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DEPARTMENT OF LABOUR.

REPORTS.

The Secretary, Department of Labour, to the Hon. the Minister of Labour.
Sir.— Department of Labour. Wellington, 3rd June, 1908.

I have the honour to present herewith the seventeenth annual report of this Department for
transmission to His Excellency the Governor, in accordance with section 65 of " The Factories Act,
1901," and section 12 of " The Labour Department Act, 1903." The report covers the late financial
year—viz., from the Ist April, 1907, to the 31st March, 1908.

I have, &c,
Edward Treoear,

The Hon. J. A. Millar, Minister ofLabour. Secretary.

The steady upward progress of New Zealand in regard to its industries and the development of its
agricultural and pastoral resources continues unabated. The prices obtained for wool-shipments fell
far below those of two years ago, and frozen meat also has been disappointing as to results of sales.
However, the volume of exports has continued to increase, and there is no reason for any feeling to be
entertained but pride and satisfaction in the growth and stability of colonial enterprises.

Throughout the Dominion skilled labour generally has had a successful year. The building trades
especially have been in full swing of employment in the larger cities, whilst in the country towns there
was even a shortage of the necessary hands. The boot trade, which a few years ago seemed destined to
die outalmost entirely,has regained its old footing of security, and promises exceedingly well in the near
future. Engineering hasnot been buoyant, but in most places trade was fairly steady. Cabinetmaking,
tailoring, dressmaking, coachbuilding, agricultural-implement making, confectionery and jam making—-
all these trades have been busy, and some of them have had a record year. Woollen-mills have been
running full time, and complain of shortage of workers. In many occupations this shortage has been
reported by employers, who state that the expansion of trade and business is impossible if some means
cannot be found to promote immigration. Sawmilling generally has been brisk, but differs greatly
with locality ; for example, in Westland the industry is growing fast, whilst in the Forty-mile Bush
(Dannevirke) it has almost disappeared, the bushman being replaced by the farmer. Flax-mills,
owing to the high price of flax, ran at full speed for the first part of the year, but the sudden fall in
value of the staple has made only too many of the mills close down for a tinu .

Unskilled labour has very fully and generally found employment. In of the large numbers
of immigrants, tens of thousands of whom have been quietly absorbed during the last five years, milk-
ing hands and farm labourers are scarce, and town labourers have had almost continuous employment.
The extensive building operations in the first and second class towns, and drainage-works at places
like Timaru and Nelson, account for the ease with which surplus labour has been provided with
employment.

III
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The men to whom the Labour Department has given assistance number as follows :—
Number of Men assisted by the Department since Institution to Date.

This table reveals the fact that in eighteen years the Department has been of material aid to
152,000 people, including the dependants of the workmen. It is encouraging to find that the number
sent to private employment nearly equals those sent to Government works, a position differing materi-
ally from that occupied by the Department for some years after it was first instituted. Until the Main
Trunk Railway is finished the number of men required annually for public works is necessarily very
large. There has been a gratifying absence of complaint this year from men employed on the public
works, thus showing that with time better methods of procedure prevail than formerly existed in the
early days of the system.

Of the men assisted by the Department during this last year 831 came from Great Britain, 421
from Australia, and ninety-nine from foreign countries. Seventy-seven wives, with their families,
received passages and expenses (the value of which was afterwards refunded), in order to join their
providers in the locality of their work. The single men helped to employment more than doubled
the number of married men, a very encouraging sign, as it proves that the married men are at steadier
and more continuous work.

Factories.
There has been an increase of 798 factories and of 3,315 workers therein since last year's returns

were published. For the last fourteen years no alteration has been made in the number of persons
whose collective employment renders the place in which they work a " factory," but there has been a
remarkably steady increase during that period, and it has raised the number of factories from 4,109
to 11,586, and that of factory-workers from 29,879 to 78,625 .

The following table exhibits the details of annual progress :—
year Factories. Increase. Factory-workers. Increase.
1895 4,109 ... 29,879
1896 ••■ •■• 4.647 538 32,387 2,508
1897 ... ... 5,177 530 . 36,918 4,531
1898 • •• 5,601 424 39,672 2,754
1899 .. ... .. 6,286 685 45,305 5,633
1900 ... •■• 6,438 152 48,938 3,633
1901 ... ... ... 6,744 306 53,460 4,522
1902 ■■■ ••■ 7,203 459 55,395 1,935
1903 . . ... ... 7,675 472 59,047 3,652
1904 ... ... 8,373 698 63,968 4,921
1905 ... ... 9,123 750 67,713 3,745
1906 ... ... 9,881 758 70,403 2,6<J0
1907 ... ... 10,788 907 75,310 4,907
1908 . ... •■• 11,586 798 78,625 3,315

Total increase .. 7,477 ... 48,746
The total amount of wages paid in factories was £5,319,019, while thatof the previous year was

£4,831,037. The average wage for 1907-8 was £67 135., an increase over that of 1906-7, which was
£C43e.

Year.

1891-92
1892-93
1893-94
1894-95
1895-96
1896-97
1897-98
1898-99
1899-1900 ...
1900-1
1901-2
1902-3
1903-4
1904-5
1905-6
1906-7
1907-8

Total.

... 2,593

... 3,874... 3,341... 3,030... 2,871

... 1,718... 2,035... 2,115... 2,147

... 3,121... 1,830... 3,704... 2,860... 3,130... 6,712
7,393... 6,305

Married.

1,054
1,808
1,836
2,007
1,880
1,084
1,163
1,178
1,115

•1,326
713

1,492
in
953

2,027
1,427
1,440

„. . ,, , Private GovernmentSingle. Dependants. Work Work
.._

1,539 4,729 1,730 863
2,066 7,802 2,518 1,356
1,505 7,942 1,019 2,322

' 1,023 8,883 894 2,136
991 8,424 708 2,163
634 4,719 652 1,066
872 4,928 544 1,491
937 4,759 638 1,477

1,032 4,471 486 1,661
1,798 5,432 519 2,605
1,117 2,747 396 1,434
2,212 5,934 580 3,124
2,083 3,085 1,216 1,644
2,177 3,425 1,960 1,170
4,685 7,351 1,929 4,783
5,966 4,187 2,718 4,675
4,865 4,408 2,977 3,328

58,782 23,280 35,50235,502 93,226 21,484 37,298
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The following table shows the most important industries ranged in order of the amount of wages
paid during 1907-8, compared with wages totals for 1906-7. As will be noticed, the total increase in
wages of £487,982 is contributed to by almost every trade in operation. In most industries the
increase is very substantial, whilst in all the others shown the figures indicate a very satisfactory
progress.

The large increase of 316 per cent, in wages paid in the flax-milling trade is no doubt due to the
high price obtained for btmp during part <>f the period under review, combined with the opportunities
for constant working afforded by the generally good weal tar-eoaditiana. The recent drop in the price
of fibre will probably have the effect of considerably reAaeiog the number of mills to be registered
during the coming year. In the food trades steady progress in meat-freezing, bread, biscuit, and con-
fectionery making, and in the milk-products industries is shown by the increase in wages paid of
12-1 per cent. It is also worthy of note that the further introductions of gasworks and electrical
works for generation and distribution of power, light, and heating have been the means of an
increase in wages paid of £12,794, or 11-6 per cent. Most of the other trades show a healthy in-
crease of about the average percentage (101), which the total increase for the Dominion of £487,982
represents. A diagram illustrating the relative importance of each industry by total wages paid
forms part of the appendix to this report.

Overtime worked in Factories.
In each of the chief centres of population there has been a grave increase in the hours of overtime

worked. In no annual period previously recorded has the sum of such overtime reached the limit
of this year's excess over working-hours. In the Cities of Auckland, Wellington, Christchurch, and
Dunedin 733,018 hours have thue been added to the normal time of employment. Some of the in-
creases will'be noted as almost phenomenal; for instance, the men in Dunedin, who the previous year
worked 107,565 hours of overtime, have during this last year nearly doubled that amount in their
record of 194,804 hours.

It is difficult to understand the main cause of this increase unless we grant that there must have
been a very great acceleration and accumulation of business, combined with a shortage of workers.

Overtime-work, especially for women* is an almost unmixed evil as regards the workers them-
selves, even when tempered by consideration of the extra wages earned, but such operations certainly
show a state of industrial prosperity hitherto unprecedented.

Claaa. — Increase. Percentage.
1907-8. 1906-7.

Wages paid during the Years

1907-8. 1906-7.
Increase. Increase

Percentage.
■I*™.—v. mw~*m ••

£ £
1.015.700 906,163

935,336 853,021
896,057 828,425
781,372 698,614
325,746 315,904
303.25:'. 294,454- 199,189 151.313
187,532 170,741
136,526 133,564
123,016 110,222
65,522 64,616
61,727 56,061

'42,892 39,679
16,164 14,360
15,879 13,822

213,108 180,078

£
109,537
82,315
67,632
82,758

9,842
8,799

47,876
16,791
2,962

12,794
906

5,666
3,213
1,804
2,057

33,030

12-1
9-6
8-2
11-8
3-1
30

31-6
9-8
2-2

11-6
1-4

10-0
8-3

12-5
14-9
18-3

£ £ £
Food trades .. •■ 1,015,700 906,163 109,537 12-1
Woodworking trades 935,336 853,021 82,315 9-6
Iron and metal trades 896,057 828,425 67,632 8-2
Clothing trades 781,372 698,614 82,758 11-8
Printing and stationery trades .. 325,746 315,904 9,842 3-1
Leather-working trades .. 303,253 294,454 8,799 3-0
Flax and fibre trades - 199,189 151.313 47,876 31-6
Stone, elay, and mineral trades 187,532 170,741 16,791 9-8
Fellmongering trades 136,526 133,564 2,962 2-2
Light, heat, and power trades 123,016 110,222 12,794 11-6
Chemical and by-product trades . - 65,522 64,616 906 1-4
Ship building and repairing trades .. 61,727 56,061 5,666 10-0
Watch and jewellery trades.. .. 42,892 39,679 3,213 8-3
Paper and cardboard trades i. ; 16,164 14,360 1,804 12-5
Basket and wicker trade trades .. 15,879 13,822 2,057 14-9
Miscellaneous trades not included above .. 213,108 180,078 33,030 18-3

Totals I 5,319,019 4,831,037 487,982 10-1

Note. The percentage of increase shown above does not imply that there was inorease in therate of wage paid to
the individual worker, but only that (generally to the greater number of workers) an increased percentage on the total
amount of wages was disbursed.
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For the last three years the overtime worked in the chief cities is shown in the following table:-

For the last year (up to 31st March, 1908) the overtime worked in each centre is as follows:—

Accidents in Factories.
Five hundred and seventy-seven accidents occurred in factories during the last year. Most of

these were of small importance, a few were severe, and six were fatal. It is a matter for congratulation
thatsuch accidents show a notable decrease in number and character. Against 679 accidents of the
previous year we now record 583, and against sixteen fatal accidents less than half that number.
Among 135 persons working in factories, but one accident is nowannually averaged (or 0"74 per cent.),
and there is one fatal accident among every 13,104 people (or 0-0076 per cent.). This is a very
fine position of security for New Zealand industries to occupy, and it is creditable to the watchful-
ness of employers, of Inspectors, and of the workers themselves.

Breaches op the Factories Act.
One hundred and fifty-six convictions under the Factories Act were recorded by the departmental

officers during the period under review. As a general rule, there was very little friction indeed between
the employers and those at work under them. Reports from Inspectors of Factories everywhere con-
firm the idea that the provisions of the present Act are appreciated, and, except in the large towns,
long intervals elapse without any necessity for interference with the general conduct of industrial busi-
ness. The cases of interest are mainly as follows :—

A draper was fined £1 and costs for exposing for sale garments made in an unregistered workroom,
without attaching to them a label setting forth the fact. Defendant had let out work to a woman,
who was paid 7Jd. for making a shirt, and who had to find the buttons and cotton. The Magistrate
said that it looked like the thin edge of sweating, and future cases would be severely dealt with.

Another firm was fined £5 and costs for a similar breach in giving outkapoc-mattress work. Owing
to an alleged misunderstanding, a new hearing was granted, but the case was again decided in the
Department's favour. The fine was then increased to £5 Is., to allow of an appeal being made, notice
of which was given but not proceeded with.

A tailor was awarded £6 15s. damages, with costs, against a machinist who left his employment
without notice in the busy season.

Two Chinese laundry-keepers were charged_with failing to keep a record of their employees, and
the wages paid, also the ages of all employees under twenty-one years. The defence was that such
a register was kept in Chinese. On promise to keep a proper record in future, a fine of 10e. ond costs
was imposed in each case.

City.
I

Year.

!l

Women andBoys. Hours. Men. Hours.

Auckland...

Wellington

Christchurch

Dunedin ...

•■

...
1905-6
1906-7
1907-8
1905-6
1906-7
1907-H
1905-6
1906-7
1907-8
1905-6
1906-7
1907-8

1,685
2,025

126
1,614
1,828
2,391
2,405
2,933
2,903
1,198
1,877
1,772

1(1,046 563 43,263
54,108 468 36,036
64,478 1,499 59,272
37,146 952 63,614
52,670 2,189 123,129
54,362 2,837 134,360
60,681 1,622 64,059

100,474 841 63,975
83,955 1,444 80,368
37,080 785 104,071
54,829 940 107,565
61,419 1.S71 194,804

City. Women and
Boys. Hours. Men. Hours.

Auckland
Wellington
Christchurch
Dunedin

2,426
2,391
2,903
1.772

64.478
64,362
83,955
61,419

1.499
2,837
1,444
1.871

59,272
134,360
80,368

194,804

9,492 264.214 7,651 468.804
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To this report is appended a comparative chart of factory regulations in New Zealand and Aus-
tralia. It has been reproduced from the very valuable book by Mis3Violet Markham, of the Victoria
League, London, on " The Factory and Shops Acts of theBritish Dominions." In that book is given
a condensation of the lawsrelating to factories and shops in all the colonies, the chart giving a precis
of the whole book so far as it relates to Australasia.

Scarcity of Labour in Factories.

Three interesting charts are attached to this report. One of these shows the annual increase of
workers in factories since 1896 (the year the Arbitration Act came into effective operation). In this
chart it will be noticed that the comparative percentage of females employed has decreased, and that,
although more than double the number of women and girls are now employed compared with those for
1896, the ratio of employment of females to that of the males has steadily decreased. This is racially
a matter of congratulation, since, in my opinion, the less the future wives and mothers of the nation
have to encounter industrial toil and enter into industrial competition with men thebetter. Economic-
ally, however, and accepting the necessity of work being carried on as at present, the position is
serious. I have already alluded to the complaints made by employers as to their business enterprise
being cramped through the paucity of hands required to do the work. This shortage is denied by the
representatives of labour, who say that, if the statement is true at all, it depicts a mere temporary
difficulty, and that to introduce workers from abroad would merely be assisting employers to flood
the market with surplus labour in order to lower wages. So far as I have been able to gain informa-
tion, there is a real dearth of effective manual labour; but what is far more important,the Dominion
itself will supply less and less for some considerable time. This is owing to the low birth-rate, and to
theabsence of any labour-reserve that can reinforce the depleted ranks of the workers as time removes
them one by one through sickness, age, death, or (in the case of women) by marriage. The birth-rate
fell from 41-32 per thousand in 1876-80 to only 27-08 per thousand in 1906. If we take the case of
girls of suitable age to work in factories we find that in New Zealand between the years 1891-96 there
was an increase of 21-62 per cent, in the number of girls between fifteen and twenty-one years of age.
In the next five years the increase had fallen to 6-77 per cent., and in the fiveyears ending 1906 the rate
of increase further fell to 1"26 per cent. In regard to still younger girls—those between five and ten
years of age—the further want of reserve power for our labour-supply is apparent. In 1881-86 there
was an increase of girls of the ages mentioned of 24-34 per cent.; in 1886-91 the increase fell to T9O
per cent.; in 1891-96 there was a decrease of 0-29 per cent. ;in 1896-1901 a decrease of 0- 10 per cent.;
and in 1901-6 an increase of 4-81 per cent. Even if this latter increase is maintained, or added to,
it will take a long time to make up for the " lean years " of the previous decade. As a concrete
example, I may point out that Mr. Hally, the Inspector of Factories in Dunedin, in his report
(herewith) draws attention to the fact that the average daily attendance at Dunedin schools fell
from 4,148 pupils in 1887 to 2,882 in 1907. These returns are taken from the report of the Education
Board of Otago, fnd, in spite of the large increase of population, show generally a remarkable absence
of that class of increase—of those from five years of age to fifteen years—useful for training to
industrial and commercial life. The figures regarding the boys are very much on the same lines as
those of their sisters. Such figures, as the result of 20 years' national growth, are absolutely startling
to those who have to take prevision for the welfare of the people generally. The difficulty may not
be evaded or shirked. Either our industries, instead of expanding, must shrink and disappear, or
workers to carry on those industries must be found. That there are few and fewer recruits available
from among the children of the Dominion will appear certain as time goes on, and even if there could
be a remarkable filling-up of cradles from this moment onwards, it would still take years to close
the present vacant spaces in the thinranks of our children who are now between five and fifteen years
of age.

For those who disapprove altogether of industrialism in New Zealand, or for those who wish to
see labour at a decided premium for a time, the threatened trouble may be a matter for rejoicing.
Nevertheless, it is certain that to a large number of our people the cessation of many of our industries
through the want of men and women to carry them on would be a serious and most irreparable loss.
It is reasonable to sympathise with workers who object to be taxed on their earnings in order that im-
migrants may be introduced as their competitors, but it lies with their wisest thinkers to give strenuous
consideration to this pressing and very important subject, so that an alternative to immigration may,
if possible, be found as a necessary counterpoise to the declining birt!i-rate.

The second chart shows the expansion of employment in various trades during the last fourteen
years, and the third gives in diagrammatic form the proportion of each of the more important industries
in relation to the wages paid therein.
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Shops and Offices.
The number of shops existent in New Zealand during the year (Ist April, 1907, to 31st March,

1908) was 11,981. In these shops 32,306 persons were engaged in business, but this included working
employers as well as shop-assistants, the latter of whom number 20,302.

The following table shows the number of shops, persons engaged, assistants, fee., in each of
the four cities and in each industrial district (excluding the four cities):—

Wages in Shops.
i~] The money paid in wages in shops amounted to £1,675,105. This sum divided among the 20,302
shop-assietants gives an average of £82 10s. as the annual earnings of the New Zealand shop-assistant,
j I The following table shows—{1) Number of hands employed in shops, excluding employers ; (2) total
wages ; and (3) annual wage of employees :—■

In this table it may be noted that Wellington pays its shop-assistants more highly than any other
of the chief towns, and also that the wages of the shop-assistants in the country are considerably
lower than those paid in the shops of cities.

District.

Nui

Without [
Assistants.

iber of Shops. Number
inch

of Persons
[ding Empl<

engaged,
>yers. Total Wages

paid during
Year ending

31/3/07.With
Assistants. Total. Males. Females. Total.

Auckland City
Wellington City ...
Christchurch City
Dunedin City
Northern Industrial District
Taranaki Industrial District
Wellington Industrial Dis-

trict!
Marlborough Industrial Dis-

trict
Nelson Industrial District ...
Westland Industrial District 'Canterbury Industrial Dis-

trict]:
Otago and Southland Indus-

trial District §

520
621
628
668
768
290
823

660
564
602 i
566
861
317

1,014

1,180
1,185
1,230
1,234
1,029

607
1,837

2,999
2,609
2,860
2,516
3,036
1,127
3,939

1,160
809
889
941
708
284
934

4,159
3,418
3,749
3,457
3,744
1,411
4,873

£
221,097
212,087
228,713
189,215
149,830
54,521

259,454

50 87 137 307 71 378 16,939
148
263
441

136
258
444

284
521
885

537
965

1,853

157
L98
418

694
1,163
2,271

37,157
51,779

113,981

599 653 , 1,252 2,386 603 2,989 140,332

5,819 6,162 11,981 25,134 7,172 32,306 1,675,105

* Not including Auckland City
including Christchurch City and hu

and suburln
burbs.

t Not iucluc
S Not including Dui

ling Wellini
aedin City s

;ton City and suburbs.
:iid suburbs.

�Not

|District.
Males.Males.

Employees.

Females.

Ei

j I

mployees.

Females.

k

Total.Total.

Wages paid
during the

Year ending
31st March,

1907.

■Wages paid
during the

Year ending
31st March,

1907.

Average
Annual

Wage per
Employee.

Auckland City
Wellington City
Christchurch City
Dunedin City
Northern Industrial District
Taranaki Industrial District
Wellington Industrial District
Marlborough Industrial District
Nelson Industrial District
Westland Industrial District
Canterbury Industrial District
Otago and Southland Industrial District

1,922
1,517
1,834
1,509
1,559

557
2,247

169
294
483

1,067
1,309

986
692
705
690
569
236
804

62
129
153
344
455

2,918
2,209
2,539
2,199
2,128

793
3,051

231
423
636

1,411
1,764

221,097
212,087
228,713
189,215
149,830
54,521

259,454
16,939
37,157
51,779

113,981
140,332

£ s. d.
75 15 5
96 0 0
90 11 7
86 1 0
70 8 0
68 15 1
85 0 1
73 6 7
87 16 9
81 8 3
80 15 7
79 11 1

14,477 5,825 i20,302 1,675,105 82 10 0
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The Industrial Conciliation and Arbitration Act.
This Act has been subjected to an unusual amount of criticism and discussion during the past

year. In my judgment the principles underlying the Arbitration Act are impregnable, and have been
practically unassailed. The attacks on the system of " compulsory arbitration " are generally con-
fined to the process of its administration or to the weakness attributed to it in not being able to cover
the whole industrial ground down to the minutest detail. The employers complain that the punish-
ment awarded for a breach of award is unequal, because the employer having property is compelled
to pay his fine, while the worker being in many cases without property escapes. The worker says that
the punishment is unequal because the employer, in writing a small cheque for a fine, does a thing
which cripples him not at all, while the worker, if he cannot pay his fine, is threatened with the sale
of his furniture or the disgrace to his family through imprisonment. Expectations were too highly
raised at first as to what the result of the Act would be. It has performed everything which could
be expected from a single legislative measure. It lias raised wages generally to a small extent, but
in some cases very considerably. It has shortened hours, given payment for overtime for holidays
and for travelling, granted preference to unionists inarestricted way, and many other similar privileges
and benefits. It steadied trade and business for many years till it brought prosperity to the employer
and reflected prosperity to the employee through the continuity and permanence of work. With all
this to the credit of the Act there is a certain vague disappointment experienced by many that it has
not done more to give the worker greater industrial security and profit. It has not, for instance, pre-
vented any slight increase of wages granted by the Arbitration Court being sometimes taken advantage
of by the employer as an excuse for an inordinate increase on the price of the goods the worker himself
has produced, and which he has (as consumer) to purchase. It has not prevented, in ceitam districts,
almost the whole value of a rise in wages being appropriated directly by an increase in the rent of the
workers' dwelling, or indirectly by increases in the rents of the tradesmen with whom the worker deals.
The Act was not intended in any way to check or regulate the profits of the employer, or deal with the
questions of rent, land-values, taxation, immigration, or a hundred other matters which aSect the
worker every day vitally and continuously. It was simply an Act to promote industrial peace, and to
raise labour disputes from the arbitrament of force and the arena of bitter strifeinto a calmer air—into
an atmosphere of judicial sense and reason, to which in the interests of civilisation all other social disputes
had already been referred. If more was expected of the Act than it could possibly perform ; if it was
supposed to find an industrial wilderness and leave it an industrial paradise, such expectation has been
disappointed, as expectations based on illusion must ever be. In the infinitely complex arrangements
of modern life no legislative measure unsupported and single-handed could possibly meet the innumer-
able varieties of hardship, suffering, and waste of the world in which we have to work, nor could it
at once turn that desert into an Arcadia.

The occurrence of strikes in unions of slaughtermen was commented on in my last report. On
the 27th March, 1907, in Gisbome, the members of the local union, to the number of forty-six, were
fined £5 each for taking part in a strike (Vol. viii, Book of Awards, p. 146). In the Supreme Court
at Christchurch, on the 15th March, a writ of attachment was granted by Mr. Justice Cooper against
John Catherall, a striker. On the Supreme Court, Christchurch, being applied to for an order for com-
mittal to prison in the case of a striker named Millar at Timaru, who refused to pay his fine, Mr. Justice
Williams disagreed with the previous ruling of Mr. Justice Cooper, and refused the order (Book of
Awards, Vol. viii, p. 380). On the 30th August the Arbitration Court at Christchurch fined forty-one
strikers £5 each (Vol. viii, Book of Awards, p. 728). The Court of Appeal sitting in Wellington on
the 29th and 30th July and the 22nd August upheld tho appeal for leave to issue a writ of attachment
in the above-mentioned case of Millar, of Timaru, and that imprisonment could follow (Book of Awards,
Vol. viii, p. 1108). In respect of these fines inflicted on slaughtermen for striking, the sum of £616
has been paid, but some of the strikers have left the Dominion, and the amount could not be
collected. The punishment of imprisonment for an industrial offence has not hitherto been inflicted
on the application of the Government.

The Blackball Coal-miners' strike is dealt with in the report (herewith) of Mr. Lomas, Chief
Inspector of Factories, who visited the locality while the dispute was in progress.

There was a temporary stoppage of work at the works of the Westport Coal Company. This oc-
curred through an effort made by the Dcnniston Coal-miners' Union to take advantage of the " eight-
hours-bank-to-bank " provision in " The Coal-mines Act Amendment Act, 1907." The Arbitration
Court decreed on the 17th December, 1907, that the miners hud committed a breach of award, but
decided not to inflict a penalty, because it was considered that tho breach arose through misappre-
hension. (See Book of Awards, Vol. viii, p. 1074.)

A strike of a few hours' duration took place on the Auckland City Tramways on the 14th No-
vember, 1907. It arose from the dismissal of motormeu and conductors without previous notioe. An

ii-H. 11.
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information'was laid by the Inspector of Factories against the Tramway Company. The oase wuheard by the Arbitration Court from the Ist to the 4th May, and the oompany was fined £5 mid costs(Book of Awards, Vol. viii, p. 288). The workers" union was also pr>ceeded against for taking part
in a strike, and was fined £1 without costs (Book of Awards, Vol. viii, p. 293).

For dismissing employees in order that those employeesshould not obtain 1 he benefits of an award,
a Wellington firm was fined £5 and costs (Book of Awards, Vol. viii, p. 358).

For dismissing a worker while the final disposition of an industrial dispute was pending, a Christ-church bootmaker, on the 10th December, 1907, was fined £6 and the Court fees (Book of Awards,
Vol. viii, p. 1107). The judgment of the Court insists that legally the onus oi proof rests on the em-
ployer to show that he does not dismiss his employee on account of a dispute when proceedings are
pending.
CThe Consolidated Goldfields of New Zealand Company was cited to answer a charge of creating
a lock-out in the Golden Fleece Mine at Keefton. The dispute arose from the " eight-hours-bank-to-
bank " question, and the arrangement of overtime-payment. The Court held that the oompany had
not closed down the work of the mine in order to lock its men out, but to make a necessary connection
with the workings of another mine. The case was dismissed on the 6th May, 1907 (Book of AwardsVol. viii).

Another alleged lock-out was the subject of a Court hearing on the 11th and 12th March, 1908.
The Blackball miners brought actions for breach of award against the Blackball Coal Company forwrongfully dismissing seven of its workers. Another breach was alleged through the action of dismissal
of the seven workers being on account of their being trade-unionists. The judgment declared that no
lock-out had taken place, and that the men had not been dismissed lor unionism, but because therehad been trouble as to trucking. The application was dismissed, the minera to pay £3 3s. costs of thecompany (Book of Awards, Vol. ix, p. 60).

A country newspaper was fined £1, with Inspector's costs £2 25., for publishing on the 16th May,1907, remarks which might prejudicially affect a case then under consideration by the ConciliationBoard (Book of Awards, Vol. viii, p. 936).
On 6th November, 1907, an important case was heard before the Arbitration Court in regard tothe Wellington Cooks and Waiters' Union. The Conciliation Board had made a recommendationdealing with the w> ges and hours of work of cooks, waiters, &c, and this recommendation had be-

come law through no application for appeal to the Arbitration Court having been made within the
prescribed time by the employers. Hotelkeepen were charged with having committed breaches of thisrecommendation as though it had become an industrial agreement. On the Ilth November, 1907,the Court dismissed the applications tor enforcements on a technical point, which rendere ! the'agree-
ment iuva'id. The Cooks and Waiters' Union was ordered to pay £5 ss. costs (Hook of Awards Yol
viii, p. 927).

Following this an award was applied for by the Cooks and Waiters-Union, and was granted on the19th December, 1907(Book of Awards, Vol. viii, p. 970).
An interesting development in making wage-earning more flexible in its rates than usually is the

case may be found in the industrial agreement of the Taranaki butter, dreamery, and oheese factories(Book of Awards, Vol. viii, p. 452). l>, this the factories arc classified as to output, and the rages ofthe workers are graduated according to the factory's class in the scale of importance, and according
to the time of the year.

The Arbitration Court, on the iith August, deputed the Hoard of Conciliation of Canterbury to
investigate a dispute and report thereon. The case referred to concerned the Canterbury Sheep-owners' Union, which had been brought into Court by the Canterbury Agricultural and PastoralLabourers, and a large number of farmers had been cited as parties. The inveetigetion has been going
on for some months, and an enormous mass of evidence collected bul the Hoard has not vet reportedto the Court (Book of Awards, Vol. viii, p. 606).

An interesting conference presided over by the Hon. Mr. .1. A. Millar, Minister of Labour, broughtabout an industrial agreement between the Australian Federated Seamen's Onion and several largeshipping companies, including the Union Shipping Company. The agreement was embodied in anaward issued by the Arbitration Court on the 4th April, 1908 (Book of Awards, Vol. xi, p. 188).The vexed question of " bespoke-work " in the tailoring trade was the subject of several applica-tions for enforcement of award on the Ist May, 1907. In this provision of the award protection isgiven not only to the workers, but to the general public, inasmuch as it prevents the sale of faotory-made suits as tailor-made. The Court upheld most of the applications, inflicting a fine of £5 withcosts £2 2s. in each case, but two other cases were dismissed (Book of Awards, Vol. viii, p. 229).The "preference to unionists" given on the 6th June, 1907, to the Wellington Painters' Union(Book of Awards, Vol. viii, p. 314) is more decidedly favourable to the worker than is generally the
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case. It gave rise to a very interesting decision, which is to be found in Book of Awards, Vol. ix,
p. 224. A signwriter and embosser, considering himself an artist and not an artisan, declined to join
the Painters' Union as directed by the 'ward. The Court held that the signwriter had committed
a breach of award by refusing to join the union, but would not inflict a penalty if the respondent
applied for membership therein within fourteen days.

A unique proceeding under the Arbitration Art took place through the appointment of a special
Board of Conciliation under section 51 of the main Act to investigate a dispute brought forward by the
Auckland Slaughtermen's Employees' Union. The Board sat at Auckland in July, 1907, with Mr.
Arthur Myers. Mayor of Auckland, as Chairman. The recommendations of the Board were made
binding as an industrial agreement (Book of Awards, Vol. viii, p. 443).

Cases relating to deduction from wages for time lost, holidays, &c, may be found by those
interested, in Book of Awards, Vol. viii, pp. 252, 613, 916, 1045, 1046, and 1 106.

The annual return of membership of all industrial unions as at 31st December last is embodied
in a separate parliamentary paper. For the last three years the membership of employers and workers
was as follows :—

This shows an increase of twelve employers' unions, with an additional membership of 293, and
an increase of thirty-six workers' unions, with 10,636 added members during the year.

It will he noted from the figures thai the increase of the membership of workers' unions for
the year ending .'ilst December is greater than for the previous years. If the discontent with the
Arbitration Act is as widespread and deep as some persons allege this phenomenal increase in the
membership of the workers' unions seems difficult to explain.

An interesting comparison is afforded by a study of the following table, in which I have grouped
the number of members in industrial unions according to the several branches of industry: i.e.,
Agriculture, building, clothing, and textile, engineering and shipbuilding, food, mining, printing, trans-
port, and miscellaneous small trades difficult to classify under the several headings. The unions given
under the heading " Transport " include, for instance : Cabmen, carriers, drivers, railway servants,
seamen, tramway employees, wharf-labourers, &c.

The following table shows the number of unionists employed in various trades during the years
ended 1903 and 1907 (inclusive) : —

The growth of the various unions has been persistent and steady ; the greatest increases being
gained by the building, food, agricultural, and transport industries.

The number of cases taken under the Act by the Department was considerably larger this year
than last; a total of 754 cases for breaches of award being taken before the Court, as against 406 last
year. Of the cases taken, 577 were decided in favour of the Department, seventy-two were dismissed,
and 105 withdrawn. The number of cases withdrawn will, no doubt, appear excessive, but a large
number were dealt with in this way in Wellington alone, owing to the Arbitration Court's decision
as to the invalidity of the Cooks and Waiters' agreement.

Unions of Employers. Unions ofUnions of Workers.' Workers.

X
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vouters.

Number of Number of
i'nions. Members.

Number o:
I iiiiuis.

Number of
Members.

KNumber of
Unions.

Number oi
Unions.

Number of
Members.

Number c
Mem hi is

•ecember, 1905
1906
1907

113
109
121

3,276
3,337
3.630

261
274
310

29,869
34,978
45,614

Trade. 1903. 1907. Increase
per Cent

Agriculture
Building
Clothing and textile
Engineering and shipbuilding
Food
Mining
Printing
Transport
Other trades

1.235
3.717
3,158
1,441
2.297
4,145

708
7,749
3,190

2,999
6,572
3,679
1,975
4,377
5,642
1,038

13,864
5,468

142-8
76-8
16-5
370
90-5
361
46-6
78-9
70-4

Total
A-verage increase of all unions

27,640 45,614
65-0
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The expenses incurred by the Court of Arbitration on the Department's vote are as follows :—
£ s. d.

Court of Arbitration .. .. .. .. .. .. 2,378 19 10
Conciliation Boards .. .. .. .. .. .. 1,696 15 2

£4,075 15 0
The expenses of the Boards of Conciliation exceeded the estimate. Both the Wellington

and Canterbury Boards have been called into requisition frequently, and have sat fairly regularly
throughout the year. The Canterbury Board has for months been taking evidence in the farm-
labourers' dispute throughout the industrial district. This dispute promises to be the most expensive
to the Government of any yet dealt with by the Boards, as the number of witnesses examined and
the places visited were very numerous. In the early stage of the proceedings a verbatim notewas taken
of the evidence, but as this was proving very costly the work was stopped, and a condensed report
only was supplied daily. At the end of the period covered by this report the case was in full swing,
and I feel it my duty to point out thatI consider the proceedings might have been more expeditiously,
more economically, and more systematically dealt with, as the class of evidencetendered by witness
after witness was on the same lines. Had representative witnesses,—say, six on each side—been
chosen to give evidence, it should have sufficed to enable the Board to frame its recommendations.
Whilst it is not wise to refuse evidence, those pmferring it might have been confined to dealing with
new points, instead of reiterating what had already been uttered over and over again by previous wit-
nesses.

During November last the election took place for the employers' and workers' representatives
on the Court of Arbitration. Mr. Samuel Brown, the employers' sitting representative, was elected
unopposed, but the contest for the workers' seat was keenly fought, and resulted in the election of Mr.
J. A. McCullough, of Christcliurch, by a majority over Mr. R. Slater, the sitting member, of fourteen
votes. For the position of deputy representative, Mr. Pryor and Mr. T. Young, of Wellington, were
elected to represent the employers' and workers' unions respectively.

Shearers' Accommodation Act.
Under this Act a very general and exhaustive inspection was made this year, no less than 1,133

sheds being visited throughout the Dominion. The Chief Inspector of Factories (Mr. Lornas) has dealt
fully with this inspection, and details of the visits made in the various provinces are given at the end
of this report.

It is claimed by shearers that in some respects our Act is not so far-reaching as those existing in
Australian States. The Queensland Act is sometimes quoted as being very much in advance of our
legislation. I would recommend for your consideration some of the see tamed in their Acts
us being improvements on our Act.

It is pleasing to find that the shearer nowadays is reported by most employers to be superior to
the shearer of a few years ago. The men performing this work not only do a better day's work,
but expect to be treated with more consideration, especially in the matter of accommodation, than
that formerly shown. Some employers have been successful, by showing fair and generous treatment
to their shearers, in getting the same men year after year to perform their work, and the result has
proved mutually satisfactory.

The Workers' Compensation for Accidents Act.
Seventy-three cases were taken before the Arbitration Court under this Act. A sum of

£5,342 Is. Id. was awarded to the widows and relations of persons fatally injured, whilst the sum of
£1,774 13s. 6d. was paid to those partially incapacitated by accident. In addition, sixteen parties
were awarded sums ranging from 4s. to £1 16s. per week until convalescence.

A return showing the cases dealt with under this Act is given in this report, together with a sum-
mary of the decision in each case. The reports of the cases as they are heard are regularly published
in the Department's Journal, and are issued in a separate volume in February of each year, under the
heading of " Decisions under the Workers' Compensation for Accidents Act."

One case might be mentioned here as of special interest. A worker who was suffering from disease
of the mitral valve of the heart was engaged stacking bags of sugar. The strain of the work caused
a shred of vegetation to become detached from the mitral valve, and to pass into circulation of the
blood, and the worker suffered in consequence.from a paralytic seizure. The Court held that this injury
was an accident within the meaning of the Act, and that the worker was entitled to compensation (see
Vol. vi, page 74, " Decisions under the Workers' Compensation for Accidents Act").
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Master and Apprentice Act.
Under this Act the following rather interesting ruse was taken during the period. An apprentice

left his employer duringthe currency of his agreement. The master sued for. and was awarded, damages
by the Magistrate. On appeal, Mr. Justice Cooper reversed this decision, holding that, as the employer
had failed to instruct the apprentice in one of thebranches of his traHc thfl latter Rhonld havp liberty
to leave the master's service and enter the service of one who would so instruct him.

Advances to Workers and Workers' Dwellings Acts.
The Advances to Workers Act is dealt with in a parliamentary report by Mr. G. F. C. Campbell,

Valuer-General.
The Workers' Dwellings Act is treated in a separate parliamentary report by Mr. Lomas, Chief

Inspector ofFactories, who is chief advisory officer to the Board.

The Scaffolding Inspection Act.
This Act has brought considerable satisfaction to the very numerous body of workers engaged

in (be building trades, especially as those trades have been excessively busy during the year, and without
inspection many more risks might have had to be taken under the excessive pressure of business. This
is particularly to be noted, as there is in the large towns a growing tendency to increase the height of
buildings for the sake of economy in building, and in consequence of heavy ground-rents. The
Inspectors appointed last year have carried out their duties in a very effective and praiseworthy
manner, especially when the size of their districts is taken into consideration. Their work must
necessarily be confined to the chief towns (since there are at present but four Inspectors for New
Zealand), but, for example, the Inspector at Wellington includes in his district not only all Welling-
ton Province, but also that of Hawke's Bay.

The Inspectors' reports convey in detail valuable suggestions, which are to be found printed here-
with according to the different localities. Complaint is made as to danger to workmen on buildings
from contact with electric wires and from the use of cast-iron bolts in scaffolding-brackets, and it is
suggested that regulations or amending legislation should provide for these defects in the provisions
made for the workers' safety.

It is satisfactory, however, to note how few the accidents now are, and to find that very much
safer and stronger scaffolding is used than before the passing of the Act.

Obituary.

The Department of Labour and the Dominion generally sustained a severe loss in the death of
Mr. James Mackay, Chief Inspector of Factories, on the 23rd September, 1907. He was one of the
earliest appointed officers of the Department (then known as the Bureau of Industries), where his zeal
and intelligence were priceless to those with whom he worked from the beginning of his career in the
public service to its close. I here have to make official record of his death, but lam unable to convey
in words my deep sense Of the value of his services in aiding the organization of the Department.

The Labour Journal.
A considerable change has been made in the issue of the Journal of the Department of Labour.

It has hitherto contained in its monthly issue the texts of industrial agreements, awards, decisions,
&c, made under the Arbitration Act, as well as general matter relating to the Department, such as
returns of unemployed assisted, reports of conditions of local trade, items of industrial interest from
outside the Dominion, and articles republished from leading magazines in Britain and America. The
present issues have taken the form of two distinct booklets. One deals wholly with matter relating
to the Arbitration Act, and is entitled " Awards, Eecommendations, and Decisions under the Industrial
Conciliation and Arbitration Act" ; the other publication, which retains the former name of the
" Journal of the Department ofLabour," contains information bearing on all questions affecting workers
in New Zealand, and gives prominence to readable magazine articles on economic and social questions.
These articles had gradually been attenuated and almost eliminated from the Labour Journal of late
years through the bulk and pressure of Arbitration matter, and their restoration has been hailed with
pleasure by thoughtful readers interested in social questions. The division into two parts has stimulated
subscription to each of these separate divisions of our departmental publication, and helps financially
to a considerable extent. The Journal is issued monthly, the " Awards, &c," as the material accumu-
lates sufficiently for issue. The Journal is sold at 2s. 6d. per annum ; the " Awards, &c," at 3s. 6d.,
both post-free.
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General.
Vol. viii of the "Recommendations, Awards, Aμ i> &c, made under the Industrial Con

ciliation and Arbitration Act" has been issued. It covers the period from Ist January to 31st
December, 1907.

All judgments delivered under the Workers' Compensation Act during the year ending 31st
December, 1907, are embodied in Vol. vi of " Decisions, &c," now issued.

The fourth edition of " The Labour Laws of New Zealand" is now entirely out of print, and it is
proposed to issue a fifth edition at the close of the parliamentary session of 1908, as there is a largo
demand for copies of the labour laws not only within the Dominion, but also in other countries. In
the meantime the Department has issued a " Supplement to the Labour Laws," which contains ell
Acts relating to labour matters passed since the close of the session of 1905.

Asecond edition of the booklet entitled " The Department ofLabour : its Organization and Work "
was issued during the year. It has proved itself a most useful publication, giving to foreign corre-
spondents, visitors, and people about to settle in New Zealand a quantity of valuable information in
a condensed form. Several thousand copies were forwarded for free issue, at the Anglo-French Ex-
hibition held in London this year, arid supplies have also beei. sent to the Australian Native
-Association Exhibitions at Melbourne and Launceston.

A very extensive collection of photographs and statistical charts was sent to the Franco-British
Exhibition. The charts, which were prepared for the Christchurch Exhibition, New Zealand, were
included, together with the architects' plans of workers' dwellings. A very fine set of the photographs
showed our co-operative workers at work, including one depicting newly arrived English navvies with
their families, and another of a party engaged on our rough but picturesque colonial railways and
roads. Special exhibits were prepared by the Department for the Australian Natives' Association
Exhibition at Melbourne and Launceston. Emphasis was. given to the portrayal of the homes under
the Workers' Dwellings Act by means of enlarged photographs neatly framed. From the newspaper
accounts re the same it would appear that the exh.bits awakened deep interest in the subject.

During the year we have had many distinguished visitors, most of them making exhaustive inquiries
into our labour laws, their administrations and results. Among these may be mentioned Mr. Ernest
Avcs (representing the British Government); Mr. Paul Kennedy, of New York ; Mr. V. de V. Sviat-
lowsky, Professor of Political Economy in the University of St. Petersburg ; Colonel Denny, of Dum-
barton ; Mr. Keir Hardie, M.P., of Great Britain ; Mr. Ben Tillet, of London ; Dr. MacDonald, of
Queensland and London, &c.

Commodities returns were taken regularly at six-monthly intervals, and were published in the
Labour Journal. These returns show the juices of groceries, fish, meat, fruit, vegetables, fuel, and
boots, and are taken simultaneously in the chief centres and the secondary towns throughout the
Dominion. In the case of the ohief cities, an additional return is also given showing the rents of
four-, five-, and six-roomed houses.

The official staff has been increased during the year in order to meet the continually growing
requirements and added duties of the Department. To all these officers my thanks are due for the
capable and efficient manner in which, without exception, they have aided my eftorts to do faithful
and practical work for the Dominion.

Edward Treoear,
Secretary for Labour.

The Chief Inspector of Factories to the Hon. the Minister of Labour.
Sir,— - Department of Labour, Wellington, 26th May, 1908.

I have the honour to submit herewith my report on the work of the Department which comes
under my special supervision. I was appointed to the position of Chief Inspector on the Ist October,
1907, in consequence of the lamented death of Mr. JamesMackay, who had filled the position with such
signal and marked ability, and whose uniform courtesy and large-heartedness endeared him to every
member of the staff throughout the Dominion.

Mr. F. W. Rowley, who for many years had the general supervision of the clerical work, accounts,
&c, was appointed Deputy Chief Inspector and Mr. J. W. Collins, who is also a very capable and pains-
taking officer, was appointed to succeed Mr. Rowley. I was comparatively new to the work of general
supervision, having filled the position of Deputy Chief Inspector for only a few months ; however, the
ready and willing assistance of the other responsible officers of the Department enabled me to carry out
my duties without any difficulty.
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The work of the Department lias increased considerably during the period under review. The
fact that our outward correspondence has increased by more than one-third is a clear indication of the
Department's expansion. This development has necessitated a further increase in the staff of the
Department, and the number now stands at seventy-one, an increase of four over last year, while
several other clerks and cadets are also being arranged for. The following particulars as to corre-
spondence dealt with compared with last year affords an interesting comparison :—

1906-7. 1907-8.
Outward. Inward. Outward. Inward.

Letters .. .. .. 9,130 9,943 13,843 12,759
Telegrams .. .. .. 1,530 1,680 1,620 1,723
Circulars and circular letters .. 11,650 .. 15,411

The circulars do not include the thousands of copies of awards under the Industrial Conciliation
and Arbitration Act issued to parties concerned. An average ~of nearly three thousand of these are
now issued by the Department per month.

' • (The Factories Acts.
These Acts are much less difficult to administer than was the case in former years ; the employers

and workers are becoming more familiar with theirprovisions, and there is also the fact that year by
year new and more up-to-date workrooms are being erected to take the place of the less suitable build-
ings which were in use when the Department came into existence. The Amendment Act of 1907 has
removed much of the ambiguity from the definitions in certain sections of the principal Act, and has
very wisely provided for a statement, in the form prescribed by regulations, of the procedure required
to be observed in order to claim compensation under " The Workers' Compensation for Accidents Act,
1900." These regulations have been issued and mailed to all factory-owners in the Dominion.

The provision in respect to taking a poll of electors in boroughs or town districts outside of the four
centres has, up to the 31st March, been taken advantage of in eleven such districts, with the result
that with one exception the statutory half-holiday in both shops and factories is now observed on the
same day. A return showing the towns and the result of the voting is included in this report.

There has been some little friction, and in some instances a certain amount of inconvenience, in
consequence of the wording of section 14 of the Amendment Act of last session in respect to minimum
wages. The Department put as liberal a construction on the section as was consistent with the legal
aspect of tLs provision, and every real difficulty that came under my notice was amicably and satis-
factorily adjusted.

The card system and weekly returns of inspection introduced by my predecessor have worked
remarkably well, and serve to keep the Head Office more cognisant of what is being done by our branch
officers, and, moreover, are exceedingly useful for reference purposes. The practice of having cadets
and other officers brought to the Head Office for a few months for the necessary training has also been
carried out with good effect, and the result is that we have more uniformity throughout the branches
of the Department.

