
on. The right to move with freedom
in society is seriously eroded.

Police and traffic officers also
have their own personal problems
with being hassled by dedicated
“cop-baiters”. Being provoked un-
mercifully by resentful youths intent
on trouble. Having to face a barrage
of abuse from the anonimity of a
crowd. Having to deal with the
results of a crime on the victim. Hav-
ing to weave a way to the truth
through a field of lies, half-truths,
evasions and all the trickery for de-
ceit that human imagination can
bestow on the “innocence” of youth.
Thus the acts of a few are visited on
the many.

It is a fact that most of the clients
of law enforcement authorities are
under the age of 30 years, are main-
ly non professional workers, poorly
educated and tend to be aggressive
in reacting to stressful situations.

PAYING THE PRICE
Maori youth make up a large pro-

portion of this population. Social
contact between law enforcement
and Maori youth is inevitable be-

cause both sides live and work in
close proximity to each other. Cop-
baiting, confrontation by the young
Maori to “save face” through peer
group pressure, provocation moti-
vated by the need to “even-the-
score” and sheer mischief makes
the Maori far from entirely blame-
less in hostile police, traffic of-
ficer/Maori youth relations. The end
result is that the young Maori pays
the price.

The tragedy is that the cycle of
conflict goes on and on. Each side
being reinforced by its own experi-
ences and perceptions of the other.
False though the perception of hate
may be, it is real in its consequences
to the holders.

Without appearing to make ex-
cuses for Maori youth, the greater
responsibility for changing this sit-
uation must be with law enforce-
ment authorities. Their training and
selection procedures should equip
the law enforcement officer with
the understanding of Maori youth
and the maturity to cope with sit-
uations before conflict arises. The
greater maturity should accept the
greater responsibility even in

protecting others from themselves.
SEARCH AND RESCUE

All these things add up to a sys-
tematic disadvantage for Maori
youth in the criminal justice law
enforcement system. At nearly
every avenue of contact with the
system, Maori youth are not able to
cope with the unwritten rules and
recognise the cues dictating how
one should behave to gain most legal
advantage from the system. It is a
world of strange things. Ideas quite
alien to their thinking. Outside their
comprehension of the reality of their
situation. Ignorant of the ramifica-
tions of the charges and penalties
they face.

They react with the bravado of
their peers. They turn off the advice
of their elders, switch on the auth-
ority of the Courts. We spend hun-
dreds of thousands of dollars in
search and rescue for those lost in
the bush and mountains. How well
do we rescue those lost in the inbe-
tween world of the lawless and the
alienated?

Can we afford to?
Can we afford not to?
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Chances are,
ifyou're a GovernmentLife

policyholder,
you justreceived a bonus
that amounted to more

than you paid us in premiums.
If you're one of our participating policyholders

congratulations. You just received your biggest bonus
ever. In many cases, the amount of extra bonus cover
exceeded what you paid us in premiums this year.

For instance, on a standard $20,000 Whole of
Life policy taken out 10 years ago by a 25 year old,
the yearly premium would be $291.00. The 1980
bonus cover would be SBII.BO. That means you got
$520.80 more in extra cover than you paid us in
premiums. The total bonuses on the policy over 10
years would now total $5413.10.

We are the only fully mutual Life Office
owned by the people of New Zealand. That
means we return all of our profits to our
policyholders. This year on Whole of Life

policies we're returning at least $33 in extra
cover at no cost for every SI,OOO of insurance.

In addition, for the first time, we are paying
a special additional 15% of the total bonuses on
any policy if it matures or becomes a claim during the
next twelve months, from 1 July 1981.

This is our highest bonus rate ever; the result of
careful and skillful management of our investment
funds and administration of ourLife Office.

Naturally, the amount of bonus cover you
receive depends on the type of policy, and how long

you've had it. But one thing is clear. If you're a
Government Life policyholder you came out on
top this year. And if you aren't maybe its time
you called your nearest GovernmentLife Office.
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