1.—9a. 30 (A. i. HUMPHREYS.

Aupkrt JosEpn Heowrureys examined.  (No. 13.)

Mr. Davey (Acting-Chairman).| What are vou?—President of the Drapers’ Union here.

2. Do vou wish to give evidence!—-In caxe any evidence is requived in substantiation of any
of the facts that Mr. Croskery Lrought up 1 am able to endovse his evidence with respect to the
absence of seating-accomnmodation for females in Wellington and with respect to the three-weekly
payment of wages at Kirkcaldie and Stains’s. 1 was ¢mployed there for about four years and
a half, and during the whole of that time wages were pald regularly at three-weekly intervals.
Three weeks is still the space of time that elapses between cach payment.

M. Hindmarsh.| You get u fortnight’s wagex-—No; three weeks’, fully paid up.

4. They keep nothing in hand?—No.

5. llon, Mr. Massey.] Do the employees vbject to the threc-weekly systeni!—They object—
to us; of course, they do not object to the tirm. For obviocus reasons they prefer getting their
money three-weekly ruther than not get it at all.  Theve is one matter in reference to this Shops
and Offices Bill that Mr. Croskery has not spoken of, aud that has always appealed to me as
inflicting an injustice uvn a certain class of labour in New Zealand; it is the exemption of the
wholesale houses from the operution of the Shops and Oftices Act.  Iactories ave dealt with regard-
ing hours and general conditions of employment, &e., in the Factories Act; shops and offices are
dealt with in the Shops and Offices Act: practically every class of labour reeeives some atten-
tion with the exception of the assistunts in the wholesale houses.

6. I suppose you know the reason?—VYes, I believe it is because there was considerable agita-
tion at the time tlne\' were proposed to be, owing to the fact that their trade is supposed to be
a season trade and a great deal of overtime is necessary—so it was contended—at certain periods
of the vear. But the way their exemption operates is this: they work a considerable amount of
overtime all through the vear. [ have spoken to numerous shopkeepers about it. 1 was speaking
to the mwanager of (wom‘e and Kersley’s about it the other day, and he said, *‘ I cannot for the
life of me see why the assistants in the wholesale should be exeluded from the operations of the
Shops and Offices Act.”

7. Do vou speak on behulf of the warchouse assistants?—Yes.

8. Hon. Mr. Massey.] 1 was in Pavliament when the matter came up on a previous oceasion,
and we were given to understand, by deputations that came along and by petitions forwarded
to Parliament, that nearly the whole of the men emploved in warehouses were dead against coming
under the Shops and Offices Act 7—That is so.

Mr. Davey.] You have no authority to speak on their behalf. I take it!—T am taking the
opinions that have been cxpressed to me by wholesale nien, and to some extent T believe T am
justified in speaking here on their hehalf, as wholesale men ave qualified now to hecome members
of our union, which exists now for the henefit of wholesale men as well as retail.

10. Hon. Mr. Massey.] The position is simple. When ther want to come under the Shops
and Offices Act we are quite prepared to put them under. But we are not going to compel them
to come {—The employees in shops and offices were not consulted as to whether they should come
under it.

Mr. Davey.] Have you any other evidence to give!—No; but if any endorsement is
wanted of the facts the seeretary brought up I shall be quite willing to answer anv question.

Fripay, 15te Avcevse, 1913,

Winttam Epwarp Sitn. representing the Auckland Butchers’ Industrial Union of Workers, made
a statement and was examined. (No. 14.)

Witness: The principal items I wish to mention in connection with the Act ave, firstly :  Last
vear the butchers applied for an award as hitherto, including the hours, but the Court ruled
that the award had been overridden by an Act of the LO"‘]\thll)Q Therefore we are left with
the Shops and Offices Act at present., and it does not come near what we were wetting undev the
award. The hours have not veally been increased——we were working fifty-six hours a week—
but the times fixed for starting and knoeking off work wre far wider than we had previously when
we had practically uniform hours of work. The time for starting work was 6 a.an., and for leav-
ing off 3 p.on. Now the Act provides that the hours shall be from 4 aum. till 6 pan. The new Act
permits hutchers to connnence work at 6 a.m. on ordinary days, 4 to I p.m. on the half-hodiday.
and up to 10 p.m. gn the late night. The meal-hours under the Act provide for a meal every
five hours. That is very unsultable for the butchering trade, and T may say there is not a
butcher in Auckland at the present time keeping the present Act in reference to meal-hours. 1t
is simply impossible for them to do so0, and the union never presses the point, because to a certain
extent it is at least verv irksome. Really what my union snggests is that our late hours shall
be given back to us, hut if vou cannot see vour way to concede that we ask for something to give
us lmltmnnt\' of hours as near as pOinblC to the old award. Where the five hours d()o\ not
nperate is pr n-updll\' in the morning. At the present time the butchers start at 6 a.mm. or 6.30.
That is sll])l)usul to be the hour of starting. but we have already got into the practice of starting
carlier in some establishwients, and they give three-quarters of an hour for breakfast in some
establishments and half an hounr in others.  The peint is that if they start at 6.30 thev must
give an hour fm dinner or a meal at 11.30, but very often thev do not get their meal till 1, and
very often it is 2 or 3 o'clock.  What T w ant to suggcst is this: that a meal- time of half an hour
bhe fixed for those who start work hefore 6.30 a.m. As T say. we are not subjeet to an award of
the Arbitration Court in regard to hours. and it was owing to a certain clause heing strueck out
of ‘the last amendment of the Shops and Offices Act that put us where we are, and. although I sce
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