The statistics which appear in the different tables of the report are practically on the same lines
as for last year, the only difference being that in each case employers who are actually engaged in the
industry are shown separately from the employees.

There has been another increase in the number of factories registered during the year. Out of
the total increase of 798 new factories for the period covered by this report the four centres contributed
331, with an increase of 1,859 workers, out of the total increase of 3,315 for the whole of the Dominion.
Auckland has an increase of 118factories and 1,194 employees (this increase includes forty-one factories
and 451 employees at Onehunga which have come into the Auckland office for the first time this year);
Dunedin has an increase of 121 factories and 277 workers ; Christchurch an increase of eighty-six
factories and 223 hands ; Wellington shows an increase of six factories and 165 workers. Our totals
of factories registered do not, of coarse, include the Government Railway Workshops and the Govern-
ment Printing Office.

It will be seen from the Inspectors' reports that quite a number of industries have been greatly
hampered through the scarcity of women and boys. This has been most felt in the following trades :
Boot and shoe, clothing, tailoring, dressmaking, woollen-milling, biscuit and confectionery, jam, and
laundry-work; and in most of the trades and industries where these workers find ready and suitable
employment they receive a much higher rate of wages than is fixed by statute.

An unusually large amount of overtime has been worked this year, showing most conclusively
that there is a very genuine demand for an increased number of operatives in the trades and industries
referred to.
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It is also „.) tw; noted tli.it considerable improvements have been efiected in respect to better sani-
tation, increased ventilation, and proper guarding of machinery, in order to minimise as far as possible
the dangerto life or lim)>. and to make the workrooms as healthy as possible. I wish here to acknow-
ledge our indebtedness to the Health Department and to the local authorities for the very valuabh
assistance they have rendered to the Department in assisting to bring about these necessary reforms.

During the year the Department issued specimen-pages of time and wages books that are required
to be kept in order to comply with the Act. Thousands of these printed sheets were sent to employers
throughout the Dominion who were not familiar with the requirements of the law, many of whom
have expressed their appreciation of the information afforded them.

In January last a revised notice containing extracts from the Factories Act (including the amend-
ments passed last session) was issued to all our Inspectors, for distribution to factory-owners. These
extracts are issued so as to enable employers and employees to study the provisions of this important-
law. These extracts are posted conspicuously in every workroom throughout the Dominion.

Owing to the recent and somewhat sudden slump in the price of flax, many flax-mills have
been compelled to close down, throwing temporarily idle a very large number of hands. The
Department was able to assist a large number of them by finding them suitable employment
elsewhere.

On the 24th March last action was taken against a shipping company for failing to register their
wool-dumping works, when the Stipendiary Magistrate gave judgment that these works were not a

factory within the meaning of the Act. On the advice of the Crown Solicitor the Department decided
to appeal against that decision.*

The Shops and Offices Act.
By including florists in the exempted shops under section 15of the principal Act, the Amendment

Act of 1907has removed an anomaly which had caused a good deal of friction in the past, as very many
florists who were also fruiterers complained of loss through the perishing of fruit that might have been
sold had they been able to remain open on the statutory half-holiday. On the same ground florists
also were very often under serious loss and disadvantage through not being able to sell ent flowers which
they had on hand on the afternoon of the closing-day.

The legislation fixing 2 p.m. as the statutory half-holiday for assistants in restaurants, refreshment-
rooms, licensed and private hotels enables the proprietors of these establishments to meet the need of
their patrons during the busiest beta of the day. In this connection two ofiences for failing to give
night-porters the half-holiday on one day of the week Were dealt with by the Stipendiary Magistrates
at Wellington and Christchurch, and were dismissed, on the ground that night-porters were not em-
ployed in the afternoon. Against the Christchurch decision the Department appealed, and the matter
will be dealt with at the next sitting of the Supreme Court.j.

The provision that a poll of the electors determining the statutory closing-d.iv may lie token
in terms and manner provided by " The Local Elections Act, 1904," cannot be taken advantage
ofuntil thenext elections, in 1909, so that it is not possible to say how the change will affect shopkeepers
generally.

Detailed statistics of shops' returns will be another page, and are both interesting and
satisfactory, and prove most conclusively that the retail trade of the Dominion is in a very healthy
and prosperous condition. The total number of shops doing business for the period ending the
31st March, 1907, was 10,727, as against 11,981 for 1908, an increase of 1,254. The total number of
hands, including employers, for 1906-7 was 29,141 ; for 1907-8 the number was 32,306, an increase of
3,165. The total wages paid for 1906-7 was £1,482,373, compared with £1,675,105 for 1907-8, showing
a total increase in wages amounting to £192,732 for the period under review.

In reference to the early closing of shops by requisition, under section 21, from a majority of the
shopkeepers themselves, this continues to be largely availed of throughout the Dominion, no less than
thirty-nine notices being gazetted for the year, as against thirty-five last year. Generally speaking,
the requisitions have been readily observed by the tradespeople concerned, but it entails a great deal
ill extra and intricate work tor, t lie 1nspectors, as in some cities and towns there are four and five requisi-
tions affecting different classes of shops which are required to close at different hours of the evening.
A pleasing feature to be noted is the provision in the Amendment Act of 1907 providing that" it shall
not be lawful for the occupier of any shop robacco, cigars, or cigarettes at any time
while the shops of tobacconists in the same district aTe closed in pursuance of a requisition." A con-
siderable amount of unfairness formerly existed, inasmuch as storekeepers and others who sold these

* The appeal has since been upheld, and costs amounting to £5 ss. have been allowed to the Department.
t This appeal also has since been upheld, and the same costs allowed as in the case under the Factories Act.
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goods were not compelled to close. Shortly after the amendment was passed a few cases were taken
against Chinese for offending in this particular direction, but as the law became better known the
breaches became fewer. To minimise the risk of committing offences, a notice worded as follows was
sent to each storekeeper in cities and towns where a requisition had been gazetted affecting the sale
of tobacco, cigars, &c. :—

Notice.
In pursuance of a requisition under section 21 of " The Shops and Offices Act, 1904," and of

section 4, (8), of " The Shops and Offices Act Amendment Act, 1907," the Bale of tobacco, cigars, and
cigarettes after p.m. on . and p.m. on is prohibited.

J. Lomas,
Chief Inspector of Factories.

A return showing the requisitions made under section 21 is printed in this report.

ShkaHKlSs" ACCOMMODATION Ac I.

A very general inspection urea made of the quarters provided for shearers throughout the Dominion.
Three Inspectors (.Messrs. Carmody. Georgeeon, and Lynch) were told off to attend to this work, and
hordes and equipment were purchased for their use. The work was started in October, Inspectoi
Lynch oommencing in the Auckland district, and Inspectors Carmody and Georgeeon in the Gisborne
and Hawke's Hay districts. Every effort was made to time the inspection so that the sheds wen- visited
whilst shearing was in progress. Owing to the shortness of the season, it was found impossible for the
special Inspectors to cover the whole of the ground, and the assistance of the local Inspectors had to
be obtained in several places.

The result of the inspection is shown in detail in this report. I have no hesitation in
saying that the whole standard of housing of these workers will be very much improved in conse-
quence of these visits, and those employed will lind an enormous improvement effected over the condi-
tions ruling a few years ago. The Poverty Hay district proved to be rather behind other parts of the
Dominion in the class of accommodation provided. The shearing then' is mainly done by Maoris, and
neither cooking, sleeping, nor dining quarters were thought necessary by some of the station-holders.
In man)r cases the shearers slept in the loft of the woolshed, whilst on the floor of the shed itself the
sheep were housed for the night; the condition of the atmosphere can be imagined. In several in-
stances station-holders were informed by their shearers that unless the accommodation was improved
they would not return next season. The Department's requirements, however, were promised prompt
attention, and, as I have stated, great improvements should be made by next season.

Summarised, the sheds visited total 1,133 ; of this number, 749 were passed as satisfactory in all
respects: eighty-five required slight improvements; 169 extensive improvements; and ninety-three
required entirely new accommodation.

Notice to effect improvements, rebuilding, &c, was given in writing to each station-holder con-
cerned, and a definite date was given to complete requirements—viz., by the 31st July, 1908. This
was done in order to enable the local Inspectors to see that the requirements are complied with on or
before the commencement of next season. Where no information has been received as to action having
been taken a local Inspedor will be directed to visit and report further to me.

The Industrial Conciliation and Arbitration Act.
During the year seventeen unions of employers and forty-seven unions of workers were registered,

having a membership of 263 and 1,661respectively, or a total of sixty-four unions with 1,924members.
The total number of unions registered as at the 31st December was—Employers, 121 ; membership,
3,630: workers, 310: membership, 45,614. Eighteen complete amendments and thirty-two partial
amendments to rules were registered during the year.

The number of cases conducted by Inspectors of Awards was 754, as against 406 last year. This
number taken in the various centres is as follows : Auckland, 119 ; Wellington, 250 ; Christchurch,
107: Dunedin, 109. It will be seen that Wellington again heads the list. Most of the breaches in
Wellington were reported by union secretaries, and of the total of 250 cases taken no less than 131
were filed under the Cooks and Waiters' industrial agreement, which was afterwards held by the Court
to be invalid. The new Cooks and Waiters' award has removed many of the difficulties which existed
in the old agreement, and it is expected that there will be a very marked decrease in the breaches during
the coming year.

During the period under consideration I IT cases of breaches of awards and industrial agreements
were dealt with by the Department without ceferei oe to the Court, and the difficulties were adjusted
by arrangement with the employers and the unions affected. By this means £831 13s. 10d. arrears
of wages due was paid to the workers concerned, the result being most satisfactory to all the parties
interested.

iii—H. 11.
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it is to be sincerely regretted that the industrial peace has also been marred by tie coal-hi
unfortunate strike at Blackball, which took place cm Hie 27th February hist. On this dale I «iis

ito proceed to GfreymoutE l>v the Liner, 1arrived af Blackball Bri Monday, thfc
2nd March, and met the miners' officials and the mine-managers the same evening. The following
morning, at the invitation of the union. I met the men in a body, and pointed out to them that they had
failed to take the proper and constitutional course, and that the Department was in duty bound to take
steps to uphold the law. I made it perfectly clear to them thai when they becftme dissatisfied with the
fifteen-minutes crib-time (which really means the time allowed for their midday meal) it was the union's
duty to approach the management with a view to getting the time extended in an amicable way. If
this mems had failed, then they should have requested the company's representatives to join them man
application to the Arbitration ( lourt, with a view of getting a just settlement of the vexed question in a
constitutional way. If tlii- course did not answer, then they could have appealed to this DfejiaTtinent,
which would have made application to the Court for a ruling, taking care to ask both sides for their
reasons in writing for or againei the request for an extension of time for the said meal. This would
have been perfectly legal, and in strict accordance with the regulations laid down by tin; Court (vide
Vol. iv, page 394, Book of Awards). I also drew the union's attention to the fact that it was in error
in assuming that section .''7 of " The Coal-mines Act, 1905," as amended l>v section 2 of the Amend
ment Act of 1907, limited the days' work tthderjjroiihd to eiglrl hours, and pointed out th.it ii
section distinctly and ttttmistakably provided for owrtimr. proving most bbnfclttflvery that there is
no such thiiig as a stai utoi v eiirhi -hours day in Rfew Zealand. I tried e\ ■ nable available means
to bring about a termination of the strike. In my opinion, this is one of the most important functions
of the Department. I reported the result of my investigation to you on the 4th March, and received
instruct ions to take proceedings ftgattist the union the following day. On the (ith day of March applica-
tion was made to the Court of Arbitration, then sitting at Christchiirch, and arrangements were hi
once made by the Court for the hearing of the case on the I Ith March. The decision was given on the
13th of the Same month, and five dalys later the union was called upon by the local Inspector of
Awards to pay the line. On receipt of the union's reply that they had no funds, I sent a final notice
asking for payment forthwith, and the day after I got their further reply saying they had no funds the
Crown Solicitor at Greymouth was instructed to issue a disu int. This was done with the
utmost despatch the pince<s of law would allbw. The distress warrant was returned "No effects," and
instructions were giv'eii to the Crown Solicitor to apply to the Arbitration Court for orders against tho
men individually, which was done, also without delay, and the directions of the Court have been
carried out.

Two strikes eic'i of only a few minutes' duration occurred at Castlecliff and Aramoho Freezing-
works. At ( astleclift the felhi" utde a demand for an iricrease of l.'.d. per hour, which
was conceded under protest by the secretary of the Wanganui Meat Freezing Company ■ work was then
resumed by the men. At A'umolio the cliauibermen made a demand for Is. Sα. per hour ordinary
time and Is. od. per hour for overtime : this demand was also conceded under protest, the compau\
having work in hand that could not be delayed. As already stated, these strikes lasted only a few
minutes. The men's explanation was that, a- I hey thought their union was defunct, they considered
they were not liable under the Act. As no meeting of the union had been held for over twelve months.
they were under the impression that the registration of their union had i n cancelled.*

Servants' Registry Offices Act.
The registry Offices' throughout the Dominion have, on rlw whol", been w '11 conducted, and vei v

few complaints have n-aclied the Head Office". Great care has bfcOT) exercised in dealing with v pplieants
for licenses under the Act. The mo-t ftefiotta complaint that come under my notice is in connec-
tion with a registry-otfice keeper who sent three Austrian* from Auckland to Tar;;naki to what he
informed them would ho a twelve-months job, knowing well at the time the men left Auckland thai
there was no definite engagements for the men in Taran;iki. When the matter was Wrought under the
notice of the Department, and the registry-office keeper was asked for an explanation, he was full of
regrets, and sent a cheque for £3 165., the amount reqUi Bfld the thre? men r-fares
and the lees he had clinriied ihem. The ease w. us that the Department took action in the
Stipendiary Magistrate's Court. The" I I and dismissed, the Magistrate ruling thtfi
(here w fs no prmi.-ion in the Act to meet >ueh . .inion that under the Adi
it was not necessary that there should be jobs for men to go to; BO long as the I tiee keeper
was satisfied tin reasonable chance of th work m ■: they w
it would suffice. This is certa i riotlfl defect, and should died with as little delay

■ In- an amendment to the i iw.

* I'rkuiuns have since been filed against these workers for breach of seotion 15 of "The Industrial Conciliation
and Arbitration Act Amendment Aot, 1905."
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Conclusion.
In concluding this report, I desire to express im tion (if the good work done by all our

Inspectors and the entire .staff for their uniform kindness and for the assiduous and faithful way they
have carried out their duties, many of which are both arduous and difficult. I have also to acknowledge
my indebtedness to the unfailing courtesy of employers and workers that my duties have brought me
m contact with dnring my sliort term of office.

I have, ivc.
I. Lo.MAS,

The linn, tin, tfiniftei (i| L;ili)ii|-. Chief Inspector of Factories.

REPORTS OF LOCAL INSPECTORS OF FACTORIES AND AGENTS OF
THE DEPARTMENT OF LABOUR.

AUCKLAND.
Sir,— Department of Labour, Auckland, 10th April, 1908.

I have the honour to submit for your consideration my report for the iv.ir ending 31st March,
1908.

Labour.
I am pleased to state that the condition of trade and labour has been highly satisfactory dining

the period under review. The building trade has been very active, and evidence of such activity is
to be seen in the number of new substantial buildings that have been ejected in anil about the city.
Very few tradesmen have failed to find employment at any time at this I ' in proof of the con-
tinued stability of the trade I am credibly informed that no good tradesmen need bo out of work.

Unskilled Labour : The condition of this class of our work has been vei tory insomuch
that we have had very little difficulty in finding employment for most of the men who have called at
the offic" during the year just ended. < M oine men that call here whomit is impossible
to provide for—that is, men who have p::ss"d the age wli useful o]

earning their living, or when, as Erequently happens, they an, tendered useless by excessive drinking.
Such men it is very difficult to deal with, but, fortunately, there are not many of those calling on us
now. During the period 1.878 men have been sent to employment —i.e., 469 mrnied and 1.409 single
men. Of this,. 596 were sent to private work and 1,282 to ml other Goj works.
The preponderance of single over married men assisted is in itself evidence of the prosperity of the
district, as showing there is not the necessity for married men to leave their homes to get work.

Factories Act.
This Act is working very satisfactorily. Roth parties — the employers and the workers—appear

to recognise its usefulness and respect its requirements, with the result that then- are very few irre-
gularities detected, and they are of the minor order. Such a thing as deliberate evasion of its principles
is now practically a thing of the past. During the pear the Town of Onehunga lost its local Inspector
through the death of Sergeant Twomey, an able and faithful officer. Since that i vent Onehunga has
been included in this district, and the number of our factories thereby increased by forty-one, employing
451 persons—namely, 361 males and 90 females. Tli .eluding the above. ],450 factories regis-
tered, employing 12.353 persons—viz.. 9.558 males and 2,795 females, an increase of 1,194 over the
number employed last year. The increase in favour of the masculine gender is 1.530, while there is a,
falling-off of 336 females from the number employed last year.

Permits to young persons to work in factories have been issued to 579 persons—namely, 238 boys
and 341 girls. Of the boys, 98 passed Standard IV, 61 Standard V, and 79 Standard VI; girls, 132
passed Standard IV. 101 Standard V, and 108 Standard VI. In this connection the eagerness of some
parents to get their children into work is remarkable, and the number of children who have reached
the age of fourteen and have not passed the Fourth Standard is also astonishing. AYe have to refuse
quite a large number of applicants because tiny have not passed the Fourth Standard, and in many
cases the Third Standard. It is hard to believe that such i xists with regard to the
education of children when every facility is offered to educate them ; but such are the facts.

Overtime is still on the increase. 'Phis year 1,499 males over sixteen years have worked 64,272
hours, and 2,426 females and boys under sixteen years have forked 64,478 hours, making a total of
123,750 hours worked, an increase of 1,432 persons, working an increase of 33,606 hours, over last year's
returns. There are two reasons given by employers in support of the necessity for working overtime
—first, the steady increase of trade ; second, the difficulty they experience in getting young ptppje,
especially girls, to come in to learn the trade. This difficulty is met with more especially in the boot
trade and the factory clothing trade. Prominent employers in the latter trade have assured me that
they could give constant work to at least three hundred young women if the}- could get them, and
they complain that, owing to the difficulty of getting workers to can}- out their orders, there is a povsi-
bility of the trade going away from them.
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Chinese Laundries.
There are 34registered, employing, including ostensible employers, 62 persons. They are mostly

working on the share system, and arc kept busy. These Chinese laundries seem to be patronised
by the workers.

Accidents.
One hundred and forty-three accidents have been reported. One was fatal: an apprentice working

in a joinery factory was violently struck bya piece of wood thrown off a circular saw, and died shortly
after from the injury ho received. Seven were serious : an engineer fitter fell and broke tworibs on the
edge of an iron hopper ; a mail became entangled in a hoist at a corn-crushing factory, and lost his leg
as the result ; a girl employed at a steam-laundry lost her right hand through being drawn into the
steam-mangle ; a butcher lost two fingers in a sausage-machine ; an apprentice at the printing trade
lost his right hand through being caught in the Armoury printing-machine ; a young girl was com-
pletely scalped in a clothing-factory through her hair being caughi on a driving-shaft; and a labourer
had his leg broken while loading heavy angle iron on to a truck. The remaining 135 were of a slight
nature, consisting of cuts, bruises, &c, incidental to factory-workers, especially where machinery is
used. Accidents are all inquired into, and where it is practicable to have machinery guarded, every
care is taken to have it done, so as to reduce the risk of accidents to the minimum.

Prosecutions.
Then, were 12 prosecutions during the year, and conviction was secured in each case.

Shops and Offices An.
This Act is working very satisfactorily, there being very little opposition shown to its provisions.

The most difficult provision is section 21, which is certainly sometimes subject to abuse, because by
virtue of its provisions any trade can set up for itself a differentclosing-hour, with theresult, for instance,
that we have in the city two sets of closing-hours in the same shop each day (except the statutory closing
day)—I refer to the hairdressers and tobacconists. These busini sses are generally carried on in the same
room. The saloon-light is turned down ut 8 p.m., and the tobacconist part is open till 9 p.m. This
certainly opens the door to overreaching tradesmen to evade the law, and strikes at the usefulness
of the Act by abolishing the universal hour for assistance to leave work. Also, the task of inspection
is thereby enormously increased. Another difficulty is the mixed nature of the stock owned by many
shopkeepers, making it almost impossible to tell whether they are affected by a requisition or not ;
therefore some shopkeepers close whilst others selling the same goods keep their shops open.

Overtime : There has been comparatively little overtime worked in shops during the year. The
fact that a permit is necessary, and that such overtime has to be paid for at time and a half, has had
the effect of reducing the overtime very considerably. 641 persons worked 9.747 hours—namely,
368 males worked 7,146 hours, and 273 females woked 2,601 hours. The above is exclusive of overtime
worked by grocers' assistants and butchers' assistants, who are working under the provisions of their
respective awards.

There were thirteen prosecutions ; 12 convictions were recorded, and 1 case was dismissed.

Servants' Registry Offices Act.
This Act is not altogether satisfactory, in so far that there is no power to check a practice that is

becoming too frequent in this district—i.e., the practice of receiving a fee from an applicant and sending
him off to a situation when the license-holder has no knowledge that there is any work for him to go to,
thus putting the applicant in some cases to considerable expense and loss of time. For example, a
licensed office-keeper in the city collected fees from three men whom he led to believe he was sending
to a twelve-months job. They paid their steamer and rail lares from Auckland, when they learned
there was no work for them ; and. further, the office-keeper had no authority to send the men. In-
quiries were made, and the fares and lees refunded. Proceedings were taken in the Stipendiary Magis-
trate's Court for breach of the Act, but the case was dismissed, the Stipendiary Magistrate holding that
there was no breach of the Act. He was very emphatic in expressing his dissatisfaction with the Act.
There were two other prosecutions, in both of which convictions were secured. There are 39 licenses
issued in city and suburbs.

[nddstrial Conoiliatioh and Arbitration Act.
This branch of our departmental duties absorbs a very considerable amount of timeand attention,

but the result of our labour may be fairly taken as recompense for the same.
During the period under review there have been two sittings of the Court, and 119cases were dealt

with. In each instance the cases were ably conducted by Mr. LeCren, resulting in 110 convictions
and 7 dismissals, whilst 2 cases were withdrawn

Since his appointment as Inspector of Scaffolding in June last Mr. Gresham has also done good
service, in conjunction with his ordinary inspection, in the investigation of alleged breaches of awards
in the building trades. Most complaints, he finds, are, especially in country districts, due to the in-
terested parties neglecting to make themselves familiar with the terms of the award under which they
work. Of the cases dealt with during the year, 128 are awaiting hearing by the Court this month, of
which number about thirty are based on inquiries made by Mr. Gresham.

I cannot conclude this report without tendering my sincere thanks to Dr. Purdy, District Health
Officer, and the members of his st.ff for their consideration and courteous co-operation in all matters
in regard to sanitation, which frequently required the combined action of both Departments. Dr.
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Purdy is always ready to give advice, and, if necessary, to accompany me on short notice, or send
one of his expert officers to assist me.

I have also to thank the members of my staff for the interest they all take in their work, and
for the ready and cheerful manner in which they respond to my d or assistance

Yours, &c,
James Shanaghan,

Chief Inspector of Factories, Wellington. Inspector of Factories.

WELLINGTON.
Sir,— Department of Labour, Wellington, 20th May, 1908.

I beg to submit my annual report for the year ending the 31st March, 1908.
Reports from business people go to show that good trade has been done throughout the year,

with an increase on previous years in almost every department. There have, of course, been fluctua-
tions in some trades; but, generally speaking, a steady improvement has been shown. The amount
of labour available has in many instances been insufficient to meet the demand, and in many cases
orders have been turned away for this reason. In the dressmaking and tailoring trades employers
have had great difficulty in coping with orders, owing to the shortage of hands, and some of the larger
firms inform me that it has been absolutely impossible to get enough female employees.

• The extension of the tramway service has opened up new suburbs, and this has given a great
impetus to the building trades around the city. Building operations in the city have also been extensive,
and, with the continued fine weather and the number of building contracts under way, these trades
have altogether had a busy year. In these trades also the amount of labour available has not been
equal to the demand, and employers have continually inquired at the Department's employment branch
for men. This is more noticeable in respect to builders' labourers.

The boot and shoe trades have also been exceptionally busy, and operatives are still in demand.
The leading factories have had to work a considerable amount of overtime during the year to keep
up with the orders coming in. Factory-occupiers say that they have had a really good year.

Woollen-mills also report that a good trade has been done during the year, and great shortness
of female labour has been experienced. A number of the machines in the leading factories here are
idle, and have been so for months, owing to the inability of the employers to get hands to work them.

Factories Act.
Little difficulty has been experienced during the year in carrying out the provisions of this Act.

Care and attention have been paid to the sanitation of all workrooms, and special note has been made
as to the fire-escapes provided. No new factories have been passed until outside fire-escapes were
provided. In this connection I must say that I have experienced little difficulty, occupiers being
always willing to do what was required. Special attention has been paid to the comfort of the female
workers, and Mrs. Hawthorne has been very persistent in her endeavours to have the requirements
of the Act carried out in respect to these persons.

During the year 1,057 factories were registered, employing 6,663 males and 2,535 females.
Three hundred and fifteen permits to young persons to work in factories were issued—viz., 126

boys and 189 girls. Of the boys, 37 passed the Fourth Standard, 40 the Fifth, 44 the Sixth, and 5 the
Seventh. Of the girls, 62 passed the Fourth Standard, 55 the Fifth, 68 the Sixth, and 4 the Seventh.

There were 14 convictions during the year, and one case was dismissed (see " Legal Decisions ").
Overtime.

The amount of overtime worked during the year has been very great. This in most cases has been
due to the shortage of labour. In the tailoring and dressmaking (departments, where it was impossible
to get hands, overtime had to be worked very extensively to cope with the amount of work in hand.
Laundries have also worked a large amount of overtime. So also have denim and waterproof manu-
factories, and care had to be taken to see that the amount of overtime allowed by section 22 of the.
Act was not exceeded.

5,228 persons have worked 188,722 hours overtime—viz., 2,837 males over sixteen years have
worked 134,360 hours, and 2,391 boys and females have worked 54,362 hours.

Accidents.
There were 101 accidents reported during the year, one of which proved fatal. Twenty others

were of a serious nature, resulting in most cases in the loss of fingers. The remainder were slight. In
every case of accident the nature and cause were investigated, and where guarding of machinery was
possible it was at once attended to. It was found in most cases the accident was caused through
carelessness or neglect of the worker. Care had been taken to see that the employees were acquainted
of the provisions of the Workers' Compensation for Accidents Act in respect to all accidents reported.

Shops and Offices Act.
This Act, with few exceptions, gives general satisfaction, and, although we have to be continually

on the alert to prevent evasions, it cannot be said that much difficultyhas been experienced in enforcing
its provisions. The greatest difficulty experienced has been in respect to section 21, providing for the
closing of shops by requisition from the majority of the shopkeepers themselves. Great dissatisfaction
has been frequently expressed by certain shopkeepers in this connection, the dissatisfied persons being
those who have no desire to close their shops at an early hour, but who have had to do so by reason
of the fact that arequisition signed by the majority compelled themto do so. Section Bof theamending
Act oc last session, prohibiting the sale of tobacco, cigarettes, &c, by other shopkeepers after the hour
fixed by requisition (where such exists) for the closing of tobacconists' shops, is a very necessary amend-
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merit, and although hard to enforce, owing to the great difficulty experienced in detecting offenders,
it has had the effect of materially checking Chinamen and others who sell such goods from trading
after tobacconists are closed. Chinamen principal offenders, and three wen' prosecuted and
lined. 1 would recommend thai this amendment be extended to all trai

I find upon i ion supplied to me in the course of the carrying-out
of my duties as Inspect ■ very large number of shopkeepers in Wollingtqn are strongly in favour
of closing—and many do close—their shops on Saturday afternoons in lieu of Wei and the
opinion is expressed that, after becoming used to it, little inconvenience would be experienced by the
public generally or the shopkeepers in particular. Friday could be made the late night, and by still
exempting bakers, fruiterers, &0., from the half-day closing, and also such shops as butchers, Saturdays
would, it is cm me, be found I uitable a day as any other.

The annual returns show that there arfi I. |.8Q simps in the city and suliurlis, employing 2,609 males
and 809 females.

Thorough inspection has been made of all shops where female assistants are employed, and
attention has been paid to the sanitation of such -hops and the sitting-accommodation provided for
female workers.

There were 24 convictions during the year, and 2 cases were dismissed (see " Legal Decisions"').
Servants' Registry Okfkt.s Ait.

No trouble has been experienced in enforcing this Act. There were 13 licenses issued during the
year, the offices in every case being well conducted. I find that since the amended scale of fees came
into force employees are now being charged the full fee, and in most, instances the employers are
not being charged at all. keepers say that employers would rather advertise for a
servant than consult a registrv-ollicc keeper who charges, a fee lor supplying such servant.

I have, &c,
('. I,]. AI.UIUDGE,

The Chief Inspectqr of Factories, Welljngton. Inspector of Factories.
Sir,— Department of Labour, Wellington. 10th April, 1908.

I have the honour to submit, for your information, my repori tor the year ending the 31st
March, 1908. upon the general inspection in Wellington City and Suburbs of the various industrial

awards and agreements in force and sr tie [ndusj iliation and Arbitration Act.
The year has bee] idijlgly busy as the following digest of the work will plainly show:656 separate investigations to alleged breaches committed, in addition to original in-

quiries made : [. pp i.(i a i yble showing results; and in it ai i 73 enforcements
which overlapped from the pri yious year.

Table No. 1.—Analysis of Investigations made during year ending 31st March, 1908.

. , . Enforce- Interpreta- Cases settled „ , " Total Invest-
ments, tions tiled. out of Court. ,. .' , gat ions made.

Aerated-water workers. &,-. .. .. ■ ■ 1 V
cs 7 2 1 18 2*

Bootmakers . . . . .. 2 . . . . 1 3
Bricklayers ...... I 1 2 7 11
Building trades1 labourers.. IK .. 11 27 56
Butchers .. .. ,. 8 .- 3 r> 17
Carpenters .. .. .. 5 .. 5 11 21
Coachworkers .. .. .. ■ • I 8
Clinks and waiters' industrial agl 131 .. 18 1711

ment (to 11th November, L907)
Cnnks mill w.liters (from 6th Janui 1 1 I 20 26

1908)
Drivers 19 .. 35 30 84
Farriers. &c. .. .. .. 1 • ■ 3 4
Furnitutv trades . . . . '•» I 2 37 49
General labourers .. .. 2 2 13 12 29
Grocers 8 6 15 29
Letterpress printersand machinists.. 3 1 4 9 li
Painters, Sec. 4 .. 4 15 23
Plasterers 4 .. 2 9 15
Plumbers \ 3 2 22 28
Tailoresses .. .. 2 1 12 11 29
Tailors 12 I 7 19 3?
Timber-yards, &c. .. 3 1 <> 12 22
Tinplate-wprki 1 1 3, :»

graphica) ...... 3 .. 2 7
Wharf-laDqurera .. .. 3 .. .. 1 4

Totals .. .. 250 141* 324 729-f

* A sum of £133 14s. Id. was recovered and disbursed to payees. t Seventy-three oases overlapping from
previous year tire included?in this total.
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Although the figures given are a nummary of the work in tii. cit\ and suburbs only, I nm'sorry
to si. 'Ninl to tile number of uts submitted to til!. Court, the
total number bf c4Se3 being 250. Convict i dfides inflicted td the eiteni
of £284 15s. Sevi • dismissed, and 89 were withdrawn. In the following table the cas< s
taken to tlie Couii to show the respeetivi aente tinder which
the alleged breaches occurred :

Table No. 2.-Analysisof Enforcements filed during year ending 31st March, 1908.

In 141 cases where bi d occurred I ttted to effect Sett! I fecotfttre
to the Court. In the i these a'djudtm Hhtihg to £133 14s. Id. were

•yd aid distributed to the workers e>
Fourteen cas< i tore startx d to the Court ftii in: h.d in the remaining 324 ttfvestigi

no breach of award was disclosed.
In the previous year's report a hope was expressed fetal t!i imber of eases in Wellington

then dealt with would h.iw a deterrent effect, and cognise' their liabilities in iespect
to these industrial . The, hope .' •! it is ;; ratter notewoTthy fact that
for the last four years, during which time the Department lias bad the duty of the I (tfi , the
breaches committed in Wellington ::\ .'-total of those reported from the other three
ceiitivs—in fact, I believe from the reitgjf the Dominion.

While investigations' into these eomplarfrl lible of satisfy-
ing myself as to whether gcner.l eompliitt Iβ in force, and in ti
able MiKiunt of original

As occurred I. the majority of the fc» s 191 but of a fcotAtl of 250)
wt'vo filed against parties to the Cooks and Waiters btt; which bi came binding on the
parties cited owin;.' to the employ, rs having, through lle'6 to I6i
intended objection within the prescfibe'd time. In November last th ■ Court held the reedrftihi itions of the Board to be invalid, and in conseqnei .'id. On this
account alone 70 cases were withdrawn. A new award was then made by the Court, and about the i
time the Legislature provided by statute t( ly hulf-holiday to be given to all assistants in hotels.
The previous difficulties now having been removed, very little trouble is anticipated regarding future
non-compli.'ince by the parti

Lithe 1) iv , 19 enforcements v . djuetifi
Eight, ci . tions

Iwtributed amongst the 20 i !ier in this report.
Amongst the tded dining the year th< following should be mentioned :—A newspaper-proprietor was fined for a breach of section 113 of the Act, for publishing an article

calculated to prejudice, tko (Jourt or Board in its hearing of a dispute.

Award. && Total filed. Cttavil i Dismissed. Withdrawn. Penalties.

Bakers . . . . . . . . 7 5 2
Bootmakers . . 2 2
Bricklayers .. .. 1 I
Building trades' labourers.. 18 II 3 1
Butchers ...... 8 5 1 2
Carpenters .. . . 5 5
Coachworkers .. .. 2 I 1
Cooks and waiters' industrial 131 49 7 75

ment (to 11th November, 1907)
Cooks and w liters (from 6th Januarv. 1 .. .. 1

1908)
Drivers .. .. I" IK 1
Farriers, &c. .. 1 1
Furniture trades .. .. '■> 9
General labourers 2 1 1
Grocers .. .. .... 8 .. 1 .
Letterpress printers and machinists i. 3 2 .. 1
Pointers, &c. 4 3 .. 1
Plasterers . . 4 3 I
Plumbers . . I . . .. I
Tailoresses . . 2 1 .. 1
Tailors .. .. .. 12 ? I 2
Timber-yards, etc. 3 2 .. 1
Tjnplate-workers I 1
Typographical .. 3 3
Wharf-labourers . . 3 2 1

$ s. d.
(i (I 0
:; o o
1 0 o

23 0 0
15 0 0
16 -0 o
2 0 o

73 0 0

51 JO 0

22 0 0
3 0 0

21 0 0
8 o o
5 0 0
I o il

0 5 0
0 0

1 0 0
5 o o

2 0 0

Totals 114 17 89
I

284 15 0
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For breach of the Wharf-labourers' award, a shipping company and its servant were separately
cited for the same breach. The Court held that if the servant elected to take the responsibility, the
charge against the i could be withdrawn. This was done, and the servant was fined.

In the Painters' award it is provided that, " All journeymen shall become members of the union."
Two workers were cited for so failing to join the union. The defence was urged that the Court had no
power to enforce compulsory unionism. After argument by counsel the Court decided it had juris-
diction, and breaches were recorded against both respondents.

A firm was fined £5 for dismissing workers " merely because they were, entitled to the benefit of
an award" (see section 108 of Act).

Of the remaining cases, the main charge was for failing to give preference to unionists, and the
remainder were for the usual failure to pay full wages, and comply with general conditions ; none
sufficiently serious to wan ant any special comment.

Very much work is occasioned by workers after leaving their employment seeking the aid of the
Department to recover arrears for alleged overtime worked. This is sometimes done in a spirit of
vindictiveness to the employer, with whom the worker has, perhaps, quarrelled. I think it is desirable
that when it is shown the worker has been a willing party to the default, by not claiming his overtime
payment within a reasonable time, he should be debarred from so claiming.

I must record my thanks to secretaries of unions, and the Employers' Association and Federation
for the ever ready and willing assistance given to me in my work ; and also acknowledge the general
courtesy extended to me by all parties concerned in awards whom I have had to approach.

I have, &c,
E. LeCren,

The Chief Inspector of Factories, .Wellington. Inspector of Awards.
t

Sir,— . Department of Labour, Wellington, 4th April, 1908.
I have the honour to submit for your consideration my report for the year ending the 31st

March, 1908.
During the period ending on that date I have visited factories and workrooms in the various

districts from Auckland to Wellington, and am pleased to state, that I found the condition of these
places in general in a satisfactory condition. Careful attention has been given to the matter of light,
ventilation, and general sanitation of each place visited, as has also the question of wages paid to
employees.

I find that in most trades wages paid are usually much in excess of that provided by the Factories
Act or award of the Arbitration Court ; especially is this so in the smaller towns where workers are
scarce.

All trades in which women are engaged have been kept very busy during the year ; in fact, in
many trades, such as the woollen-manufacturing, clothing-manufacturing, shirt-making, and the boot
trade, employers complain of great difficulty in getting workers.

Both the Factories Act and awards of the Arbitration Court covering trades where women are
employed have, on the whole, worked smoothly during the year, employers showing willingness to
comply with the law.

I am pleased to state that there is very little done now in the way of letting out work to be made
up in private houses. There are, however, still a few private houses registered where dressmaking is
done, and where there are usuallj one or two apprent ices employed ; but these dressmakers get their work
direct from the customers, and the evil of subletting is not so likely to creep in as in other trades ;
further, the hours to be worked and wagjs to be paid are fully controlled by the Factories Act, as also
are the provisions as to sanitation, cleanliness, &c.

A great deal of overtime has been worked during the year. I cannot say, though, that I would
advise an extension of the present regulations which limits the overtime which may be worked to
thirty nights in the year. For a woman who is kept employed all the year round I consider thirty
nights overtime is quite enough.

It is with much regret that I notice the gradual increase of Chinese into the laundry trade ; hardly
a month passes without fresh application for the registration of a new Chinese laundry. Now, these
men compete with the very pooresfof our working-women, and .therefore this matter should receive
earnest consideration. Usually the wash-house and ironing-rooms of these Chinese laundries are
clean and in order, but their dwelling-places are frequently anything but clean. Many of them are,
in my opinion, quite unfit for human habitation ; and by the Chinese being allowed to live in this way
they are enabled to compete unfairly with European workers. Another way in which they compete un-
fairly is by employing other Chinese to work for them at all hours and at any wage, and when called
upon to show a return of wages or overtime worked they merely tell us that they are all partners. In-
pectors should be empowered to demand deeds of partnership.

Shops and Offices Act.
This Act has worked very well during the year. Many businesses are now closing at hours fixed,

under section 21 of the Act, by a majority of the shopkeepers themselves in their respective trades ;
also some businesses, such as grocers, are working under awards of the Arbitration Court, which award
provides that women engaged in the trade must be paid equal wage with men. Last year's amendment
to the Shops and Offices Act, clause 20 of which provides that a half-holiday must in each week be
given to all hotel employees, has been a great boon to many of these workers, and is much appreciated
by them.

The Wellington Cooks and Waiters, award, which includes all waitresses and kitchen hands in
hotels, refreshment-rooms, oyster-saloons, &c. is a great benefit to these workers, as it regulates the
hours worked, rates of wages that are to be paid, &c.
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Servants' Registry Offices.
This Act has worked well during the year : usually I have found office-keepers' books well kept,

and in order. I have, &c,
M. S. Hawthorne, 'The Chief Inspector of Factories, Wellington. Inspector of Factories, &c,

CHRISTCHUECH.
Sir,— Department of Labour, Christchurch, 20th April, 1908.

I have the honour to submit herewith my report on the'work of the Department in the
Christchurch District for the year ending the 31st day of March, 1908. \

The year under review has been an unprecedented one so far as the general prosperity of the
workers and the various industries are concerned, and there is every reason for congratulation.

The building trade has had a very busy year, and many fine factories and shops have been erected,
or substantial alterations made, and it is very noticeable that care and thought have been bestowed
upon the worker by many of the employers when making improvements to their buildings by providing
the necessary conveniences for them, especially in respect to sanitary matters and ventilation. Slowly
but surely the old buildings that have been used in the past as factories and shops are giving way to
more pretentious buildings, and employers are realising that it pays to be solicitous for the welfare of
the worker, who, when employed in a well-lighted and ventilated workroom, is better able to show
good results for his labour.

During the latter part of the year we have had several very serious conflagrations, and some fine
business premises have been burnt down ; but, fortunately, other factory and shop premises were obtain-
able, and very little time was lost. Plans and specifications are in preparation for the re-erection of
some of the premises destroyed, and the general trend seems to be to erect something better than the
building destroyed. This large amount of work coming out immediately insures a continuance of
prosperity for the whole year in the building trade.

The woollen-milling and the clothing trade have had another very busy year, their only complaint
being their inability to obtain suitable female machinists, weavers, knitters. &c.

The occupiers of boot-factories are very optimistic of the result of the new tariff, and predict an
increased volume of trade. The general complaint is the scarcity of good female machinists and other
workers.

Agricultural-implement making still continues a stable industry in this district, and, notwith-
standing the gloomy prognostications of early disaster on account of the competition of the large
importing firms, such predictions did not materialise, and, by the process of specialising adopted here,
there is every reason to believe that the trade will continue to develop.

The brushworking trade, in consequence of the improved tariff, has made great strides, and much
of the latest machinery has been introduced, and all employees have been fully employed during the
year. This is another trade where difficulty has been experienced in getting suitable female workers.
On account of the tariff a new departure is being made in the manufacture in the Dominion of paint-
brushes.

Saddle, harness, and leather-bag making trades have been quite up to the normal, full timehaving
been worked by most firms. The latter trade is a growing one, and there has been demand for suitable
workers.

The tendency of those desiring power for manufacturing purposes seems to lean to gas or oil engines,
on account of cleanliness. There are also many motors installed in factories, the power being supplied
by private firms and by the Corporation ; and there is every indication that this power will be, more
extensively used in the future, when better facilities are provided for supplying the same. The City
Council, have, however, recognised the urgent necessity for making provision, and have decided to
submit proposals to the ratepayers for an additional plant to be erected; and as this branch of the
Municipal service is a paying one, there seems very little likelihood of the loan being opposed.

Another noticeable change in the matter of power is the introduction and manufacture locally of
gas suction plants, quite a number of which have been installed around this district, the users speaking
well of their utility and^cheapness.

Employment Bureau.
This branch of the Department has, on accountjof the improved conditions and increase of work in

this district, been rather slacker than in former years. 320 persons have been assisted to employment.
Of these, 217 were single, and 103married with 284 dependants. 197were sent to private employment,
and 123 to Government employment. Those assisted comprised tailors, cooks, blacksmiths, farm
hands, gardeners, plumbers, printers, carpenters, and general labourers. The majority of those assisted
hailed from the South Island, and the next largest; number were from Great Britain, and thenAustralia.

It is noticeable the small number sent to Government works in this district during the year, on
account of the shorteningof hands on the Waipara-Cheviotand MidlandRailway works ; but fortunately
there was a scarcity of labour in the country and town for private employers, who readily engaged
those discharged, and at the present time the"duplication-works (Christchurch-Rolleston) is employing
many of those who returned from harvesting operations.

iv—H. 11.
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Factories Act, 1901," ane its Amendments.
This Act is so well known now by occupiers of factories and employees that very few breaches of

thelaw are committed, and of these it is mostly carelessness or forgetfulness on thepart of theemployers;
especially so in respect to the failure to obtain from the Inspector permits of fitness for workers under
the age of sixteen years to work in factories,jand also to reporting result of accidents happening in
factories. There were also the usual number of cases where slight mistakes had been made by em-
ployers in deducting from wages of female workers and boys for statutory holidays, &c. There has
been a falling-off in_ number of such cases, and these were settled by the payment of the amounts de-
ducted, which were afterwards paid over to the various workers. There is a gradual improvement in
the condition of factories, many old places being replaced by more roomy premises; and employers
generally welcome any suggestions made to them by officers of this Department for the improvement
of the conditions of the workrooms of their factories.

Registration.
1,249 factories were registered during the year, employing 11,723 workers—viz., 8,195 males

and 3,528 females, an increase ofB6 factories and 223 workers.

Permits to Young Persons under Section 26.
Four hundred and thirty-eight permits were issued for boys and girls under sixteen years of age

to work in factories, 223 for boys, and 215 for girls.

OVKRTIME WORKED IN FACTORIES.
4,347 persons worked 164,322 hours—i.e., 1,444 males over the age of sixteen years worked 80,367

hours, and 2,903 females and boys worked 83.955 hours.

Prosecutions under Factories Act.
Twelve prosecutions were taken under the Factories Act for the following offences : 3 for employ-

ing female workers later than 6 p.m. without first obtaining overtime warrant; 1 for employing female
worker on Saturday afternoon ; 2 for failing to report accident ; 1 for failing to keep overtime-book ;
1for failing to pay wages in full fortnightly ; 2 for failing to register factory ; and 2 for employing young
persons under sixteen years of age without first obtaining a permit of fitness. Convictions were
obtained in all cases.

Accidents.
The number of accidents in factories shows a decided increase, and inquiries were made in every

case. It was found that a large majority of them were pure misadventure, which it is impossible to
guard against. There were 3 fatal accidents—1 through a worker interfering with an acetylene-gas
plant; 1 caused through shock, as a result of a skid falling on man's foot, with other complications ;
and 1 through being knocked off the top of a staging where employee was directing the dismantling
of a stone hopper. There were 8 other accidents of a serious nature—6 where fingers and a part
of a hand were cut off by circular saw, or amputated subsequent to the accident; 1 worker had
arm crushed in dough-mixing machine, and 1 worker had leg broken.

" Shops and Offices Act, 1904," and Amendments.
This Act has been considerably altered, and its scope greatly increased by the amendment of

1907 (section 20), which now provides that all assistants in hotels shall have a half-holiday. Hotel-
keepers have come fairly well into line ; but, as is usual in such cases, there are those who through
ignorance of the law, carelessness, &c, failed to comply with its provisions ; consequently several have
had to be taken before the Court. I have no doubt that, as a result of ventilation of the cases men-
tioned, the law will be complied with in future. The amendment referred to entails a considerable
amount of extra work, as there are no less than 88 hotels within the district.

The Act generally is well observed-, except where requisitions from a majority of the shopkeepers
fixing early-closing hours are in force, and the minority opposing same are rather inclined to keep open
after therequired hour. Many have been cautioned, and some taken before the Court.

'Only five trades have taken advantage of clause 21 of " The Shops and Offices Act, 1904," in respect
to early closing by requisition—viz., cycle and motor shops, boot-shops, jewellers, and chemists ; and
the grocers and storekeepers of New Brighton. There are 1,230 shops in this district.

I must again refer to the necessity of provision being made in any amendments of the Shops and
Offices Act making it compulsory for shopkeepers to beep overtime-books.

Prosecutions under the Shops and Offices Act.
There were 34 cases under the Shops and Offices Act, resulting in 28 convictions and 6 cases being

dismissed, the latter all against one firm, who bad given work out to various employees to do at their
houses. The defence was that the general manager did not know that the work was bring done, not-
withstanding the work was given out by the head of the department. 1 think the word " shall " should
be substituted for the word " may," after " actual offender "in section 38 of the Act; this would pre-
vent employers from sheltering themselves behind their subordinates, and so evading the law, as is
possible at present.
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IServants Registry Offices Act.
Prior to the coming into force of the new scale of fees, which was gazetted on the 10th October

last, very little difficulty was experienced in enforcing the provisions of the Act. Since the advent
of the new scale of fees, which reduces thejpayment of the"worker and increases payment of employer,
there has been an inclination on the part of the registry-office keepers to charge the worker in full.
and to charge employers only a nominal fee. I have had occasion to go through the whole of the
registry-office keepers' books, and found that a number of errors and slight overcharges had been made.
I insisted on arefund in each case, and warned them against committing any further breaches. There
is one case to be heard by the Court, a registry-office keeper having charged a greater fee than allowed.
Rogistry-office keepers complained bitterly at the time of coming into force of the new scale of fees of
their inability to charge employers the full fee provided, the latter claiming that the amount charged
would pay for half a dozen advertisements. A number of registry-office keepers have gone out of busi-
ness, and at the present time only 12 registry-office keepers are in business in this district.

Shearers' Accommodation Act.
Very little need be said by myself as to this Act this year, as the special Inspectors appointed by

the Head Office to make a thorough and systematic inspection of all shearing-sheds covered most of
the ground. Assistance was rendered by this office by making inspections in the districts within fairly
easy reach, and where shearing had commenced before the arrival of the special Inspectors, 20 sheds
being visited. In most instances some alteration or addition was required to bring them up to the
requirements of the Act. In one case a Chinaman was employed.Vand not'separate accommodation
was provided. A notice has been served upon the station-owner to provide separate accommodation
in future. The systematic inspection adopted last shearing season should have a very beneficial effect.

Industrial Conciliation and Arbitration Act.
This year has been an uneventful one, and little difficulty has been experienced in enforcing the

• provisions of the various awards and agreements. A considerable number of complaints from unions
and others were inquired into, but in most cases either the person complained of was not a party to
the award or agreement, or the offence was trivial and was settled by the payment of arrears of wages,
&c. The complaint of the past by employers, of ignorance of the awards, can now hardly hold, seeing
that all employers are supplied by the Department with a free copy.

I am pleased to say that the employment-books of the various unions are kept in better order
than formerly, and more in conformity with the various awards.

Inquiries were made into 380 complaints, and in 126 cases it was thought necessary to apply for
enforcement of award, or to accept arrears of wages in cases where the offence was trivial or where
the offence was committed through ignorance. The sum of £92 12s. 9d. was collected from employers,
and paid out to the different workers entitled to same.

There were 107 cases taken before the Court, convictions being obtained in 95, 6 being withdrawn
and 6 dismissed. There are now 21 cases waiting to be adjudicated upon. Mr. Newton, the Assistant
Inspector, did the majority of the work under this Act, and I found him a conscientious and earnest
worker. Inquiries as to compliance with the awards were also usually made when visits of inspection
under the Factories Act were made.

Scaffolding Inspection Act.
There has been very little difficulty in the administration of this Act, and visits of inspection have

been made by the Inspector to all buildings in course of erection in this district, and also several visits
have been made to the other principal towns of Canterbury. The employers generally seem quite
willing to comply with the provisions, and it has only been necessary for three contractors to be brought
before the Court for failing to notify the Inspector of their intention to erect scaffolding.

A detailed report has been made by Mr. Stringer, the Inspector for this district.
Workers' Dwellings Act.

The administration of this Act partly devolving upon this Department has naturally increased
the work in respect to the erection of homes and selection of suitable sites for same.

Several visits of inspection of land offered to the Government for the purposes of
workers' homes have been made and reported upon to the Chief Advisory Officer, Wellington. There
is every indication that for the 12 homes in course of erection at Sydenham there will be many
applicants.

General, j
During the year the correspondence has considerably j increased, no less than 4,804 letters, 4,545

circulars, and 267 telegrams were despatched outwards.
Before concluding my report I desire to thank the District Health Department and also the city

Inspectors for the assistance rendered in respect to the sanitation of factory premises. I also desire
to sincerely thank the members of my own staff for their strict attention to their duties, and for their
willingness to work overtime when pressure of workrequired.

I have, &c.,
W. H. Hagger,

The Chief Inspector of Factories/Wellington. Inspector of Factories.
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DUNEDIN.
Sir,— Department of Labour, Dunedin, 9th April, 1908.

In accordance with the provisions of section 64 of " The Factories Act, 1901," I have the
honour to submit, for your information, a report on matters appertaining to the business of the
Department in the Dunedin District for the year ending 31st March, 1PAO

General.
In reviewing the operations of the various labour regulations during the past twelve months, and

their effect upon industrial and manufacturing interests in this part of the Dominion, it is gratifying
to note that, generally speaking, the ultimate result for the period under consideration compares very
favourably with former years.

A retrospective glance as to the condition of the workers would indicate—first, that more persons
have been actually employed than has previously been the case in the history of this district; secondly,
that employment has been of a more continuous nature ; and thirdly, that the supply has not
exceeded the demand as evidenced by the large amount of overtime worked in a variety of industries.
As a natural sequence, a large amount of capital in the shape of wages has been circulated, and, it may
be assumed, with natural benefits to the trading community.

Viewed from the employers' point of view, while it is quite probable that better financial returns
may have been experienced during former years, there is nothing tending to suggest that the business
transactions connected with manufacturing interests of the past twelve months have been of an un-
profitable character. Indeed, it may safely be asserted that the tone of trade has improved. It is also
to be regarded as a reassuring sign that the present condition and future outlook is favourable, as an
extension of operations in many lines is contemplated, and in some cases has already become an accom-
plished fact.

One matter of importance that has received considerable attention here, in common with other
portions of the Dominion, is the shortage of workers, and to a very large extent there is a pronounced
element of truth in the statement made by employers that the dearthof labour has considerably retarded
several industries. It is not, however, that this shortage has any application to adult artisans,
so that, while it may be correctly assumed that various contracts have been delayed through this
cause, the inconvenience was in reality brought about more through extraordinarily busy periods in one
or two lines than through any insufficiency of workers.

So far as tradesmenare concerned, thereis an ample supply of all classes to meet future contingencies
for at least some time to conic

A scarcity, however, does exist in those industries where young persons and women workers are
usually employed, and substantial reasons are advanced by those interested towards showing that the
general conditions of these trades at present warrant, and their future prospects indicate, that the
trouble is not of a temporary nature, and if allowed to continue will become very acute in the near
future.

So far as this district is concerned, there is no immediatereason for concluding that any improve-
ment is likely to take place for some time to come, as a reference to the return of the Education Board
of Otago shows that the average dailyattendance ofthe pupils at the local schools is undergoing a gradual
decrease in numbers since 1887, the figures being for that year 4,148 pupils, while for the year 1907
the number was reduced to 2,882, or, taking the whole of the provincial district, the figures for the
year 1887 are 19,258, as against 17,152 for 1907 ; the outlook under these circumstances, therefore,
is not by any means promising if the supply of this class of worker is to be obtained in this part of the
Dominion.

It is noteworthy that no serious difficulty has occurred between employers and any section of the
employees. Differences of opinion have at times arisen as to values and conditions of labour, &c, but
nothing has transpired that has directly or indirectly caused either inconvenience or disturbance to
trade or business.

Indications as to the prospects of the incoming year appear to be favourable. Skilled industries,
with one or two exceptions, should be able to maintain their present standard. The extension and use
of electricity as a motive power, and the abundance of cheap local coal, should prove valuable factors
in cheapening the cost in many ave"nues of trade, while the effect of the preferential tariff will un-
doubtedly tend to assist and improve confidence in manufacturing concerns generally. Neither should
there be any reason for alarm on account of providing sufficient work for unskilled labourers, the reticu-
lation in connection with increased gas and water supply, the completion of the drainage scheme within
the city and suburbs, extensive alterations in harbour-works, the continuance of the Mosgiel-Dunedin
duplication-works, and other provincial lines, together with the ordinary expenditure of money in enter-
prises of a private nature, should be a sufficient guarantee that this class will not experience any scarcity
of opportunity of finding employment.

Throughout the year building trades have made good time, and very few idle tradesmen have been
in evidence. Bricklayers, plasterers, and carpenters have been kept busy. Stonemasons have not
been so fortunate, and a number of artisans in this branch have experienced considerable slackness.
Plumbers, painters, and paperhangers have been quite up to the average of former years.

Dressmakers and milliners, shop and factory tailoresses, boot-machinists, and table hands have had
an exceptionally busy year. In all these lines manufacturers have complained of their inability to
obtain a sufficiency of workers. Shop tailors have also had a good run of trade, and a considerable
amount of overtime has been called into requisition.

Cabinetmaking and furnishing trades are not so good as during the previous year, and have
experienced times of slackness.

XXVIII
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Engineering has improved. The turnover is not so large as formerly, but the past year's trans-
actions are an advance on the output of previous seasons.

Ship building and repairing : First-class time made, and'a large quantity of overtime worked, and
an improvement on past returns.

Felt-hat manufacturing : Workers in this line have had a very bad year. This industry is on the
decline, and many tradesmen have left for the Australian States.

Boot-manufacturing : Decided progress has been manifested throughout the year, and probably
better time has been made than has been experienced for some seasons past.

Confectionery and preserving works have all been kept running full time, and it has been difficult
to overtake orders, owing to a scarcity of suitable hands.

During the year skilled and unskilled workers to the number of 941 were assisted by the Depart-
ment, 490 being sent to private employment and 451 to Government works.

An abundance of suitable work having been carried on throughout the province, the task of placing
this class has been rather easy, and, notwithstanding many arrivals from the southern States of Australia,
it was found impossible on some occasions to supply the demand for good navvies or serviceable country
workers.

Thb Factories Act.
Nothing unusual can be noted in connection with the operations of this Act, with the exception

(if section 14 of the amended Act of 1907. The provisions of this section rendering it compulsory on the
part of employers to pay wages for the time lost under certain conditions during portion of a week is
not favourably regarded by either employer or employee. 2,729 visits of inspection have been made
to workrooms, and particular attention has been given to sanitation, payment of wages, and thekeeping
of records, and though our efforts in connection with these matters have not effected as good results
as hoped for, yet considerable improvement has been made in many factories.

Considerable amount of time has been devoted to complaints and breaches. The number of items
recorded to which special attention was given being 288. Of these, 10 were, with your approval,
dealt with by means of prosecution. Of this number, 5 were decided in favour of the Department,
2 dismissed, and 3 withdrawn.

During the year 1,171 factories were registered, giving employment to 10,541 persons—namely,
:>,:><>() women and 7,181 men. Certificates of fitness were issued to 584, representing 285 boys and 299
girls. 3,653 persons worked overtime, to the extent of 240,783 hours. .Male workers over the age of
sixteen years, numbering 1,881, worked 179,368 hours, while 1,772 women and lads under sixteen years
were employed 61,415 hours.

Inquiries have been made and reports forwarded in respect to 121 accidents. Fortunately none
were of a fatal character, only one could be said to be of a serious nature, and the major portion were
trivial. We have nevertheless deemed it incumbent upon employers to take every possible precaution,
and safeguard employees who are engaged in working machinery of a dangerous character. Special
visits of inspection have been made in this connection, and efforts undertaken to carry out the
provisions of the Act dealing with this contingency.

Shops AM) OFFICES A.CT.
Owing to the fact that it has long been regarded as customary for shops to close at specified times,

very little difficulty has been met with in dealing with the hours of assistants, and no serious breaches
have occurred in this respect.

A large amount of adverse criticism lias been evidenced on behalf of office and warehouse
assistants, who are, it is alleged, compelled to work long hours, and on aoooant of the various
exemptions of the Act are not covered by its operations. In this connection there appears to be a
strong desire that this class of employee should in some measure be provided for.

During the year 17 breaches of the Act were dealt with by the Stipendiary Magistrate's Court,
and convictions obtained in 16 eases.

The number of shops in this district is 1,234. employing 3,457 assistants—viz., 2,516 males and
941 females.

During the period under review 2,549 hours overtime were worked by 165 employees.

Servants' Registry Offices Act.
A number of official visits hare been made to various offices, and, with one exception, all interested

have conducted their business in keeping with the statutory provisions.
The effect of the Amendment Act of 1907 in reducing the amount of fee payable by the employee

has not led to increased business. It is, nevertheless, considered to be a more equitable charge than
was the case previously.

Great difficulty was experienced by various agencies in the obtaining of suitable hands, this was
particularly so in regard to domestics and country workers ; in these two branches there has been a
greal scarcity of workers.

The number of registered offices in this district is 20.

Industrial Conciliation and Arbitration Act.
No serious difficulties have arisen in this district in respect to the administration of this Act. In

a great measure this is due to the action of the Department in issuing free copies of awards to employers
who for the most part endeavour to make themselves familiar with terms and requirements of the
various awards. It is also noticeable that the feeling existing between the representatives of the em-
ployers and the employees is of a commendable character, and, as a result, a very large number of coin-
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plaints have been obviated, and disputes havi been arranged without reference to either Board or
Court.

Although the number of complaints of all classes during the year has been fairly large, and neces-
sarily there has been much time devoted to the investigation of tin s" cases, yet the number of items
brought before the Court of Arbitration was comparatively small, our experience being that not only
are pronounced breaches gradually becoming rare, but they are also more difficult to prove in a satis-
factory manner.

Another feature in connection with the administration of this Act is that, where the union of
workers has the support of those employed in the industry and the members take an active part in its
affairs, it is much easier to carry out the provisions of an award or agreement, and with better results
to employers and workers, than when we are compelled to deal with disorganised non-unionists.

The number of cases dealt with by the Court was 109. Of these 88 were decided in favour of
the Department, 15 dismissed, and 11 withdrawn.

Conclusion.
In conclusion, I have only to add that the thanks of the Department are due to those associated

with me in this office. All have endeavoured to carry out the various duties appertaining to its busi-
ness in a practical and praiseworthy manner, and personally I fully appreciate the valuable assistance
they have accorded me in the administration of the various laws and regulations under the control of
the Department in this district. I have, &c,

P. Hally,
The Chief Inspector of Factories Wellington. Inspector of Factories.

WHANGAEEI.
Sir,— Department of Labour, Whangarei, 16th April, 1908.

I have the honour to submit my animal report for your information.
I beg to report having registered 69 factories, in which 315 persons are employed—viz., 248 male?

and 67 females.
Certificates of fitness to work in factories were issued to 16 persons under sixteen years of age—viz., 9 males and 7 females.
One accident was reported during the year.
There were 3 prosecutions for breaches of the Act. convictions being obtained in 2 cases, and 1

case withdrawn.
Twenty-four persons worked overtime'; the number of hours worked being 489.
I have also registered 70 shops, in which 160persons are employed—viz., 117males and 43 females.
There were 7 prosecutions for breaches of the Act, resulting in 6 convictions, and 1 case being

dismissed—viz., that of an auctioneer selling goods by auction on the show-grounds on a statutory
half-holiday. He was, however, convicted and fined for employing an assistant, who was holding up
goods offered for sale.

Forty-eight persons worked overtime in the various shops, the number of hours being 560.
The business people report having had a prosperous year, all factories being fully employed, and

working full time. Some of the flax-niills have closed down, but the men have found no difficulty in
obtaining employment elsewhere.

The building trade has been very busy during the year ; several substantial brick buildings have
been erected, and others are now being built.

There has been a good demand for unskilled labour ; all local men being fully employed.
I have had several applications from employers to obtain men for them to do odd jobs, but I could

not get them.
The Portland Cement Company, Limestone Island, are working full time ; they employ about

70 men, the work being done in shifts of eight hours each.
Owing to the fall in the price of gum, a number of the younger men are leaving the gumfields and

obtaining employment elsewhere.
A large number of Austrians and elderly men are still on the gumfie'ds. and it is said that they

are doing very well. I have, &c,
Thos. J. Drake,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

GISBOENE.
Sir,— Department of Labour, Gisborne, Bth April, 1908.

I have the honour to submit, for your consideration, the annual report of matters coming
within the jurisdiction of the Gisborne branch of the Department of Labour for the year ending
31st March, 1908.

General.
It is pleasing to report that the year just ended has been the most prosperous experienced for

many years ;; evidence of this is to be found in the increased number of buildings erected. Building
permits have been granted by the Borough Council to the value of £85,000, as against £65,000, the
previous year. Then we have the overtime worked in factories and shops, which is more than doubled
this year.
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The coachbuilding trade has been very busy. Engineering trade has been fairly busy, with em-
ployment regular all through the year. Other trades generally have also been busy, employers often-
times complaining of their inability to get carpenters, painters, blacksmiths, dressmakers, tailoresses,
tailors, &c. The employers in these trades state that tlnir turnover would have been much larger
had it been possible for them to overtake the demands made upon them.

Factories
For the year 167 factories were registered, employing 1,106 persons—viz., 922 males and 184

females, showing an increase of 20 factories and 282 workers over last year.
The total amount of overtime worked in factories was 12,900 hours—viz., 167 males worked 10,731

hours and 76 females worked 2,169 hours, an increase of 6,650 hours overtime worked by both sexes,
compared with the previous year.

Certificates of fitness were issued to 14 boys and 2 girls
There were seven prosecutions for breaches of this Act, convictions were recorded and penalties

inflicted in each of 6 cases, and 1 case was dismisssed on a legal technicality.
The number of accidents reported for the year was 34, the majority being freezing-workers, but

none of them were of a very serious nature.

Shops and Offices Act.
There are 185 shops registered in the district, being an increase of 18 as compared with last year ;

the amount of overtime worked during the year was 2,174 houis, 75 males working 2,097 hours, and
19 females working 77 hours, showing an increase of 1,361 hours on the preceding year.

There were 7 prosecutions for breaches of this Act, 'convictions being recorded and penalties
inflicted in each case.

Industrial Conciliation and Arbitration Act.
There are 8 awards working in this district, and through the excuse characteristic of the average

respondent in enforcement cases—viz., ignorance and carelessness in making himself acquainted with
the terms and conditions of the awards, &c. —a number of applications for enforcements are awaiting
the attention of the Court. The decisions that were reserved in the cases of the 46 slaughtermen cited
before the Court for breaches of section 15 of the Act of 1905 re strikes have been given, and each
respondent fined £5.

The Servants' Kegistry Office Act.
There are now 7 offices duly registered, and from inspection I find that they are giving satisfaction,

and are willing to carry out the provisions required by the Act.

Labour.
The year has been a satisfactory one, work being plentiful, and a large number of men calling at

this office have been assisted by being placed on public and private works. On the whole, the prospects
are very promising for the coming year. The building trade is surprisingly good. Manufacturers and
tradesmen are busy, good prices are resulting for all products, and there is every prospect of a
prosperous year.

In conclusion, I have to thank the various persons with whom my duty has brought me in contact
for the consideration and courtesy shown me while carrying out my duties.

I have, &c,
Ernest W. F. Gohns,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

I NAPIER.
Sir,— Department of Labour, Napier, 14th April, 1908.

I have the honour to submit to you my ;uinual report of matters coming within the jurisdic-
tion of the Napier district office of the Department of Labour for the year ending the 31st March,
1908.

General.
The year just concluded has been a most prosperous one for both skilled and unskilled labour. It

(in safely be said that no man willing to work has had cause to complain of non-employment as far as
the Hawke's Bay district is concerned. The difficulty has been to find good men to fill the different
requirements rather than work for any unemployed. Especially has this been the case with regard to
carpenters and those engaged in the building trades. Good quarrymen and labourers generally have
also been wanting, and the trouble has been to obtain reliable men. Of course, there have been a few
sun-downers or ne'er-do-wells, and these have been unwilling to work when work has been offered
them, but the last year has seen a less number of these undesirables than usual.

Buildings in wood, brick, and ferro-concrete are being erected throughout the district, and the
outlook is very promising for labour in these directions.

The engineering trade has been brisk, and a lot of overtime has been worked at most of the
foundries. In fact, it is difficult to pick an industry which can be said not to have had a specially good
year.
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Dressmakers, tailors, and tailoresses have been kept very busy, and a considerable amount of
overtime hms been worked in order to cope with the orders. Employees have been wanted and are
still required in all these branches of trade, and some firms are talking of advertising in the English
papers, offering special inducements for workers to come out to the Dominion.

The same may be said with regard to domestic servants. The Department has been approached
by a large number of employers wanting servants, but has been quite unable to supply the demand ;
and waitresses and housemaid-waitresses have been offered good wages at hotels and restaurants, but
are not available ; consequently several employers have been and still are working short-handed.

Two hundred and ninety-three persons, with 191 dependent upon them, have applied to the Napier
office for work, and employment has been found for 186, 18 of whom have been sent to Government
work and 168 to private employment.

Factories.
There has been a large increase in the number of factories registered at Napier during the year,

2'M) <•Ttificates of registration having been issued, an increase of 59 over last year. The number
employed has been 1,312 males over sixteen, and 301 females over sixteen, 35 males under sixteen,
and 38 females under sixteen ; or a total of 1,686, an increase of 277 over last year. Certificates of
fitness have been issued to 37 males under sixteen and 39 females under sixteen.

Overtime warrants have been issued to 18 workrooms for 151 females and boys under sixteen to
work 4,349 hours. Adult males (principally tailors and engineers) have worked overtime in 69 work-
rooms 30,799 hours. The total number of hours overtime worked was 35,148.

There were 25 prosecutions under the Factories Act during the year, and in every case except
one, which was withdrawn, convictions were recorded and fines inflicted.

In several cases back pay has been recovered by the Department, and £201 15s. 7d. has been paid
to the employees to whom it was due.

Accidents.
There have been 37 accidents reported during the year, but most of them were not very serious.

In no case can the accident be said to have been due to negligence on the part of a factory-occupier.

Shops and Offices Act.
This Act has worked very satisfactorily during the year. Overtime has been worked by 76 males

and 60 females, the total number, of hours overtime being—males, 1,392 ; females, 467 : total, 1,859
hours.

Special attention has been given during the year to enforce the Act with regard to private hotels,
restaurants, and tea-rooms, and quite an improvement has been felt by the employees concerned.
There have been 25 prosecutions under the Act, and in every case but one a conviction was recorded
and fine inflicted. There are also 13 cases awaiting the hearing of the Court.

Servants' Eegistry Offices.
There are 2 servants'registry offices licensed, both of which are well conducted. The new scale

of fees was not very favourably received by theregistry-office keepers at first, but no complaints have
since been heard.

Industrial Conciliation and Arbitration Act.
The year just ended has been an eventful one as far as the Arbitration Court work is concerned.

The Court formerly sat only once at Napier during the year, and last year 15 cases were brought before
the Court. During this year the Court has sat three times, and 59 cases have been taken before it.
Convictions wre recorded and fines inflicted in 33 cases, whilst 15 cases were dismissed and 11 with-
drawn. There are also 20 more cases pending the decision of the Arbitration Court.

Wage-books.

I should like to add that the specimen-sheets of suggested wage-books circulated by the Depart-
ment for the guidance of employers have been most favourably received. One enterprising firm have
printed books on the same lines, and issues them at a cheap rate, and most of the Napier factories are
purchasing the books so that wage-books may now be said to be uniform in this district.

The convenience of the new books has led to the suggestion that an amendment should be added
to the Shops ;md Offices Act compelling shopkeepers to keep similar books. lam sure such an amend-
ment to theAct wouldreally be a boon both to the Inspectors and to the shopkeepers themselves.

Chinese Laundries.
Chinese laundries are still a trouble to the Inspectors. The " Allee same partner " and "Me no

understand English " excuses are often made. These men work all hours, their pay is doubtful, and
the books are (if kept at all), very badly kept. Something needs doing to remedy this unsatisfactory
state of affairs.

Conclusion.
During the year I have visited almost every factory and shop in Napier, and many other employers'

places of business affected by an award or agreement. I frequent intervals visited
Hastings, Dannevirke, Waipawa, and several other townships in the Hawke's Bay District, and I am
glad to say have found every factory visited to be clean, comfortable, andjjjwell ventilated. IThere
has evidently been a desire on the part of each employer to study the best interests of each employee.
The future is very bright and hopeful—houses are going up in all directions, and new businesses are
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being started; large tracts of land are being settled or reclaimed, including'a large portion of swamp
ground; and with another such year as the past lam sure the Napier district should be proud 'of her
position in the Dominion.

In conclusion, I desire to express my appreciation of the courteous treatment I have received
at all times from employers and employees with whom I have come in contact; even those whom I
have been compelled to prosecute have been most obliging. I also desire to thank yourself and the
headquarters staff, and especially the visiting Inspectors, for the kindly assistance and consideration
I have at all times received in carrying out my various duties.

I have, &c,
W. J. Culver,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

DANNEVIKKE.
Sir,— Department of Labour, Dannevirke, 13th April, 1908.

I beg to submit my annual report for the year ending 31st March, 1908.

Factories Act.
There were 76 factories registered this year, employing 273 males and 39 females, and 11 males and

no females under sixteen years of age ; making a total of 323—a decrease of factories registered from
last year of 6, and a decrease of workers (males, 157, and females. 5) of 162. This is accounted for
by the fact that sawmilling, which has been the principal industry here for many years past, has
almost disappeared, the milling bush being cut out where numbers of mills were in operation.

Certificates of fitness to work in factories were issued to 2 boys under sixteen years.
Overtime warrants were issued in the tailoring and dressmaking trades. Total overtime worked,

72£ hours.
There were 2 prosecutions—namely, one for failing to keep an overtime-book; conviction

followed : and the same person was also charged with employing an employee for more than forty-
eight hours in one week ; at the Court's suggestion the charge was withdrawn.

Two accidents were reported during the year, neither very serious.

Shops and Offices Act.
The shops close, by virtue of a gazetted requisition under section 21 from a majority of the

shopkeepers, at 6 p.m. on Mondays, Tuesdays, Thursdays, and Fridays ; on Wednesdays at 12 noon,
and Saturdays at 10 p.m.

The legal weekly half-holiday has been well observed.
There were 2 prosecutions against one person for employing two assistants for more than fifty-two

hours, excluding meal-times, in one week. A conviction followed on one charge, and at the Court's
suggestion the second charge was withdrawn, being the first prosecutions under this heading in this
district.

Servants' Registry Offices Act.
There were 3 licensed registry offices, one of which closed during the year.
I have had a few complaints under the above heading from those sent to employment, and from

employers applying and being supplied with unsuitable employees, but after investigation it was found
that no serious inconvenience resulted to either, and no offences were disclosed.

Labour.
The sawmilling industry lms been on tfte decline in this district, bul all the eawmillers have secured

milling rights in other bush districts, mostly along the line of the North Island .Main Trunk Railway,
and in closing here, after cutting out, removed their plant and employees to their new field of activity.

Sawmilling leases over bush Native lands having expired, and in some cases having been arranged
and acquired by the Government, considerable areas have been opened for settlement; and have been
surveyed, roaded, bridged, balloted for, and selected, and this new state of circumstances is still going
on, giving full employment to both skilled and unskilled labour in the branches indicated.

The exit of the sawmiller and the advent of the settler, being gradual, has neither disturbedlabour
nor business to a great extent. No man willing to work has experienced any difficulty in obtaining
employment, and business has been solid and steady ; and when the whole of the lands in this district
which were held under sawmilling rights are loaded and settled this town and district should have a
good prospect. I have, &c,

A. Cruickshank,
The Chief Inspector of Factories, Wellington. Inspector of Factories,

v—H. 11.
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PALMERSTON NORTH.
Sir,— Department of Labour, Palmerston North, 13th April, 1908.

I have the honour to submit my report as to the working of the various Acts administered
by the Department and state of trade in this district for the year ending 31st March, 1908.

General.
The period under review has been, on the whole, a very satisfactory one. The various trades

have done well, and business generally may be said to be on a sounder basis than prevailed in the
earlier part of the year. No less a sum than £19,111 has been spent by the Borough Council in con-
nection with sewerage and other works, which found employment for a large staff of men.

The building trades have been steady, and very little time has been lost by employees. Building
permits were granted during the year, representing a value of £31,000.

Boot-manufacturers report having had a very successful year, and the outlook is decidedly good.
Orders are booked for sonic time to come, and money is plentiful. The trade was hampered for a short
period through dearth of machinists, but I am pleased to be able to report that the difficulty is now
overcome, and all hands are steadily employed.

The coachbuilding trade has been very good, and all employees have worked full time.
The engineering trade has been steady, and all engaged have been kept constantly going, though

there has been no demand for extra hands.
Furniture trade: I am pleased to be able to report that this trade still continues to be brisk, and

all hands have been kept going.
Dressmakers have been kept constantly in employment throughout the year, and in the busy

seasons overtime has been found necessary.
Tailors and tailoresses have had a fairly good year, and at times it was found necessary to work

overtime. This is unavoidable, as the trade has its normal and busy seasons. If more hands were
employed it is obvious that during the normal season some would be thrown idle, or otherwise slack
time would be worked. The chief complaint by employers is the scarcity of tailoresses.

Factories Act.
The provisions of this Act have worked fairly well, although 20 prosecutions took place. Con-

victions were recorded and penalties inflicted in 16 cases, and 4 were dismissed. These were chiefly
for employing females over the prescribed number of hours allowed by the Act. lam pleased, how-
ever, to be able to say that employers on the whole have evinced a ready compliance to the wishes
of the Department in observing the law. 204 women and persons under the age of sixteen years have
worked 4,823 hours' overtime, and 223 males over the age of sixteen years have worked 12,199 hours
overtime during the year.

Certificates of fitness were issued to 74 young persons—viz., 29 boys and 45 girls. Of the former,
2 had passed Standard 111 (issued under the provisions of section 27, subsection 6), 12 Standard IV,
10 Standard V, 4 Standard VI, and 1 Standard VII. Of the girls, 7 passed Standard IV, 13 Standard V,
23( Standard VI, and 2 Standard VII.

Accidents : 25 accidents were reported during the year. None were of a very serious nature,
and in no case was the cause traceable to neglect of the provisions of the Act.

Shops and Offices Act.
Twelve prosecutions took place during the yeai. Convictions and penalties were recorded in each

case, the infringements chiefly being failure to close shops on the statutory half-holiday and working
assistants after time fixed in schedule. Advantage has been taken of section 21 by tobacconists and
hairdressers, who now close by requisition. I venture to predict that at no distant date all, or
nearly all, trades in this town will take advantage of the above-named section and fix time for closing
accordingly.

Overtime warrants were issued to 136 employees, who worked 1,624 hours.

Servants' Registry Offices Act.
This Act is working smoothly, although keepers of offices did not take kindly to the amended scale

of fees which came into operation in October last. This, no doubt, is owing to the fact that it has long
been the custom, and still remains so, to charge employees only. Consequently, the business is not so
lucrative as it was formerly. Seven certificates have been issued during the year, but 1 office has
ceased to exist, leaving 6 offices doing Imsiness, all of which are properly conducted, and charge correct
fees.

Industrial Conciliation and Akmitration Act.
During the year 75 cases—enforcements of awards—were taken before the Arbitration Court;

65 convictions (the penalties totalling £100 10s.) were recorded, 6 cases were dismissed, and 4 with-
drawn. The major portion of these breaches of awards occurred about the commencement of the
period. Latterly, lam pleased to report, breaches are less frequent, and employers appear earnest in
their desire to avoid committing an offence. In many cases the fact that the employer had neglected
to make himself conversant with the provisions of the award under which he worked was the cause of
the breach,
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Employment Bureau.
During the year 242 persons applied for employment, out of which 142 were placed on co-operative

works and with private employers.
During the months of January and February a number of flax-mills were, owing to the low price

of hemp, closed down. This had the effect of flooding the town with labour. Most of the unemployed,
however, found ready employment—a number through this Department and through registry offices.
Private employers do not avail themselves of the facilities afforded by the Department in providing
labour for them as fully as one would like. The reasons for this are that few are aware that the Depart-
ment undertakes this duty. I wouldrespectfully urgethat steps be taken to remedy this, either through
the Press or by circular to each employer of labour.

In conclusion, I desire to again thank all those whom I have met in the execution of my duties
for the invariable courtesy extended to me. I also thank my assistant for the able manner in which
he carried out his duties during the past year.

I have, &c.,
J. Hollows,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

WANGANUI.
Sir,— Department of Labour, Wanganui, 10th April, 1908.

I have the honour to forward, for your consideration, the following report of the work of this
office for the year ending 31st March, 1908:—

The period under consideration has been one of exceptional prosperity. The activity in the build-
ing trades created a demandfor skilled labour that could not be supplied, and this has retarded building
operations to a considerable extent. There are not sufficient houses to meet the requirements of the
influx of population, and married men are thereby prevented from coming here, while others are
compelled to leave the district. Very few houses suitable for workers' dwellings are being built, and
anything that might be done in that direction would prove a blessing to the workers.

Skilled labour of all kinds has been in demand. Carriage-building in all branches has been busy.
Tfce furniture trade, tailoring, boot making and repairing, bicycle and motor building and repairing,
printing and bookbinding, dressmaking, millinery, and tailoring have been busy, and much overtime
has been worked.

Although there was a very large demand for unskilled labour, it has been supplied, and a large
number of men have been sent to public works. A pleasant feature in this connection is that employers
have assisted the Department by applying at this office for labour.

To meet the increasing work of the Department new offices have been secured and fitted up for the
convenience of the public, and occupiers of factories and shops are giving their earnest attention to the
labour laws through the extracts from the Acts and circulars distributed by theDepartment. Attention
is being paid to the lighting, ventilation, and sanitation of factories and shops. All the new buildings
are exceptionally good in these respects, and many of the old buildings are to be rebuilt shortly, owing
to the expiration of the leases. Meanwhile the requirements of the Act are being strictly observed,
and no difficulty is experienced in having this done, as employers recognise that it is to their own benefit
to have clean, healthy workrooms and factories for the workers.

Factories Act.
This Act is working smoothly. For the year, 218 factories have been registered, employing 1,469

operatives, of whom 1,107 were males and 362 females, an increase of 33 factories and 235 workers
over last year.

Overtime warrants were issued to 26 employers, and 208 women and 15 boys worked 3,786 hours
overtime.

Three hundred and eighty-nine males over the age of sixteen years have worked 21,122 hours over-
time.

There were 8 prosecutions and convictions for breaches of the Act.
Fifty-seven certificates of fitness have been issued to young persons under sixteen years of age,

of whom 27 were males and 30 females.
Twenty-two accidents have been reported during the year; none of them were of a very serious

nature.
The number of accidents in woodworking factories could be considerably reduced if machinists

were compelled to fasten small jobs to a board, with handles fixed well back from the cutters, while
feeding the shaping-machine or " buzzer." This machine is very dangerous, and many accidents arise
from it. In nearly every instance these accidents occur when small jobs are being done, owing to the
machinists' hands being close to the cutters. Although this machine may be well guarded for running
mouldings and similar work, some protection is needed when small miscellaneous jobs are being done.
In cases where the ordinary metal guards cannot be used, the method referred to above is the safest
known.

Shops and Offices Act.
As tliis Act is now amended, it is giving satisfaction to all concerned. There is very little difficulty

in enforcing its provisions. Hotelkeepers have in nearly every instance immediately complied with
the Act on receiving notice of the amendment making a half-holiday compulsory for all hotel servants.

Chemists and hairdressers and tobacconists only close by requisition from a majority of the shop-
keepers fixing the closing-hours.
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There are 240 shops in this district, giving employment to 668 persons, 432 of whom are males
and 236 arc females, showing an increase of 125 shops and an increase of 180 male and 44 female
employees.

Overtime warrants were issued to 24 employers, and 151 males and 94 females worked 3,450 hours
overtime. *

Twenty-six prosecutions weir brought before the Court, in which 24 convictions were recorded
and 2 cases were dismissed.

Servants' Registry Offices Act.
Four licenses were issued, and no trouble has been experienced in enforcing the provisions of the

Act. The new scale of fees is being strictly adhered to, and satisfaction is expressed with the scale
for workers.

Industrial Conciliation and Arbitration Act.
The Court held three sittings in Wanganui, and 30 cases were disposed of, 19 convictions were

recorded, 4 cases withdrawn, and 7 dismissed. 38 cases were settled without going to Court, while
many were investigated and the complaints found to be groundless.

In conclusion, I wish to express appreciation of the courtesy and consideration shown by employers
and workers alike on every occasion when inquiries have been made in the course of my duties during
an extremely busy season. I have, &c.,

W. Hood,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

HAWERA.
Sir,— Department of Labour, Hawera, 31st March, 1908.

I have the honour to submit my annual report upon the working of the Factories and
Shops and Offices Acts during the year ended 31st March, 1908.

There were 103 factories registered, employing 320 males and 81 females, as against 102 factories
and workrooms registered the previous year, employing 323 males and 69 females. There were 79 shops
registered, as against 76 the previous year. There were 9 permits granted to young persons to work
in factories, and 646 hours overtime were worked by females at tailoring and dressmaking. There were
5 accidents, none of a serious nature. Five, prosecutions were instituted for breaches of the Shops and
Offices Act. The building tiade has been very brisk. Dairying has been in a flourishing state till the
past two months, when the supply of milk fell off, owing to the drought. Milking-machines are being
installed on several dairy farms ; men for milking could not be obtained, though wages from £1 10s.
to £2 per week and found were offered. Labourers were scarce, although 9s. and 10s. per diem was given.
Harvest hands were getting from Is. 3d. to Is. 6d. per hour. Bushmen have also been very difficult
to get. The district generally has been in a flourishing state, and numbers of new settlers have come
here recently. I have, &c.,

J. S. Bernard,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

NEW PLYMOUTH.

Sir,— Department of Labour, New Plymouth, 10thApril, 1908.
I have the honour to submit, for your consideration, the annual report of this office for the

year ending 31st March, 1908. ''
Trades.

During the period under review trade has been very satisfactory. In a number of trades—notably
tailoring, dressmaking, and boot-manufacturing—it has been quite impossible to obtain sufficient hands
to meet requirements. Thus, although the year just ended has been eminently satisfactory from the
point of view of demand, the supply would have been greater if it had been possible to obtain sufficient
suitable labour.

The dairying industry (the most important in this district) made a good start, and was progressing
in such a satisfactory manner, until checked by the long spell of dry weather, that there was every
prospect of eclipsing all previous records in quantity of output. Unfortunately, expectations as to
quantity have not been realised. The high prices obtained at the latter part of the yearhas, however,
been some compensation for the restricted output of butter. The number of cheese and dairy factories
is rapidly increasing ; there are at present 60 butter-factories and creameries, 30 cheese-factories, and
305 private dairies employed in making butter. These factories, with very few exceptions, are well
built, have concrete floors, and are equipped with modern machinery and appliances. The machinery
and appliances are kept clean and blight, and the employees will bear veryt favourable comparison in
intelligence, physique, and cleanliness with any other body of workers employed in any other industry
in the Dominion.
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Casual Labour.
Sixty-one men have been assisted to employment (hiring the year, 27 to Government co-operative

works, and 34 to private employment. During the spring and summer months there were many com-
plaints from employers as to the scarcity of both skilled and unskilled labour. lam convinced that a
lot of this inconvenience and expense would be obviated if employees took advantage of the facilities
afforded for the supply of labour by this Department, which, with its chain of communication
throughout the Dominion, is in a much better position to supply labour than any private agency can
possibly be.

Factories Act.
At the beginning of the year just ended a good deal of dissension existed amongst employers re

the observation of the statutory holiday; this was due in a great measure to a misapprehension by those
employers who were occupiers of both shops and factories combined that it was the intention of the
Department to compel them to close both branches of their establishments on Saturday afternoon,
the factories half-holiday. An explanation that the Department would not interfere with existing
arrangements, but merely intended to enforce the existing Saturday lialf-holiday for factories, gave
general satisfaction.

The provisions of the Act have, on the whole, been well observed. Employers generally are
evidently willing to conduct their businesses in accordance with the provisions of the Act, and where
irregularities and breaches have occurred, they have been due, except in very few instances, to a lack of
knowledge of the requirements of the Act. It is quite evident that employers do not appreciate the
necessity of keeping proper time and wages books, or the advantage to both employers and employees
of the issue of certificates of employment to young persons (Factories Act Amendment Act, 1905").
Time and wages books in many cases have been kept in a very haphazard manner, and, although
certificates have been supplied to employers by the Department, in many cases when the young people
leave, their employers they are not supplied with them.

The factories and workrooms in this district, speaking generally, are clean and well ventilated,
and the sanitary arrangements are satisfactory. Employers evidently recognise that the success of
their business depends to some extent upon the comfort of their employees. The wages paid to young
persons are in most cases in excess of the amounts specified in the Act.

The number of factories registered during the year was 140, employing 519 males and 76 females,
while the wages paid amounts to £39,902 15s. 2d.

There have been 23 prosecutions under the Act; 11 cases were withdrawn, and 1 was dismissed,
convictions being recorded in the 12 remaining cases. There were, in addition, 4 cases settled out of
Court.

During the year 616 visits of inspection were paid to the various factories.
5,725 hours overtime have been worked during the year. Of this amount 2,851 hours have been

worked by males and 1,818hours by females.

Accidents.
Six accidents have been reported during the year. Fortunately, none of these were of a serious

nature, and only one, in which a man had three fingers crushed between therollers of a press, could be
attributed to faulty designing in the erection of the machine. In all cases employers have been willing
to make any reasonable alterations in their machinery for the better protection of their employees,
and have taken a kindly interest in their employees when injured.

Permits to Young Persons.
Certificates of fitness to young persons (section 26 of " The Factories Act, 1901 ") have been granted

tc 9 girlsand 8 boys under the age of sixteen.

Shops and Offices Act.
The Act has worked very well, with the exception that shopkeepers, many of whom arc also factory-

occupiers, are dissatisfied with the proeont arrangement as regards the observation of the shops and
factories holidays on separate days of the week. Most shopkeepers are decidedly of the opinion that
the only satisfactory solution of the difficulty is the enforcement of a universal half-holiday throughout
the Dominion for both factories and shops. The chemists, hairdressers and tobacconists, drapers
and clothiers, and grocers have taken advantage of the provisions contained in section 21 of " The Shops
and Offices Act, 1904," and are closing by requisition, by which a majority fixes the closing-hour in
each trade. Returns were received from 188 shops, employing 193 males and 86 females, the wages
paid for the twelve months being £17,704 15s. 6d.

There were 17 prosecutions during the year and 13 convictions.
853 hours overtime have been worked by males, and 203 hours by females.

Half-holiday to Hotel Employees.

" The Shops and Offices Amendment Act. 1907." section 3, making it compulsory to grant a holi-
day on some working-day of the week to all hotel employees, was received by hotelkeepers with some
disapproval. The arrangement of the work amongst the employees in order to allow each of them
to have their holiday was in some cases a very difficult matter, due in a great measure to the unwilling-
ness of the employees to co-operate with each other in doing the work of the house. The arrangement
is working more satisfactorily now, and there are no complaints from either employers or employees.
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Restrictions as to Sale of Tobacco and Cigars.

" The Shops and Offices Amendment Act, 1907," section 8, making it unlawful for any shopkeeper
to sell or deliver any tobacco, cigars, or cigarettes at any time while the shops of tobacconists in the
same district are closed by requisition, was accepted by shopkeepers without demur. The law has
been well observed. Shopkeepers admit that it is unfair to tobacconists (who, as a rule, confine them-
selves to tobacco and smokers' requisites, and do not trench upon the lines of other traders) that their
principal lines should be sold by all and sundry while their own shops are closed.

Servants' Registry Offices Act.
There are only 2 registry offices in this district, both of which have been, with the exception of

one instance, well conducted. In this"case two servants applied for situations, and were given the
addresses of employers requiring servants in the town, and also in the country ; they were charged upon
the assumption that they would take the country situations, while they took the situations offering
in the town. The amount overcharged (2s. 6d. in each case) was refunded at the request of this
Department. The altered scale of fees to be charged by regietry-offioe keepers introduced in November
was accepted without complaint.

Conciliation and Arbitration Act.
The various awards under the Conciliation and Arbitration Act in this district have been observed.

There has been some difficulty with the industrial agreement between the butter-and-cheese-factory em-
ployers and their employees. This agreement came into force in August, 1907, and employers haw been
very slowin complying with the conditions. The principal points—namely, wages, hours, overtime, and
holidays—have generally been very closely observed ; but the erection of four-roomed cottages for
married men, bath-rooms for the use of employees, and suitable accommodation for single men, upon
which the comfort and health of the employees to a great extent depends, are matters which the
directors in many companies have found great difficulty in complying with at once, owing to the great
inconvenience of making alterations in the various factories during the busy season, and the difficulty
of obtaining carpenters to do the work. A great many visits have been paid to the factories and
creameries during the year, and wherever irregularities have occurred they have been pointed out to
those in authority, with the result that the factories are rapidly coming into line with the terms of the
agreement.

Conclusion.
I have to acknowledge the. courteous manner in which I have been met by the employers of this

district. In the execution of my duty it has been necessary to point out irregularities, and it is a
pleasure to acknowledge that I have never been obstructed in any way, and whatever information I
have required has always been freely given. I have, &c,

Harry Willis,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

MASTERTON.
Sic,— Department of Labour, Masterton, Bth April, 1908.

I have the honour to submit my report for the year ending 31st March, 1908.

General.
It is pleasing to record that the period under review has been one of prosperity. The building

trade has been extremely busy. One hundred building permits were issued by the local Borough
Council, and it is estimated that fully £60,000 was spent on buildings alone. Many handsome buildings
have been erected in place of those which have served their time, and these have added greatly to the
appearance of the town. **Reports indicate that in the retail trade an increased volume of business has taken place.

The Factories Act.
The working of the provisions of this Act has been of a satisfactory character, only 1 prosecution

having taken place during the year. There were 4 minor breaches, but these were settled without
application to the Stipendiary Magistrate's Court.

The number of factories registered during the year was 132, employing 532 males and 111 females,
making a total of 643 employees, as compared with 122 factories, employing 530 males and 98 females,
last year.

1 have paid 385 visits to factories, and where employers were instructed to make alterations these
have been carried out to the fullest extent.

In the past there appears to have been a tendency on the part of employers to engage young per-
sons under the age of sixteen years without first obtaining the prescribed permit. Occupiers of factories
would therefore be well advised to study section 27 and its subsections of " The Factories Act, 1901."

CeK'l II II AI KS HI I,'lT\l
Certificates have been issued to 5 females and 10 males under the age of sixteen years.
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OvKRTIMK.
Overtime has been worked as follows : 48 women and boys under sixteen worked 1,839 hours

and 137 adult males worked 5,442 houjs.
Accidents.

Ten slight accidents have been reported. In the majority of cases the mishap has been due to
the negligence of the employee. In one case a guard was provided, but the worker failed to place it
in position, and he narrowly escaped death, a piece of wood striking him on the temple. Where neces-
sary, instructions have been given to place guards over machinery, and in all cases these have been
carried out.

Industrial Conciliation and Arbitration Act.
The work of administering this Act has been somewhat heavy, owing, as stated in last report,

to the trouble in locating employers in the country districts. The various awards, generally speaking,
have been fairly well observed.

Applications for enforcement have been made in 4 cases, 2 employers and 1 employee were fined,
and in the case of another employee a breach was recorded. There are 16 cases for hearing at the next
sitting of the Arbitration Court. The trades affected were bakers, carpenters, tailors and tailoresses,
and traction and stationary engine drivers.

The Shops and Offices Act.
This Act has not worked so smoothly. During the year it was necessary to institute 11 prosecu-

tions ; fines were imposed in each case.
There are 122 shopkeepers, giving employment to 264 persons.
Twenty-one employers worked 88 persons 1,597 hours overtime, for which overtime rate was

paid.
Servants' Registry Offices Act.

There are 4 offices doing business in Masterton, as compared with 6 last year. I have inspected
their books, and found them all very satisfactory. The complaint of last year still exists—advertise-
ments are kept in the newspapers for men wanted for some time after the positions are filled.

Labour.
During the greater"part of the year work has been fairly plentiful, and 66 men have been placed

in Government and private'employment by the Department here.

Conclusion.
I have found the factories, shops, and offices throughout the district in a clean and comfortable

condition, and there appears to be a general desire on the part of <'in|>lo3rers to study the health and
convenience of those in their service.

In conclusion, I desire to record my appreciation for the courteous treatment I have received from
those with whom I have come in contact in my official capacity during the past year.

I have, &c,
Godwin E. A. Hood,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

BLENHEIM.
Sir,— Department of Labour, Blenheim, 30th April, 1908.

I have the honour to submit rnyannual report upon the working of the various Acts in this
district for the year ending 31st March, 1908.

General.
I have pleasure in reporting that the business of the district has been very good throughout the

whole period, signs of progress in the borough being most marked.
The building trade has been very busy during the year, a large number of sections around the

borough have been opened for building purposes, and substantial buildings of a good class have
been and are being erected. This shows to a large degree the continued prosperity of this district.
Carpenters, joiners, bricklayers, plumbers, and painters have had a very successful year.

Other trades, including coachbuilding, coach-painting, blacksmiths, saddlers, and cycle-makers
all report good business for the year.

Owing to the fall in the price of fibre, several of the flax-mills in this district have closed down
indefinitely.

It is pleasing to report that the year just ended has been a very prosperous one for the farmers
of this district. Notwithstanding the drought during the early part of the season, a good sample of
grain was obtained, which commanded the highest prices.
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Factories Act.
During tlic year 91 factories were registered, employing 437 males and 47 females. Thin total

would have been considerably enlarged had the flax-mills continued running.
Overtime permits were granted to 12 persons, the number of hours worked being 408.
Four charges were heard againsi two factory-owners for breaches of the Act, and fines were

recorded in S oases.
Shops and Offices Act.

There has been no friction in the working of this Act during the year, and everything is working
smoothly. The weekly half-holiday is well observed.

Overtime permits were granted to 21 persons, the number of hours worked being 244.

Industrial Conciliation and Arbitration Act.
During the period under review 5 cases were heard by the Court in this district, resulting in a

conviction being obtained in each instance.

Servants' Registry Offices Act.
Two offices were registered during the year. They are conducted in a satisfactory manner, and

mi complaints have been received.

Shearers' Accommodation Act.
The accommodation for shearers is, on the whole, good. Notices have, however, been issued to

two or three owners to improve their accommodation, and they will no doubt comply with this
regulation before next season.

In.skilled Labocr.
There has been a steady demand for this class of labour during the year. At harvest-time great

difficulty was experienced in getting men for harvest-work.
A large number of applicants have been assisted into private and other employment during the

year, and the labour-market is still in a healthy condition.
I have, &c,

H. Steere,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

NELSON.
Sir,— Department of Labour, Nelson, 11th April, 1908.

I have the honour to forward, for your information, my annual report on the state of trade
and labour, also the working of this office during the year ending the 31st March, 1908.

The year just closed has been one of steady progress, the building and kindred trades having been
very active. Tradesmen have lost very little time, and the evidence of tho briskness in this trade is to
be seen in the number of villas and other buildings erected in the city and suburbs.

During the year the furniture trade in all branches has held its own, all men being fully employed.
Sawmillere throughout the district have been kept very busy with an increasing demand for timber.

During the months of January and February, 1908, sawmillers had a very anxious time, owing to dry
weather and bush-fires, and have sustained considerable loss by the burning of standing bush and
destruction of mills. These have now been re-erected, and business in this trade is very brisk.

The tailoring, clothing, and dressmaking trades have had a very prosperous year. Trade has kept
fairly good, and few men are out of employment.

Boot trade : This trade may be said to have been about normal ; all men fully employed.
Wheelwrights and coachbuilders : During the past year this trade has shown a considerableamount

of activity, all shops having been kept remarkably busy.
Saddle and harness makers : Itf these trades there are a set number of men employed, chiefly on

order work and repairs, and trade may be said to have been quite up to the standard of past years.
The engineering trade in all its various branch' s has kept very steady, employment being fairly

regular. Employers state business done during the year has been very satisfactory.
Flax-mills : During the early part of the year all flax-mills throughout the district were kept very

busy. The sudden drop in the price of flax has, however, seriously affected this industry, and all
mills in the district have had to close down.

Jam and confectionery : During the past year trade in these particular lines has been very good.
Employers state that, owing to the dearth of juvenile labour, they have had to refuse orders. This is
very noticeable during the fruit season, the factories refusing to take in tons of fruit on account of no
labour being available to handle the fruit. During the past two years large areas throughout the dis-
trict having been planted in orchards, fruit-preserving and jam-making is likely to become one of the
main industries of the district.

Unskilled labour : There has been a good demand for unskilled labour during the year for both
private and public works, and, although there has be. n a el lady influx of men from the other perts
of the Dominion, yet no difficulty has at any time been found in sending them to employment.

During the year 104 single and 10married men with 26 dependants have been sent to private and
public works by the Department here.



XLI H.—ll.
Factories Act.

Factories throughout the district have bern kept busy, and factory-owners are apparently satisfied
with the amount of business done during the year.

The general complaint has been the scarcity of labour, which has caused a considerable amount
of overtime to be worked in all branches of trade.

Very little difficulty is now experienced in carrying outthe provisions of the Act. Special attention
has been paid during the year to the protection of machinery in sawmills, sanitation in bakehouses,
and the regular payment of wages to employees; and employers, as a rule, have given every considera-
tion to suggestions made for protection of machinery or for better sanitary arranginicnts, air-space, &c.

The number of factories registered during the year is 257, employing 1,547 hands—viz., 1,306
males and 241 females, an increase of 3 factories on last year's returns.

The number of hands employed in factories shows an increase of 269 males and 10 females.
Overtime : 144 warrants to work overtime were issued to 139 boys under sixteen years of age

and women, who worked 5,179 hours ; 143 males worked 4,968 hours : total, 282 persons worked
10,108 hours, as against 6,057 hours worked by 204 persons last year.

Permits to work in factories were issued durii g the year to 41 young persons—viz., 29 boys and
12 girls.

Accidents.
Eight accidents were reported and inquired into during the year. The most serious was the loss

of two fingers at the second joint on the right hand by a man taking sawdust from under circular
saw. The other accidents were of a minor nature, chiefly cuts and bruises resulting from over-
confidence in working machines. I consider this to be a very low percentage of accidents, and it
speaks well for employers as to safeguarding machinery in factories.

Prosecutions.
The following cases were taken under this Act during the year : 1 case failing to report accident;

4 cases failing to register factories ; 1 case exposing goods for sale made other than in a factory without
affixing lubel; 2 cases for failing to pay wage s fortnightly ; and 2 cases for failing to keep proper
records in factories : total, 10; convictions obtained in all cases. Three cases were also taken on
behalf of female workers, back wages recovered amounting to £11.

Shops and Offices Act.
During the year 265 shops have beenregistered under this Act, employing 626 persems.
The various provisions of the Act may be said to have worked fairly smoothly duiing the year.

Early closing has been requisitioned for by a majoiity of the shopkeepers in nearly all trades, and in
the opinion of the larger shopkeepers it will not be long before the late night will become a thing of the
past, the tendency now being to make Saturday afternoon the statutory half-holiday. At the present
time this is being tried in this district, but no definite opinion can yet be obtained as to its success or
otherwise

During the year warrants*were issued to 122 shop-assistants, who worked 2,397 hours overtime.
There were 8 cases under this Act brought before the Court, and convictions secured in all cases.

Servants' Kegistry Offices Act.
There are no servants' registry offices in this district.

Shearers' Accommodation Act.
There are 7 shearing-sheds in the district, and the accommodation for shearers in all cases is satis-

factory. In most cases the shearers are local. At the various stations visited I found everything
clean, with ample sleeping-accommodation, and, as a rule, all meals bi ing taken at the homestead.

Industrial Conciliation and Arbitration Act.
The various awards may be said to be working fairly smoothly, and the amount of friction existing

is very small considering the number of persons affected in the district by the various awards. During
the year 16 alleged breaches of awards, lodged by secretaries of unions and others, have been investi-
gated ; after careful inquiry 13 alleged breaches could not be sustained. During the year 29 cases
were brought before the Court, conviction obtained in 18 cases, 7 dismissed, and 4 withdrawn. The
majority of these cases were filed twelve months prior to the sitting of the Arbitration Court, and in
many cases witnesses had then left the district, so that when the cases were called, through inability
to procure evidence, they had either to be withdrawn or were dismissed. It would, in my opinion, be
to the interest of all parties concerned if the Act was amended so that breaches of awards could be
heard by Stipendiary Magistrates; cases would then be heard within a reasonable time, and before
witnesses had left the district.

In concluding my report, I desire to thank the officers of other branches of the public service for
the cheerful manner in which they have rendered me any assistance required, also other persons with
whom my duties have brought me in contact, for their court< sy and attention to any suggestion which
it has been my duty to make. I have, &c,

S. Tyson,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

vi—H. 11.
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REEFTON.
Sir,— Labour Department, Reefton, 25th April, 1908.

I beg to report that the various Acts under the Labour Department have worked satisfac-
torily during the last twelve months.

The principal source of employment for men in this district is mining. During the last twelve
months sufficient men have been available to keep the mines fully manned. The only outcry of unem-
ployed has come from those who are unfit for mining, or who are anxious to obtain outside work on
account of their health.

The building trade is very slack, there being far more houses here than there is any demand for.
This does not denote a decrease in the number of men at work in the mines, as they are principally
single men, which leaves the houses in the district tenant less.

Bootmakers, tailors, dressmakers, and businesses doing a retail trade are all fairly busy ; also
blacksmiths, wheelwrights, plumbers, and tinsmiths.

Unskilled labour : There is at present an opening for this class of labour on the Reefton-Marue
Road construction-work, but the few men who are out of employment here will not accept the work,
owing to the rate paid, the cost of getting provisions to the work, and the bad time of the year the
work is put in hand, making it improbable that anything like full time could be made.

I have, &c,
S. J. Dew,

The Chief Inspector of Factories, Wellington. Inspector of Factories.

GREYMOUTH.
Sir,— Department of Labour, Greymouth, 16th April, 1908.

I have the honour to submit, for your consideration, my annual report on the working of
this branch of the Department for the year ending the 31st March, 1908.

It is very gratifying to be able to record that the year just closed was one of progress and pro-
sperity for the town and district of Greymouth; evidences of improvement and stability are visible
everywhere. There is no better indication of the prosperity of a district than the building trade, as
people build when trade is improving, which creates a legitimate demand for increased and improved
accommodation for business and domestic requirements. All branches of the building trade showed
great activity during the year, and the indications in both town and country point to a continuance
of the present briskness.

Factories Act.
There were 139 factories registered during the year, employing 722 persons—viz., 584 males and

138 females.
The Act was well observed, and appears to be giving general satisfaction to all parties working

under its provisions.
Overtime.

Overtime warrants were issued during the year for 326 males, who worked 8,467 hours ; and for
80 females, who worked 4,003 hours ; total hours worked, 12,470.

Permits.
Permits were issued for 32 young persons—viz., 19 boys and 13 girls.

Accidents.
There were 4 accidents reported and inquired into during the year, 2 of which occurred to young

persons while working at planing and drilling machines, resulting in the loss of one or two fingers in
each case. The third happened to a cabinetmaker while working at a planing-machine, by which
all the fingers of the left hand were taken off. The fourth occurred to a sawyer, who had the thumb
and a portion of the index-finger taken off by a circular saw. None of these accidents could be attri-
buted to defective machinery.

Shops and Offices Act.
This Act is working very satisfactorily. The statutory closing-day is well observed, and shop-

keepers endeavour to comply with its provisions.
The number of shops registered in the district last year was 153, giving employment to 223 per-

sons—l6B males and 55 females. Overtime warrants were issued for 3 males, who worked 120 hours,
and for 4 females, who worked 22 hours : total number of hours worked, 142.

Servants' Registry Offices Act.
There were 2 offices registered under theAct last year. There is only lof them open at present,

which is satisfactorily conducted by a competent and experienced person. No complaints against the
proprietor have ever been made.

Industrial Conciliation and Arbitration Act.
Two sittings of the Arbitration Court were held during the year, the first was chiefly occupied

with compensation-for-accident cases, and the other with a case of the Department against the Black-
ball Coal-miners' Union for a breach of section 15 of the Act, in which a penalty of £75 was inflicted.
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Labour.

Unskilled labour : The supply and demand of labour has fluctuated considerably during the year.
During the first nine months employment was plentiful for both skilled and unskilled labour, but in
the Temnining months of the period work became scarcer, whilst the applicants increased in number.
On the whole, however, the year was a fairly prosperous one for all classes of labour. During the year
there were 464 applications for employment registered—namely, 165 married and 299 single men,
having 628 dependants. During the same period 174 persons were provided with employment on the
several public works in the district, and a number of others were assisted towards finding private
employment.

The timber industry, one of our most important industries, is making rapid progress in its develop-
ment ; but it should be borne in mind that forests are not inexhaustible, and that with the increased
expansion our resources are becoming proportionately less. Therefore some steps should be taken
to prevent the reckless waste of much useful timber by sawmillers and bush-workers. A large portion
of this waste might be utilised with profit in the manufacture of paper, a purpose for which some of
our soft woods are highly suitable. There are also, amongst the waste timber, trees and shrubs
possessing medicinal and tanning properties, that might with a little ingenuity and outlay be made a
beneficial and lucrative industry.

The flax-milling industry, although yet in its infancy, should soon rank as one of the most pro-
ductive and profitable industries of the West Coast. There are thousands of acres of land admirably
adapted for the flax-cultivation that will amply remunerate the cultivator of one of our most useful
indigenous plants and resources.

Exports.
The exports from the Port of Greymouth for the year ending the 31st March, 1908, were as fol-

lows : Timber, 45,940.268 ft, ; sleepers, 70,710 ; coal, 349,425 tons ; coke, 2,329 tons ; bricks, 1,370
tons ; flax, 2,598 bales ; wool, 888 bales ; gold, 73,775 oz. 14 dwt. 20 gr. There has been a large
increase in every commodity over last year, except in sleepers and gold.

Shipping.
The number and tonnage of vessels that visited the port for the year ending 31st March, 1908,

were as follows : Steamers, 750, of 344,737 tons ; sailing-vessels, 41, of 8,285 tons.
In conclusion, I desire to thank all parties with whom I came in contact for the uniform courtesy

shown me whilst carrying out my sundry duties. I have, &c,
James Isdell,. The Chief Inspector of Factories, Wellington. Inspector of Factories.

HOKITIK A.
Sir,— Department of Labour, Police-station, Hokitika, 30th April, 1908.

I have the honour to forward mv annual report for year ended 31st .March, 1908.
While there has been nothing to mark special development (lining the past twelve months, yet,

generally speaking, the district has maintained a quiet steady prosperity.
In the course of the next few months the Ross Goldfields ('< '.ill be working the Eoss Flat

by electrical power, to be generated by water-power derived from Lake Kanieri. near Hokitika. There
can be no doubt that t he carrying-out of this scheme will add very materially to the welfare of the whole
of this district.

A few- months also will see the Hokitika-Ross Railway inspected. This will be a matter of im-
port me ■ to both Hokitika and Ross, as it will enable the machinery needed for the gold-mining opera-
tions in Ross to It.,carried there direct by vail instead of carting it for miles by a long roundabout road.
It will also enable those people who jrniZ" cows in Ross to transmit milk to within a mile of the Arahura
Dairy-factory, and I have no doubt it will lead to the clearing of land .and the increase of cattle-grazing
in and around Ross.

Respecting the laws governing factories,and shops, I have much pleasure in stating that they have
been well complied with, both employers and employees being desirous that the provisions of these
Acts should be strictly observed.

Fifty-six factories and 90 shops were registered during the year.
I have, &c.,

Wμ. Folley,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

ASHBURTON.
Sir,— Department of Labour, Ashburton, 6th April, 1908.

I have the honour to forward my annual report for the year ending the 31st of March, 1908.
There has not been a very marked difference in the volume of trade done by shopkeepers during

the year, although keen competition from outside must have the effect of injuring trade to some extent.
However, they say the business done will compare very favourably with last year. In consequence
of the very hot weather and grass-fires the work at the local freezing-works has been of a very unsatis-
factory character, the butchers in some cases only having about 10 or 12 sheep each. The woollen-
factory continues busy with the hands employed at the present time, and has worked a considerable
amount of overtime.

vii—H. 11.
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Factories Act.
There were 126 factories registered during thr year, i mploying 653 males and 131 females, making

a total of 784. In most factories the work done has 1 satisfactory nature for the year.
As mentioned in my monthly labour reports, the building trades, and also tailoring, dressmaking,

and millinery, have been busy, and a considerable amount of overtime worked at these trades.
Permits to young persons to work in factories : Certificates have been issued to 17 males and 13

females; total, 30.
Accidents.

Four accidents were reported during the year, only one of which was severe, the boy injured having
to lose his arm.

Sanitation.
I have pointed out in former reports that in a town like Ashburton constant supervision is

absolutely necessary to k<v|> the factories of the town in a fairly sanitary condition.

Overtime Permits.
Permits have been issued to 17males and 85 females, who worked 2,817 hours.

Servants' Registry Offices Act.
There are only 3 ofthese ; they are well conducted, and Ihave had no complaints.

Shearers' Accommodation Act.
In my visit to the sheds in this district I found that more attention is being paid to the comfort

of the men. A few minor matters were attended to.
j Tv conclusion, I wish to express my thanks to all employers and others for the courtesy" shown

to me_while in the execution"of my various duties.
I have, &c.,

R. S. Bean,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

TIMARU.
Sir,— Department of Labour, Timaru, 9th April, 1908.

I have the honour to submit, for your information, my annual report on the working*of
this branch of the Department for the year ending 31st March, 1908.

General.
In reviewing the year's trade, it is very pleasing to note that in many industries it has been a very

prosperous one, especially in the building trades ; and still carpenters, bricklayers, and plasterers are
being advertised for daily. The number of building permits issued by the Borough Council during
the year was 208, and the amount spent in buildings amounted to no [less a sum than £97,428.
Besides this a large sum was spent on erecting buildings in the suburbs.

I am pleased to report that the Council are busy laying down underground drainage which, when
finished, will be the means of securing for the town a much more healthy and sanitary condition of
things than exists at present. This work is costing £50,000.

Factories Act.
The number of factories registered for the period was 230, about the same number as last year.

With very few exceptions, I have had little or no trouble with the proprietors of factories, the great
majority keeping their workrooms clean and well ventilated ; and by this time next year I hope to be
able to report that every factory ij>the town will be oonnected with the underground drainage, making
it an up-to-date town in every respect.

The number of persons employed was 1,245—namely, 914 males and 331 females, an increase
of 29 employees.

Three persons were prosecuted during the year, and in each case a small fine was imposed, with
costs.

Permits issued to Young Persons under Section 26.
Forty-eight certificates of fitness to work in factories have been issued to boys and girls under six-

teen years of age, 30 being issued to boys and 18to girls.

, Overtime.
The amount of overtime worked in factories during the year was—Males, 33,865 hours ; females,

2,972 hours : making a total of 36,837 hours. This year shows a decided increase in amount of overtime
worked, and several employers could have done with more.

Accidents.
There were 26 accidents reported during the year, and inquiries made ; and, where necessary,

instructions were given to guard machinery, &c. Only 2 of these were of a serious nature. The
remaining 24 were of a slight character, chiefly to slaughtermen, who had a finger or a hand cut,[ but
who returned to work in the course of two or three days.
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Shops and Offices Act.

I can only repeat what I said last year in regard to these Acts—namely, that everything is working
smoothly. The half-holiday has been observed, and the same applies in regard to females and boys
finishing work punctually at 9 p.m. on Saturday nights.

Servants' Registry Offices.
There are only 3 of these offices in this town—same number as last year—and I am pleased to

report they are all well conducted.

Industrial Conciliation and Arbitration Act.
This Act'is working fairly well, although a great amount of work is required in keeping employers

up to their respective awards ; but now that the Department is supplying each employer with a free
copy of their respective award there is no excuse for failing to comply. 43 breaches were recorded,
and convictions were obtained in 37 cases, 6 being dismissed ; 7 cases are now waiting to be heard
by the Court.

Unskilled Labour.
Employment in this branch has been plentiful during the year, and wages have invariably increased,

especially with agricultural labourers and ploughmen ; but for the greater part of the year ploughmen
were very scarce, and fanners were put to great inconveinence, being unable to procure good men,
although they were offering up'to £1 10s. per week and found. During the year 44 men, having 14
dependants, have been sent to private employment.
i As anticipated, South Canterbury has enjoyed another prosperous year, and the outlook for the
current year should be almost as good ; but the big drop in the price of wool must of necessity make a
difference to the spending-power of an agricultural district such as this.

Shipping.

I have again to report that the Port of Timaru has had another good year, as the following returns
will show: Wool. 27,769 bales; skins, 757 bales; frozen mutton, 756,167 carcases; wheat, 157,591
sacks ; oats, 56,024 sacks; oatmeal, 2,640 sacks ; bran and sharps, 51,778 sacks ; potatoes, 20,359
sacks; tallow, 1,954 tons ; preserved meate, 2,607 cases; poultry, 10 cases ; live buocp, 10,389; flour,
124,884 sacks ; general merchandise, 1,005 tons. Total exported, 42,032 tons ; imports, 87,689 tons ;
making a grand total of 129,721 tons.

In conclusion, I have again to thank the various persons with whom my duties brought me into
contact for the invariable courtesy extended to me in carrying out my multifarious duties during the
year. I have, &c,

P. Keddie,
The Chief Inspector of Factories, Wellington. Inspector of Factories.

OAMARU.
SlB) Department of Labour, Oamaru, 4th April, 1908.

I have the honour to submit, for your information, a report upon the working of the various
Acts under my supervision in this district for the year ending the 31st March, 1908, and I am pleased
to be able to state that I found a general willingness on the part of employers and employees to aid
me in carrying out the provisions of our labour laws in every possible way.

Factories.
One hundred and thirty-one factories were registered dining the year, in which worked 566 males

and 252 females; 235 persons (including males and females) worked ( ,-ertime 7,988 hours; permits
to young persons wore issued to 10 males and 6 femali s ; 2 accidents of a trivial nature were reported
duringthe year ; and 4 breaches of the AcWgainst one employer. Aconviction was entered in one case,
and the others withdrawn, at the suggestion of the Magistrate who presided. The fine and costs were
paid to the Clerk of the Stipendiary Magistrate's Court.

Shops.

One hundred and forty shops sent in returns, in which were employed 169 males and 79 females,
who worked overtime 358 hours by 28 persons. I have devoted a good deal of attention to sanitation
and ventilation in shops, which are now satisfactory. The weekly holiday is observed. I found all
concerned willing to carry out the provisions ofthe Act in a fair and reasonable manner.

Servants' Registry Offices.
Four persons were registered during the year, and I found from occasional visits and inspection

of their books that they complied with the provisions of the Act.

Shearers' Accommodation.
I duly inspected 4 sheds during the time the hands were at work at shearing, and found the

accommodation good, the men well housed and well treated.
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Industrial Conciliation and Arbitration.
Twenty-four persons were proceeded against for breaches of awards during the year, and con-

victions entered. A sum of £63 11s. fines and costs was collected, and p; i<l into the Public Account.
Three employees for working for less than award rate of wages were each fined 13s. ; thisamount has not
been collected, as the defendants left the Dominion, and cannot be traced.

Unskilled Labour.
Ninety-four persons applied for work during the period ; 12 were sent to co-operative works, and

7to private employment. Most of these applicants simply called and put down their nanus, but did
not call again, having left the district or found employment with farmers in the neighbourhood. Good
men had not much difficulty in finding work at good wages, and hence the reason why so lew called
on the Labour Department. Farmers have had a goodyear in crops, and, with the good price s obtained
for all farming produce, most of them in this district are in good circumstances.

I have, &c,• j T. O'Grady,.
The Chief Inspector of Factories, Wellington. Inspector of Factories.

INVEBCABGILL,
Sir,— Department of Labour, Invercargill, 21st April, 1908.

I have the honour to submit my report for the year ending the 31st March, 1908.
The period mentioned has been one of general prosperity for all industries in the towns of the

Southland District, and, with one exception, the country industries have fully participated in the
prosperity.

The dairy industry : Inconsequence of the exceptionally good weather, many of the dairy factories
have had such large quantities of milk supplied to them that at times considerable difficulty was ex-
perienced in dealing with all that came in, and, as the prices for both butter and cheese have been high,
the season can be considered satisfactory to those connected with this industry.

Agriculturalists have also had a good season, crops being good and prices satisfactory.
Pastoralists have had a good season in some respects, but the prices obtained for wool were con-

siderablyless than obtained for last year's clip. Those prices, however, were exceptionally high, and this
year's have been fully up to the average of the past ten years.

Bush sawmills have been busy throughout the year, and there has been a continuous demand for
hands. Mills are now b' ing put into bush that has been previously worked, and in one instance a mill
has been put into a bush that has not only been previously worked, but has had a fire through a con-
siderable portion of it. That, of course, is near the town, otherwise it is doubtful whether it wouldpay
to work it.

Flax-milling : This industry has not been a success this year by any means. The price obtainable
for the manufactured article has been so low that millers who had to purchase their gr< en flax found it
impossible to run their mill at a profit; consequently there were a number of mills that did not strip
a blade of flax during the season. Some mills made a start, but as they found it impossible to make
it pay they closed down shortly afterwards. However, a few mills worked throughout the season, and
the men employed made good time, the wages being fully up to the usual standard ; in fact, it was
practically impossible for wages to fall, as the demand for hands in other directions was considerably
in excess of the supply.

Building trades : The building trades have been good, especially in Invercargill and suburbs. A
good number of brick buildings have been erected for both business premise s and private dwellings,
besides which a large number of good modern dwellinghouse sin wood have also been erected. At the
present time there is a good deal of contract work going on, but speculative building has fallen off con-
siderably. However, trade is still busy, and there is every indication that it will continue so for seime
time to cejine.

Iron trades : Engineering, boflennaking, range and grate making, and agricultural-hnpleine'iit
making have all had a satisfactory year. Trade has been very good, and a fair amount of overtime
has been worked, there being no lost time through slackness of trai

Sash, door, and joinery factories have been full-handedand busy all through the year.
Plumbers, sheet-metal workers, and gasfitters, have been busy, and at no time have I heard of any

man being either on short time or out of work.
Furniture-makers and cabinetmakers have been busy, though there was not so much overtime

worked as during the previous year.
Coach, carriage, and wagon building has been busy, and employment lias been plentiful.
Boot and shoe trade : Trade has been steady, there being practically neither overtime nor short

time.
The tailoring trade has been busy all through the' year, and the amount of overtime worked is con-

siderably in excess of that worked during the previous year. There was a keen demand for tailors and
tailoresses, especially the latter, and they were unobtainable. There appears to be a considerable
shortage of tailoresses all over this district.

Dressmaking and millinery : Trade was busy during the greater part of the year, and a considerable
amount of overtime was worked, although during the winter months trade was slack and many of the
hands were on short time.
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Employment Bureau.

During the year 116 men were assisted to employment : of these, 87fcwere single and 29 married,
having 101 persons depending on them ; 33 were sent to private employment and 83 to Government
co-operative works. Work could found for fully twice had they been
available. r. | ; j ]

Factories Act.
The number of factories registered during the year was 281, employing 2,071 persons—viz., 1,653

males and 418 females. These figures show an increase of 20 factories and 68 employees over last years'
return.

Certificates of fitness to work in factories were issued under section 26 to 37 boys and 27 girls.
The amount of overtime worked by 326 males over the age of sixteen years was 25,188 hours,

and by 280 boys under 16 years of age and females 13,362 hours. These figures show a considerable
increase on h.st year's return, especially i.s regards nudes over sixteen years of age.

Accidents : Seventeen accidents were reported and inquired into. Fourteen ofthem weremachinery
accidents, but in no case was the accident due to faulty machinery. The two most serious accidents
happened to boys. One lost a hand in a planing-machine, the other lost both thumbs under a power-
press die. There was also a case of a man having two fingers taken off by a circular saw. The other
cases were comparatively slight.

There has been some difficulty in enforcing this Act in respect to the weekly half-holiday on
Saturday. The electors of the Borough of Invercargill have now decided to observe the half-holiday
on Wednesday, but I am afraid that the change will not give entire satisfaction, as under the old
system some closed on Saturday and others on Wednesday, and now those who have been accustomed
to having their half-holiday on Saturday are more bitter against the Wednesday half-holiday than
the others were against Saturday.

Prosecutions : 7 charges were laid for failing to give women and boys the half-holiday on Saturday,
I for failing to pay wages to a woman for Labour Day, 1 for working a female for more than eight
hours and a quarter in one day, 2 for failing to keep a record of wages, &c, 1 for failing to register a fac-
tory, and 2 for failing to give girls the annual increases of 3s. per week. In these two cases the arrears
of wages (£4l) were paid through me, and the charges were withdrawn. Convictions were obtained on
all the other charges.

Shops and Offices Act.
This Act continues to work well, and there has been little difficulty in enforcing its provisions. The

schedule of working-hours in the Amendment Act of 1905 confers comparatively little benefit on the
females employed in refreshment-rooms. Girls can be legally employed for a period of nine or eleven
hours, as the case may be, between the hours of 7 o'clock in the morning and 12.15a.m. of the following
day. Many of the girls have to go to their homes, often at a considerable distance from their place of
business. In cases like these, where girls do not sleep on the premises but have to go to their homes
each night, it would be conducive to health and morals if their working-hours were not later than
II p.m.

Returns were collected from 270 shops, showing that 884 hands were employed—viz., 652 males
and 232 females. This showed an increase of 8 shops and 78 employees over last year's return.

There has not been a great deal of overtime worked; the figures were—males, 2,244 hours ; females,
158hours. ,

Industrial Conciliation and Arbitration Act.
There are at present 18 awards and 4 industrial agreements in operation in this district. Many of

the parties affected by the various awards and agreements are scattered all over the district—for
instance, a complaint of a breach of the Sawmill Workers' award necessitated a trip to Stewart Island,
where, on account of its being the winter season, I was detained for a week. Complaints from coal-
miners have several times taken me to Nightcaps. The Gold-dredgemen's award necessitated visits to
Waimumu, Carlton Creek, Waikaka, and Waikaia. The Tailors' and Tailoresses' awards have takenme
to Gore, Mataura, Wyndham, Riverton, Otautau, and Winton. The Bakers', Carpenters', and other
awards require similar periodical visits to all quarters of the district. Nineteen charges were laid,
3 of which were dismissed, while penalties and costs w< re imposed in 15, and in 1 case costs only were
imposed. Several of the charges were fof'breaches of the apprentices clauses of the Tailoresses' award—i.e., employing apprentices in excess of the proportion stipulated. These breaches were no doubt
due to the shortage of journ«ywomt;n. In the other cases Ido not think there is any possible excuse
for the breaches. The penalties and costs imposed amounted to £58 13s. 10d.

Servants' Registry Offices Act.
There are 9 registry offices in Invercargill. I have had practically no trouble with any office this

year. The reduction of the fee chargeable to workers, with the comparatively small demand for fiax-
mill hands, has seriously affected this business for those that were making a leading line of it.

I have, &c,
L. D. Browett, jj

The Chief Inspector of Factories, Wellington. Inspector of Factories.
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REPORTS FROM INSPECTORS OF SCAFFOLDING.

WELLINGTON.

Sir,— Department of Labour, Wellington, 22nd April, 1908.
I have the honour to submit my report for the year ending 31st March, 1908.

I have to report that the building trade ha* been exceptionally busy throughout the Wellington
district, especially so in the city and suburbs, 806 buildings being erected in thecity alone; and a great
many more men have found employment in the various building trades during that time than, I
think, during any previous year.

The Scaffolding Inspection Act is working satisfactorily, and I do not think there are many
employers who would desire to revert to the old state of things, because they find the workmen give
more satisfaction as to their work when the risk of accidents is lessened.

In Wellington a good number of lofty buildings have been erected during the year, several up to
and nearly 100 ft. in height, necessitating a large number of men working at a great height, and the
small number of accidents reported, compared with the number of men engaged on or about scaffolding,
must be considered very satisfactory.

The amendment passed last session contains some important provisions. The clause providing
that lifts used on buildings in course of erection shall be fitted with a catch has, I consider, alone been
the means of preventing a large number of accidents. A design of an automatic catch, to meet the
requirements of this clause, was drawn and issued by the Department, and this catch has been
largely used, and found to work well.

The regulations, which were revised and added to and printed in handy pamphlet form, are found
to be very convenient to all parties concerned.

In November last, when the scaffolding districts were enlarged to cover the whole Dominion, the
Wellington district was defined to include the whole of the Wellington Industrial District, which
includes Hawke's Bay. Since then 1 have visited all the principal towns and places in the district.
In most of these districts, especially the Hawke's Bay district, I found the methods of erection, and the
materials used for scaffolding, very unsatisfactory, and generally unsafe. However, as soon as the
Act and regulations were brought under the notice of the builders and persons in charge of build-
ings they almost invariably expressed themselves as willing in future to comply with the Act and
regulations.

During the period under review 383 notices of intention to erect scaffolding were received, and
15 builders were prosecuted for failing to give notice of their intention to erect scaffolding. Two cases
were dismissed, and in the remainder convictions were obtained.

There were 821 different scaffolds inspected, some of the larger jobs requiring a great number of
visits. In 263 cases alterations were ordered ; some of them were, however, slight, such as additions
of guard-rails, or fender-boards, or the tightening of cords or bolts.

In 27 cases the scaffolding was condemned us unsafe, and workmen warned against going on them.
Fourteen accidents occurring on buildings in course of erection came under my notice, most of them

slight. Three accidents ended fatally—a labourer fell 60 ft. down a lift-well in Wellington (this hap-
pened before the amending Act and regulations re lift-catch were passed) ; a plasterer died from the
effects of a fall in Napier, due to faulty piece of timber ; and a master plumber died from the effects
of a fall down a stair-well in Wellington: this was a pure misadventure.

Owing to the trade being so busy during the year, and experienced men being very scarce, espe-
cially builders' labourers, a good nuiwlier of the men employed had little or no experience on buildings,
and consequently were a danger to themselves and to others working at a height. A case came under
my notice where a man not used to climbing lost his nerve half-way up a long ladder, and clung there
until helped down by his mates.

The great number of overhead wires in the City of Wellington—in some places forming quite a net-
work, and some highly charged with electricity—is sometimes a source of great danger to men working
at or about scaffolding. Tins will be greatly minimised next year, as many of the wires are being put
underground.

There were two prosecutions for failing to report accidents, and a conviction and fine were recorded
in each case.

As your are aware, a new Act is much more difficult to explain and enforce than one which has been
on the statute-book for some years. Notwithstanding this, I have to thank all those with whom my
duties have brought me in contact for their unfailing courtesy and consideration.

I have, &c,
R. A. BOLLANI),

The Secretary for Labour, Wellington. Inspector of Scaffolding.
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AUCKLAND.

Sir,— Department of Labour, Auckland, Ist April, 1908
I have the honour to submit my annual report for the year ending the '51st March, 1908.

Since my last year's report I hav>, made, on an average, 112 visits per month for the first six months
of the year, and the remaining six months average 140 visits per month.

There has been very little friction in the working of the Act during the year, and a few warnings
for failing to the required notice have been sufficient to make things run smoothly.

I urn pleased to report that since the Act came into force in my district the gear for scaffolding
owned by the principal builiVs hi s been entirely renewed, and the smaller scaffoldings used on wooden
buildings have been vastly improved.

The Amendment Act of 1907 I consider will be a great improvement to " The Scaffolding Act,
1906," when it is in full working-order, fspecially in reference to ladders and the boarding-over of
joists ; also section 2, subsection (l), r which empowers the Inspectors to have control over any scaffold.

Prosecutions.
Only 2 charges have been made dining the year under the Act. In each case a conviction was

obtained. These cases were brought for failing to give'notice of intention to erect scaffolding.

Accidents.
I am pleased to inform you that only two scaffolding accidents have occurred in this district;

both of them happened from scaffolding that was under the regulation height. Another accident
occurred at Gisborne (my extended district), and this was caused through a ladder slipping while the
man was descending from the scaffold.

Gisborne.
I visited Gisborne at the end of February, and made 18 inspections of different scaffoldings in

the district. Some of them were evicted considerably below the standard regulations. I gave direc-
tions to the contractors as to what alterations were required, and my requests Mere complied with.

In conclision, I beg to state that the building trade here is still carried on in a very large scale.
eight story"buildings*arc in course of construction at the present time.

Yours, &c.,
Hugh Gresham,

The Secretary for Labour, Wellington. Inspector of Scaffolding.

CHKISTCHUECH.
Sir,— Department of Labour, Christchurch, 4th April, 1908.

I have the honour to submit for your perusal my report on the working of the Scaffolding
Inspection Act of 1906 for the year ending 31st March, 1908.

The year has been a very busy one, and building operations have been continuous, necessitating
frequent visits. With the exception that some contractors have omitted to report their intention
to erect scaffolding, no serious breaches of the law have been made.1 Contractors have be,en com-
pelled to adhere strictly to the law in respect to providing the necessary materials, &c, and, in
consequence, most of the contractors have now- gear fit for any class of scaffolding. Some few of the
contractors mentioned did endeavour at first to make shift with inferior material, such as perished
ropes and sprung timber, and ladders with rotten rungs. It was necessary, therefore, to condemn
as unfit for use this sort of material, and I am pleased to say thai contractors now take a pride in
their scaffolds, and, in fact, take more notice of them than they ever did before.

I am very glad to report also that, as a result of the care and attention in the erection of scaffolding
and the safeguarding of the workers employed thereon, no accidents have happened. This is very
gratifying, seeing the number of accidents that happened prior to the Scaffolding Inspection Act com-
ing into force, showing clearly the necoseity for its existence. I might say that the employees on build-
ings recognise the beneficial effect of good scaffolding, and many who formerly refused to work on high
buildings now have no fear.

The extension of the district entailed an increased amount of work, and I have made several visits
to such towns as Ashburton, Timaru, Temuka, Waimate, Geraldine, Rangiora, and Kaiapoi; and,
as I am notified of any important buildings being erected in the district, I am able to pay flying visits
where necessary.

The amendments of last session have considerably extended the scope of the Act, and whereas
formerly only scaffolding over 16 ft. in height came under the jurisdiction of the inspection, now all
scaffolding has to be inspected.

During the year I made. 1,933 visits to various buildings where scaffolding was in use, and in 349
cases it was necessary for some slight alteration to be made, such as fixing the poles closer together,
affixing guard-rails, putting putlogs closer together and wedging same, also bracing the scaffolding.

There were 103 scaffolds condemned as totally unsafe for use. I gave directions for these to be
pulled down and reconstructed.

Thirty-two ladders were also condemned as unsafe for use on account of being sprung or the material
perished.

In 3 cases where derricks were in use it was necessary to condemn the rope gear as being unsuitable
and dangerous for the purposes for which it was being used.
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I still have serious doubts as to the safety, under certain circumstances, of the iron scaffolding-

brackets very generally in use. The sudden dropping by a careless workman of heavy material on to
the staging might lead to serious oonsequenoee. My attention was recently drawn to a case where the
ooach-ecrew of I in. malleable cast iron had snapped off close to the collar, and I am still of opinion
that these bolts should be made i>l wrought iron, in order to minimise any possible element of danger
to workmen.

I also look with disfavour on red-pine ladders, and much prefer ladders built of white-pine, Oregon,
or kauri, as being longer in the grain and more springy.

With respect to rope guard-rails on high buildings, there is danger of a worker relying on them
too much, as it is impossible to keep them taut, and they are rather a trap than a safeguard. I think
all guard-rails should be of not less than 3 in. by 2 in. timber.

It has been necessary to take proceedings against three contractors for failing to report their
intention to erect scaffolding, and conviction was obtained in each case.

I have, &c,
£JP Edwin J. G. Stringer,

The Secretary for Labour, Wellington. Inspector of Scaffolding.

DUNEDIN.
Sir,— Department of Labour, Dunedin, 15th April, 1908.

The following is a report of the work done by m<, during tbe past year under " The Scaffolding
Inspection Act. 1906."

From Ist April, 1907, I have made various visits to 526 scaffolds on the different buildings which
have been erected in Otago and Southland, principally in Dunedin and suburbs. I have had occasion
to direct that alterations be made in 99 different cases. These alterations comprise a number of
defects, principaly the use of insufficient braces or perished ropes. I have condemned several ladders
as being unsafe, and in every case the same have been destroyed.

I am pleased to be able to state that the Act lias had a very beneficial effect in Dunedin and
suburbs district, and all classes in the building trades recognise the necessity of erecting scaffolds
that will comply with the provisions of the Act.

In Inveroargill, which I visited 5 times during the year, I have experienced considerable difficulty
in inducing the builders to comply with the regulations, as for a number of years the scaffolds used
have been of a very flimsy character ; but on the occasion of my last two visits I noticed a considerable
improvement. I believe that the same has been brought about by the prosecutions by the Depart-
ment against two Inveroargill builders in October last.
iI On the 21st June, 1907, I visited Oamaru. The scaffolding in use at that time was very well con-
structed, and was entirely in accordance with the regulations. This was the only visit made to this
town during the year.

Since the Ist April, 1907, 4 prosecutions were brought by the Department against three different
firms.

During the year I have received 85 notices of intention to erect scaffolding.
I am pleased to be able to state that during the period under review there have been no accidents

to record, and that everything is Iμ ing done by the building trades generally to work harmoniously
with the Department for the furtherance of safety to workmen and for the proper administration of
the Act.

In conclusion, I would suggest that a penalty clause be added to clause 5 of the principal Act,
for the following reason : In manycases in districts outside Dunedin builders erect a hap-hazard scaffold
on the chance of the Inspector not visiting same till building is completed. On several occasions in
Southland I have seen scaffolding which I considered unsafe after it has been too late to have it altered.
I therefore think that if there was a penalty clause for breach of the regulations prevent
country builders from taking that chance. [Yours, &c,

F. Barton,
The Secretary for Labour, Wellington. Inspector of Scaffolding.



1 H.—ll

FACTORIES.
Table 1.

I—H. 11.

'ergons empl iji'i 'eekly Wages. Of •orl:-rooms empl i"K

Ages. Hales. Females. Number of
Total whom are— ■ Number Indentured

Number Weekly Wages. emP'°y«i- Appren-

Females.
V\to 9 to 30 ,.>J°r«8 Persons thttn30

Persons. rer80ns- Persons.
Total.

Total Wages
paid during

theYear

Number Weekly Wages.

AUCKLAND CITY.
Aerated-water and Cordial Manufacturing.

14to 16 .. 7 5/ to 15/ I 7/
17 to 20 .. 12 10/ to 30/ 2 10/
21. nd over 72 25/to 70/ .. .. 103 .. 6 2

Employers, 9.
1 10 £0,300

Agricultural-ini] ilement Making.
17 to 20 .. I 3 ] 8/6 to 25/ j.. I .. I I I I I21 and over | 6 ! 40/ to 46/ j .. .. 11 .. 5 J ..

Employers, 2.
.. | 5 j £1,039

Ammunition-manufacturing.
14 to 16 .. 1 7/6 19 8/ to 12/6
17 to 20 .. j .. .. I 49 14/to 20/
21 and over I 15 36/to 100/ ! 21 20/to 35/ 105 1 1 £4,937

Artificial-flower Making.
21 and over I .. | .. I 2 (Employers) | 2 | .. | 1 . | .. | ..111 ••

Bacon-curing.
17 to 20 .. I 3 I See I .. | .. | I21 and over | 14 I Table 5 .. .. 20 j 2 | 1

Employers, 3.
3 | £1,622

Bag-making (Calico, Flax, and Jute). (New Factory.)
17 to 20 .. j 11 30/ I 4 j 12/6 I III21andoverl 2 | 70/ I .. I .. 7 .. 1 I ..

Baking-powder, &c, Manufacturing.
14 to 16 .. 4 | 6/ to 12/6 3 6/ to 7/6 I
17 to 20 .. 1 8/ 2 10/ & 19/
21 and over 2 | 56/ 2 20/ 17 I .. 3 | ..

Employers, 3.
Basket, Wickerware, and Perambulator Manufacturing.

14 to 16 .. 18 See 2 See I
17 to 20 .. 16 Table 2 Table
21and over 39 6 3 5 93 ! 9 2

Employers, 13.
Billiard-table Manufacturing.

3 £556

1 12 £5,612

17 to 20 .. 1 | 25/ I .. | .. | I I I I21 and over 1 2 | 52/ & 55/ I .. .. 5 1 ..I 1 I ..
Employers, 2.

Biscuit, Confoctionery, and Jam Making.
14 to 16 .. 25 6/ to 15/ 26 7/6 to 13/ i
17 to 20.. 20 17/6 to 30/ 42 7/6 to 17/
21and over 75 23/ to 90/ 30 8/ to 30/ 234 .. 12 1

Employers—Males 14, females 2.
Blacksmithing, Farriery, &c.

I | £255

3 I 16 £13,689

14 to 16.. 19 5/ to 17/6 .... I
17 to 20 .. 34 9/ to 36/
21 and over 38 20/ to 60/ .. .. 138 .. 44 |

Employers, 47.
y. Blind-making.

1 45 £5,861

14 to 16 .. 1 12/ I ..
17 to 20 .. 2 9/ ft 14/ ..
21 and over 7 35/to 54/ ' .. .. I 16 .. 4

Employers, 6.
Boatbuilding and Shipwrighting.

14 to 16.. 11 See
17 to 20 .. 45 ! Table
21 and over 81 5 .. .. 161 .. 13 6

Employers, 24.
Bootmaking (General Hands in Larger Factories).

14 to 16 .. 16 See .. See I i
17to 20 .. 4 Table 5 Table
21 and over '25 5 6 5

Employers, 28.

4 £850

19 £12,995

Bootmaking (General Hands and Repairers in Smaller Factories).
14to 16 .. 8 See 2 See I |
17to 20 .. 15 Table 2 Table
21 and over 82 5 7 5

Employers, 75.
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FACTORIES—continued.

Table 1—continued.
Numberof Persons employed, and Weekly Wages. Numberof Work-rooms employing

Ages. Males. Females. Number of |
Total whom are I Up to 0 . „ft More

Number Indentured 8 Person than30 Total-Number WeeklyWages. Number Weekly Wages. empl0>'cd- A VP™a- Persons. • Persons.
V1C6S.

Males. Females.
Total Wages
paid during

the \>:ir

AUCKLAND (CITY)—continued.
Bootmaking (Rough-stuff Cutters).

14to 16 .. I 3 See
17 to 20 .. 3 Table

21 and over 16 ."i
I

Bootmaking (Benchmen).
14 to 16 .. | 4 See
17 to 20 .. 16 Table
21and overj 199 ."i

i

Bootmaking (Clickers).
14 to 16 .. I 7 | Sue | .. | .. I17to20.. I 6 ' Table
SIandover | 51 •"> ..

Bootmaking (Machinists).
14 to 16 .. .. | .. 26 I 6/ to 14/
17 to20.. .. .. 50 I 5/to 25/

21 and over .. .. 68 15/to 30/
Bootmaking (Fitters and Table Hands).

14 to 16 .. I .. I .. 10 i 5/ to 8/17 to 20 .. I .. .. 8 8/to 18/21 and over 2 l 45/ & 55/ 19 17/ to 32/ „.
Bootmaking (Finishers).

14 to 16 .. 6 See ..
17 to 20 .. 5 Table

21 and over 61 ',
-

Bootmaking (Pressmen).
14 to 16.. 1 i 8/617 to 20.. 2 20/
21and over 4 45/to 52/6

Bootmaking (Summary of all Branches).
14to 16 .. I 45 | .. 38
17 to 20 .. 51 .. 65

21 and over! 440 .. 99 .. 841 79
Employers, 103.

10 ' 7 96 £55,970
Bread and Small-goods Baking (Bread).

14 to 16.. 6 1 See 1 7/6 i17to 20 .. 32 I Table
21 anil over 123 5 .. .. 226 | .. 59

Employers, 64. 4 63 £16,750
Bread and Small-goods Baking (Pastry, &e.).

14to 16 .. 4 See 1 9/1 I17to20.. 6 Table 1 12/6
21 and over 7 5 2 10/ to 20/ 29 .. 8

Employers—Males 7, female 1. 8 £2,221
Brewing, Malting, Bottling, &c.

14to 16 .. I 9 I See .. .. i i
17to 20 .. 40 Table

21 and over j 182 5 .. .. 237 .. 8 I
Employers, 6. 4 ■ 3 16 £20,791

Briok, Tile, and Pottery Manufacturing.
14to 16 .. | 8 See I •• I •• I17to 20 .. 19 Table

21 and over I 217 •"> .. .. 268 .. 13
Employers, 24.

5 I 2 20 £22,971
Brush, Broom, and BellowB Manufacturing.

14to 16 .. 3 10/to 25/ 1 10/6 I17to 20 .. 9 5/ to 40/ 6 12/to 21/
21 and over 20 25/to 50/ 1 18/ 50 .. 6

Employers, 10. 2 8 £2,694
Butchers' Small-goods Manufacturing.

14 to 16 .. 3 See .. .. i
17to 20.. 8 Table 1 10/
21and over 27 B .. .. 76 .. 33

Employers, 37. 33 £3,039
Butter and Cheese Making, and Cream-separating.

14to 16 .. "j 6 10/ to 17/6
17 to 20 .. 5 12/6 to 30/ 1 15/
21 and over 51 35/to 90/ 4 25/to 40/ 74 .. 15

Employers,J7. 2 ••17 £6,584
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FACTORIES—continued.Table1—continued.

ler ol 'ersons empl I. ani eekly rages. Number 01 'uri ;-rooins emplluyiins

Ages. Males. Females. Number of; Total whom are
Number Indentured

Number Weekly Wages. Number Weekly Wages. '''"I'l'iy"1- APP™n'

Males. Females. .1 Wages
paid during

Up to o to tn More the Year8 i. 1„,, tlinn 30 Total.
Persons. ' orM>ua- Persons.

AUCKLAND (CITY)—continued.
Cabinetmaking, Upholstering, and Wood-turning.

14 to 16 .. 49 See 2 | See j
17 to 20.. 75 Table 4 Table
21andovor 196 5 15 5 421 I 66 I

Employers, 80.
Cardboard-box Making.

7 2 76 £28,943

14 to 16 .. I .. .. 5 7/6 to 16/
17 to 20 .. I .. .. 13 I 16/ to 23/
21 and over | 2 36/to 55/ | 7 | 25/ to 30/ 29

Employers, 2-
Carpentering, Joinery, and Woodworking.

2 2 £1,464

14to 16 .. 21 See
17 to 20 .. 44 Table
21 and over 117 5 .. .. 255 .. 59 I

Employers, 73.
Carpet-sewing.

2 61 £12,007

14 to 16.. .. 1 5/ I
17to 20 .. .. .. 3 8/ to 17/

21 and over .. .. 1 22/6 5 I ... I 2 2 I £208
Chemicals and Drugs Manufacturing and Packing.

14 to 16 .. | 1 10/ 2 5/ & 8/ I17 to 20 .. j 2 18/ft 25/ 4 8/ to 20/
21 and over 9 32/6 to 60/ 9 10/to 26/ 30 I 4

Employers, 3.
Clothing-manufacturin.' (inoludes Oilskin and Denim).

i i 5 £1,806

14 to 16 .. 6 See 102
17 to 20 .. 9 Table 177 Table

21 and over 53 6 176 S 530 | .. I 1
Employers—Males 6, female 1.

Coachbuilding (Bodymakers).

3 6 10 £20,807

14 to 16.. 8 See .. j
17 to 20 .. 9 Table
21 and over 35 5

Coachbuilding (Trimmers).
14 to 16.. 1 See
17 to 20.. 1 Table
21 and over 5 5

Coachbuilding (Blacksmiths).
14 to 16 .. 6 See .. .. i
17to 20.. 22 Table

21 and over 21 5
Coachbuilding (Wheelwrights).

17 to 20 .. I 7 | See I ... I .. i , l21 and over | 9 | Table 5 I ..
Coachbuilding (Painters).

14to 16 .. 2 I See .. .. i
17to 20 .. 2 i Table .. . y

21 and over 22 5
Coachbuilding (General Hands).

14 to 16 .. I 10 See
7 to 20 .. 10 Table
21 and over I 30 5

Coachbuilding (Tram-oar Building and Repairing).
17 to 20 .. I 5 | See I .. 1 .. i21 and over I 54 I Table 5 .. | .. | .. .. I .. I ..

Coachbuilding (Summary of all Branohes).
14 to 16 .. 27
17 to 20 .. 56
21 and over 176 .. .. .. I 284 .. 11

Employers, 26.
9 l

I

2 22 | £23,685

Coffee and Spice Grinding.
14to 16 .. 3 I 10/ to 12/6 2 5/ to 7/
17 to 20.. 2 25/ 3 9/to 15/
21 and over 11 I 25/to 83/ .. .. 24 .. 4

Employers, 3.
1 5 I £1,640
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. Numberof [•rooms empl

Ages. Males. Females.
Total

Number
employed.

Number of
whomare

Indentured
Appren-

tices.

Up to „, ,ft More
8 ,?J1„. than 30 Total

Persons. lersons- Persons.

Total Wagef
paid during

the Year

Number. Weekly Wages. Number WeeklyWages.

AUCKLAND (CITY)—continued.

14 to 16 .. i 1 I See I
21 and over I 14 | Table 6

Employers, 4.

21 and over | 2 | (Employers) |

Coopering.

.. .. 19 j .. 3 |
Cork-cutting.... | .. | 2 | .. | 1 |

1 I ..
.. I .. I

i

4 i £1,632

1 I ••

14 to 16 .. | .. | .. |
Employers—Females 3.

21 and over | 2 | 45/ |
Employers, 2.

Corset-making.
II 5/ | 4 1 ..| 2|

Cutlery Grinding and Repairing.
..| .. | 4 | ..|2|

Cycle and Motor Engineering.

.. I ii..

.. | ..
I

I

2 I

2 | £234

14 to 16 .. 7 5/ to 10/
17 to20 .. 5 12/6 to 20/
21 and over 16 30/ to 66/

Employers, 10.

14 to 16 .. 5 5/ to 10/ I
17 to 20 .. 15 5/ to 20/
21and over 33 10/to90/ |

Employers, 37.

14 to 16 .. j ..
17 to 20 .. ..

I21 and over .. .. i

'.'. '.'. 38 ' .. 10

Dentistry (Mechanical).
2 5/ ft 10/
5 10/to 15/

13 12/6 to 20/ 110 .. 34

Dress and Millinery Making (Dressmakers).
126 I 5/ to 12/
210 5/ to 17/6
108 ' 5/ to 15/
63 , 16/ to 40/
18 I 42/to 120/ 674 .. 119

34

6 3 '

10 £2,088

34 £4,307

128 £13,651

akers).

674 128 £13,653
Employers—Females 149.

Dress and Millinery Making (Milliners).iinery Mai
14 to 16 ..
17 to 20 ..
21 and over .. .. -j

28 6/ to 11/
67 5/ to 20/
17 5/ to 15/
32 16/to 40/
5 42/ to 70/ 184 .. 36 5 41 £4,395

Employers Females 35.

14 to 16 .. 1 20/
17 to20.. 2 26/ft 30/
21 and over 11 35/to 60/

Employers, 10.

17 to 20 .. 2 1 13/ ft 20/ I
21 and over | 2 1 40/ & 110/IEmployers, 4.

17 to 20 .. j 5 l 15/ to 30/ I21and over I 22 | 42/to 110/ |

Dyeing and Cleaning and Feather-dressing.
1 19/

4 14/to 34/
7 14/to 32/6 36 .. 8

Electroplating and Engraving.

'i | 18/ 9 : 3 |
Electric Power and Light Generation.

.'. '.'. 27 ; .. i

1

... I ..
I

9 £1,579

3 I £141

2 | £2,951

14 to 16 .. 12 5/ to 10/
17 to20 .. 13 5/ to 20/
21 and over 25 15/to72/

Employers, 13.

14to 16 .. 2 See
17 to20 .. i 6 Table
21 and over | 13 5

Engineering (Electric and Motor).
y

.. V. 63 I 6

Engineering (Pattern-makers)

2 8 £2,655

14 to 16 .. 8 ; See
17 to 20 .. 17 Table
21 and over 77 5

Engineering (Ironmoulders and Labourers).

14to 16.. 17 See
17to 20 .. 76 Table
21 and over 86 5

Engineering (Fitters and Turners).

14to 16.. 4 See
17 to 20 .. 8 Table
21 and over 19 6

Engineering (Blacksmiths).

i
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. Number of Work-rooms employing

Ages. Males. Females. Numberof
Total whom are ! Up to 0 . „n More

Number Indentured 8 itrsons than30 Tot*1-Number Weekly Wages. Number Weekly Wages. <™P'°y«i- A|JJWl- Person,. -Persons.

Males. Females.
Total Wages
paid during

tbe Year

AUCKLAND (CITY)—continued.
Engineering (Boilermakers, Strikers, and Labourers).

14 to 16... 5 See
17 to 20 .. 27 Table
21 and over 62 5

Engineering (Range and Stove Makers).
14 to 16 .. I 6 See
17 to 20 .. 9 Table
21 and over | 34 5

Engineering (Iron Cot and Bedstead Makers).
14to 16.. 2 10/ft 15/ «. I
17 to 20 .. 1 45/
21 and over 4 48/ to 52/

Engineering (Galvanised-iron Ware and Spouting and Ridging Makers).
14 to 16 .. 4 14/ to 18/ .. I
17 to 20 .. 13 9/ to 25/
21 and over 58 24/ to 100/

Engineering (BrasB- and Copper-smithing).
14 to 16 .. 4 See
17 to 20 .. 12 Table
21 and over 20 5

Engineering (Unspecified Classes).
14 to 16 .. I 8 See .. .. I
17 to 20 .. 20 Table
21 and over | 33 5 .. .. I

Engineering (Summary of all Branches).
14 to 16 .. 60
17 to 20.. 189
21 and over 406 .. .. .. 719 .. 35 I 8 | 17 60 £59,282

Employers, 64.
Fellmongering.

17 to 20 .. I 7 I See .. I .. I I I I I
21 and over I 50 I Table 5 .. I .. I 57 .. I 3 ! 4 I .. 7 | £5,822

Firewood-cutting, Grain-crushing, and Chaff-cutting.
14to 16 .. 2 | 10/ & 15/ I ..
17 to 20 .. 2 30/ & 42/ i
21 and over 24 , 35/ to 52/6 .. .. 57 .. 25 .. 25 £2,448

Employers, 29.
Fish-curing.

21 and over | 31 | See Table 5 | .. | .. | 40 j .. | 6 | 1|..|7[ £3,369
Employers, 9.

Flax-milling.
21andover| 2 | 40/ | .. | .. | 6 | .. | 2 | .. | .. | 2 | £303

Employers, 3.
Flock-milling.

21andover| 1 | 20/ | .. | -f. | 2 | .. | 1 | .. | .. | 1 | £75
Employers, 1.

Flour-milling.
14 to 16 .. 4 See .... I
17 to 20.. 11 Table
21andoverl 59 6 .. .. 76 3 115| £9,256

Employers, 2.
Fly-papers and Blacking Making.

14 to 16 .. .. .. 2 8/ ft 10/
17 to 20.. .. .. 1 10'
21 and over .. 2 10/ft20/ 6 ..11 .. .. 1 £131

Employers, 1.
Fruit-preserving and Jam-manufacturing.

14to 16.. 6 12/to 20/ 5 j 8/to 18/ .17to 20 .. 9 18/ to 45/ 24 9/ to 18/
21 and over 13 25/ to 80/ 9 I 9/ to 30/ 70 .. 1 2 1 4 £1,929

Employers, 4.
Ga», Coke, and Coal-tar Manufacturing and Stove-repairing.

14to 16 .. 1 See
17 to 20 .. | 9 Table

21 and over | 222 5 .. .. 232 .. 2 1 14 £30,631
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FACTORIES—continued.Table1—continued.

>er o: 'ersons empllovei I, am 'ages. or!:-rooms empl ing

Ages. Males. Females. | Total
■ : Number
Number WeeklyWages. *mPloyed-Females. Numberof

v hom are I Up to Q f »n More
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tices.
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I he Year

Number Weekly Wages.

\
AUCKLAND (CITY)—continued.

Glass Bevelling and Silvering.
17 to 20 .. | 1 I 27/ | • • | • • | I21 and over j |2 | 50/ I .. .. 5 .. 1

Employers, 2.
I

1 | £293

Gun- and Lock-smithing.
14to 16 .. I 3 I 10/ I .. I .. I I |
21 and over I 4 I 48/to 55/ | .. I .. 10 .. 3

Employers, 3.
3 £648

Hair Drafting and Curling.
21 and over [ 1 | (Employer) | .. | .. 1 | ... | 1 | • • ! •• I 1 I ••

Hat and Cap Manufacturing.
14to 16 .. I .. .. 4 5/ to 10/
17to 20.. 2 12/6ft 20/ 17 7/6 to 17/6
21 and over | 11 40/ to 80/ 25 10/ to 60/ 71 .. 6

Employers—Males 11, female 1.
1 7 j £3,900

Heel- and Toe-plate Manufacturing.
21andover| 1 | 40/ | .. | .. | 2 | .. | 1 |

Employer, 1. • • I .. | 1 | £100

Hosiery-knitting.
14 to 16 .. .. .. I 6 5/ to 8/
17 to 20 .. .. 4 8/ to 14/
21 and over .. .. 3 20/to 25/ 15 .. 2 |

Employers—Male 1, female 1.
Incandescent-mantle Manufacturing.

17 to 20 .. I .. I .. I 1 18/ I I
21 and over | .. .. 1 I 25/ 2 .. 1

2 £331

1 | £104
Kauri-gum Sorting and Packing.

14 to 16 .. 2 See 1 i 17/6 [
17 to 20 .. 4 Table
21 and over 152 5 .. .. 166 .. 5

Employers, 7.
Lapidary-work.

17 to 20 .. 3 j 7/6 to 30/ i .. I .. j i |
21andover, 2 ' 20/& 30/ .. I .. 8 i .. 3 |

Employers, 3.
Laundry-work (European).

14 to 16.. .. •• I I 8/to 11/
17 to 20 .. 2 10/ ft 12/6 49 10/ to 20/
21 and over 21 25/to 70/ 69 I 14/ to 40/ 178 .. 25

Employers—Males 2, femaleB 26.
Laundry-work (Chinese).

21 and over j 8 j 10/to 30/ | 1 | 24/ j 62 | .. | 34 |
Employers, 53.

Leadlight and Glazing Work.
14 to 16 .. 1 10/
17 to 20 .. 1 35/j
21 and over 3 35/to 55/ 1 20/ 8 .. 2

Employers, 2.
Lime and Cement Manufacturing.

14 to 16 .. 2 7/ ft 15/ s .. I
17 to 20 .. 10 27/ to 30/ .. ...
21 and over 118 35/to 80/ .. .. 131 | 2

Employer, 1.
Manure-manufacturing.

21 and over | 4 | 42/ to 45/ | .. | .. | 4 | .. | 2 |

10

.. I

i

..

• • I

15 £15,823

3 I £353

2 28 £7,461

.. I 34 | £286

2 £525

1 "3 £12,064

.. | 2 | £356
Meat Slaughtering, Freezing, and Preserving.

14 to 16 .. 1 See
17 to 20 .. 3 Table

21 and over 59 5 .. .. 65 4
Employers, 2.

Monumental Masonry.
14 to 16 .. 2 8/ ft 15/
17 to 20 .. 10 15/ to 57/6
21 and over 35 40/to 60/ .. .. 57 .. 4

Employers, 10.
Optical and Scientific Instrument Making.

i

3

5 I £6,057

7 £4,902

14to 16 .. 2 12/6
17 to 20 .. 1 27/6
21andover 2 54/ft 80/ .. .. 7 .. 2

Employers, 2.

_
i 2 £473 .
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FACTORIES—continued.Table1—continued.

irof 'ersons employed, and Weekly Wages. lero: 'nil [-rooms emplloying

Total Wages
Ages. Males. Females. Number of I paid duringTotal whom are Upto „ , „„ More fear1 ■ Number Indentured 8 Persons "'"' 30 Total

Number Weekly Wages. Number Weekly Wages, employed. Appren- Persons. Persons.

Ages. Males. Females.

AUCKLAND (CITY)—continued.
Organ-building.

21 and over | 3 I 60/ to 66/ | ... | .. 4 | | 1 .. | .. | 1 | £407
Employer, 1.

Paint, Varnish, and Glue Manufacturing.
14 to 16 .. 2 12/ ft 19/ .. .. I I17 to 20 .. 3 20/ to 35/ 2 10/ & 12/
21and over 14 23/ to 60/ .. 24 .. 2 1 .. 3 £1,547

Employers, 3.
Paper-milling* and Paper-bag Making.

14 to 16.. 4 j 14/to20/ 4 i 13/to 16
17 to 20 .. 2 i 18/ 4 30/ 6 14/ to 18/
21 and over 26 12/6 to 70/ 4 17/6 to 20/ 49 .. 2 1 14 £3,283

Employers, 4.
* See Table5 for award re paper-milling.

Photography.
14 to Hi .. 2 5/ ft 7/6 3 5/ to 10/
17 to 20.. 2 15/4 20/ ■ 11 5/to 14/

21 and over | 8 30/to 75/ 24 10/to 35/ 66 .. 13 2 ..15 £2,686
Kmployers, 16.

Picture-framing.
14to 16 .. II 7/ I .. .. I I
17 to 20 .. 5 13/ to 40/ ! 1 12/6
21 and over 11 ! 20/to 60/ 2 10/4 15/ 40 .. I 16 .. .. 10 £1,34.-)

Employers—Males 19, female 1.
Plumbing.

14to l(i.. 33 See . .. .. I
17to 20 .. 56 Table

21 and over 106 5 .. .. 247 .. 41 4 .. 46 £13,449
Kmployers, 52.

Portmanteau-making.
14 to 16 .. 1 10/ ] 4 I 5/ to 12/6I17 to 20 .. 3 15/to 20/ 4 8/ to 25/ |

21 and over 18 25/ to 55/ 6 ] 33/6 38 .. 2 I .. 3 | £2.60(1
Employers, 2.

Printing and Bookbinding (Artists, Engraven, Embossers, and Eleotrotypers).
14 to 16 .. 2 7/ 4 10/ 1 | 6/
17 to 20.. 2 20/4 22/ 2 9/4 11/
21 and over 10 30/ to 100/ 1 20/

Printing, &c. (Lithographers).
14 to 16 .. 6 7/ to 17/6 .. j .. I
17 to 20 .. 3 ' 20/ .. .
21and over 17 i 60/ to 80/

Printing, 4c. (Stereotypics).
14 to 16 .. 1 I 12/6
17 to 20 .. 3 10/to 35/
21 and over 7 I 40/to 70/

Printing, 4c. (Linotype Operators and Engineers).
14to 16 .. 4 See .. I . y
17to 20.. 3 Table

21 and over 54 6

Printing, fto. (Machinists).
14to 16 .. 3 I See 12 | 8/ to 9/ |
17to 20.. 17 I Table 5 10/to 14/

21and over 50 I 0 6 I 15/to 25/ | ..
Printing, &c. (Compositors).

14to 16 .. 10 I See I .. .. i I
17to 20 .. 15 Table

21 and over 68 ' 6 6 30/ to 50/ .. .. .. ....
Printing, 4c. (Publishing Hands).

17 to 20 .. I 3 ; 12/8 to 30/ I .. I .. I I I I |
21 and over I 11 ' 20/ to 78/ | .. I .. .. ..I .... I

Printing, 4c. (Bookbinders and Stationery-makors).
14to 16 .. | 5 1 See 20 See I I |
17to 20.. 21 Table 28 Table

21 and over I 34 I 5 44 5
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AUCKLAND (CITY)—continued.
Printing, &c. (Process-block Makers).

14 to 16 .. 5 5/ to 12/6 .. I
17to 20 .. 11 10/to25/21 and over 26 45/to 110/ 2 I 10/4 32/6

Printing, &c. (General Hands in Larger Factories).
14 to 16.. 2 1 7/6 24 5/to 11/
17 to 20 .. 1 16/ 15 5/ to 17/

21 and over 53 12/6to 90/ 14 8/to 45/
Printing, 4c. (General Hands in Smaller Faotories).

14to 16 .. 16 6/ to 15/ 3 5/ to 30/ ,
17to 20 .. 14 10/ to 25/ i 4 14/ to 25/ I21 and over 30 40/ to 60/ j 1 28/ .. .. .. | .. .. .. j ..

Printing and Bookbinding (Summary of all Branches).
14 to 16 .. 53 .. 60 I .. I
17 to 20 .. 93 54
21 and over 350 .. 74 .. 725 .. 25 5

Employers, 41.
6 36 I £61,485

Quilt-making. (New factory).
21 and over | 2 | (Employers) | 2 | 37/6 to 55/ 4 | .. 1 | .. | .. I 1 | ■•

Rag-sorting and Marine-stores Preparing.
17 to 20 .. i 3 25/ to 35/ 3 1 15/ I i I I21and over | 11 i 20/ to 50/ .. .. 21 | .. 5 | ..

Employers, 4.
5 | £1,126

Ropo and Twine Manufacturing.
14to 16 .. 3 13/ to 14/6 .... I
17to 20 .. 10 22/ to 25/

21 and over 22 27/6 to 85/ .. .. 37 .. 2
Employers, 2.

1 3 £2,912

Saddle and Harness Making.
14 to 16 .. 15 See 1 See i
17 to 20.. 31 Table 9 Table
21 and over 104 5 9 5 205 28 I 2

Employers, 36.
3 33 £12,782

Sail, Tent, and Canvas-goods Manufacturing.
14 to 16 .. 3 I See 2 5/4 7/6
17 to 20 .. 6 Table 3 8/ to 15/
21 and over 21 • 5 9 10/to 30/ 51 .. 5 2

Employers, 7-
7 £3,668

Sauce, Pickles, and Oilmen's Stores Manufacturing.
14 to 26.. I 8 7/to 14/6 14 I 7/to 12/6
17 to 20.. | 8 15/to 22/6 24 8/to 17/
21 and over I 29 20/to 80/ 5 20/ 92 .. 3 2

Employers. 4.
1 I 6 £4,178

Sausage-casing Preparing
17 to 20 .. I 2 40/ I .. I .. | I I21 and over | 1 45/ .. .. 4 | .. 1 | ..

Employer, 1.
Sawmilling (Machine Hands and Sawyers).

1 I £324

14to 16 .. | 9 See
17 to 20 .. I 28 Table
21 and over | 164 5

1

Sawmilling (Joiners, Box-makers, Turnors, and Carvers).
14 to 16 .. | 6 See .. • • I I17to 20 .. 8 Table
21 and over | 63 5

Sawmilling (Engineers).
17 to 20 .. I 3 I See I .. I .. I l i I |
21 and over | 22 | Table 5 I ..

Sawmilling (Labourers and Yardmen).
17 to20 .. I 1 I See \ .. .. I I I i21 and overl 152 | Table 5 .. .. I ... I .. I .. I ..

Sawmilling (General Hands).
14 to 16 .. 32 See .. .. (
17 to 20 .. 63 Table
21 and over 127 5 .. .. .. I r • • • • •
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AUCKLAND (CITY)—continued.
Sawmilling (Summary of all Branches).

14 to 16 .. 47 I .. .. I
17to 20 .. 103 I

21 and over 528 I .. .. .. 693 .. 5
Employers, 15.

3 9 ' 17 £64.204
Seed Cleaning and Packing.

14 to 16 .. | 2 ] 10/ 1 10/
17 to 20 .. 1 ! 30/ 1 10/

21 and over i 5 45/to 60/ 6 10/to 15/ I 19 .. 2
Employers. 3.

1 3 £386

Sewing-machine Repairing.
14to 16 .. 1 12/ .. I .. |
17to 20 .. 1 20/

21 and over 3 37/6 to 60/ .. .. 7 I .. 2 |
Employers, 2.

2 ) £431

Shirt-making.
14 to 16 .. 3 I 10/6to 13/ I 64 5/ to 19/17 to20 .. 5 I 10/6 to 45/ 173 5/to 30/21 and over 45 30/ to 90/ | 176 10/to 40/ 471 .. 3

Kmployers—Males 4, female 1.
4 4 11 £17,373

Sign and Ticket Writing.
14 to 16 .. I 1 12/ .. .. I17 to 20 .. 2 19/ 4 25/
21 and over | 3 44/ to 55/ .. 9 .. 2

Employers, 3.
2 £452

Soap-boiling.
14 to 16 .. 6 See
17 to 20 .. 4 I Table 1 14/
21 and over 16 5 3 20/ 34 .. 4

Employers, 4.
Stone Quarrying and Crushing.

21 and over | 17 | See Table 5 | .. | .. | 19 | .. | 2 |
Employers, 2.

Sugar-refining.

1

1 I

5 £2,393. . | 3 | £1,518

14 to 16 .. | 15 See
17 to 20 .. 31 Table
21and over j200 5 .. .. 246

I

1 . 1 | £29,853
Tailoring.

14 to 16 .. 12 See 31 See
17 to 20.. 32 Table 88 Table
21and over 177 5 254 5 700 .. 55

Employers, 106.
Tanning and Currying.

14 to 16 .. 1 See .. .. I
17to 20.. 2 Table

21 and over 67 5 .. .. 72 .. 2
Employers, 2.

Tea Blending and Packing.
14to 16.. 25 7/to 15/ 4 6/to 11/ I
17 to 20 .. 8 12/6 to 42/ 8 9/ to 18/
21 and over 17 20/to 70/ 1 A5/ | 78 I 10

Employers, 15.
Tinsmithing.

14to 16 .. 13 6/ to 12/6
17 to 20 .. ! 22 12/6 to 35/

21 and over 33 30/ to 70/ .. 84 ... 11
Employers, 16.

Tobacco-outting and Cigar and Cigarette Making.
14 to 16 .. .. .. II 12/ I
17to 20 .. 1 30/ 6 11/to25/ |
21 and over 5 30/ to 75/ 1 4 30/ 22 .. 9

Employers, 5.
Toy and Doll Making, 4c.

35 |

1

3

1

90 I £42,643

1 4 £7,545

_ U £2,956

I... 1 U £4,858

9 I £765

14to 16 .. I 1 12/6 | ..
17 to 20 .. I .. .. 1 10/
21 and over 2 50/ 4 55/ .. 6 .. 2

Employere, 2.
Umbrella Making and Repairing.

14 to 16 .. 1 7/6
17 to 20.. .. .. 3 11/to 20/

21 and over 4 30/ to 50/ 5 17/ to 25/ 16 .. 2
Employers, 3.

1

2 £230

3 ' £818
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Number of Persons employed, and Weekly Wages. Number of Work-rooms employing

Ages
I Total Wage-

Males. Females. Number of paid duringre Up to Q , „n More the Year1 Number Indentured - than 3u Total
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AUCKLAND (CITY)—continued.
Underelothing.manufactorulg and Plain Sewing.

14 to 16 .. 1 10/ 16 5/ to 10/
17 to 20 .. 1 25/ 33 10/to 20/
21 and over 4 22/6 to 66/ 46 I 10 114 9

Employers—Females 14.
Watch and Jewellery Making.

14 to 16 .. 21 5/to 15/ | .. I17to 20 .. 34 10/to 40/ ..
21 and over 49 30/to 100/ 2 17/6 to 36/ 146 | .. 30

Employers, 40.
Whip-manufaoturing.

3

2 11 I £3,982

33 £8,936

14 to 16.. 1 11/ .. .. I17 to 20 .. 1 15/
21 and over 1 22/6 .. .. 5 . .. 2

Employers, 2.
2 I £49

Wine-manufacturing.
17 to 20 .. I 1 30/

21 and over | 1 I 48/ .. .. 5 ■ .. 2 I
Employers. 3.

Wire-working.

I

2 I £220

14 to 16 .. I 1 I 7/6 I .. I17to20 .. | 1 10/6
21 and over 1 45/ .. .. 5 1

Employers, 2.
1 ! £182

Wire- mattress Making.
14 to 16 .. I 3 I 12/6 to 15/ 2 7/6
17 to 20 .. 3 20/ to 30/ i 6 7/6 to 31/
21 and over1 8 | 35/ to 65/ 2 20/ 27 .. 4

Employers. 3.
I 5 £1,678

WELLINGTON (CITY).
Aerated-water and Cordial Manufacturing.

14to 16 .. 7 See
17 to 20 .. 6 Table

21 and over 55 , 5. .. .. 75 .. 10
Employers, 7.

2 | 12 £7.702
Agricultural-implement Making.

21and over | 5 I 46/to 48/ | ... | .. 5 .. | 2 1 ..| 2 | £474
Asphalt-making.

21 and over i 6 | 45/ | .. .. 6 | .. | 1 | .. .. I 1 £442
Bacon-curing.

17 to 20 .. 6 25/ to 38/6 .. I
21 and over 22 40/to 80/ .. I .. I 29 !Employer, 1.

1 1 I £4,029
Basketware and Perambulator Manufacturing.

14 to 16 .. 16 I 7/6 to 20/ 1 15/ I
17 to 20 .. 4 12/6 to 25/ 2 15/ 4 20/
21 and over 25 1 35/to 55/ 1 25/ 58 ..I 6

Employers. 9. ***
3 9 1 £3.182

Billiard-table Making.
14 to 16 .. 2 10/ to 13/
17 to 20 .. 1 j 32/6
21 and over 18 I 32/6 to 80/ .. .. 23

Employers, 2.
Biscuit and Confectionery Making.

14 to 16 .. I 4 I 9/ to 13/ | 10 ! 8/ to 12/
17 to 20.. 7 12/to 30/ | 21 '12/to 17/0
21 and over 36 25/to 55/ 2l) I 12/to 30/ 111? .. 5

Employers, 9. Foremen, 60/ to 90/

2

2

2 £3.006

1 8 £6,746

Blacksmithing, Farriery. 4o.
14 to 16 .. 4 See I ..
17 to 20 .. 14 Table
21and over 35 5 .. .. 82 I 28

Employers, 29.
28 £4.879

Blind-making.
14 to 16 .. 2 I 6/4 12/ ...
17 to 20 .. 5 18/6 to 35/
21 and over 6 | 42/to 55/ .. .. 17 .. 2

Employers, 4.

I

1 3 £999



11 H—ll
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WELLINGTON (CITY) -continue*.
Boatbuilding.

14 to 16.. I 7/
17 to 20 .. I 26/ ....
21and over 1 80/ .. .. 9 .. 2 .. .. 2 £144

Employers, 3
Boot Making and Repairing.

14 to 16.. 15 i See 11 I See i I
17 to 20 .. 24 I Table 23 Table
21 and over 183 5 50 | 5 381 .. 52 6 2 60 £80,646

Employers, 75.
Bottling.

14 to 16.. 1 12/6
17 to 20.. .. .. 2 10/to 17/6
21 and over 14 30/to 70/ 1 15/ 26 .. 7 .. ... 7 £1,322

Employers, 8.
Brass Founding and Finishing.

14to 16.. 8 See
17 to 20 .. 16 Table
21 and over 17 6 .. .. 46 .. 1 3 .. 4 £3,645

Employers. 5.
Bread and Small-goods Baking (Bread).

14to 16 .. 4 See I .. i
17to 20 .. 8 Table
21 and over 79 5 .. .. 149 .. 48 .. ..48 £10,181

Employers, 58.
Bread and Small-goods Baking (Pastry).

17 to 20 .. | 2 I 10/427/6 ..21andover| 15 ! 20/to 70/ I .. .. 31 .. 11 .. ... 11 £2,080
Employers, 14.

Brewing and Malting, 4c.
17 to 20.. i 2 j 25/4 32/6 . 1 | 20/ I I I21 and over | 57 I 30/ to 70/ | .. .. 64 .. 2 | 1 1 i 4 £9,701

Brewers, 80/ to 240/
Employers, 4.

Brick, Tile, and Pottery Making.
14to 16 .. 10 See I .. I .. | ,
17to 20 .. 26 Table
21 and over! 199 5 .. .. 260 I 4 | 8 2 14 £29,219

Employers, 15.
Brushware-manufacturing.

14to 16.. 1 | 17/6 .... I17 to 20 .. 1 20/ 2 , 20/ 4 22/6
21andover 3 j 40/to 50/ | .. .. 10 j 2 .. .. 2 £546

Employers, 3.
Butchers' Small-goods Manufacturing.

14 to 16 .. 2 See j .. I .. i17to 20 .. 8 Table
21 and over 44 5 .. 104 .. 41 .. .. | 41 £6,499

Employers, 50.
Butter Making and Packing, and ("roam-separating.

17 to 20 .. I 5 j 10/ to 25/ I .. .. I I I21 and over I 31 | 35/ to 70/ .. 37 | .. 4 2 .. 6 £3,935
Employer, 1.

Cabinetmaking and Upholstering.
14 to 16 .. 30 See I
17to 20.. 56 Table 6 12/6 to 17/6
21 and over 231 5 19 20/to 35/ i 392 42 | 9 2 1 53 £34,365

Employers, 60.
Candle-making (also carrice on in conjunction with Soap and Soda Manufacturing).

14 to 16 .. 2 | 10/ ft 12/ .. I17to 20.. 1 24/
21 and over 5 40/ to 70/ .. .. 8 ' .. 1 .. .. 1 £776

Cardboard-box Making.
14 to 16 .. II 15/ 7 8/ to 15/
17 to 20.. 3 I 17/6 to 22/6 18 10/to 30/
21 and over 7 30/ to 60/ 8 15/to 40/ 44 .. .. .. 1 1 £744

Carpentering, Joinery, Sawmilling, and Sash and Door Making.
14 to 16 .. 35 See .. .. I
17to 20 .. 99 Table
21 and over I 403 5 .. .. 650 68 | 13 4 85 £56,917

Employers, 113.
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WELLINGTON (CITY)—continued.
Cattle-food Manufacturing.

17 to 20 .. I 1 | 30/ I .. .. I I I I21 and over | 1 48/ .. .. 3 | .. 1 IEmployer, 1.
.. I 1 I £400

Chemical and Drug Manufacturing.
14 tn 16.. 4 (10/ to 15/ 3 10/to 12/6
17 to 20 .. 4 15/to 30/ 16 12/ to 15/

21 and over 15 | 25/to 65/ 16 10/ to 30/ 64 .. 6
Employere, 6.

I 7 j £2,684

Clothing-manufacturing.
14 to 16 .. 4 See 42 i See I
17to 20 .. 10 Table 98 Table
21 and over 45 5 126 I 5 331

Employers, ti.

I

2 4 6 I £20,467

Coachbuilding.
14 to 16 .. 9 See .. .. I
17to 20.. 22 i Table

21 and over 97 5 .. .. 141 I 5
Employers, 13.

7 12 | £13,020
Concrete-block Making.

21 and over | 2 | (Employers) I .. | .. | 2 j .. 1 | .. I ..I 1 | ..
Condiment Making and Packing.

14 to 16 .. 4 5/ to 13/ 9 8/ to 12/6
17 to 20 .. Io 15/ to 25/ , 22 12/ to 20/
21 and over I 29 30/to 80/ 13 12/6 to 22/6 92 .. 4 1

Employers. 5.
Coopering and Case-making.

2 1 7 ! £6,299

17 to 20 .. 3 20/ to 42/ .. I
21 and over ! 33 20/ to 72/ I .. .. I 38 .. | 1

Employers, 2.
I 1 2 J £4,085

Coppersmithing.
14to 16 .. I 1 I 7/6 .. .. I
17to 20 .. 3 j 19/ to 28/

21 and over 3 I 48/to 67/6 .. .. 8 J 1
Employer. 1.

1 £560

Cutlery-grinding.
17 to20 .. 1 | 6/ | .. I .. | 3 | .. 1 |

Employers, 2.
Cycle and Motor Engineering.

14 to 16 .. 8 10/to 15/ .. I
17 to20 13 10/to 40/ ! .. .. ,
21 and over 30 20/to 70/ .. .. 75 .. 19 !

Employers. 24.

•■ I .. , 1 | £4

19 £4,219

Dentistry (Mechanical).
14 to 16 .. I 8 , 7/6 to 16/ |
17 to 20.. 8 | 5/to 20/ 3 10/to 20/
21 and over | 18 10/to 80/ 8 12/to 40/ 63 .. 16 IEmployers. 22.

16 £3,169
Dressmaking and Millinery (Dressmakers).

14to 16.. .. .. Ill I 5/.to 12/
17 to 20 .. .. .. 170 | 5/ to 25/
oi i o R,./t.a-/i 183 7/6 to 40/21 and over 2 60/4 80/ | 21 | s0/ to 585 | .. 76

Employers—Males 2, females 96.
Dressmaking and Millinery (Milliners).

14 to 16 .. .. .. 36 5/ to 9/
17 to 20 .. .. .. 68 5/ to 30/

01 j i 25 5/to 30/21 and over .. .. | „ 40/to 80/ 15(l 24
Employers—Females 10.

76

>rs).

15

2

15 2 93 £21,186

26 £4,707

£21,186

224 2 26 £4,70726

Dyeing and Cleaning.

6 1

14 to 16.. 3 I 5/to 15/ 2 10/ I
17 to 20 .. ! 4 10/ to 37/6
21 and over I 10 I 45/to 65/ 8 14/to 28/ I 36 .. 6

Employers, 9.
Electric Light and Power Generation.

1 7 £2,1777 £2,177
ion.

1 I 2 I £11,61

17 to 20.. 4 17/6to 30/ .. I
(67 48/to 57/6

21 and over \ 13 60/ to 80/(5 85/ to 140/ .. .. 89 11 1 I 2 I £11,611.11
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WELLINGTON (CITY)—continued.
Electrical Engineering.

14 to 16 .. 6 5/ to 10/ .. |
17to 20.. 15 5/to 30/21 and over 33 40/to 66/ .. .. 58 .. .. 2 1 j 3 £5,466

Employers, 4.
Engineering and Ironfounding.

14 to 16 .. I 20 See .. • • I I17 to20 .. I 77 | Table
21 and over |. 235 | 6 .. .. 351 .. 8 3 4 15 £35,077

Employers, 19.
Engraving and Electroplating.

14 to 16 .. 5 6/ to 15/ .. I j ■ I17 to 20.. 3 12/6to 30/
21 and over 11 40/to 80/ .. .. 20 j .. 8 .. .. 8 | £1,422

Employers, 10.
Fellmongering, Wool-scouring, 4c. (See also Meat-freezing.)

14 to 16 .. 2 15/4 18/ .. .. I17 to 20 .. ; 4 24/to 33/
21 and over I 126 35/ to 72/ .. 132 j 2 .. 2 4 £17,600

Fibrous-plaster Working.
14 to 16 .. 4 ; 10/to 12/6 .... . I17to20 .. 3 13/to 66/
21 and over 17 j 45/to 80/ .. .. 26 .. 1 1 .. 2 £2,723

Employers, 2. Artists and Designers, 100/ to 180/.
t

Firewood-cutting and Corn-crushing.
17 to20 .. I 1 I 18/ I .. I •■ I I I I2laud over I 18 | 45/to 60/ | .. .. 34 | .. 17 ..I .. 17 | £2,011

Employers, 15.
Fish-curing.

21 ami over j 10 | 40/ to 90/ | .. I .. | 15 | .. | 4 | .. | .. | 4 | £1,395
Employers, 5.

Flock-manufacturing.
17 to 20 .. I .. I .. I 1 I 18/ I | . I I21 and over | 2 I 30/4 42/ I .. .. 4 .. | l .. .. 1 | £217

Employer, 1.
Flour-milling.

17 to 20 .. i 1 | 30/ | .. I .. I I I I21 and over | 2 | 54/ft 60/ | .. .. 4 | .. I I I .. .. ! 1 £374
Employor, 1.

Fur-rug Making.
21 and over 4 | 42/ to 60/ | 3 ' 25/ to 30/ | 9 | .. | .. , 1 | ... | 1 | £452

Employers, 2.
Gas and Coke Manufacturing.

14 to 16 .. 7 See I ..
17 to 20.. 15 Table
21 and over 152 5 .. .. 174 .. I ... 12 £23,432

Glass Bevelling and Silvering,
14 to 16 .. | 1 | 10/ .. .. I17 to 20 .. 1 22/21andover| 6 I 48/to 53/ 1 25/ 11 .. I .. 1 .. 1 £800

Employers, 2.
Gun- and Lock-smithing.

14 to 16 .. 1 5/ .. I17 to 20.. 1 40/
21 and over1 3 60/to 70/ ..I .. 8 I .. 3 1.. .. 3 £409

Employers, 3.
Hat and Cap Making.

14 to 16 .. 1 15/ 1 7/6 |
17to 20 .. 3 20/ to 37/6 5 8/ to 15/ j
21 and over 8 35/to 80/ 11 15/to40/ ! 32 .. 12 .. 3 £2,580

Employers, 3.
Hair-working.

17 to 20.. | .. I •• I 2 | 12/6 to 20/ | 3 | .. | 1 | .. | .. | 1 | £83
Employer. 1.

Hosiery-knitting.
17 to 20 .. | 1 | 22/ I 8 I 10/ to 20/ I I I I21 and over I ..I .. I 6 I 20/to 25/ I 20 I .. | 2 I 1 I — | 3 I £1,048

Employers, 5.
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WELLINGTON {CITY)—continued.
Incandescent-mantle Making.

14 to 16.. .. I 4 I 10/
17 to 20 .. .. 6 10/ to 20/
21 and over .. .. 9 [ 10/to 45/ 18 .. .. 1 .. 1 £770

Laundry-work (European).
14 to 16 .. 1 12/ 8 12/ to 18/ I17to 20 .. 6 20/ to 40/ 48 10/ to 30/

21 and over 24 40/ to 60/ 186 14/to 40/ 287 .. 33 6 3 42 £11,624
Employers—Males 16, females 29.

Laundry-work (Chinese).
21 and oven 21 j 20/to 30/ | .. | .. 76 | .. | 86 | ... i 35 £921

Employers, 55.
Leadlight-manufacturing.

14 to 16.. 1 10/ .. .. I
17to 20.. 2 10/4 25/
21and over 9 25/to 80/ .. .. 12 .. 2 .. .. 2 £1,457

Lead-headed-nail Making.
17 to 20 .. i 1 I 25/ | .., ... I I21 and over! 1 1 25/ .. .. 3 1 .. 1 | £130

Employer, 1.
Manure-making.

17 to 20 .. | 2 | 36/ .. I I I l21and over! 21 | 36/ to 65/ .. 23 .. ... 2 ' .. 2 £2,483
Uarine-stores Preparing.

17 to 20 . . 3 | 30/ to 45/ 2 I 15/ I I I I21 and over 1 45/ .. .. 7 | ... 1 | ... 1 £520
Employer, 1.

Mat-making. (Charitable Institutions.)
21 and over | 2 | .. I .. I .. 2 ... | 1 _. i ... | 1 |

_
Meat Slaughtering and Freezing.

14 to 16 .. 13 10/ to30/ .... I
17to 20.. 40 20/to 40/„. , (356 35/to 60/2,1 ana over | 12fJ 65/to 90/ 2 28/ 531 .. ... 2 2 4 £65,828

Monumental Masonry.
14 to 16 .. 1 10/ - - 1 I17 to 20 .. 3 20/to 30/
21and over 6 j 60/ to 72/6 .. .. 16 .. 3 .. .. 3 | £1,076

Employers, 6.
Neck-tie Manufacturing.

14to 16 .. .. I -. I 1 8/
17 ti> JO.. .. .. 3 10/
21andover ... .. 2 15/420/ 7 .. 1 .„ .. 1 £47

Employer, 1.
Oil Canning and Packing.

17 to 20 .. I 2 I 25/ to 45/ 1 .. .. 1 |21andoverl 7 20/to 50/ .. .. 9 .. 3 ... | .. 3 £199
Optical Work.

14to 16 .. I 1 .10/ I 1 1 10/ I I I I21andover| 2 37/6 to 75/ | .. | .. | 6 I . i I . ... 3 £484
Employers, 2.

Organ-building and Piano-repairing.
1" to20.. I I 8/ .. I I I I I I I

21 and over1 8 | 30/ to 67/6 ! .. .. 11 I 2 | ... I .. | 2 | £700
Employers, 2.

Photography.
14 to 16 .. 2 8/4 10/ i 1 6/ I I
17to 20 . . 1 20/ 11 5/ to 20/ \

21 and over 16 20/to 70/ I 18 10/to 30/ 64 .. 13 .. .. 13 £3,382
Employers, 15.

Picture-framing.
14 to 10 .. 1 12/ , .. .. I
17to 20 .. 4 ; 17/6 to 25/ 1 8/6
21aw'<ver 15 I 40/to 60/ ; 4 15/to50/ 36 .. 12 ... I .. 12 £1,916

Employere, 11.
Plumbing.

14 to 16 ... 43 I . See .. .. I
17to 20 .. I 54 Table

21 and over 1 133 5 .. .. 275 .. I 28 [ 9 1 38 £22,166
Employere, 45.
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. Numberof Work-rooms employing !
Total Wages

Am Males. Females. Numberof paid during
Total whomare i Up to »,„,,, More tI>o Yearj 1 Number Indentured 8 v-LZ thnn 30 Total

Number Weekly Wages.: Number] Weekly Wages, employed. A.-nnn- Persons. • Persons.

Agea Males. Females.

WELLINGTON (CITY)—continued.
Portmanteau-manufaoturing.

14 to 16 .. I 2 I 10/4 12/6
17 to 20.. 4 I 12/6 to 25/ 2 20/
21 and over! 2 48/4 65/ 1 38/ 14 .. 3 .. .. 3 £594

Employers, 3.
Printing, Bookbinding, and Stationery-manufacturing.

14 to 16 .. 37 See j 18 , See i I17to 20.. 49 ! Table 53 ! Table
21 and over 260 | 5 I 22 5 457 .. 12 7 | 6 j 25 £41,761

Employers, 18.
Quilt-making.

17 to20 .. I .. I .. I 11 12/6 I I I I I I21 and over I .. .. 2 I 10/4 22/ I 4 .. I | .. I .. I 1 I £87
Employer—Female 1.

Range, and Stove Manufacturing.
14 to 16 .. 1 10/ I .. .. I
17to 20 .. 5 20/ to 30/ I21 and over 38 30/ to 76/ .. 44 .. .. .. 1 1 £4,706

Saddle and Harness Making.
14 to 16 .. 3 i See .. See
17 to 20.. 6 I Table 1 Table
21 and over 56 5 2 5 82 .. 11 3 ! .. 14 I £7,336

Employers, 14.
Sail, Tent, and Canvas-goods Making.

17 to 20.. 1 2 I 20/4 36/ 7 I 15/to 25/6 I I l
21 and over I 5 I 60/ to 73/6 7 I 20/ to 40/ j 25 I .. 4 ! .. .. 4 | £1,680

Employers, 4.
Sausage-casing Manufacturing.

14to 16 .. I 3 See .. I
17to 20 .. I 6 Table

21 and over 36 5 .. .. 45 .. .. 2 .. 2 £4,701
Saw and Tool Making.

17 to 20 .. I 1 | 17/ I .. I .. I I I I I I21 and over| 1 I 50/ I .. I .. 5 ..I 2 | .. | .. | 2 I £175
Employers, 3.

Seed Cleaning and Packing.
14 to 16.. 1 i 7/6 | •■ I •• I 2 1 .. I 1 | ..| .. | 1 | £31

Employer, 1.
Sewing and Small Maohine Repairing.

21 and over | 9 I 25/ to 60/ .. .. | 12 | .. | 3 i .. | .. 8 £864
Employers, 3.

Shipwrighting.
14 to 16.. 2 8/ .. .. I
17to 20.. 8 12/to 30/

21 and over 67 36/ to 78/ .. 79 .. 2 12 .. 4 £10,303
Employers, 2.

Shirt and Underclothing Manufacturing.
14 to 16.. .. I .. 7 I 7/0 to 16/ 1
17to 20 .. .. 21 10/to 20/

21 and over 1 60/ 49 12/6 to 60/ 91 .. 10 2 1 13 £3,269
Employere—Females 13.

Sign and Ticket Writing, 4o.
14 to 16 .. I 3 6/ to 15/
17 to 20 .. | 2 15/425/

21 and over 5 30/ to 60/ .. 13 .. 3 .. .. 3 £440
Employers, 3.

Soap and Soda-crystal Making.
14 to 16 .. ! 3 I 10/ to 17/6 .... i
17to 20 .. ! 2 20/

21 and over 13 | 45/to 120/ 1 15/ 21 .. 2 1 .. 3 £2,259
Employers, 2.

Starch- manufacturing.
21 and over | 1 25/ .. | .. 3 .. | 1 j „ 1 I £16

Employers, 2.
Stono Quarrying and Crushing.

21 and over! 44 i 48/ to 66/ | .. | .. | 44 | .. | 1 | 3 | .. | 4 : £2,744
Tailoring.

14 to 16 .. 10 I See 21 See I I
17to 20.. 18 Table 46 Table

21 and over 230 I 5 264 6 676 .. 60 I 27 1 78 £48,128
Employers, 87.

I
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FACTORIES—continued.Table1—continued.

'ersons emplloyi l, ti rorl:-rooms empl

Ages. Kalss. Females.
Total

r Number
Number WeeklyWages, employed.

Females. Number of
whom are ' Up to Q f «n More

Indentured 8 ;" than 30 Total.
Appren- 'Persons. *ersons- Persons,

tices.

Total Wagw
paid during

the Year
Number Weekly Wages.

WELLINGTON (CITY)—continued.
Tailoring (Ladies' Tailoring).

21 and over | 5 | 45/to 80/ | 19 | 15/ to 32/6 | 29 | .. | 8 | I |
Employers, 5.

Tea Blending and Packing.
14 to 16 .. 19 I 10/ to 17/6 .... I
17to 20.. 7 12/6to 30/ 2 15/

21 and over 13 | 22/6 to 60/ 2 20/ 46 .. 3 13
Employers, 3.

•• I 4 | £890

6 I £2,525

Tin and Sheet-metal Smithing.
14 to 16.. 11 I See
17 to 20.. 21 j Table
21 and over 46 I 5 .. .. 94 .. 9,4

Employere, 16.
Tobacco-cutting and Cigarette-making.

14 to 16 .. 1 10/ 10 10/ to 20/ I I17to 20 .. 2 20/ 22 10/ to 45/
21 and over 6 40/to 80/ 12 10/to 50/ 69 .. 5

Employers, 6.
Toy-making.

21 and over | 2 | (Employers) | .. | .. | 2 | .. | 2 | .. |
1

•■ I

13 £7,370

6 £2,005

2 |
Tram, Railway-car, and Engine Building and Repairing.

14 to 16 .. 1 10/ .. I17 to 20.. 7 10/to36/
21 and over 142 50/to 80/ .. I .. 150 .. 1 I .. 2 3 j £18,587

Typewriter-repairing, ftc.
17 to20 .. I 5 I 10/to 25/ I .. I .. I I I
21 and over I 4 I 30/to 65/ I .. .. I 12 ! .. I 3 ! .. |

Employers, 3.
Umbrella-manufaohiring.

14 to 16 .. | 2 10/ 1 10/ I I I
17to20 ..i 2 35/4 47/ 1 10/
21 and over 3 35/ to 65/ 9 10/ to 40/ I 19 .. .. 1 I

Employer, 1.
Waterproof-clothing Manufacturing.

14 to 16 .. 2 12/ 6 12/6 I
17to 20 .. 2 20/4 30/ 21 18/ to 25/

21 and over 7 55/to 80/ 29 20/to 30/ 71 .. 2 1
Employers, 4.

Wax-vesta Manufacturing.
14to 16 .. I 3 See 19 See I I
17to 20 .. I .. Table 38 Table
21 and over! 11 5 28 5 99 ..!..!..

I

1

3 I £1,070

1 £300

4 £3,631

1 £6,208
Watch and Jewellery Making.

14 to 16 .. 8 8/ to 15/
17 to20.. 30 7/6 to 40/
21 and over 47 25/to 80/ 2 27/6 4 30/ 120 .. 25 3

Employers, 33.
Whip-thong Making.

14 to 16 .. I 1 10/ I .. I .. I I I I I
17to 20 .. I 2 15/ ft 45/ I .. �)• .. I 4 | .. | 1 |

Employer, 1.
Wire-working.

28 £7,881

1 I £385

14to 16.. 1 j 15/ .. I .. |
17to 20.. 4 15/to 17/6
21 and over 8 : 40/ to 55/ .. 17 .. 3

Employers, 4.
Wood Carving and Turning.

14 to 16 .. 2 I 6/ ft 9/ .. .. I I
17 to 20.. 4 9/to 35/
21 and over 10 ' 40/ to 60/ .. 25 .. 9

Employers, 9.
Woollen-milling.

3 £839

9 £1,222

14 to 16 .. 8 8/ to 13/ 23 7/ to 16/
17 to 20 .. 7 15/ to 30/ 46 12/ to 25/' 11 17/6 to 40/

21 and over ■ 58 42/to 75/( 9 80/to 110/ 63 16/to 38/ 225 1 1 ! £14,765225
Wool-pressing.ool-pressi
I 321 and over| 2 | 48/ I .. I .. I 3 | .. I 1 | .. IEmployer, 1.

•• I 1 I £280
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3—H. 11.

uml II oi 'ersons empllnyei I, nni eekly 'ages. Numlier of 'or! ;-rooms empl ing_ . , Total Wa|
Ages M.il,, Females. Number of paid duriiI whom are Upto „ to ,„ More the Yeai, j Number Indentured 8 than30 Total

Number Weekly Wages. Number'Weekly Wages, employed. Appr™- Persons. ■ Persons.

Ages Males. Females.
Total

Total Wages
paid during

the Year

CHRISTCHURCH (CITY).
Aerated-water and Cordial Manufacturing.

14 to 16.. 4 10/to 12/6 .... I
17 to 20.. 7 12/6 to 40/ 2 11/6 to 12/6

21 and over 45 30/ tn 60/ .. .. 84 .. 22 .. .. 22 £6,386
Employers, 26.

Agricultural-implement Making (Pattern-makers).
14 to 16 .. ! 1 8/ .. ■ • I17 to 20 .. 2 17/

21 and over 7 54/to 80/
Agricultural-implement Making (Moulders).

14to 16 .. 9 5/ to 10/ .... I17to 20 .. 8 | 10/ to 30/ | ..
21 and over 42 | 53/ to 80/ ' Agricultural-implement Making (Fitters).
14 to 16 .. 7 6/ to 12/ ] ..
17 to20.. 21 8/ to 20/ ! ..
21 and over 62 30/ to 80/ .. .. .. I

Agricultural-implement Making (Turners and Machinists).
17 to 20 ... 9 | 17/to 47/ .. .. I I I21 and over 33 44/to (54/ ..I

Agricultural-implement Making (Blacksmiths).
14 to 16 .. 1 20/
17 to 20 .. i 11 15/ to 30/
21 and over, 37 20/ to 90/ .. .. I .. .. ..

Agricultural-implement Making (Strikers).
14 to 16 .. 4 I 10/to 15/ .. j .. I17to 20 .. 12 I 20/ to 35/
21 and over 26 43/to 54/ ..I

Agricultural-implement Making (Wheelwrights).
14 to 16.. 4 6/to 17/ .. |
17 to 20.. 9 6/to 41/
21 and over 37 40/to 80/ .. .. .. .. ..

Agricultural-implement Making (Painters).
17 to 20 .. 1 ; 20/ .... I I I I21 and over 13 I 36/to 60/ i .. I .. .. .. .. |

Agricultural-implement Making (Tinsmiths).
21 and over, 4 88/to 66/ I .. | .. I .. I .. | ..I .. | .. | .. |

Agricultural-implement Making (General Hands).
14 to 16 .. I 4 5/ to 15/
17 to 20 .. I 3 16/to 20/ I .. ..

21 and over 2o 30/ to 60/ I ..
Agricultural-implement Making (Engine-driven

21 and over I 4 | 54/to 60/ i .. I .. | ..
AgrieulturaLimplement Making (Boilermakers).

17 to 20 .. j 1 I 20/ .... I21 and over 1 60/ | .. .. .. .. .. .. .. ! ..
Agricultural-implement Making (Labourers).

14 to 16.. 3 1 15/ | .. • I
17 to 20 .. 7 20/ to 43/ ..

21 and over 44 43/ to 54/ ..
Agricultural-implement Making (Erecting and Repairing).

17 to 20 .. | 2 17/6 ft 20/ I ..' I i21and over I 24 20/to 60/ | .. .. ..I ..!..!.. .. | .. |
Agrioultural-implement Making (Summary of all Branches).

14 to 16.. 33 See I
17 to 20 .. i 86 ' also
21andovor| 354 Table 5 .. 486 .. 7 1 4 12 I £48.145

Employers. 18.
Bacon-curing.

17 to 20 .. I 2 I See
alandover | 20 | Table 5 .. .. 88 .. 3 1 .. 4 £2,493

Employers, 4.
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T Ol 'ersons emplloyed, and Weekly Wages. Numberol 'orl:-rooms

Total Wa
Ages Males. Females. Number of paid duriTotal whomare Up to „ , „n More theYeaj r Number Indentured 8 persons than 30 Total'Number! Weekly Wages. Number] Weekly Wages, employed. Appren- Persons. Persons.

Ages Males. Females. Number of
whomare

Indentured
Appren-

tices.

D P *° 1 t/i in More
8 '"' than 30 Total.

Persons. rersons- Persons.

Total Wage«
paid during

theYear

CHRISTCHURCH (CITY)—continued.
Baking-powder Manufacturing.

14 to 16 .. 1 | 6/ .. I .. I17to 20.. 3 35/
21 and over 5 I 42/ to 92/6 .. .. I 10 I .. 1 .. 1 £1,010Employer, 1.

Basket and Wiekerware Making.
14to 16 .. 7 1 See .. I
17to 20 .. 7 j Table

21 and over 21 5 .. .. 41 .. 5 1 .. 6 £2,196
Employers, 6.

Billiard-table Manufacturing.
17 to 20 .. I 1 I 44/ | • • | • • | | | | | | I21 and over| 4 | 60/6 I .. .. 6 | .. 1 .. \ 1 I £650

Employer, 1.
Biscuits, Confectionery, and Cocoa Manufacturing.

14 to 16 .. 22 8/ to 20/ 36 6/ to 14/6 ;
17to 20 .. 32 15/to 40/ 62 8/ to 26/

91 , (82 30/ to 70/ii ana over ( 0 75/tol00/ 43 10/to 40/ .. .. £14,799
Biscuits, Confeotionery, and Cocoa Manufacturing (Engineers and Mechanics).

21 and over' 9 | 42/ to 80/ \ .. \ .. \ .. \ .. \ .. \ .. \ ..'... £1,586
Biscuits, Confectionery, and Cocoa Manufacturing (Summary).

14 to 16 .. 22 I 36 .. I I17to 20 .. 32 I .. 62
21andover 100 | .. 43 .. 308 .. 6 3 2 11 £16,385

Employere—Males 11, females 2.
Blacksmithing, Farriery, 4c.

14to 16 .. I 3 See .. .. I I 1
17to 20 .. 23 Table
21 and over I 48 5 .. .. 133 .. 51 .. .. | 51 £5,533

Employere, 59.
Blind-making.

14 to 16 .. 4 ; 10/ to 16/ j .. .. I17 to 20.. 1 j 17/6
21 and over 11 1 30/to 60/ ! 1 25/ 20 .. 4 I .. I .. 4 £1,722

Employers, 3.
Blue and Blacking Manufacturing.

14to 16.. 1 10/ 1 11/ I
17to 20 .. .. .. 2 11/ 4 16/

21 and over 1 55/ .. .. 6 .. 1 .. .. 1 £261
Employer, 1.

Boatbuilding.
21 and over I I | 42/ I .. | •• I 2 | ..' | 1 .. .. | 1 | £104

Employer, 1.
Bootmaking (Chokers).

17 to 20 .. [ 2 : See I .. .. I21 and over 17 I Table 5 I .. .. .. .. .. ..
Bootmaking (Machinists and Fitters).

14 to 16 .. .. See I 8 See
17 to 20 .. .. Table 17 Table
21 and over 1 5 32 ' 5 .. ..

Bootmaking (Finishers).
17 to 20 .. 4 i See .. .. I I I I I 1
I and over | 20 j Table 5 .. .. .. .. .. ..

Bootmaking (Benchmen).
14 to 16 .. , See .. I
17 to 20 .. 3 ! Table
21 and over I 69 5 .. .. ..I

Bootmaking (Pressmen).
14 to 16 .. I 1 I See I .. I .. I I 1

21 and over | 1 I Table 6 .. .. ! .. ..
Bootmaking (Sizers).

17 to 20 .. I .. See I 3 1 See I I I I I 1
21 and over! 1 Table 5 3 Table 5 .. .. .. .. .. I ..

Bootmaking (Packers and Show-room Hands).
17 to 20.. 2 i See .... I III21 and over 1 Table 5 .. .. ., I .. .. I ..

I
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Table1—continued.

'ersons emplInyet I, am ages. 'orl:-rooms empl

Ages. Males. Females.
_ . ,| Total

j Number
Number Weekly Wages, employed.

Females. Number of
whomare ' Up to .,„ an More

Indentured 8 p™„ than 30 Total.
Appren- Persons. ' orsons- persons.

tiees.

Total Wage.
paid during

the Year

Number Weekly Wages.

CHRISTCHURCH (CITY)—continued.
Bootmaking (General Hands, and Repairers in Smaller Factories).

14 to 16 .. I 25 See 25 See
17 to 20.. 40 Table 64 Table
21 and over I 349 5 101 5

Bootmaking (Summary of all Branches).
14 to 16 .. 28 I .. 33
17 to 20 .. 51 .. 84
21 and over 449 j 136 .. 866 .. 57 6

Employere—Males 79, females 6.
8 71 £65,903

Bread and Small-g'-ods Baking (Bread).
14to 16 .. 7 See
17 to 20 .. 22 Table
21 and over 89 5 .. .. 190 .. 69 I 1

Employere, 72.
Bread and Small-goods Baking (Pastry, 4o.).

14to 16 .. 3 See .. I See I |
17to 20.. 6 Table .. Table
21 and over 28 5 2 | 5 56 .. 16 1

Employers, 17.

70 £11,829

17 £3,467
Brewing, Malting, Bottling, 4c.

14 to 16 .. 6 I See .. .. , I I.
17to 20.. 21 I Table
21 and over 122 5 .. 162 ! 9 4 I

Employers, 13.
2 15 £16,948

Brick, Tile, and Pottery Making.
14 to 16 .. 2 1 See .. .. i
17 to 20 .. 16 Table
21 and over 140 5 .. .. 169 .. 5 3

Employers, 11.
2 10 £16,68010

Brushware-manufacturing.
14 to 16 .. 5 7/6 to 13/6 3 | 8/ to 17/6
17 to 20.. 10 7/6 to 30/ 11 9/to 20/

01 . (23 27/6to 50/21 and over J 7 S2/6 to 120/ 10 | 9/to 30/ 71 .. 1
Employere, 2.

Butchers' Small-goods Manufacturing.

1 2 £2.949

14 to 16.. 5 See
17 to20 .. 14 Tablo

21 and over 60 S .. .. 136 .. 53
Employere, 57.

Butter-making and Cream-separating.

53 £8,857

14 to 16 .. 3 See
17 to 20 .. 3 Table
21 and over 85 5 .. .. 32 .. 9 1

Employer, 1.
Cabinetmaking and Upholstering (Genoral Hands).

14 to 16 .. 38 See
17 to 20 .. 59 Tablo
21 and over 159 5

10 £2,997

Cabinetmaking and Upholstering (Machinists).
14to 16.. 1 i See .. << |
17to 20 .. 5 Table
21 and over 14 5

Cabinetmaking and Upholstering (Upholsterers).
14to 16 .. ! 8 See .. See i
17to 20.. 15 Table 7 Table
21 and over 56 5 13 5

Cabinetmaking and Upholstering (Summary of all Branches).
14 to 16 .. 47
17 to 20.. 79 I .. 7
21and over 229 .. 13 .. 435 .. 42 12

Employers, 60.
2 56 £36,606

CarjHintering and Joinery.
14 to 16 .. 27 { See .. .. I17to 20 .. 59 I Table
21and over 160 5 .. .. 326 .. til 7

Employers, 89.
68 £18,562

('arpet-sewing.
17 to 20 .... I .. I 1 I 8/ i | |
21 and over i 55/ 2 | 22/6 4 30/1 4 .. 1 1 | £424
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ter ol 'ersons emplli i Yd I, am ragea. Numl >er oi 'or. ;-rooms empl
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Females.
Total Wage-
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the Year
|Number; Weekly Wages.

CHRISTCHURCH (CITY)—continued.
Chemicals, Drugs, and Patent-medicine Manufacturing.

14 to 16 .. I 1 5/ 1 12/
17 to 20 .. I 1 5/ 2 12/ 4 20/
21 and over. 8 36/ to 50/ 3 12/ to 40/ 20 .. 6

Employere, 4.
6 £1,371

I ider-making.
21 and over | 7 30/to 50/ | .. | .. | 8 | .. 2 I

Employer. I.
2 ] £668

('igarette-nianufacturing.
17 to 20.. , .. I .. I 2 I 10/ I I I I21 and over j .. .. 1 80/ 5 | .. 2 ,

Employers. 2
! 2 | £106

Clothing-manufacturing (Cutters).
14 to 16 .. 2 10/
17 to 20 .. 2 15/ 4 30/
21 and over 20 30/to 90/ .. .. i

Clothing-manufacturing (Machinists).
14 to 16 .. .. I See 20 See
17 to 20 .. .. - Table I 35 j Table
21 and over 2 5 j 72 ! 5

Clothing-manufacturing (Coat Hands).
14 to 10.. .. See 22 See
17 to 20 .. .. Table 43 Table
21 and over! 2! 5 48 5

Clothing-manufacturing (Trousers and Vest Hands).
14 to 16 .... .. I 13 i See |
17 to 20 .. i .. .. 20 i Table
21 and over| .. .. 64 5

Clothing-manufacturing (Denim Hands).
17 to 20 .. I .. I .. 8 I See I
21 and over j .. .. 8 i Tables .. .. .. |

Clothing-manufacturing (Ticket and Button Sewers).
14 tO 10 . . | . . I .. | 7 See | I I21 and over | .. I .. 5 | Table 5 .. I

Clothing-manufacturing (Pressers).
14 to 16 .. 3 See .. .. |
17to 20 .. 8 Table
21 and over 32 5

Clothing-manufacturing (General Hands).
14to 16 .. 8 See .. I See I
17to 20 .. 4 j Table 4 ! Table
21 and over 15 | 5 7 •">

nothing-manufacturing fSummary of all Branches;.
14to 16 ... 8 .. 62
17 to 20 .. I 14 i .. 115
21andover| 71 .. | 174 >f- .. | 445 I .. 2

Employer. 1.
3 I 5 I £25,946

Coachbuilding (Bodymakers).
17 to 20 .. 5 1 See I .. .. I
21 and over 16 | Table 5 .. I1 - I ..

Coachbuilding (Trimmers).
21 and over | 0 | See Table 5 | .. | .. | .. | .. | ..| I •■ II •• I ■■

Coachbuilding (Blacksmiths).
14 to 16 .. 1 See
17 to 20 .. I Table
21 and over 9 | 5 .. ..

Coachbuilding (Wheelwrights).
17 to 20 .. I 2 Sec .. .. I
21 and over! 8 Table 5 iI

Coachbuilding (Painters).
14 to 10 .. 8 | See .. .. I I17to 20 .. 7 Table .. I •21 and over 16 5 ..
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FACTORIES—continued.
Table1—continued.

■ ol •ersons emplloyei 1, and Weekly Wages. Numl •r o] 'or!:-rooms empl

Ages. Males. Females. Numberof
Total whomare

j Number Indentured
Number 1Weekly Wages, employed. Appren-

Females.
Up to fl ta 30 More

Persons, arsons. Pers0ns.

Total Wage."
paid during

the Year

Number Weekly Wages.

CHRISTCHURCH (CITY)—continued.

Coachbuilding (Helpers).
14 to 16 .. 3 See
17 to 20.. 8 ! Table
21 and over 4 5

Coachbuilding (Viccnien. Strikers, and General Hands).
14 to 16 .. 8 See
17to20 .. 13 Table

21 and over 27 5 ..
Coachbuilding (Summary of all Branches).

14 to 16 .. 14 See
17 to 20.. 36 Table
21 and over | 86 5 .. .. 158 .. 11 7

Kmployers. 22.
18 £12,079

Coffee, Chicory, and Spice Grinding.
14 to 16.. 1 10/ .. .. I
17to 20.. 8 15/to35/ 4 12/6
21 and over 11 37/to 50/ .. .. 29 .. 6 1

Employere, 5.
Conorete-pipe Manufacturing.

21 and over | 6 j 48/ to 60/ .. 6 .. 1 .. j I

6 | £987

1 I £430

Coopering.
14 to 16.. 2 7/6 4 15/
17 to 20.. 2 I 15/4 25/

21 and over 3 I 40/to 50/ .. .. 9 .. 2
Employers. 2.

2 ! £577

Corn-crushing and Chaff-cutting, 4c.
17 to 20 .. I 1 : 27/6 .... Ill21 and over I 13 42/ to 50/ .. 17 .. 2 | 1

Employere, 3.
3 | £1,366

Corset-making.
14 to 16 .. I .. .. 2 5/to 10/ | I17to 20 .. | .. .. 7 I 5/ to 25/ 10 .. .. 1 IEmployer—Female 1.

1 I £326

Cycle and Motor Engineering.
14 to 16 .. 33 See - - I ... I .. j
17to 20 .. 47 Table

21 and over 88-5 .. .. 230 .. 50 6
Employere. 62.

Dentistry (Mechanical).

56 £11,760

14 to 16.. 8 i 5/to 15/
17 to 20 .. 12 7/6 to 40/ 3 10/ to 15/„. . f 19 5/ to 55/zi ana over j 1() j m/ to g()/ ,( ,0/ to 4()/ 8?

_
22

Employers, 26.
22 22 j £4,041

Dress and Millinery Making, 4o. (Dressmakers).4o. (Dressi lakers).
14 to 16.. ..I .. 121 5/to 15/
17 to20.. .. .. 317 5/to 22/6

f 214 5/-to20/
21 and over .. .. - 103 21/to 32/6

( 34 35/to 160/ | 897 .. 83 12
Employers—Females 108.

6 101 £29,58883 12 101 £29,588
Dress and Millinery Making, 4o. (Milliners).lers).

14 to 16 .. | .. .. 22 5/to 11/
17 to 20.. .. .. 88 5/to 23/6(35 5/to 35/21 and over .. .. j |? 40/to 106/ !78 .. U 8

Employers—Females 16.
Dress and Millinery Making, 4c. (Costume-makers).

1 23 £6,04514 8 £6,045
le-maken )•

14 to 10 .. , 1 13/ 17 5/ to 11/ |
17 to 20 .. 1 16/ 33 ' 5/ to 22/6

21 and over 12 25/to 70/ 47 15/ to 30/ 111 .. .. 11 1 2 £4,597£4,597I

Dress and Millinery Making, 4o. (Mantle-makers).i-makers
14 to 16 .. .. .. 13 5/ to 8/ I
17to 20.. .. .. 19 5/to 20/

f 19 8/ to 25/ ;21andover .. .. 1Q 27/6tol00/! 61 .. 2 1 3 £2,682£2,682
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'ersons emplloyt and Weekly Wages. Number of 'ork-rooms employing

Ages.

Number Weekly Wages.

Males. Females. Number of
Total whom are

1 Number Indentured
Number Weekly Wages. emP'oyed. Appren-

Females.
Up to o to 30 More

8 p„„L;. than SO Total.
Persons. Persons- Persons.

Total Wage
paid during

the Year.

CHRISTCHURCH (CITY)—continued.
Dyeing and Cleaning.

14to"16.. 2 10/ I ..
17 to 20 .. 2 15/ 4 25/ i 1 18/

21 and over 5 ] 35/ to 60/ I 20/ 17 6
Employere, 6.

6 I £885

Electrio Power and Light Generating.
21 and over I-i 10 I 42/ to48/ I " I •• I I I I I-landover| j 4 | wtom/\ __ | ># | 14 | .. | ... 1 .,. I 1 ! £2,259

Electrical Engineering.
14to'16.. 11 5/tojll/ .. "|
17 to 20 .. 29 5/ to 27/6
oi *„j „„ . ] 20 40/ to 56/ilandover | , 2 60> to 80) .. .. 81 j .. 6 1

Employers, 9.
1 8 £6,643

Engineering and Ironfounding (Pattern-makers). '17 to 20.. I 2 1 6/ & 17/6 I .. I .. I I21 and over I 8 | 40/ to]83/ | .. . • .. I ..
Engineering and Ironfounding (Moulders).

14to 16 .. I 11 See I .. •• ' I I17to 20 .. 16 Table
21 andover I 49 6

Engineering and Ironfounding (Machinists).
14 to 16 .. [ 3 I 5/
17 to 20 .. 7 5/6 to 30/ | ..
21 and over j 32 | 30/to 65/ | ..

Engineering and Ironfounding (Fitters).
14 to 16 .. 3 I 6/
17 to 20 .. 31 | 6/ to 20/
21 and over iU i **' to *°/ "il ana over j 6 62/6tol20/ .. ■ •

Engineering and Ironfounding (Blacksmiths).
14 to 16 .. I 2 I 5/9 4 10/
17to 20 .. 7 5/9 to 30/

21 and over! 15 48/ to 90/ ..[
Engineering and Ironfounding (Boilermakers).

14 to 16 .. 1 5/8 I ■ •
17 to 20 .. 9 5/8 to 17/2 ..„. , (21 30/to 60/ | ..21andover|| 3 to j .. ..

Engineering and Ironfounding (Sheet-metal Workers).
17 to 20 .. I 8 I 5/ to 30/ .. | .. I I I21 and over| 12 | 24/ to 60/ I .. .. .. I

Engineering and Ironfounding (Labourers).
14to 16.. 3 7/to 10/ .. .. :
17to 20 .. 6 12/6 to 30/
21 and over 641 30/ to 60/ .. .. .. .. .. I .. I

Engineering and Ironfounding (Engine-drivers).
21 and over| 4 | 57/5 to 60/| .. | .. .. | .. | .. | .. .. I .. I

Engineering and Ironfounding (Range and Stove Making).
14to 16 .. 3 See
17 to 20 .. 19 Tabic
21 and over 39 5

Engineering and Ironfounding (Brassfounding).
14to]16 .. , 1 See .. I17 to 20 .. 8 Table

21 and over 15 5
Engineering and Ironfounding (General Hands in Smaller Factories).

14to 16 .. 1 9/ .. .. I
17to 20 .. 8 7/6 to 30/
01 , I 23 21/to 56/21andover |,0 to 120/ .. ..
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FACTORIES—continued.Table1—continued.

•ersons empl am 'eekly 'ages. or! :-rooms empl

Ages. Males. Females. „ . ,Total
Number

Number WeeklyWages, employed.

Females. Number of
whom are

Indentured
Appren-

tices.

Up to o to so More
8 p™„„. than30 Total.

Persons. Pcr80na- Persons.

Total Wages
paid during

the Year

Number Weekly Wages.

CHRISTCHURCH (CITY)—continued.
Engineering and Ironfounding, also Brassfounding (Summary of all Branches).

14 to 16 .. I 28
17to20 ..121
21 and over! 325 .. .. .. 506 .. 12 7 8 25 £50,725

Employers, 32.
Engineering (Coppersmithing).

14 to 16 .. I 1 See
17 to 20 .. { 4 j Tablo

21 and over 2 I 5 .. .. 7 .. 2 .. .. 2 £543
Engineering (Tram-oar Building and Repairing).

17 to 20.. 4 .. .. I I
ol , (22 44/ to 60/-l ami over { 8 fi4/ to 90/ .. 34 .. .. I .. 1 1 £4,902

Engraving and Electroplating.
14 to 16 .. 4 I 5/to 10/ |17 to 20 .. 2 ! 22/6 4 24/6 1 7/6

21 and over 3 60/ .. .. 17 .. 5 .. I .. 5 £610
Employers, 7.

Feather-dressing.
17 to 20.. : ... | .. 1 10/ 3 | .. | 1 | .. | .. 1 | £20

Employers—Females 2.
Fellmongering, Tanning, 4c. (Fellmongers, Wool-washers, and Wool-scourers).

14 to 16 .. 2 [ See
17 to 20 .. 6 Table
21 and over 144 5

Fellmongering, Tanning, &o. (Tanners).
14 to 16.. | 2 See ...
17 to 20 .. 2 Table

21 and over[ 42 5
Fellmongering, Tanning, &c. (Curriers).

17 to 20 .. I 2 | See I .. .. I I I | I21 and over! 28 | Table 5 .. .. .. i .. I .. I .. I
Fellmongering, Tanning, 4c. (Beamsmen).

21 and over | 16 | See Table 5 | .. .. | .. .. | .. | .. | .. .. I
Fellmongering, Tanning, 4c. (Pelt-workers).

14 to 16 .. 3 1 See
17 to 20 .. 14 I Table

21 and over 108 | 5
Fellmongering, Tanning, 4c. (General Hands).

14 to 16 .. 3 See | ..
17 to 20.. 14 Table
21 and over 153 5 I .. .. .. .. .. I ..

Fellmongering, Tanning, 4c. (Engineers, Carpenters, 4c.).
21 and over) 19 I See Table 5 | .. | .. | .. j .. | .. | .. | .. | .. |

Fellmongering, Tanning, 4c. (Summary of all Branches).
14 to 10 .. 10 .... .. I
17to 20.. 38
2land over 496 .. .. .. 559 .. 5 3 7 I 15 £59,505

Employere, 15.
Fibrous-plaster Working.

14 to 16.. 3 8/ to 10/ I ..
17 to 20.. 5 13/to 33/ ..

21 and over 11 44/to 72/ | .. .. 27 .. 7 .. .. 7 £970
Employers, 8.

Firewood-cutting.
14tol6.. 1 I 10/ I .. I .. ||
17to 20.. 10 | 30/

21 and over 11 20/to 40/ | .. .. 28 .. 6 .. .. | 6 | £802
Employers, 6.

Fireworks- manufacturing.
17 to 20.. | 2 | 20/ | .. .. | 3 | .. | 1 I .. | .. I 1 I £104

Employer, 1.
Fish-curing.

21and;over | 3 | 20/to 40/ I • • I •• I ■> I •• I 2 | ., | .. | 2 | £169
Employers, 2.
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. Numberof Work-rooms employing

Ages. Males. Females. Number of
Total whom are 1 Up to Q tn ««j j Number Indentured 8 persons tt

Number] Weekly Wages.[Number Weekly Wages, employed. Appren- jPersons. • Pi

Ages. Mules. Females. Number of
whom are ' Up to Q ... on More

Indentured 8 vnxnu thftn 30
Appren- i Persons. Penoqs.

tices.

Total W«|
paid durii,MorL ™ . . the Yeanan 30 Total.'ersons. Total.

Total Wages
paid during

the Year
INumberl Weekly Wages.
I

CHRISTCHURCH (CITY)—continued.
Flour and Oatmeal Milling.

14 to 16.. 2 See
17Jto 20.. 7 Table 2 17/6
21 and over 41 5 .. .. 58 .„ 2 4

Employers, 7.
6 I £6,304

Gas-manufacturing.
21and over | 34 | See Table 5 j .. .. | 34 l ... 1 ... , 1 2 £5,833

Gas Stove and Meter Making and Repairing.
14 to 16 .. 2 10/ . i I17 to 20.. 4 15/to 25/

21 and over 29 36/to 75/ .. .. 35 ... 1 I 2 j £2.595

Glue-making.
14to 16 .. | 1 ] 12/6 | .. | .. | |21andover| 1 ! 40/ .. I .. 3 | ... 1

Employer, 1.
Hair Drafting and Curling.

21 and over | 3 45/to 55/ | I | 18/ 5 ..I 2 .„ |
Employer, 1.

Hat and Cap Making.
14 to 16 .. 3 | 8/ to 10/ 3 5/ to 6/ |
17to 20.. .. .. 8 -8/ to 20/
21 and over 7 | 10/to50/ 13 12/6to 40/ 35 .. i 2 1

Employer, 1.
Hosiery-knitting.

1 I £120

2 | £420

3 £1,572

14 to 16 .. .. See 3 See i i I
17to 20 .. .. Table 10 Table

21 and over 3 5 13 5 35 .. 1 1
Employers—Males 3, females 3.

Ink (Printing) Making.
14 to 16 ..' | 1 7/ | .. .. I I21 and over I 3 | 30/ to 40/ | .. .. 6 | .. 1

Employers, 2.
Iron-bedstead Making.

2 £1,485

1 I £32

17 to 20 .. 1 j 27/6 to 30/ | .. I .. I I21 and over l 2 I 48/4 60/ | .. 5 | .. 1 ..I
Employers, 2.

Iron-fender Making.

1 I £456

14 to 16 .. I 2 I 10/ 4 22/6 t .. .. | | i21 and over | 1 65/ .. .. 4 | .. I 1
Employer, 1.

Jam-making.

1 I £276

17 to20 .. 4 I 10/to25/ | .. | .. I21 and over 5 | 30/ to 48/ I 2 ! 20/ 18 .. 1 1
Employere, 5.

Limp Making and Repairing.
21and over 1 54/ | ..• I .. 2 I ..I 1 | .. |

Employer, 1.
Laundry-work (European).

14 to 16 .. 2 7/6 4 10/ I 16 7/6 to 15/
17 to 20.. 3 20/to 42/S 87 I to 30/
21 and over 22 30/ to 60/ ) g |$*2$ 380 ... „ f)

Employere—Males 7, females 23.

2 I 1606

.. | 1 | £140

4 35 £9,008*

•No wages paid to 114 females in various Charitable Institutions.

Laundry-work (Chinese).
14 to 16 .. , 1 20/ i • • |
17to 20 .. I 2 20/ 4 30/ 1 10/
21and over I 4 15/to 30/ .. .. 36 | .. 21 'Employers, 28.

Leadlight- manufacturing.
21 and over | 2 | 25/ 4 50/ I .. | .. | 3 .. I | „ |

Employer. 1.
Lead-headed Nail Making.

.. ! 21 I £4119

1 | £153

17 to 20 .. I 1 I 13/6 | • • I |
21 and over | 4 j 30/ to 50/ | .. .. 6 .. 1

Employer, 1.
Leather Goods and Portmanteau Manufacturing.

14to 16.. 1 7/6 .. | .. | |
17to 20.. 5 8/6 to 27/6 i 20/
21 and over 3 55/to 60/ 1 25/ 16 .. 2 IEmployere—Males 4, female 1.

1 | £465

|
I *:l £1.683
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FACTORIES—continued.
Table1—continued.

4—H. 11.

Number of Persons employed, and Weekly Wages. Number of Work-rooms employing

Ages.
1Females. Xumber of

Total whom arc Up to „ , -n More
j Number Indentured 8 than 30 Total.

Number Weekly Wages. | employed. Appren- Persons. ■ Persons.

Females.
Total Wage*
paid during

the Year

Number WeeklyWages.

CHRISTCHURCH (CITY)—continued.
Lime and Cement Manufacturing. (New Factory.)

17 to 20 .. | 1 35/ .. .. I21 and over! 2 (Employers): .. .. 8 I .. I 1 I
Lock- and Gun-smitliing.

21 and over | 2 | 55/ I •• I .. 1 4 | | 2 | .. |
Employere, 2.

.-. | 2 | £275
Linen-bag Making.

14to 16.. .. .. 4 7/6 to 10/6
17 tn 20.. 5 j 17/6 to 25/ 17 7/6 to 13/

21 ami over 3 ! 30/to 42/ 7 20/to 40/ 37 .. .. 2
Employer, 1.

Marine-stores Preparing.
21 and over | 4 20/to 40/ | 1 | 20/ I 7 1 | 2 I .. I

Employers, 2.
Meat Slaughtering and Freezing, 4c. (Yard and Pen Men).

14 to 16 .. 1 See j ..
17 to 20 .. 1 Table
21 and over 10 5

■• I

2 £1.637

2 I £350

Meat-slaughtering, &c. (Slaughtermen).
14 to 16 .. 2 | See I ' ..
17 to 20 .. 9 Table
21 and over 183 5

Meat-slaughtering, 4c. (Freezers).
21 and over | 73 See Table 5 .. | .. .. .. .. | ... .. I .. I

Meat-slaughtering, &e. (Preserving Department).
14to 16 .. 4 See .. I .. I I
17to 20 .. 8 Table

21 and over 60 5

Meat-slaughtering. Are. (Oleo and Tallow Manufacturing).
17 to 20 .. | 3 I See I .. .. I |

21 and over I 20 I Table 5 .. .. ..I .. .. I ..
Meat-slaughtering, 4c. (Carjienters and Blacksmiths).

17 to 20.. I 2 | See I •• I •• I I I I21 and over 16 I Table 5 ..I
Meat-slaughtering, 4c. (Engineers and Fitters).

14 to 16 .. 1 | See
17 to 20 .. 3 | Table

21 and over 26 5
Meat-slaughtering, 4c. (Stokers and Greasers).

21 and over! 12 | See Table 5 | .. | .. | .. | •• I .. I
Meat-slaughteriii!!, 4c. (Tinsmiths).

14 to 16 .. 2 | See .. |
17to 20 .. 3 Table

21 and over 10 I 5

I

Meat-slaughtering, &c. (Labourers).
21 and over | 108 | See Table 5 | .. | .. | .. | .. I .. | .. | .. | ..

Mint-slaughtering, 4c. (Manure-making).
14 to 16 .. 1 See
17 to 20 .. J 1 Tablo
21and over I 40 5 ,,

Meat-slaughtering. 4c. (Summary of all Branches).
I I In in .. II
17 to 20 .. 30 :
21 and over[ 548 .. .. .. 591 .. 2 1

Employere, 2.
2 5 £45,747

Monumental Masonry.
17 to 20 .. 7 22/ to 3S/6 I .. I .. ' | | l |

21 and over 15 37/6 to 66/ .. .. 27 I f . \ 3 ! 1
Employers, 5.

Musical-instrument Making and Repairing.
17I .20 .. 3 | 15/ to 25/ ! .. •• I I | |

21 and over 0 | 40/ to 72/6 I .. .. 15 .. 4 ! ..
Employers. 3.

4 I £1.953

I £1,730
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. [umber ol [•rooms empl

Ages. Females.females. Numberof
Total whom are

Number Indentured
Weekly Wages. <"»Pto yed- *$£"-

TJp to o tr. <m More
8 Person, thsn30 Tota1'Persons. rereoM- Persons.

Total Wages
paid during

the Year

Number Weekly Wages. Number

CHRISTCHURCH (CITY)—continued.

Optical Work, Lens-grinding, 4c.
14 to 16 .. | 1 I 7/6 I .. | .. | [ I21andover| 1 I 90/ ..I .. 8 j .. | I | .. I

Employer, 1.
Organ-building.

21 and over| 1 j 44/ I .. I .. | 2 | .. | 1 I .. |
Employer. 1.

Paint and Varnish Manufacturing.
17to90.. I .. | .. | 1 | 6/3 l | |
21and over I 4 | 55/ .. .. 7 .. | 2 | ..

Employere, 2.
Perambulator- manufacturing.

1,1 I £250

| 1 | £30

2 I £173

14 to 16.. 5 8/to 16/ 3 8/to 11/
17 to 20 .. 3 12/6 to 28/ 2 10/ to 12/
21 and over 13 20/ to 50/ 1 15/ 29 11

Employers, 2.
Photography.

14 to 16.. 2 7/6 to 10/ 9 5/to 12/6 |
17 to 20.. 3 15/to/30 8 7/6 to 21/
2land over 8 45/to 65/ 22 12/6 to 35/ 67 i 10 3

Employere, 15.
Picture-framing.

2 I £1,444

13 I £2,981

14 to 16 .. j 4 8/6 4 12/6
17 to 20 .. 3 15/to20/ 1 8/21andover! 8 27/6 to 60/ .. .. 32 .. 11 .. I

Employers, 16.
Plain Sewing.

11 £1,255

14to 16 .. .. .. 1 12/6 I
17to 20 .. .. .. 1 17/

21 and over .. .. 6 | 16/to 20/ 18 | .. 9
Employers—-Females 10.

Plumbing, Gasfitting, 4o. (Plumbers and Gasfitters).
14 to 10 .. 21 See
17 to 20 .. 43 Table
21and over 62 5 .. .. 165 .. 22 5 ]

Employers, 39.
Plumbing, Gasfitting, 4c. (Galvanisers).

9 £38

27 £10,953

17 to 20 .. | 2 I See I .. I .. I I I I21and over | 5 ] Table 5 I .. I .. 9 I ... | 2 I .. |
Employers, 2.

Pneumatio and Solid-rubber Tires and Goods.

2 I £638

14 to 16 .. 1 I 15/6 .. .. . |
17 to 20 .. 3 10/to 15/
21and over 5 | 30/ to 55/ .. 9 .. 2 | 2 £669

Printing, Bookbinding, and Stationery-making (Publishing Hands).
14 to 16 .. | 1 See
17 to 20 .. ' 1 Table
21and over1 13 5

I

Printing, 4c. (Compositors).
14 to 16 .. | 5 See
17 to 20 .. 11 Table
21 and over 73 5

■ Printing, 4c. (Linotype-operators).
17 to 20 .. | 2 I See | .. | I l | i
21 and over I 41 I Table 5. | .. | .. I .. I .. I .. | .. | I.I •■

Printing, 4c. (Engineers and Machinists).
14 to 16 .. 8 See 1 See
17 to 20 .. 18 Table 3 Table i
21 and over 67 6 1 5

I
Printing, 4c. (Lithographers).

14 to 16 .. I 7 See 1 12/6
17 to 20 .. I 2 Tablo
21and over | 19 5 .. , ..

Printing, 4c. (Process Hands).
14to 16 .. I 2 See .. See | i
17 to 20 .. 3 Table 3 Table

21 and over j 15 5 .. 5



27 H.—ll

FACTORIES—continued.Table1—continued.

■r ol •ersons emplloyed, and eekly ages. 'or)[-rooms empl

Ages. Males. Females. Number of
Tots] whomare ■ Up to 0 to ,n More

Number Indentured 8 p.™™ than 30
Number Weekly Wages. «"P'°yed. APP™- I>(,reons- ' Pereon8-ftmalss.

Total

Total Wages
paid during

the Year

Number WeeklyWages.

CHRISTCHURCH (CITY)—continued.
Printing, 4c. (Artists and Engravers).

21 and over| 6 | 70/to/160 | ..I .. I .. | .. I .. I ..I .. | .. I ..
Printing, 4c. (Stereotypcrs).

17 to 20 .. | 2 I See I .. | .. I | i21 and over 12 | Table 5 ..I .. .. I ..I
Printing, 4c. (Storemen, Packers, and General Hands).

14 to 16 .. 3 See 2 See
17 to 20 .. .. Table 3 Table

21 and over 21 6 1 5
Printing, 4c. (Bookbinders).

14 to 16 .. 4 See 17 | See
17 to 20 .. 6 Table 34 I Table
21 and over 32 5 28 5 .. .. .. .. |

Printing, 4c. (Paper-rulers and Paper-bag Makers).
14 to 16 .... .. 2 5/
17 to 20.. 1 20/ 8 5/to 15/
21 and over 3 60/to 65/

Printing, 4c. (Cardboard-box Makers).
14 to 16 .. 2 See 2 See
17 to 20.. .. Table 13 Table
21 and over 4 5 9 5

Printing, 4c. (Job Printers, ohiefly Small Faotories).
14 to 16 .. 10 See : 3 i See
17 to 20 .. 16 Table 6 | Table

21 and over 29 5 7 5
Employere, 33.

Printing, 4c. (Summary of all Branohes).
14 to 16 .. 42 .. , 28 |
17to 20 .. i 61 .. 67

21 and over I 335 .. 49 .. 615 .. 23 4
Employers, 33.

Rope and Twine Manufacturing.

4 31 £57,150

14 to 16 .. 1 See
17 to 20 .. 6 Tablo

21 and over 9 5 .. .. 17 .. .. 1
Employer, 1.

Saddle, Harness, and Portmanteau Making.

1 £1,400

14 to 16 .. 5 See .. I .. |
17 to 20 .. 8 Table
21and over 42 5 .. .. 80 .. 20 2 !

Employers, 25.
Sail, Tent, and Canvas-goods Making.

.. ! 22 j £5,106

14 to 16 .. 1 7/6 .. .. |
17 to 20 .. 2 22/6 4 25/ 1 15/
21 and over 10 45/to 60/ 1 20/ 23 .. 7 ..

Employers—Males 7, female 1.
Sauce* Pickles, and Condiments Making.

14 to 16 .. 3 8/ to 10/ 4 8/ to 12/
17 to 20 .. 9 12/6to 30/ 13 9/ to 20/

21 andover 25 15/to 60/ 19 12/to 20/ 77 .. 2 I
Employers, 4.

Sausage-casing Manufacturing.
21andover| 49 | 36/to 80/ I .. | .. | 64 | .. | 2 | 2 |

Employers, 5.
Saw-trimmers and Tool-repairers.

21 and over| I | 40/ I •• | .. I 4 | .. | 2 | .. |
Employers, 3.

Sawmilling and Sash and Door Making.

7 £769

1 4 £3,363

.. | 4 | £4,061

.. | 2 | £100

14 to 16 .. 20 See .. .. ,
17to 20 .. 36 Table

21 and over 152 5 .. .. 222 .. 6 4
Employers, 14.

Seed and Grain Cleaning and Packing.
14 to 16 .. 7 | 12/6 to 15/ 1 6/
17 to20 .. 4 15/ to 25/

21 and over 41 i 42/ to 63/6 1 25/ 58 .. 7 3
Employers, 6.

3 13 £21,324

10 I £3,763
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Ages.

Number of Persons employed, and Weekly Wages. Number of uri [-rooms empl Ing
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More j the Yeai
han 30 Total,
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CHRISTCHURCH (CITY)—continued.
Sowing-machino Repairing, 4c.

17 to 20 .. I 2 | 10/4 20/ I .. | .. | I I21 and over I 2 62/6 .. .. 6 .. | 2 |
Employers, 2.

Shipwrighting.

■ • I .. j 2 I £303

17 to 20 .. | 1 ! 22/6 I .. I .. | I I21and over | 8 | 60/ I .. | .. | 10 | .. 1 1
Employer, 1.

Shirt-making.

1 I £1,300

14 to 16 .. 1 10/ 18 5/ to 14/8
17 to20 . 2 IS/ 4 26/ 31 7/6 to 22/6 I
21 and over 2 W 4*0/ 70 10/to 50/ 136 .. 11

Employers—Male 1, females 11.
Sign and Ticket Writing.

i I. 2 14 £4,313

14 to 16.. | 2 I 6/4 7/6 .. .. | 4 | .... | 2 |
Employers, 2.

Soap and Candle Manufacturing.
14to 16.. 5 8/to 15/
17 to 20 .. 2 24/ 4 30/
21and over 18 40/to 100/ .. .'. | 27 .. 3

Employers, 2.

• • i

i

.. | 2 | £227

4 £2,764

Stone Quarrying and Crushing.
14 to 16 .. | 2 I See
17 to 20 .. 4 Table
21 and over 97 5 .. •• 112 ! .. 4

Employers, !l.
Tailoring (Cutters and Foremen).

2 1 7 £11,205

21 and over | 19 | 60/to 200/| .. | •• | •• I •- I - I • • I ... | ... | ..
Tailoring (Coat Hands).

14 tolii.. 3 : See I 4 See
17 to 20 .. 15 i Table 16 Table
21 and over 88 5 I 57 5 •• .. I ..

Tailoring (Trousers and Vest HandB).

14 to 16 .. 1 See 12 See
17 to 20.. 1 Table 31 Table
21 and over 5 5 121 6 I

Tailoring (Machinists).
17to20.. | .. | .. 21 | See Table 5 | „ | .. I ... I • • I .. | .. | ...

Tailoring (Pressors).
17 to 20.. | 13 | See Table5 ... I •• •• I • • I .. | .. I .,.

Tailoring (Stock Tailoring).
14 to 16 .. •• See 5 See
17 to 20.. .. Table 5 Table

21 and over 3 5 26 5

Tailoring (General Hands in Smaller Factories).
14 to 16 .. 5 See 17 §ee
17 to 20.. B Table 30 Table

21 and over 54 5 62 5 ...
Tailoring (Summary of all Branches).

14 to 16 .. 9 i .. 37
I7to20.. 26 •• 81 ■ „AO r,,
21and over 211 .. 264 .. 702 .. 50

Employers, 75.
Tea Blending and Packing.

16 4 [ 70 £50,699

14 to 16.. 12 j 7/6 to 12/6 3 5/to 6/
17 to 20.. 6 22/6 to 30/ 5 8/to 15/
21 and over 9 30/ to 70/ 1 25/ 45 .. 10

Employers, 9.
'Tinsmithing.

14 to 16 .. 17 See
17 to 20.. 14 Table .. ..

21 and over 53 •"> •• 96 •• 10
Employers, 11. ......Toe- and Heel-plate Making.

21 and over 1 i (Employer) .. | .. I 11 I 1

2

•• I

10 £1,502

1 13 £6,921

.. | 1 | ..
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FACTORIES—continued.
Table1—continued.

Numberof Persons employed, and Weekly Wages. Number of Work-rooms employing

Total Wagae
Ages. Males. Females. „ Number 01 paid during

Total whom are Up to „ ,„ ,n More the Year1 1 -j ■ Number Indentured 8 p,™™, than 30 Total
Number 1WeeklyWages. Number! Weekly Wages. «nP'°y«l- APJ>™- *"*om- Persons.

I I _'_ i

Ages. Males. Females.

CHRISTCHURCH (CITY)—continued.

Toy and Mat Making, 4c. (S. A. Home.)
21 and over | 25 | .. | .. | .. | 25 | .. | 1 | .. | .. | 1 |

Umbrella-making.
17 to 20.. 2 I 12/64 22/ j 2 10/ I I I I' ll21 and over! 2 I 55/ 3 | 17/to 40/ | 11 .. 2 | .. .. I 2 | £588

Employers, 2.
Underclothing-making.

14 to 16 .... .. I 3 | 5/ to 10/ | |
17to 20 .. .. .. 2 6/ 4 13/

21 and over .. 8 | 10/to20/ , 29 .. 13 | .. 13 ! £411
Employers—Females 16.

Washing-fluid Making. (New Factories.)
14 to 16 .. I 10/6 .. | . . | | I I ||
17 to 20.. I 15/ l .. .. 6 .. 2 | .. | .. I 2 |

Employers, 4.
Watch and Jewellery Making (Watchmaking).

14to 16 .. 7 5/ to 12/6 , .. .. | |
17to 20 .. 7 20/to 40/ | ..

21 and over 17 25/to 80/ 1 15/6 50 .. 16 .. I .. ! 16 £2,667
Employers, 18.

Watch and Jewellery Making (Jewellery).
14 to 16 .. 6 5/ to 10/ .... |
17 to 20.. 15 | 11/to30/
21 and over 24 j 20/ to 80/ .. 58 .. 11 1 .. 12 £3,803 •

Employers, 13.
Waterproof-clothing Making.

14to 16.. I | 11 5/to 13/6 I17to 20.. 1 23/6 14 7/6 to 22/
21 and over 13 25/to 70/ 15 14/6to 35/ 56 .. 2 | I , 1 4 £2,545

Employers. 2.
Wine-making.

2landover| 2 | 30/ | .. | .. | 3 | .. | 1 | .. | .. | 1 | £150
Employer, 1.

Wire-working.
14 to 16 .. 6 I 7/6 to 12/6 I .. I .. I |
17to 20.. 9 10/to 20/ 2 14/4 15/
21 and over 15 30/to 65/ .. .. 37 .. 5 1 .. 6 £2,062

Employers, 5.
Wood Carving and Turning.

14to 16 .. 6 5/ to 10/
17 to 20 .. 6 7/6 to 40/
21 and over 2 36/4 50/ .. .. 29 .. 11 .. .. 11 £700

Employers, 15.
Woollen-milling (Wool-classers).

21sad over | 9 | See Table 5 | ...J .. | .. | .. | .. | .. | .. | .. |
Woollen-milling (Milling Department).

21 and over | 8 | See Table 5 | .. | .. | | .. | .. | .. | .. | .. |
and Designing).

14to 16 .. 1 See .. I
17 to 20 .. I Table .. i

21 ar d over 8 5
Woollen-milling (Spinning Department).

14 to 16 .. 4 See 5 | See
17 to 20 .. 1 Table 5 Table

21 and over 15 5 .. 5
Woollen-milling (Tuning and Winding Department).

14 to 16 .. 2 I See 19 See |
17to 20 .. 1 Table 4 Table

21 and over 13 5 .. 5
Woollen-milling (Weaving Department).

14 to 16 .. | .. | .. | 9 j See 1 i I17to 20.., I .. .. I 55 Table5 .. .. | .. .. | .. | ..
Woollen-milling (Burling Department).

17 to 20.. .. See I 10 I See
21 and over 1 I Table 5 , 14 \ Table 5 .. .. .. .. .. .. j
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FACTORIES—continued.
Table1—continued.

•ersons emplloyed, and Weekly Wages. Number of •ork-roomsemploying

Ages. Males. Females. Number of
Total whom are

j ; Number Indentured
Number Weekly Wages. Number) Weekly Wages. emPlo yed- *§££"■

Males. Females. Up to o to 30 More
8 ii ™ „ trmn 30 Total 'Persoas. * ereons- Persons.

Total Wagct
paid during

the Year

CHRISTCHURCH (CITY)— continued.
Woollen-milling (Warping Department).

21 and over | 4 | See Table 5 | .. | .. | .. | .. | .. | .. | •• I .. |
Woollen-milling (Carding Department).

17 to 20 .. I 3 I See I •■ I •• I • 1 I21 and over | 13 I Table 5
Woollen-milling (Dyeing).

21andover| 6 | See Table 5 | .. | .. | .. | .. | .. I .. | .. I ..|
Woollen-milling (Finishing Department).

14 to 16 .. 3 See .. See I
17to 20 .. 1 Table .. Table

21 and over 10 5 2 5 |
Woollen-milling (Hosiery Department).

14 to 16 .. I 1 I See 6 See |
17to 20.. 1 Table 9 Tablo
21 and over | 8 | 5 23 5

Woollen-milling (Engineers and Mechanics).
21 and over | 10 | See Table 5 | .. | .. | .. | .. | .. | .. | • • I .. |

Woollen-milling (Mill-office Staff, and Watchmen).
21 andover | 4 | Not stated I .. I .. | .. | .-. | .. | .. | .. I .. |

Woollen-milling (Summary of all Branches).
14 to 16.. 11 30 .. |
17to 20.. 8 .. 37

21 and over 106 .. 94 .. | 286 1 1 £2,2713

DUNEDIN (CITY).
Aerated-water and Cordial Manufacturing.

17 to 20 .. I 12 I 17/6 to 30/ I .. | .. I i I21 and over | 56 I 30/ to 00/ | .. 87 j .. 9 ] 2 |
Employers, 20.

Agricultural-implement Manufacturing (Fitters and Turners).

1 | 12 I £6,967

14 to 16 .. 2 | 5/
17 to 20 .. 10 | 6/ totfJO/
21 and over 17 ! 20/to 80/ .. .. ..I .. .. I .. |

Agricultural-implement Manufacturing (Blacksmiths).
14 to 16 .. 2 9/
17 to 20 .. 15 15/ to 33/
21 and over 32 42/ to 80/ .. .. I ..

Agricultural-implement Manufacturing (Moulders).
17 to20 .. I 2 | 9/to 44/ | .. i .. 1 l I21 and over | 23 | 42/to 70/ | .. .. | ..I .. .. .. | .. I ..

Agricultural-implement Manufacturing (Carpenters and Painters).

14 to 16 .. 3 5/ to 12/6 .. I
17 to 20.. 4 12/6 to 30/
21 and over 16 40/to 70/ ..I

Agricultural-implement Manufacturing (Engine-drivers).
21 and over | 5 | 55/to 70/ | .. | .. I .. I .. I .. I .. | .- I .. | ..

Agrioultural-implcment Manufacturing (General Hands).
17 to 20 .. 1 1 I 20/ .. I .. I I
21 and over | 13 | 40/to 55/ | .. .. | .. | .. |

Agrioultural-implement Manufacturing (Summary of all Branohes).
14 to 16 .. I 7 .. .. .. I
17to20..32

21 and over | 106 .. I 145 .. 3 1 1 5 £15,550
Bacon-curing.

14 to 16.. 1 HI/ | .. .. I17to 20.. 2 20/4 30/ I ..
21 and over 21 35/to 60/ I .. .. 42 .. 17

Employers, 18.
17 £1,903



31 H.—ll

FACTORIES—continued.Table1—continued.

'ersons empl I, am 'eekly Wages. Number of [-rooms employing

Ages.

Number Weekly Wages.

Mules. Females. Total
Number

Number Weekly Wages. ™»»0jre4-

Females. Numberof I
whom are ! Up to Q^,n More

Indentured 8 pen,™ than 30 Total
Appren- Persons. eraon>. persons.

tices.

Total Wages
paid during

the Year

DUNEDIN (CITY)—continued.
Basket and Wicker-ware Manufacturing.

17 to 20 .. | 4 9/ to 25/ | .. | .. I I21 and over | 5 : 45/ .. .. 10 .. I 6 |
Employers—4 Europeans, 3 Chinese.

.. |. e| £761

Biscuit and Confectionery Manufacturing.
14 to 16.. I 44 8/to 17/ <■ 29 1 6/to 15/
17 to 20.. ! 54: 10/to 25/ j 62 > 8/to 22/6
21 and over' f102 2S/ to »«/ ' •• %•■ii ana over ( fi| go/ to 200/ 59 8/Ho 30/ 36] .. 3
t Employers, 5.

5 2 10 £23,98310

Blacksmithing, Farriery, 4c.
14 to 16 .. 4 7/6 to 12/6 ...
17 to 20 .. 9 10/ to 27/0 ..

21 and over 25 |25/to 60/ ... _ 75 .. 31
Employers, 37. I 31 £2,594

Blind-making.
14 to 16 .. | 4 9 to 10/6

_
I17 to 20 .. I 3 22/6 1 12/6

21 and oven 4 30/to 35/ I 22/6 16 .. 1
Employers, 3.

1 2 I £760
Boatbuilding.

14to 16 .. | 3 7/6 to 10/ I .. ... |
17 to 20 .. 4 15/to 20/ j ..

21 and over I 1 44/ .. .. 17 .. 7
Employers, 9.

7 £474

Boot Making and Repairing.
14 to 16 .. I 15 See 12 See I |
17 to 20.. | 24 Table 37 Table

21 and over 206 5 63 5 415 | 56
Employers. 68. J

Bread and Small-goods Baking.
14 to 16 .. 16 See .. I See I
17to 20 .. 19 Table 1 J Table

21 and over 119 5 .. 5 229 .. 58
Employers, 74.

1

4

4 61 £28,377

62 £14,311

Brewing, Malting, and Bottling.
14 to 16 .. 4 12/6to 15/
17 to 20 .. 14 15/ to 30/ 2 10/4 15/
21 and over 127 35/ to 100/ .. .. 153 ! .. 3

Employers. II.
3 2 8 £15,919

Brick, Tile, and Pottery Manufacturing.
14 to 16 .. 1 See .. .. I
17to 20.. 13 Table

21 and over 53 6 .. .. 77 I 3 !
Employers, 10.

3 6 £5,417

Brush and Broom Manufacturing.
14 to 16 .. 7 7/6 to 13/ I 6 5/ to 10/
17 to 20 .. 1 22/6 ti 8/ to 20/
21 and over 15 35/ to 60, ! 4 15/ to 27/6 40 .. 1

Employer, 1.

I
1 2 I £2,400

Butchers' Small-goods Manufacturing.
14 to 16 .. I 6 See .. .
17 to 20 .. I 12 Table .. ..

21 and over 42 5 .. .. Ill .. 47
Employers. 51.

47 £7.102
Butter, Cheese, and Condensed-milk Manufacturing.

14 to 16.. 7 I 12/6to 25/ 11 10/ I
17to 20 .. 7 15/ to 35/ I 10/

21 and over 43 30/to 70/ 4 | 10/to 40/ 63 .. 11 I 1 \ 13 | £5,677
Butter-box Making.

17 to 20 .. I 2 | 30/
21 and over | 2 | 42/ & 48/ .. 4 .. 1 I

•• I 1 I £375
Cabinetmaking and Upholstering.

14 to 16.. 43 I See 3 See
17 to 20.. 62 Table 7 Table
21audever 206 5 6 0 383 .. 42

Employers, 57.
10 2 I 54 £28,160

Calico-bag Making.
14to 10 .. 1 . 12/6 7 | 5/ to 15/ I I17 to 20.. 1 30/ 8 8/to 17/ I
21 and over 1 55/ 3 | 14/to 16/ | 25 .. 2

Kmployers—Males 2, females 2.
1 3 £326
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FACTORIES—continued.Table1—continued.

•ersons emplInyi Hill ages. [-roomsempl

Ages Males. Females.
Total

j j j Number
Number; Weekly Wages. Number Weekly Wages. em P|oyed-Mules. Females. Number of

whom are I Cp to a , «« More
Indentured 8 p»!£,™ thnn 30 Total.

Appren- Persons. rl,r80us- Persons,
tices.

Total Wages
paid during

the Year

DUNEDIN (CITY)—continued.

Cardboard-box Making.
14 to 16 .. 5 See 4 See
17 to 20 .. 6' Table 18 Table
21 and over 6 5 13 5 52 ,. 1 1 1 3 £2,744

Carpentering and Joinery.
14 to 16 .. 6 I See .. .. I
17to 20.. 15 Table ..
21 and over 78 I 5 .. .. 143 .. 33 3

Employers, 44.
Chemicals, Drugs, and Patent-medicines Manufacturing.

14 to 16.. 4 8/to 10/ 8 7/to 11/ | I
17 to 20.. 11 15/to 30/ 21 9/to 17/6 I
21 and over 37 30/to 70/ 18 15/to30/ | 114 .. 11 3

Employers—Males 13, females 2.

36 £7,33S

14 £5,898

Cigarette-making.
14 to 16 .... .. 1 6/ I |
17 to 20.. .. .. 1 6/
21 and over .. .. 2 25/ 7 I .. 2

Employers, 3.
2 £75

Clothing-manufacturing.
14 to 16 .. I 16 I See 125 See
17 to 20.. ; 18 | Table 135 Table
•21 and over! 88 | 5 213 5 601 .. 2 2

Employers—Males 4, females 2.
Coachbuilding (Bodymakers).

5 I 9 £32,293

17 to20 .. I 5 I See .. .. I
21 and over ; 11 Table 5 .. .. .. .. ..

Coaohbuilding (Blacksmiths).
14 to 16 .. 4 See i ..
17 to 20 .. 0 Table
21 and over 9 5

Coachbuilding (Trimmers).
14to 16 .. | 1 See .. , .. i .
17 to 20 .. 1 Table - ..
21 and over 2 5

Coachbuilding (Wheelwrights).
14to 16 .. I 1 I See I •• I •• I I21 and over 6 ' Table 5 I .. I .. .. ! .. I .. | ..I

Coachbuilding (Painters).
14 to 16 .. 1 | See
17 to 20.. 6 Table

21 and over 12 | 5
Coachbuilding (General Hands).

14to 16 .. 6 See
17 to 20 .. 9 Table ..
21 and over 16 5

Coachbuilding (Summary of all Branches).
14 to 16.. 13 I .. .. I I
17 to20.. 22

21 and over 56 .. .. .. 108 .. II 4
Employers. 17.

Coffee and Spice Grinding.

15 £7.138

14 to 16 .. 5 10/ to 14/ 2 j 10/4 13/
17 to 20 .. 5 16/6 to 25/
21 and over 10 45/to 80/ .. ... 27 .. 4 1

Employers, 5.
Coopering.

.. 5 £1,984

17 to 20 .. | 1 ; 17/6 I .. | .. ||
21 and over I 20 | 30/to 65/ | .. .. 2! | ..I 4 I 1Employers, 2.

Cycle and Motor Engineering.

6 | £2,626

14 to 16 .. 11 5/to 17/6 | .. .. |
17 to 20 .. I 19 7/6lo30/ ..
21and over 26 | 30/to 60/ | .. .. 80 | 20 2

Employers, 25.
22 £3,071
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FACTORIES—continued.Table1—continued.

s—e. ii.

iiiii -r ..! 'ersons empllnyei I, am ages. •nil ■orl ;-rooms empl ing

I
Ages. M.il.s Females. Number of iTotal whmn are Upto a , qft More

—j—'— 1 Number Indentured 8 i".-,,™ th;,n 30
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tiees.

) Total

Total Wai
paid durii

Hie Ye.i

Total Wage-
paid illlriirj

the Yen

DUNEDIN (CITY)—continued.
Dentistry (Mechanical).

14 to 16 .. 3 6/ to 11/
17 to 20.. 7 5/to 20/, 2 10/6 to 20/
oi j j21 10/to 55/i\ ana over | ? j 60/ to 100/ 6 12/6 to 20/ I 69 .. 22

Employers—Mules 22, female I.
2222 £2,816£2,81622

Dressmaking and Millinery (Dress and Mantle Makers).
14 to 16 .. .. .. 157 5/to 12/0 I17 to 20 .. .. .. 241 5/ to 20/ |
oi j a Ar, . -a f 234 8/to 30/21 and over 4 45/to 70/ } s2}6 tn x i0/ m 83 ! 19 6

Employers—Females 130.

itle Mai ters).

108 £21.49119 li 108 £21.491
Dressmaking and Millinery (Milliners).

14to 16 .. .. .. I 40 5/ to 11/
17 to 20.. .. .. 64 5/to'20/
oi a I J37 | 8/to 30/21andover .. .. || n jtf,to ,„, „ 34 5

Employers—Females 29.

I!
! 39 £4,11184 £4,111

Dyeing and Cleaning.
14 to 16 .. 2 I 20/ to 25/ .. .. | |
17to 20.. .. .. 3 12/6 to 15/

21 and over 2 I 55/ 2 20/to 22/6 15 .. 5
Employers, 6.

Electric Power and Light Generation.
14to 16 .. I 1 10/6 I .. I .. I I21 and over 1 19 70/to 130/ I .. .. 20 j 2 1

5

3

£575

I £1,966
Engineering and Ironfounding (Fitters and Turners).

14 in 16 . . 12 5/to 10/
17 to 20 .. 44 5/to 22/6HP j (78 30/ to 57/21 and over j , fi w'/u> w/ ..

Engineering and Ironfounding (Pattern-makers).
14to 16 .. 5 5/ to 10/ .. I
17to 20 .. 10 8/ to 22/

21 and over 13 55/to 88/ ..I
Engineering and Ironfounding (Moulders and Assistants).

14 to 16.. 15 See
17 to 20.. 11 Table
21 and over 97 5

Engineering and Ironfounding (Blacksmiths and Helpers).
14to 16 .. 8 6/ to 14/ .. I17to 20 .. 13 7/6 to 25/

21 and over 58 36/to 84/
Engineering and Ironfounding (Boilermakers).

14to 16.. 7 See .. .. I
17to 20.. 37 Table

21 and over 90 5 .. . .y
Engineering and Ironfounding (Drawing Hands).

14 to 16 .. 2 5/ 4 15/
17 to 20 .. 1 14/
21 and over 2 60/4 90/

Engineering and Ironfounding (Labourers and Miscellaneous).
14 to 16 .. 5 6/ to 12/6
17 to 20 .. 19 10/ to 30/

01 . ( 37 40/ to 60/21 and over - g fi5/ m/
Engineering and Ironfounding (General Jobbers in Smaller Faotories).

14to 16 .. 5 See
17 to 20 .. 10 Table

21 and over 13 5
Engineering and Ironfounding (Summary of above Branches).

14to 16 .. 59 .. j ..
17 to 20 .. 1453! ' • •

21 andWcr J414«J .. .. .. 650 .. 13 3 8
Employers, 32.

24 t5li.l»46
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ins em] 'agee. [-rooms empl Ing

Ages. Males. Females.
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employed.

Number of
wlii.m are Up to Q , «« More

Indentured 8 persons than 80
Appren- . Persons. ' Persons,
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Total.

Total Wages
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Number; Weekly Wages. Number WeeklyWages.

DUNEDIN (CITY)—continued.
Engineering Allied Trades (Ironmilling).

14to 16.. 2 | See
17 to 20 .. 8 Table
21 and over 43 5 .. .. 53 1 1 £5.205

Engineering Allied Trades (Electrical Engineering).
14 to 16 .. | 2 [ 5/ 4 10/
17 to 20 .. ' 4 5/to 30/ ..
21 and over 14 15/to 75/ ! .. .. 22 .. 3 1

Employers, 2.
Engineering Allied Trades (Electroplating).

17 to 20 .. ] 1 See I .. I .. I I I |
21 and over I 4 | Table 5 .. .. 7 .. 3 ..

Employers, 2.
Engineering Allied Trades (Steel-making).

14 to 16 .. | 2 | 6/ 4 10/ | .. | .. | | |
21 and over | 12 | 50/to66/ | .. 17 | .. .. 1

Employers, 3.
Engineering Allied Trades (Brassfounding and Finishing).

14 to 16.. 10 i See 6 8/to 11/
17 to 20 .. 19 Table 7 10/ to 17/

21 and over 38 ! 5 4 8/to 20/ 89 .. 8 1
Employers, 5.

Engineering Allied Trades (Coppersmithing).
14 to 16 .. | 1 | 10/
17 to 20 .. 7 j 13/to 27/6
21 and over I 12 , 44/to 90/ .. .. 20 .. 2 1

4 I £1.169

3 I £610

I £1.252

9 | £6,158

3 I £1,578
Engineering Allied Trades (Saw and Tool Making).

14 to 16 .. 2 6/4 9/
17 to 20.. 2 12/4 18/
21 and over 4 50/to 60/ .. .. 12 .. 2

Employers, 4.
Engineering Allied Trades (Lead-headed Nail Making).

2 £588

17 to 20.. | 1 | 15/ | .. .. | 4 | .. | 2
Employers, 3.

Engineering Allied Trades (Tram-car Building and Repairing).
21 and over 23 45/to 100/] .. | .. 23 j 3 I

.. 2

4 £3,224
Engineering Allied Trades (Range and Stove Making).

14 to 16.. 12 Sec
17 to 20.. 15 Table

21 and over 126 5 .. .. 158 .. 1 2
Employers, 6.

Engineering Allied Trades (Lead-pipe Making).
21 and over | 2 40/ 4 60/ | .. .. 2 | .. 1 | .. |

1

• • I

4 £16,566

1 £242
Engineering Allied Trades (Spouting and Ridging Manufacturing).

14 to 16 .. 1 10/
17 to 20 .. 1 15/

21 and over 2 30/ * 40/ .. .. 4 | .. 1 ' ..
Engineering (Summary of all Branches).

14 to 16 .. 89
17 to 20.. 203

21 and over 696 .. .. 1,061 .. 39 10
Employers, 56.

III

1 £265

59 £93,803
Engraving.

14 to 16 .. 4 5/ toll/
17 to20 .. 4 I 11/to20/ I 12/6

21 and over .", 42/ to 90/ ... .. 19 .. 4
Employers, 5.

4 £1,086
Fellmongering.

21 and over | 20 | 36/to 60/ | .. | .. | 22 | | 2 | I |
Employers, 2.

Fibrous- plaster Working.
•• I 3 | £1,658

14to 16.. 2 6/4 10/
17 to 20.. 4 15/4 30/

21 and over 10 30/to 80/ .. .. 21 .. 3 1
Employors, 5.

Firewood-cutting.
21 and over 13 42/ | .. | .. | 32 | .. 16 |

Employers, 19. •• I

4 £1,005

16 | £618
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Table1—continued.

•r 01 'ersinis empllnvei 1, and Weel ly Wages. ■rol 'nrl [-rooms empl lag

Ages Mates. Ken, Number of ITotal whom are Up to 0 . -n More
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FeranJes
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Number WeeklyWages.

DUNEDIN (CITY)—continued.
Firekindler-making.

14 to 16.. ,2 | 10/ .. .. 5 1 .. | 1 I .. |
Employers, 3.

Fish-curing.

1 | ..
14 to 16 .. I 4 | 5/to 15/ | .. .. | |
21 and over I 12 | 40/ to 70/ | .. .. 34 .» 14 | .. |

Employers, 18.
Flax-milling.

17 to 20 .. 3 30/ to 33/ | .. | .. I21andover 57 36/to 60/ | .. .. 67 | 2,5
Employers, 7.

14 I £1,473

7 | £634

Flock and Kapoc Milling.
17 to 20.. 1 30/ ..
21.indovcr; 8 30/to 54/ l .. .. 14

_
2 | 1 |

Employers, 5.
Flour-milling.

3 I £610

14 to 16 .. 1 See
17 to 20 .. 9 Table
21 and over 22 5 .. .. 36 .. 3 1

Employers, 4.
Gas-manufacturing.

4 £3,622

17 to20 ... 2 | See I .. I .. I I |
21 and over 70 ! Table 5 | .. I .. I 72 | .. | 1 1 | 1 3 1 £8,995

Gun- and Lock-smithing and Sporting-goods Manufacturing.
14 to 16 .. .. .. 1 6/
17 to20.. ! 1 15/ 4 15/to 17/6

21 and over 5 30/ to-70/ 1 42/6 16 | .. 3
Employers, 4.

Hair-working.
• • i 3 £940

17 to 20 .. j 5 | 7/6 to 17/ I 3 6/ to 10/6 I21 and overi .. .. 7 li,/ to 22/ 21 .. 5 | ... |
Employers—Males 5, female 1.

Hat and Cap Making.

5 j £623

14to 16 .. | 2 | 5/ 4 15/ 38 ; 5/ to 14/ I I
17to20.. 11 10/to30/ 41 10/to30/
21 and over 29 30/to 80/ 35 | 14/ to 40/ 163 I .. | 4 6 1Employers—Males 5, females 2.

Hosiery-knitting.

1 11 £9,617

14 to 16 .. ! .. See 7 See | i17 to 20 .. I .. Table 6 Table
21andovcr 2 5 23 , 5 44 2 3

Employers—Males 2, females 4.
Ink-manufacturing.

21 and over | 3 | 20/to 57/6 | .. | .. | 4 | .. | 1 | .. |
Employer, 1.

5 £1,587

| 1 | £250

Lapidary-work.
14 to 16 .. 1 12/6 ...
17to 20.. 2 30/ 1 12/

•21 and over 3 40/ to 50/ .. | T. . \ 12 .. 4 ..
Employers, 5.

Laundry-work (European).

4 | £725

14 to 16 .. .. .. 10 | 5/to 15/
17 to 20 .. .. • • i 25 10/ to 20/
21 and over 9 30/to 50/ j 49 ' 10/to 30/ 117 .. 18 4

Employers —Males 6, females 18.
Laundry-work (Chinese).

21andoyer | 10 | 17/6 to 25/| .. | .. | 46 | .. | 29 | .. |
Employers, 36.

Leadlight and Glazing Working

22 £3,714

| 29 | £375

14 to 16 .. 3 7/6 to 15/ .. |
17 to 20.. 4 20/to 30/
21 and over 8 25/to 60/ .. | .. 26 .. 10

Employers, 11. Lime and Cement Manufacturing.
21 and over I 35 | 36/ to 80/ | . . | .. | 37 | .. | 2 | .. |

Employers, 2. Manure-mixing.
21 and over | 35 | SeeTable 5 | .. | .. | 35 | .. | 3 | 1 |

I

lo £1,114

| 3 | £4,841

| 4 | £3,862
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Number of Persons employed, and Weekly Wages. Number of Work-rooms employing

Age* Males Females Number of
Total whom are

j Number Indentured
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I I I 1

Males Females. °P *° 0 In Ml Um"8 Perrons tha" 30 Total
Persons. rerw™- Persons.

Total Wages
paid during

theYear

DUNEDIN (CITY)—continued.
Marine-ston s 1'ri■ |wring.

21 and over | 4 | 15/to40/ | .. | .. | 8 | .. | 2 | .. |
Employers, 4.

Mat and Rug Making.
17 to 2(1 .. 1 | 25/ | 3 I 15/to 20/ i | II

21 and over 4 | 40/to 45/ | 1 20/ 12 | ... 2 | ...
Employers, 3.

Meat Freezing and Preserving.
14 to 16 .. 5 | 15/to 17/6 1 11/ - I I17to 20 .. 12 | 12/6 to 30/ \ 4 10 to/ 20/ j

21 and over 66 ■ 42/to 100/ I 2 10/4 15/1 90 .. 1 2 1

| 2 | £50

2 | £535

4 £6,345
.Monumental Masonry.

14 to 16 .. | 1 | 10/ ...
17 to 20 .. 5 15/ to 35/ ; 1 7/6
21and over 11 50/to 70/ .. .. | . 26 .. 5 ..

Employers, 8.
Packing-case and Box Making.

5 £1,840

14 to 16 .. | 2 10/ 4 15/
17to 20 .. 2 I 20/
21 and over 1 I 42/ .. .. I 10 I 5
'• i Employers, 5.

Paint and Varnish Making.

5 | £41

14 to 16 .. 3 5/ to 6/ j ..
17tc20 .. 2 12/6 4 25/ ] ..
21 and over 5 45/to 65/ |. .. .. 14 .. 4

Employers, 4.
Pa)>er and Paper-bag Making (Paper-millers).

14 to 16 .. 1 Bet 1 I See
17 to 20.. 2 Table 2 j Table
21 and over 20 5 1 I 27 .. .. I 1 '

4 £501

I

I j £2,917
Paper and Pajier-bag Making (Paiier-bag Makers).

14 to 16 .. | .. .. | 4 | 8/ to 10/ I | |
17to 20 .. ! .. .. 8 I 10/ to 18/ | 13 | .. .. I 1

Employer, 1. Perambulator and Go-cart Making.
14 to 16 .. 1 10/ | ..
17 to 20.. .. .. 4 7/6 to 16/

21 and over 9 I 15/to 00/ 4 10/ to 20/ 19 .. .. 1
Employer, 1. Photography.

1 I £300

1 | £1,234

14 to 16 .. 2 5/4 6/ 4 6/ to 10/ |
17to 20 .. 1 10/ 0 10/to 17/6

21 and over 9 | 25/to 50/ 20 10/to 30/ ' 60 .. 21
Employers, 24.

Piano and Organ Repairing.

21 | £2,190

14 to 16 .. 3 | 5/to 15/ .... |
17to 20 .. 3 10/to 12/6
21 and over 15 40/to 70/ .. .. 24 .. 5

Employers, 3.
Picture-framing.

5 £2,164

14 to 16 .. 2 10/4 13/ 1 | 10/ I17 to 20.. 3 I 10/to 20/ .. y.
21 and over 4 ' 25/ to 50/ 1 20/ 21 .. 9

Employers, 10.
Plumbing and Gasfitting.

14 to 10 .. 29 See
17 to 20 .. 62 Table
21 and over 90 B .. .. 230 .. I 28 7

Employers, 49.
Portmanteau and Leather-bag Making.

9 £421

35 £14,721

14 to 16 .. 3 7/6 to 12/6 3 7/ to 12/6
17 to 20 .. 1 6/6 2 15/4 20/
21 and over 4 ! 41/to 60/ 2 I 20/ 19 2 1

Employers, 4.
Printing and Bookbinding, &o. (Bookbinders and Stationery-makers).

14 to 16 .. 10 I 6/ to 13/ 1 42 5/ to 14/
17 to 20.. j 11 10/to25/ I 29 7/6 to 18/
21 and over : 43 I 26/to 85/ I 31 11/to 27/6

3 I £855

Printing and Bookbinding. 4c. (Artists, Engravers, and Embossers).
14 to 16 .. | 2 | 10/ 4 12/6 | .. | .. | I21 and over | 17 | 60/to 140/ | .. •■ ' ■■ .. I .. .. |
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FACTORIES—continued.Table1—continued.

Number of Persons employed, and Weekly Wages. Numberof rorl ;-rooms emplloying

Ages
j " I tui Wagea

Males Females. |
__ , Number of paid during
Total whom are Up to „ . ,„ More the Yeari : — '. Rumber Indentured 8 i'.'.L,,,, than 30 Total.. , ,„,,,„ «, t ... , , ,,, employed. Appren- Persons. ' Persons.Number Weekly Wages. Number Weekly Wages. ' ' gj^

Mates. Females.

DUNEDIN (CITY—continued.

Printing and Bookbinding, 4c. (Compositors).
14 to 16 .. 9 See
17 1,,20 .. ! 14 Tablo

21 and over 70 5 .. ..
Printing and Bookbinding, 4c. (Linotype Engineers).

17 t,> 20 ..i 1 I 20/ .. | .. | |2landovor| 5 | 52/6 to 80/ | .. .. .. .. .. .. I
Printing and Bookbinding, 4o. (Linotype-operators).

21 and over | 29 | See Table 5 | ..*| .. | •• | •• I •• I •• I I ■• I '••
Printing and Bookbinding, 4c. (Lithographers).

14 to 16 ... 12 See I 1 I 10/ i
17to 20 .. 7 Table

21 and over 19 5
Printing and Bookbinding, &e. (Machinists).

14 to 16 ... 13 7/6 to 16/
17 to 20 .. j 20 10/to27/0 1 , 18/6

21 and over 37 30/to 70/
Printing and Bookbinding, 4c. (Publishing Hands).

14 to 16 .. 4 7/6 to 12/6
17 to 20 .. 5 14/ to 30/
21 and over 7 25/ to 120/

Printing and Bookbinding, &e. (Stereotypers).
17 to 20 .. ] 1 | 22/6 I .. .. |

21 and over j 7 I 47/6 to 80/ I .. | .. .-I .. | .. .. |
Printing and Bookbinding, 4o. (Factory Clerical Staff).

14 to 16 .. 4 7/6 to 15/ 1 12/6
17 to 20 .. 6 10/ to 35/

21 and over 15 25/to 120/ 3 90/to SO
Printing and Bookbinding, 4o. (General liands and Readers).

14 to 16 . . li 7/6 to 12/6 .... |
17to 20 .. i 8 12/6 to 22/6 1 10/

21 and over 20 42/to 80/ 3 20/ to 26/
Printing, Bookbinding, 4o. (Job Printers).

14 to 16 .. 7 7/ to 15/
17 to 20.. 2 18/64 25/

21 and over 10 35/to 70/ ..
Printing, Bookbinding, 4c. (Summary of all Branches i.

14 to 16.. 67 .. 44
17 to 20.. 75 | .. 31

21 and over 279 | .. 37 .. 553 | 16 7
Employers—Males 19. female 1.

Rabbit-packing

6 28 £53,583

17 to 20 . . 3 15/ to 40/ | .. |
21 and over 86 32/6 to 50/I .. | .. I 41 | .. 6 | ..

Employers, 2. Rope and 'Twine (faking.

6 tl,658

14to 16.. 7 12/to 15/
17 to 20 .. 10 18/ to 26/

21 and over 45 30/to 120/ .. .. 62 .. ! 2 I .. I 3 1)4,677

Saddlery and Harness Making.
14 to 16 .. 4 1 See
17 to 20 .. 9 Table

21 and over 41 5 .. .. I 68 .. 15 1
Employers, 14.

Sail, 'Tint, and Oilskin Mannfactnring.
14 to 16.. 3 7/6 to 10/6 2 I 5/
17to 20 .. 4 12/to 23/ 3 8/ to 14/

21 andover 2-2 17/6to50/ 8 | 15/to 25/ 50 .. 4
Employers, 8.

16 £4,093

£3,656

Sauee, Jam, and Condiment Making.

14 to 16.. 7 7/6 to 18/ 9 6/to 14/ |
17to 20.. 2 30/4 35/ 9 10/0.13/

21 and over 21 25/to 55/ 7 10/to 15/ 62 .. I 6 8
Employers, 7.

9 £2.3211
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FACTORIES—continued.
Table1—continued.

•r ol •ersons emplInyei and Weekly Wages. Number ol 'ork-rooms empl

Ages. Males. Females. Numberof |
Total whom are Up to Q , .. More

1 Number Indentured 8 p er>onT than30
Number Weekly Wages. Number Weekly Wages. emp,oyed' A IVrsons' ' Arsons.

Males. Females.
Total.

Total Wagua
paid during

the Vi u

DUNEDIN (CITY)—continued.
Si, usage-casing Preparing.

17 to20 .. I 1 | 20/ .. | |
21 and over | 6 | 39/ to 48/ ; .. .. 10 .. 2 |

Employere, 3.
Sawmilling.

14 to 16.. \25 See
17 to 20 .. 44 Table
21 and over 180 5 .. .. 266 | 2 4

Employers, 7.
Seed Cleaning and Packing.

4

2 [ £644

10 £26,858

17 to 20 ... 3 I 25/ .. .. |
21 and over 13 | 40/to 60/ | 1 18/ I 19 .. 8-1 ..

Employers, 2.
Sewing-machine Repairing.

14 to 16 .. | 1 | 10/ I ..21andover| 6 | 36/to 60/ I .. .. 12 .. 4
Employers, 5.

Ship Building and Repairing.
14to 16 .. 5 See I .. .. |
17to 20 .. 29 Table 1 6/
21andover 485 5 . | 6 20/to 30/ 526 .. .. 2 I

8 | £1,275

4 | £598

3 £31,446
Shirt and Underclothing Making and Plain Sowing.

14 to 16 .. 1 | 9/ 87 5/ to 12/d
17 to 20 .. .. .. 61 5/to 20/
21 and over 2 | 60/ 76 10/to 45/ 2.12 .. 28 3

Employers—Females 35.
Soap, Starch, and Candle Making.

14 to 16 .... .. 1 8/ |
17to 20 .. 8 8/ to 25/ 3 12/ to 20/
21and over 69 25/to 130/ 8 12/to22/6 91 .. 4 2 |

Employers, 2.

3

1

34 £5,655

7 | £8,105

Stone Quarrying and Crushing.
21andover 77 42/to 70/ .. | .. 82 ..3 5

Employers, 5.
Tailoring.

14 to 16 .. 13 | See 25 Bee I17to20 .. 27 Table 44 Tablb
21 and over 117 j 5 228 5 531 .. 62 18

Employers, 77.
Tanning, Currying, and Leather-dressing (sec also Fellmongering).

14 to 16 .. 7 9/ to 16/
17 to 20 .. 13 18/ to 40/
21 and over 73 35/to 40/ .. .. 90 .. 2 1

Employers, 6.
Tea Blending and Packing.

2

1

8 £5,865

72 £28,829

4 £8,635

14 to 16 .. 19 7/6 to 15/ 3 7/6 to 8/6
17 to 20 .. 9 10/ to 22/6
21 and over 9 30/to 52/6 2 10/4 20/ 58 i .. 11 2

Employers, 16.
Tinsmithing.

14 to 16 .. 10 | See ..>-.. I17to 20 .. 12 Table
21 and over 33 5 .. .. 62 .. 5 3

Employers, 7.
Toy-making. (New Faotory.)

17 to20 .. | 1 | 10/ .. | .. 2 | .. | 1 | .. |
Employer, 1.

Typewriter-repairing.
14 to 16 .. | 1 | 8/ | .. | .. | | |
21 and over 2 30/ 4 70/ \ .. .. I 4 .. 2 IEmployer, 1.

Umbrella-making.
14 to 16 .. .. .. 2 5/4 12/6
17 to 20 .. 1 17/6 1 10/
21 and over .. .. 1 20/ 0 | 4

Employers, 4.
Watch and Jewellery Manufacturing.

■• I

13 £1,845

8 £4,900

1 I ••

2 | £202

4 £183

14 to 16 .. 21 5/ to 12/6
17 to20 .. 31 8/ to 30/ 2 12/6 4 20/
21 and over 37 20/to 70/ 1 30/ 127 .. 35

Employers, 35.
35 £6,618
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FACTORIES—continued.Table1—continued.

'r u! •ersons emp! I, an. 'ages. >r ol 'or![-rooms empl ing

Ages. Males. Females. Total -t j : Number
Number Weekly Wages. Number Weekly Wages. en'P'"*'™1

females. Number of 'whom are Up to a ,„ „n More 'Indentured 8 ,""„„. than 30 Total.
Appren- Persons. 5™°™- Persons.

tiees.

Total Wages
paid during

the Year

DUNEDIN (CITY)—continued.
Wax-vesta Making.

14 to 16.. 4 8/to 14/ 14 7/to 24/
17 to 20 .. 3 25/ to 27/0 25 8/ to 29/
21 and over 3 80/ to 80/ 23 10/to 40/ 72 1 1 12.7 11

Waterproof-clothing Manufacturing.
14 to 16 .. .. .. 1 11/6 | |
17to 20.. .. .. 3 14/6 to 22/0
21 and over : 42/6 4 45/ 5 21/to 22/6 12 .. 2

Employer, 1.
2 £037

Wire-working and Mattress-making.
14 to 16 .. 5 10/ to 15/ .. |
17to 20.. 5 18/to 35/
21 and over 7 35/to 60/ .. .. 22 .. 3 I

Employers, 5.
4 ' £1.153

Wool and Hemp Pressing.
21 and over | 15 | 34/ to 80/ | .. | .. | 15 | .. | 2 | .. | I 2 | E1.878

Woollen-milling (Carding, Combing, Roving, and Spinning).
14to 16.. I 10/
17 to 20 .. 9 12/ to 30/

21 and over 31 20/to 80/
Woollen-milling (Warping. Winding, and Heeling).

14 to 16 .... .. I .1 | 22/ | |
17 to 20 .. 3 21/6 to 25/

21 and over 3 12/to 56/ 6 | 22/ to 30/ |
Woollen-milling (Weaving. Tuning, Designing, and Heddlc-knitt:ng).

14 to 16 .. .. .. 3 7/
17 to 20.. .. .. 1 13/

21 and over 5 35/ to 90/ 45 30/ to 32/6
Woollen-milling (Milling. Darning. Picking, and Finishing).

14 to 16 .. .. .. | 7 7/ to 8/
17 to 20 .. .. .. 7 13/to 16/

21 and over 9 36/to 60/ | 13 11/ to 30/
Woollen-milling (Yarn Scouring and Folding).

17 to 20 .. I .. | .. | 1 | 25/ I | |
21 and over 14 | 35/to 100/ | 6 | 13/ to 25/ I .. .. I

Woollen-milling (Twisting).
14 to 16.. .. 1 | 7/ |
17to 20 .. 1 30/ 2 16/4 19/

21 and over 2 50/ * 80/ 4 16/to 17/
Woollen-milling (Hosiery Hands).

14 to 16.. .. 22 7/to 20/ i
17to20.. .. .. 24 7/to 25/

21 and oven 16 42/to 140/ 171 20/to 30/
Woolhwi-milling (Dyeing Hands).

14 to 16 .. 1 10/
17 to 20 .. 1 20/

21 and over 8 39/ to 90/
Woollen-milling (Wool-scourers an,I Dryers).

14 to 16 .. 1 12/6 ....
17 to 20 .. 1 22/6
21 and over 9 40/to 80/ .. .. .. I

Woollen-milling (Wool-olassers and Wool-sorters).
17 to 20 .. I 2 10/4 17/6 I .. i ".. I I
21 and over! 7 12/6 to 60/ | .. .. [ .. .. I .. ..I

Woollen-milling (Carpenters, Engineers, and Labourers).
17 to 20 .. II 42/ I • • | • • I21 and over i 20 I 33/to 80/ I .. .. .. I .. |

Woollen-milling (Summary of all Branohes),
14 to 16.. 3 .. :!4
17 to 20 ..15 .. 38

21 and over 124 .. 245 .. 459 1 1 £39.244
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FACTORIES—continued.Table1—continued.

40

Trade.

Persons employed

I .
Male Pern

Numl
a.>.
Oa Upto
6 Eifght
w p

ber of Worl

I Nine to
Thirty

IVls ins.

rooms empl

More than
Thirty
Persons.

loying

I
Total

Wages
paid

during
YearMale Total.

I
NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT (EXCL fDING AtDCKLA1 id city;r

Aerated-water and cordial manufacturing .. | 51 .. 20 .-1
Bacon-curing .. .. .. .. 10 .. I 3
Blacksmithing and coachbuilding .. 866 .. 182 162
Boatbuilding and shipwrighting; .. .. Ill .. 12 7
Boot making and repairing .. .. 62 8 II 38
Bread and small-goods manufacturing .. 199 i3 130 122
Brewing and malting .. .. .. '26 I>1 3 5
Brick, tile, and pottery making .. .. 51 .. 11 9
Butchers'small-goods manufacturing .. 42 .. 34 30
Butter and cheese manufacturing and cream- 230 .. 26 13S

separating
Cabinetmaking and upholstering .. .. 98 2 34 27
Cardboard-box manufacturing .. .. 1 7 .. !1
Carpentering, joinery, and sash and d 159 .. 39 24

making
Chaff-cutting, grain and seed cleaning .. 15 .. 0 4
Clothing-manufacturing.. .. .. I 6 36 I
ConcretoMock manufacturing .. .. 3 .. 1 1
Coopering .. .. .. .. 7 .. .. 2
Cycle and motoi engineering .. .. 15 .. 14 11
Dentistry .. .. .. .. 12 6 12 11
Dress and millinery making .. .. .. 239 99 94
Engineering .. .. .. .. 250 .. 16 7
Fellmongering, wool-scouring, and tanning 154 .. 5 4
Firewood-cutting .. .. 5 .. 7 5
Fish canning and preserving .. .. 39 .. !l 9
Flax-milling and rope-making .. .. 927 12 132 51
Flour-milling .. .. .. .. 1 .. .. 1
Gas-manufacturing .. .. .. 41 .. .. 5
Jam-making and fruit-preserving .. .. 3 2 2
Kauri-gum sorting and packing .. .. 31 .. 12 18
Laundry-work (European) .. .. 7 52 26 18
Laundry-work (Chinese) .. .. .. .. 4 1
Lime and cement manufacturing .. 46 .. 1
Manure-manufacturing .. .. 65 .. 8 9
Meat slaughtering and freezing .. .. 319 .. .. 3
Paint and varnish manufacturing .. 2 .. 1 1
Photography .. .. .. .. 2 8 8 7
Picture-framing .. .. 1 .. 1 1
Plumbing and tinsmithing .. .. 120 .. 42 26
Printing and publishing .. .. 169 59 12 28
Pumice-insulating manufacturing .. 18
Saddle and harness manufacturing .. 86 .. 58 56
Sail and tent manufacturing .. .. 3 5 2 2
Sauce and condiment manufacturing .... 1 1 1
Sausage-casing preparing .. .. 20 .. 1
Sawmilling .. .. .. .. 1,225 .. 58 22
Soap, oil, starch, and soda-crystals manufac- 89 10 3 1

taring
Stone-crushing.. .. .. .. 20 2 1Tailoring .. .. .. .. 120 177 92 73
Watch and jewellery making and repairing 12 7 7
Wine-making .. .. .. .. .. 3 1Wool-mat manufacturing .. .. 2 3 1 1Woollen-milling .. .. 25 33

2
1

4
1
1
1
1
2

1

1

23
4

168
9

39
123

6
11
80

189

£
4,781
1.532

23,810
3,463
5.012

19,128
2,248
3,415
3,219

20,660
5

"a 1

32
I

28

8,626
200

12,850

6
2
1

1
60
2

1

2

"e
8
1

1
39

1

I

2
2

1
3

ii
1

4
1
1

2
11
11

100
11
7
5

10
111

1
7
2

18
19

1
2

io
6
1
7
1

32
36

1
56

2
1
1

72
3

1.605
1.019

156
505
839

1,066
5,670

19,464
12,153

253
2,127

48,823
30

5,254
(li-i-upiers.

2,948
1,662

4,953
5.004

30,156

458
140

9,074
17,1-12
1,030
6,737

635
12

1,465
122,244

3,696

2
11

1

3
84
•7

1
1
1

1,378
18,371

939

106
4,251

TARANAKI INDUSTRIAL DISTRICT
Aerated-water and cordial-manufacturing.. 21 „ 10 12
Bacon-curing .. .. .. .. 16 .. 1 3
Blacksmithing and coachbuilding .. 170 .. 78 65
Bootmaking and repairing .. .. 37 9 21 19
Bread and pastry baking 80 .. 41 45
Brewing and malting .. .. 10 .. 1 2
Brick and tile making .. .. .. 35 .. 111 8
Butchers' small goods manufacturing 41 1 29 29
Butter and cheese making and cream-sepa- 366 .. 7 131

rating
Butter-box making .. .. .. I 39 1 1
Cabinetmaking and upholstering .. .. I 59 28 22
Carpentering and joiners -work, and sash and 96 .. 15 10

door making
Coopering .. .. .. 6 .. .. 2
Cycle-engine,-ring .. .. .. 17 .. 10 10
Dentistry .. .. .. 10 .. 9 7
Dress and millinery making .. .. 89 35 33
Dyeing and cleaning .. .. .. 1 1 1
Electric lighting and power-generating .. 14 .. .. 4
Engineering (general) .. .. .. II .. 7 3
Fellmongering, tanning, and boiling down .. 28 8 6
Firewood-cutting .. 6 .. 3 6

2
1

6

"«
1

12
3

67
20
45
2
8

29
137

2
22
15

1,922
1,585

14,089
3,468
7,821
1,303
3,074
4,007

35,254

2,017
4,517

10,068

"2

"2
1

2
10
7

35

4
5
7
6

461
1,095
1,140
2,579

46
1,866
2,247
2,631
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FACTORIES—continued.
Table1—continued.

6—H. 11.

41

Tnufc.

Personseinployed. ■ Number of Workrooms employing1 ! ■oo. Up to Nine to More than
Female. S Eight Thirty Thirty Total." Persons, j Persons. Persons.

Total
Wages
paid

during
Year.

TARANAKI INDUS'rRIAL DISTRtfCT—c inued.
Flax-milling .. .. .. .. 24Flour-milling .. .. .. .. 2
Gas-manufacturing .. .. .. 28
Hair-working .. .. .. .. 2Laundry-work (European)
Laundry-work (Chinese) .. .. 1Meat freezing and preserving .. .. J13
Monumental masonry .. .. .. 3Paint-manufacturing .. .. .. 1Photography .. .. .. .. 1
Plumbing and tinsmithing .. 66
Printing and bookbimling .. .. 80
Saddlery and harness making .. .. 44
Sails, tents, and oilskin manufacturing .. 4
Sawmilling .. .. .. ..• 179
Seed-cleaning and grain-crushing.. .. 17Tailoring .. .. .. .. 35
Umbrella-manufacturing
Watch and jewellery making and repairing 6

1
2

1 '.'.
8 4

1 8
2

1
1

3 3
17

21 12
22

2 2
19

76 50
1 I

4

2
1
1

4
8
I
I
I
3

17
10
24
2

21
7

:i4
1
4

I
"I

I

"2
4

I

3
1
2
I
4

!
1
1

3
19
14
24

2
26

7
34

I
4

£
1.381

195
3,248

160
269

IK
10,505

114
67

134
5,487
0.076
2.007

600
16,417

1,011
7.162

39
441

4 I

..
WELLINGTON INDUSTRIAL DIST'RICT (EXCLlODING TOLLING3TON 1 PY).

Aerated-water and cordial manufacturing .. 81
Agricultural-implement manufacturing .. 92
Bacon-curing .. .. .. .. 34
Basket and wiekerware manufacturing .. 14
Beehive-making and honey-packing .. 1
Boatbuilding and shipwrighting .. S
Blacksmithing and coachbuilding .. 609
Blind and chair making (see also ooo|iering) 6
|{oot and shoe making and repairing .. 102
Boxmaking (butter and soap) .. .. 14
Bread and small-goods making .. .. 283
Brewing, malting, bottling, &c. . . .. 89
Brick, tile, and drainpipe making .. 119
Brushware-manufaotunng .. .. 2
Butchers small-goods manufacturing .. 1 106
Butter and cheese making, and oream-sepa- 384

rating
Cabinetmaking and upholstering .. .. 286
Carpentering, joinery, sash and door making 482
Coffee and spice grinding .. .. 5
1 'onpering and boxmaking .. .. 19
Cycle and motormanufacturingandrepairing 138
Dentistry .. .. .. .. 37
Dress and millinery making
Dried-milk manufacturing .. .. 7
Dyeing and cleaning .. .. .. 1
Embroidery and regalia making .. . . 8
Engineering (general) .. .. .. 217
Engraving .. .. .. 2Fellmongering, tanning, and wool-scouring.. ! 118
Firewood-cutting and grain-crushing .. 28
Fish-curing .. .. .. .. 3
Flax-milling .. .. .. 1029
Flour-milling .. .. .. 21
Fruit and vegetable preserving .. .. 36
Gas-manufacturing .. .. .. 111
Gun- and lock-smithing.. .. 3
Hair-working .. .. 1
Hat and cap making .. .. 1
Hosiery-knitting
Iron-fencing manufacturing .. .. 12
Laundry-work (Kuropean) .. .. 11
Laundry-work (Chinese) .. 11
Lime-burning .. .. .. .. 16
Manure-manufacturing .. .. .. I 11
Meat freezing and preserving .. .. I 587
Monumental masonry .. .. .. 11
Paint and varnish manufacturing .. 17
Photography .. .. .. .. 11
Picture-framing .. .. .. 4
Plumbing and tinsmithi ig .. .. 267
Printing, bookbinding,'and stationery manu- 314

facturing
Rope and twine manufacturing .. 15
Sail, tent, and canvas-goods manufacturing 7
Saddle and harness manufacturing .. 166
Sauce, 1 lickles, and vinegar making .. 13
Sausage-casing preparing .. .. 27

6 32
6
4
s

1 I
2

239
2

8 79
4

30 161
3 12

24
1 1

85
3 31

30
3
4
8
1
1

212
2

73
4

150
14
17

1
72

168

1
3
I

"l
16

"•2

1
31

,
5
8

1
2

22S
2

75
4

153
18
22

1
72

174

7,237
9.38S
2.S0S

959
21

1,002
51,013

527
8.532

005
27,629
10,070
12,23s

276
10,768

37.228

2
4
6

1

"e
9 76

109
1
4

51
22 36

605 104

i 6
1

25 !
2 ,.. 15

16
2

45
9

40

'.'. 1
1

3 1
3

2
73 9
..36

2

•20 .!
5

14
18 17

7
87

68 27

57
77

4
3

62
30

139
1

5

16
2

12
20

2
2
8

"e
2
1
2
1

'24
26

3
3

5
10
15
li

ill
20

la
14

1

13

1
3

3

'(32

4

I

3

3

1

2

1
1

70
92

4
4

62
30
160

1
5
1

22
2

16
20
2

66
8

1
10
2
1
2
1
1

26
20

3
3
ii
5

10
15
6

70
47

27.443
47,859

382
1,360
8,847
3,448

24,782
252

66
257

21.237
23

9,365
2,385

132
78.870
2.737
2.973
14.768

39S

182
153
435

2,675
372

1.472
889

54,849
938

1.271
2,143

7
22,108
39.205

1
2..
1 "5

21
6 1
5 3
2 80
ll 5

2

3
81

2
1

1

3
1
1

3
84
3
2

1,35s
501

13,588
s73

2.327
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FACTORIES—continued.Table1—continued.

'ersons empltoy, ii4-
'orl >ms empl

Tr*de- i Up to Nine to M
Male Female. | = Eight Thirty

■U DuNone Vunrine
Male Female. !. Up to Nine to Mi

S Eight Thirtys Persons. ' Persons. 1
Cor

TI
Da

re i it• ii
:hirty 1
annna I

>re than
Chlrty Total.
'ersons.

paid
Total. *g5F

Total
Wages
paid

during
Year.M Persons. , Persons. ersons.

WELLINGTON INDUSTRIAL DISTRICT. Ac—continuedi.
Sawmilling .. .. .. .. 1,170 .. 122 86 47
Seed-dressing .. .. .. .. 16 .. .. ti
Sewing-machine and small-tool repairing .. 3 .. 2 3
Sheep-dip manufacturing .. .. 1 .. 2 1
Soap and starch manufacturing .. .. 24 3 3 2 1
Tailoring .. ... .. .. 288 293 129 101 21
Umbrella-making .. .. .. 2 8 3 1 1
Watch and jewellery making and repairing 03 .. .'14 31
Waterproof-clothing manufacturing .. 6 12 3 3 1
Wine-making .. .. .. .. 9 I 2 :l
Wool and hemp pressing .. .. 38 .. .. 10
Woollen-milling .. .. .. 20 20

2

i

£
134 98.770

6 1,050
3 225
1 125

3 3,148
122 47,497

2 600
31 5,074

4 1,088
3 1S4

10 1,797
1 2.270

£
98.77'

1,05'

MARLBOROUGH INDUSTRIAL DISTRICT.
Aerated-water and cordial manufacturing .. S .. 3 :l 3
Blacksmithing and coachbuilding .. 34 .. 25 | 22
Boatbuilding and ship-repairing .. .. 4 .. 2 1
Boo: making and repairing .. .. 3 .. 2 2
Bread and small-goods manufacturing .. 15 .. 10 10
Brewing and malting, &o. .. .. 14 .. 2 .'!
Biiok and tile making .. .. .. 10 .. 4 3
Butchers'small-goods manufacturing .. 2 .. 3 2
Butter and cheese manufacturing 10 .. .. .",
Cabinetmaking and upholstering .. .. 12 .. 4 4
Carpentering and joinery-work .. .. 37 .. 11 6 2
Cycle-engineering .. .. .. 6 .. 3 3
Dressmaking and millinery .. .. .. 4S 10 17
Engineering (general) .. .. .. 10 .. 4 4
Fellmongering and wool-scouring .. 3 .. I 1
Fencing-manufacturing (iron and wire) .. ' 6 .. I 3
Firewood-cutting and corn-crushing 4 .. 3 2
Fish ouring and oanning .. .. I 5 .. .. 1
Flax-milling .. .. .. .. I 153 10 3 9
Flour-milling .. .. .. .. I 6 .. 3 3
Gas-manufacturing .. .. .. 3 .. .. 1Laundry-work (Chinese) .. .. j .. .. 2 IMeat freezing and preserving .. .. I 64 ..
Plumbing and tinsmithing .. ..I 18 .. 7 5
Printing and bookbinding .. 25 I 4 1
Saddlery and harness making .. ii .. 4 3
Sail, tent, and oanvas-goods making .. 2 .. 1 1
Sausage-casing manufacturing .. 3 .. 1 I
Sawmilling .. .. .. 90 .. 17 7 4 j
Tailoring .. .. .. 14 15 7 5 1
Watch and jewellery making and repairing | 4 ' I .'1 3
Wool and hemp pressing .. .. 9 j .. .. 2

1

::

3 884
22 2,608

1 506
2 52

10 1,176
3 1,482
3 583
2 130
5 1.041
4 873
5 4,223
3 239

17 1,732
4 648

1 200
3 119
2 359
1 650

12 10.127
3 797
1 438
1 Employers.
1 3,803

1.474
5 2,712
3 498
1 136
1 260

11 8,218
6 1,568
3 424
2 987

NELSON INDUSTRIAL DISTRICT.
Aerated-water and cordial manufacturing .. 10 j 2 3
Bacon-curing .. .. .. .. 7 .. 2 3
Bark-milling .. .. .. .. .. .. 3 1
Biscuit and confectionery manufacturing .. 34 25
Blacksmithing and coachbuilding .. 62 .. 41 33 1
Boot making and repairing .. .. II 3 8 10
Boxmaking (butter and fruit) .. .. .. .. 1 1
Bread and small-goods manufacturing .. 43 .. 27 26
Brewing, malting, &o. .. .. .. 19 .. 4 I 6
Brick and tile manufacturing .. .. 16 8 5 1
Butchers' small-goods manufacturing .. 3 .. 2 2
Butter and cheese manufacturing .. 16 .. .. 10
Cabinetmaking and upholstering .. .. 35 .. 10 8 2
Carpentering, joinery, and sash and door 103 ..26 17 2

manufacturing
Cycle-engineering .. .. .. 9 .. 5 5
Dentistry .. .. .. 8 5 6 5
Dress and millinery making .. .. .. 92 15 19 3
Dyeing and cleaning .. .. .. 1 .. I 1
Engineering and shipwrighting .. .. 46 .. 7 5
Fellmongering, tanning, so, .. .. in .. 4 :{
Firewood-cutting and corn-crushing li .. 5 5
Fish preserving and canning .. .. :i .. 1 2
Flax-nulling .. .. .. .. 71 .. 20 6 3
Flour-milling .. .. .. .. 8 .. I 4 ..
Fruit-preserving and jam-making .. 62 20 1 1
Gas-manufacturing .. .. .. 9 .. .. 1
Hosiery-manufacturing .. .. .. .. 2 1 1
Laundry-work (European) .. .. .. 1 I 1
Laundry-work (Chinese) .. .. .. .. 4 2 ..
Lime-burning .. .. .. .. 2 .. 1 1
Manure-manufacturing .. .. .. 2 .. 1 1
Monumental masonry .. .. .. 4 .. 2 2
Patent-leather manufacturing .. .. I .. 2 1
Photography .. .. .. .. | 2 . ; 3 2 2 ..

i

i

i

i

3 977
3 307
1 Employers.
I 4,500

34 3,846
10 1,126

1 Fmployer.
20 3,628

6 2.205
6 1.709
2

10 1.491
10 2.541
20 12.471

5 906
5 1.122

22 3. OSS
1 32
6 5,241
3 1,287
5 550
2 192
9 1.(94
4 SCO
3 3,665
1 1,449
I 125
1 15
2
1 1411
I
2 300
1 66
2 427
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Trade.
Male.

Persons einployed.

—
Numberof Workroomsemploying

Up to Nine to More than
Eight Thirty Thirty Total,

"ersons. Persons. Persons.

Total
Wages
paid

during
Year.Male. Female.

NELSON INDUST:RIAL DISTRICT—continued.

Picture-framing .. .. .. 2
Plumbing and tinsmithing .. .. 29
Printing and bookbinding .. .. 38
Saddlery and harness making .. 9
Sail, tent, and canvas-goods making .. 2
Sawmilling .. .. .. .. 188
Shirt-manufacturing
Stone quarrying and dressing .. .. 14
Tailoring .. .. .. .. 34
Umbrella-making
Vinegar and shot manufacturing .. .. 3
Watch and jewellery making and repairing 13
Wool, grain, and hop pressing .. .. 5

..2 2

..11 8 1
11 5 8 1

5 5
..I 2 ..

51 36 8
2 2 1

3
30 17 10 3
2 1 1 ..
..1 1 ..
..7 7 ..
..3 3 ..

I 2
9
9
5
2

44
2
3

13
1
1

7
3

£
150

2,796
4,958

894
343

13,936

497
4.310

130
258

i,eo7
4411

WESTLAND IN DUSTRIAL DISTRICT.
12

20
10
42

8
3
6
8
10
7
1

11
2

37
1

8
1
3

13
3

1
3
3,
1
1
2
5
1
9

10
4

£
1

21
li

2,753
10,398

756
5,899
8,366
3.235

613
894

2.885
8,962

156
1,357

104
2.084

12
16.740

600
337

6,000
2.359

78

Aerated-water and cordial manufacturing .. 24
Blacksmithing and coachbuilding .. 82
Boot making ami repairing .. ■• 11
Bread and small-goods manufacturing .. 70
Brewing and malting .. .. .. 29
Brick and tile manufacturing .. .. 27
Butchers' small-goods manufacturing .. , 8
Butter and cheese manufacturing .. \ 10
Cabinetmaking and upholstering .. 33
Carpentering, joinery, sash and door making 44
Coffee and spice grinding .. I
Cycle-engineering .. .. .. 19
Dentistry .. .. .. .. 1
Dressmaking and millinery
Drugs and ohemicals manufacturing .. 1
Engineering (general) .. .. .. 151
Fellmongering, wool-scouring, tanning, &e. 8
Fish preserving and canning .. .. 12
Flax-milling and rojie-making .. 103
Gas-manufacturing .. .. .. 16
Grain-crushing .. .. .. 2
Hair-working .. .. .. 3
Laundry-work (Euni)>ean) .. 4
Laundry-work (Chinese) .. ..
Lime-burning .. ..
Meat-preserving .. .. •• 5
Monumental masonry .. .. 1
Photography .. .. .. .. 2
Picture-framing
Plumbing and tinsmithing .. .. 26
Printing and publishing.. .. .. 47
Saddle and harness manufacturing .. 6
Sail and tent manufacturing .. .. 2
Sawmilling .. .. .. +06
Stone quarrying and crushing .. 1
Tailoring .. .. .. • • 44
Watch and jewellery making and repairing 8

2 12 12
21 18 2
10 10

4 43 42
..6 8 ..
..412
..8 6
..I 3 ..
5 13 8 2
..II 6 1

Fel!

12 11
2 2 2

80 31 34 3
11 1 ..

o 2 5
1

2 1 3 ..
20 5 8

3
..1 1 ..

3 3
4 3

..9 7 ..

..1 1 ..
1

..3 2 ..
8 5 5 ..
II 1 ..

10 9
37 4 6
..4 4 ..
11 1 .... 96
..1 1 ..

102 28 12 0.. ' 8 0

1

156
Km |,lovers.

30
400

38
474

52
1,753
8,342

587
120

03.911
38

8.390
806

CANTERBURY INDUSTRIAL D1STIHOT (EXCLUDING CHRISTC URCH riv).
1.910
2.818

Em | loyers
227
280

25,471
5,040

13.264
1,752
7.521
4,992
7,459

Aerated-water and cordial manufacturing .. 28
Agricultural-implement manufacturing .. 22
Bacon-curing
Bagmaking (frozen meal) .. . y, IBasket and wiokerware manufacturing .. 5
Blacksmithing and coachbuilding .. 327
Boot making and repairing .. .. 56
Bread and small-goods manufacturing .. 136
Brewing and malting
Brick, tile, and pipe manufacturing .. 92
Butchers' small-goods manufacturing .. 59
Butter and cheese making and oream-sepa- 85

rating
Cabinetmaking and upholstering .. .. 60
Carpentering, joinery, sash and door making 205
Coopering .. .. .. .. 3
Cycle and motor engineering .. .. 04
Dentistry .. .. .. • • 18
Dressmaking and millinery
Engineering .. .. .. ... 90
Fellmongering, wool-scouring, tanning, 4c. 252
Firewood-cutting .. .. • • 2
Fish ouring and preserving
Flax-milling and rope-making .. .. 178
Flour and oatmeal milling .. .. 86
Gas-manufacturing .. • • 44
Hosiery-manufacturing
Laundry-work (Euro[iean)
Laundry-work (Chinese) .. .. 3

16 18
..171

2 1
5 1 1 ..

2 2'.'. 171 157 8
9 34 32 1
5 74 73

2-2 1
2 16 0 4

41 30
2 8 51 1

18
8
1
1
2

165
33
73
3
13
30
52

21 17 2
82 61 3

..1 1 ..
36 33

6 II 11
330 47 62 10

11 11 4
..19 12 6
..2 2

1
14

..20 13 4.... 4 2
2 1 1 ..

16 10 8 1
..3 3 ..

1
3

19
64

1
33
11

73
15
21

2
1

Hi
17
6

1
9
3

4,606
16,894

300
4,387
1,267

12,063
8,740

17,748
230

14,258
10.163
3,003

13
565
124
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Persons employed. ■ Number of Woi
©

i ** iTr*de- o, Up to I Nine to
Male I Female. E Eight Thirtya Persons. Persons.

Trade.

Number of Workroomsemploying

More than
Thirty Total.
Persons.

Total
Wages
paid

during
Year.

CANTERBURY INDUSTRIAL DISTRICT, &c—conlinitilCT, &0.—continu

Lime-burning .. .. .. ..I 6 1.. 2 1
Meat-freezing (general) .. .. .. 465
Monumental masonry .. .. .. 5 .. 2 2
Paint-manufacturing .. .. .. 7 ..
Perambulator-making .. .. .. 1 .. IPhotography .. .. .. .. 1 7 5 5
Picture-framing .. .. .. 8 .. 4 6
Plumbing and tinsmithing ..- .. 74 .. 30 24
Printing and bookbinding (printing) .. 7S 10 0 13 4„ „ (bookbinding) "5 3 .. 1
Saddle and harness manufacturing .. 68 .. 37 40
Sail, tent, and horse-cover making .. 5 2 5 4
Sausage-casing manufacturing .. .. I 46 1
Sawmilling 106 .. 27 21 2
Scil cleaning and grain-orushing ..20
Shirt and undeiolothing making and plain 11 11

sing
Tailoring .. .. .. .. 99 165 57 14 9
Watch and jewellery making and repairing 26 .. 14 II
Wool, grain, and hemp pressing .. .. 20 .... 4 I
Woollen-milling .. .. .. 76 60

1 j

2
1
I
5
6

24
13 4

1
40

4

3
1

3
2
1
1

5
5

24
17

1
40

4
3

23
11
11

£
566

40,244
317
467

i501
333

5,659
8,704

494
6,731

766
3.299
8,189
2.403

291

3
21 2

I

14 9
14
4 I

1 54
14
5
2

17,323
1,855
2,'843

11,9242

OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT (EXCLUDINGI (EXCLUDING duned: CITY))•
Aerated-wator and cordial manufacturing .. 41 1 15 14 2
Agricultural-implement manufacturing .. 53 .. 4 3
Bacon-curing .. .. .. .. 16 .. 13 I o
Basket and wioker working .. 0 ..
Blacksmithing and coachbuilding . . 373 . . 203 181 5
Blind-manufacturing .. .. I I
Boot making and repairing .. 92 13 43 30
Bread and small-goods making .. 206 14 133 126
Brewing, malting, &c. .. .. .. 32 6 o 1
Brick, tile, pipe, and pottery making 119 2 26 11 ti
Butchers' small-goods manufacturing .. 39 36
Butter and cheese making .. .. 135 16 68 2
Condensed-milk manufacturing .. 17 19
Cabinetmaking and upholstering.. .. 63 1 13 13
Carpentering, joinery, sash and door making 204 56 48 1
Coffee and spice manufacturing .. .. 4 ..
Coopering .. .. .. •• •• 3
Cycle and motor engineering .. .. 66 .. 26
Dentistry .. .. .. .. 25 9 12 11
Dress and millinery making .. .. 468 67 81 12
Engineering (general) .. .. .. 169 ..18 9 4
Fellmongering, wool-soouring, &o. 97 .. 13 6 4
Firewood-cutting .. .. .. 6 .. 7
Fish-preserving .. .. .. | 4 .. 2
Flax-dressing and twinc-nianufacturing .. 637 .. 93 22 46
Flour and oatmeal milling .. 122 22 '" *Fruit-preserving and jam-making 6 15 1 1
Gas-manufacturing .. .. .. 21 .. .. 2 1
Cun- and lock-smithing.. .. ..I 4
Hosiery-manufacturing .. .. .. 8 62 1
Laundry-work (European; .. .. 4 17 1 7
Laundry-work (Chinese) .. .. 8 8
Lime-manufacturing .. .. .. 44 5
Manure-manufacturing .. .. 14 .. 2
Meat freezing and preserving .. 286 .. .. 6
Monumental masonry .. .. .. 9 .. 5
Paint-manufacturing .. .. .. 5 .. 1
Paper- milling, bag and cardboard-box mak- 39 13 1 1

ing
Patent-medicine manufacturing .. .. - 4
Photography .. .. .. .. 3 U 10 8
Picture-frame making .. .. .. 1 .. 1 1
Plumbing and tinsmithing .. 92 .. 32 27
Printing, bookbinding, &c. .. 162 20 48 28 7
Rabbit-preserving .. .. ■. 11
Rope and twine working 10 2
Saddle and harness making .. 45 1 30 31
Sail, tent, and h irse-oover making 10 2 6
Sausage-casing manufacturing .. .. 27
Sawmilling 544 .. 78 49 22
Seed-cleaning and grain-orushing.. .. 19 .. 10 11
Sheep-dip manufacturing .. • ■ 1
Shirt and underclothing making .. 19.. 3 1
Soap and candle making
Stone-orushing and quarrying .. 4 ..
Tailoring 158 212 68 44 14
Tanning, currying, &o. .. .. 10 .. 1 2
Watch and jewellery making and repairing 30 19 17
Woollen-milling .. .. .. 177 237 .. .. 1

14 2
4 3

IO
2

181 6
I

30 1
125 1

5 1
11 0

36
68 2

13 1
48 1

I
3

27
11

81 12
9 4
6 4
5
2

22 46
18 4

1 1
2 1
I
1
7
8
3
2

5
3
2
1

1

1
1

1
2

16
7

10
2

186
1

38
L26

i,

17
36
70

1
14
50

1
3

27
11
94
16
M>

5
2

68 I
22

2 i
3

1
2
7
8

I
8
3
2
2

3,075
5,778
1,091

211
28,666

20
8,863

'19,729
3.220

10,604
5,256

10,785
4,800
8,177

16.564
436
107

4,003
2,846

16,022
15,413
7.957

74
418

34.099
13.106. 108
3,053

258
3,617

659
208

4,004
2,562

24,191
968
490

4,512

• •

1

1

3

1

2
8
1

27 1
28 7

5
2

31
7
1 1

49 22
11

1
3 1
1
1

44 14
2 I ..

17
1

2
8
1

28
35

6
2

31

71
II

59
2

17
4

239
747

60
7,108

20,234
398
882

4,035
786

1,630
58,990
2,790

152
406

343
25,000

1,112
1,842

28,998

1

3

For rates of wagee, see Auckland City, Wellington Cit
•ates specified are generally the rates for the district.

', Chrii ihurch City, and Dunedi City, in which the
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T„._ Numberof1""eB- Workrooms.

Food Trades.
Aerated-water and cordial manufacturing .. .. 174
Bacon and ham curing .. .. .. •■ 51
Baking-powder manufacturing .. .. .. 4
Biscuits and confectionery manufacturing .. .. 46
Bread and small-goods manufacturing .. .. 877
Brewing, malting, and bottling .. .. .. 101
Butchers' small-goods manufacturing .. .. 387
Butter, cheese, and preserved-milk manufacturing .. 643 t
Coffee and spice grinding .. .. .. 22
Fish curing, preserving, and canning .. .. 48
Flour and oatmeal milling .. .. .. .. 72
Fruit-preserving and jam-making .. .. .. 14
Meat-freezing, &c... . . .. 46
Pickles, sauces, and condiment manufacturing .. 30
Rabbit preserving and packing .. .. 11
Sausage-casings preparing .. .. .. .. 18
Sugar-refining .. .. .. 1
Tea blending and packing .. .. .. .. 42
Vinegar-making .. .. .. .. .. 1
Wine and apple-cider making .. .. 9

Number (
inch

Male.

718
231

20
600

2,552
905
994

1,540
81

177
479
143

3,109
194
58

241
246
196

4
30

Number
incl

of Persons Employed,
luding Occupiers.
of Persons Em]
luding Occuplei

Female.

14

7
469

66
10
2

35
11
2
2

118
31

158

31

1

iployed,
irs.

Total

732
231

27
1,069
2,617

915
996

1,581
92

179
481
261

3,140
352

58
241
246
227

4
31

Total Wages
paid during

Year.

£
49.894
17,370
1,566

65,303
159.113
90.417
54.481

138,947
5,585

10.262
47,444
9,230

288,215
17.045
2.056

18,611
29.853
8.828

258
1,222

Clothing Trades.
Corset and belt making .. .. .. .. 3
Dress and millinery making .. .. .. 1.097
Embroidery and regalia making .. .. .. 1
Fur-goods manufacturing .. .. .. •. 1
Hat and cap making .. .. .. 26
Hosiery-knitting .. .. .. .. .. 17
Necktie-manufacturing
Ready-made clothing manufacturing .. 31
Shirt and underclothing manufacturing .. .. 122
Tailoring .. .. .. • • • • 707
Umbrella-making .. .. .. .. .. 14
Waterproof-clothing manufacturing .. .. .. 14
Woollen-milling .. .. .. .. • • 11

"22
1
0

99
27

1
366

75
2,482

32
43

658

11
6,160

8
3

207
166

6
1,584
1,093

2,472
41

117
966

14
6,182

'.1
9

306
193

7
1,950
1,168
1,954
.73
160

1,624

326
181.180

257
452

17,851
8.359

47
101,132
35,738

300,800
2,658
7,901

124.171

Leather Trades.
Boot and shoe manufacturing .. .. .. 515
Patent-leather manufacturing .. .. .. 1
Portmanteau-making .. .. .. .. 12
Saddlery, harness, and whip manufacturing .. .. 335
Tanning, currying, and leather-dressing .. .. 10

2,471
3

611
1,101

182

097

"27
25

3,168
3

87
1,126

182

214,250
65

5,828
65,818
17,292

Iron and Metal Trades.
Agricultural-implement manufacturing .. .. 40
Blacksmithing and coachbuilding .. .. .. 1,110
Cutlery-grinding, saw and tool repairing .. .. 7
Cycle-engineering and sewing-machine and typewriter 288

repairing
Engineering, iron and brass founding, electrical engi- 286

neering, coppersmithing, and range and stove making
Gun- and lock-smithing .. .. .. 14
Plumbing, gasfitting, and tinsmithing .. '391
Wire-work, fencing, and mattress manufacturing .. 19

835
4.082

16
901

1,206
40

2,224
90

17
0

12

835
4,082

16
961

4,223

46
2,224

108

83,192
234,689

513
40,404

378.307

2,928
144,020

5,914

Shipwrighting Trades.
Ship. boat, and yacht building and repairing .. .. 865 7 872 49 61,727

Wood-working Trades.
Billiard-table manufacturing .. .. .. 4
Blind-making .. .. .. .. 16
Cabinetmaking, upholstering, wood carving and turning, 453

and box-making
Carpentering and joinery .. .. .. 534
Coopering .. .. .. .. • • 25
Sawmilling, sash and door making .. .. .. 497

34
76

2,523

3,052
135

5,037

-3 !
100

34
79

2,623

3,052
135

5,637

3,910
4,878

193,113
219,721

11,653
502,061

Chemical and Treatment of By-products Trades.
Candle, soap, staroh, and soda manufacturing .. 30
Cattle-food manufacturing
Chemicals, drugs, and patent-medicines manufacturing.. 35
Fireworks-manufacturing .. .. .. .. 1
Fly-pa]ier, boot-iiolish, and fire-kindler manufacturing.. 3
Ink-making .. .. .. .. •. 2
Manure-manufacturing .. .. .. .. 24
Oil canning and packing .. .. .. .. 3
Paint, varnish, and glue making .. .. .. 25
Sheep-dip manufacturing
Wax-vesta manufacturing .. .. .. .. 2

245
3

131
3
9

10
164

9
96

6
24

30

'107
8

3

275
3

238
3

17
10

164
9

99
6

171

23,157
400

12,010
104
392
282

15,156
199

4,626
277

8,919
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Numberof Persons Employed,
including Occupiers.

Trsdss. Number of
Workrooms.

Total Wages
paid during

Year.Male. Female. Total.

Ornament and Minor Art Trades.
Artifioial-flower making
Electro-plating and engraving
Glass bevelling and silvering
Lapidary-work
Ornamental sign and ticket manufacturing
Picture-frame making
Toys, dolls, and mat making

Ornament and Minor Art Trades. £
Artifioial-flower making .. .. .. .. 1 .. 2 2 Occupiers.
Electro-plating and engraving .. .. .. 22 75 3 78 3,282
Glass bevelling and silvering .. .. .. 2 15 1 16 1.093
Lapidary-work .. .. .. .. .. 7 19 1 20 1.078
Ornamental sign and ticket manufacturing .. .. 7 26 .. 26 1,119
Picture-frame making .. .. .. .. 01 140 13 162 5,085
Toys, dolls, and mat making .. .. .. 10 47 8 55 871

1
22

2
7
7

01
10

Stone, Clay, and Allied Trades.
Asphalt, concrete-block, and pipe manufacturing 4 18 .. 18 1.02S
Brick, tile, and pottery manufacturing .. .. 133 1,336 4 1.340 116,666
Fibrous-plaster working .. .. .. .. 13 74 .. 74 4.Oils
Lime and cement manufacturing .. .. .. 19 299 .. 299 28,07o
Monumental masonry .. .. .. 34 176 1 177 12,452
Pumice grinding and working .. .. .. 1 18 .. 18 1,030
Stone quarrying and crushing .. .. .. 30 300 .. 300 23,588

Stone, Clay, and Allied Trades.
Asphalt, concrete-block, and pipe manufacturing
Brick, tile, and pottery manufacturing
Fibrous-plaster working
Lime and cement manufacturing
Monumental masonry
Pumice grinding and working
Stone quarrying and crushing

4
133

13
19
34

1
30

Light, Heat, and Power Producing and Distributing.
Electric power and light generating .. .. 12 164 .. 104 20,553
Gas, coke, and coal-tar manufacturing .. .. 44 784 .. 784 102,403

Light, Heat, and Power Producing and Distributing.
Electric power and light generating
Gas, coke, and coal-tar manufacturing

12
44

Miscellaneous Trades.
Ammunition-manufacturing
Basket, wickerware, and perambulator manufacturing..
Brush, broom, and bellows manufacturing
Calico, flax, and jute bag manufacturing
Carpet-sewing and quilt-making
Chaff and firewood cutting and corn-crushing
Cigarette, cigar, and tobacco making
Cork-cutting find bark-milling
Dentistry (mechanical)
Dyeing, cleaning, and feather-dressing
Fellmongering, wool-scouring, &c.
Flax milling and dressing
Flock-milling
Gum sorting and packing
Hair-working (wigs, &c.)
Incandescent-mantle manufacturing
Lamp making and repairing
Laundry-work (European)
Laundry-work (Chinese)
Leadlight-working and window-glazing
Optical and scientific instrument manufacturing
Organ and piano and musical-instrument making and

repairing
Paper - milling, cardboard-box making, and pajier-bag

making
Photography
Pneumatic tires, tire-covers, and rubber goods
Printing, bookbinding, and stationery-manufacturing . .Rag-sorting and marine-stores pre|iaring
Rope and twine manufacturing
Sails, tents, flags, and oilskins manufacturing
Seed-cleaning, and wool, hemp, and hop-pressing
Watch and jewellery making and repairing

Miscellaneous Trades.
1

49
15
7
5

117
19
2

171
35
95

307
5

33
14
2
1

196
175

15
6

13

miscellaneous iraaes.
Ammunition-manufacturing .. .. .. 1 16 so 106 4,937
Basket, wickerware, and perambulator manufacturing.. 49 270 25 295 15.879
Brush, broom, and bellows manufacturing .. .. 15 124 51 175 8,865
Calico, flax, and jute bag manufacturing .. .. 7 19 57 76 2,190
Carpet-sewing and quilt-making .. .. .. 5 3 14 ; 17 719
Chaff and firewood cutting and corn-crushing .. 117 292 292 13,042
Cigarette, cigar, and tobacco making .. .. 19 31 62 93 2,951
Cork-cutting find bark-milling .. .. .. 2 5 .. 5
Dentistry (mechanical) .. .. .. .. 171 470 103* 573 25,326
Dyeing, cleaning, and feather-dressing .. .. 35 85 34 119 5,369
Fellmongering, wool-scouring, &c. .. .. .. 95 1,505 .. 1,605 136,526
Flax milling and dressing .. .. .. .. 307 3,529 12 3,541 199,189
Flock-milling •.. .. .. .. .. 5 19 1 20 902
Gum sorting and packing .. .. .. .. 33 208 1 209 18,771
Hair-working (wigs, &c.) .. .. .. .. 14 27 14 41 1,286
Incandescent-mantle manufacturing.. .. .. 2 .. 20 20 874
Lamp making and repairing .. .. .. 1 2 I .. 2 140
Laundry-work (European) .. .. .. .. 196 173 1,032 1,205 37,798
Laundry-work (Chinese) .. .. .. .. 175 311 3 314 2,713
Leadlight-working and window-glazing .. .. 15 48 1 49 3,249
Optical and scientific instrument manufacturing .. 6 15 1 16 1,207
Organ and piano and musical-instrument making and 13 56 .. 50 5,037

rfion.irincrrepairing
Paper - milling, cardboard-box making, and pajier-bag 15 133 142 275 j 16,104

makincr
15

maKmg
Photography .. .. .. .. .. 107 198 195 393 16,123
Pneumatic tires, tire-covers, and rubber goods .. 2 9 .. 9 669
Printing, bookbinding, and stationery-manufacturing .. 294 2,841 767 3,608 325,746
Rag-sorting and marine-stores preparing .. .. 10 37 6 43 2,046
Rope and twine manufacturing .. .. .. 10 144 6 150 11,229
Sails, tents, flags, and oilskins manufacturing.. .. 46 161 61 222 13,649
Seed-cleaning, and wool, hemp, and hop-pressing . . 80 277 11 288 20,888
Watch and jewellery making and repairing .. 213 750 9 759 42,892

107
2

294
10
10
46
80

213

Totals .. , 'Totals .. .. .. .. .. 11,845 60,893 17,732 78,625 £5,319.019
tt I

11,845
H\

* These hands are also employed as attendants.

These figures do not include the various Government railway workshops and the Government Printing Office
in Wellington.

1908-7. 1907-8. Increase.
Total number of factories registered .. .. .. .. 10,788 11,586 798

The total number of workrooms shown in statistics above is 11.845. The actual number of factories is 11,586.
The difference in the total is accounted for by the faot that in several factories more than one trade is oarried on.

1908-7. 1907-8. Increase.
Total number of hands employed in factories registered .. .. 75,310 78,625 3.315
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SHOPS.
Table 3.

Number of Persons employed, and Weekly Wages. Number of Shops.

tK>'s Males. Females. ToM; Number
Number. Weekly Wages, """P'oved.

Females.
Total Wages

Fmnlov Pa'd aurmg
Without EmpLoy" .,,,,„, the Year.

Assistants. . ."}« Tota1'Assistants.Number. I Weekly Wages.

AUCKLAND (CITY).
Auctioneers.

14 to 10 .. I 3 10/
17 to 20 .. 5 10/to 40/

21 and over .. | 25 20/ to 60/ 4 17/6 to 35/ 49
Employers, 12.

1 6 7 £3,555

Basketware and Perambulator Sellers.
14 to 16 .. .2 10/& 12/
17 to 20 .. .. .. 1 17/6
21 and over . . 2 42/0 1 20/ 14

Employers, s.
1 2 3 £367

Booksellers and Stationers.
14 to 16 13 | 5/ to 12/6 | 3 6/ to 15/ |
17 to 20 10 10/6 to 42/ 7 10/to 15/

21 and over .. i 29 | 25/to 160/ 10 10/to 25/ 110
Employer-i—Males 32, females 6.

12 22 31 £5,721

Boot, Shoe, and Leather Retailers.
14 to 10 .. 9 7/0 to 20/ 12 5/to 20/
17 to 20 .. 9 7/to 32/0 18 7/6 to 20/ I21 and over ..] 35 20/to 70/ 29 6/to 30/ | 214

Employers Males 99. females 3.
Bread and Small-goods Sellers.

14 to 16 .. 1 I 25/ 12 j 7/6 to 20/
17 to 20 12 10/to 45/ 13 10/to 20/

21 and over .. ; 40 20/to 84/ 56 11/to35/ 177
Employers - Males 42, female 1.

53

13

50

32

10H £6,4S0

46 £4,807

Butchers.
14 to 16 .. I 19 j 10/to 45/ 7 6/ to 25/
17 to 20 .. I 37 15/to 45/ 10 10/to 25/

21 and over .. 146 | 15/ to 100/ 7 8/to 30/ 285
Employers, 59. (See also Table 5.)

4 69 73 £24,071

Chemists and Herbalists.
14 to 10 .. 29 I 5/ to 20/ 1 7/6
17 to 20 .. 30 5/ to 40/

21 and over .. 26 10/to 110/ 2 20/& 50/ 138
Employers, 44.

Clothiers (including Tailors).
14 to 16 .. | 13 6/ to 15/ 5 5/ to 20/ i17 to 20 .. 11 12/6to 35/ 5 12/6 to 30/

21 and over 51 30/to 181/6 . 6 14/to 30/ | 130 |
Employers—Males 32, females 7.

Coal and Firewood Dealers.

9

17

38

24

47 £3,944

41 £8,806

14 to 16 .. 1 15/ I ..
17 to 20 .. 2 15/&30/ i I 15/

21 and over .. | 17 12/6 to60/ | .. .. 35
Employers, 14.

Crockery and (Jlassware Sellers.
14 to 10 .. 6 8/to 15/ 3 5/to 15/
17 to 20 .. 2 22/6 & 35/ I 12/6

21 and over .. 2 40/& 65/ 4 8/6 to 24/ 29
Employers—Males 9, females 2.

t'veley»nd Motor-car Seller*.

5

3

12

8

17 £1,757

11 £1,340

II to 10 ..I 5/ 1 12/0
17 to 20 .. 1 17/0 3 12/6 ton/6 121 and over .. 3 20/to 80/ 1 12/6 16

Employers, 6.
1 6 7 £446

Dairy-produce Dealers.
14 to 16 .. 3 1 22/ to 30/ 1 8/ i |

21 and over .. 53 ! 30/to 70/ 11 ! 10/to 20/ | 89
Employers, 21.

15 | 16 31 j £7,481

Drapers and Milliners.
14 to 16 .. I 38 5/to 15/ 51 5/to 30/
17 to 20 83 7/6 to 50/ 180 5/to 30/

21 and over .. 265 10/0to 140/' 181 10/to 125/ 892
Employers —Mules 60. females 34.

28 57 85 £59,195

Engine and Machine Sellers.
14 to 16 .. 2 ti/ 4 I 12/to 25/
17 to 20 .. 3 8/ to 18/ 2 10/6 & 25/
21 and over .. 4 20/to 80/ 4 15/to 30/ 27

Employers, 8.
Fancy-goods Sellers.

14 to 16 .. .. .. 6 5/ to 20/
17 to 20 .. .. .. ti 9/ to 17/6

21 and over .. 5 30/to 70/ | 18 12/0 to 40/ 91
Employers—Males 32, females 24.

38

9

14

9 £1,124

52 21,886
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SHOPS— continued.
Table 3—continued.

Number ofPersons employed, and Weekly Wages. Number of Shops.

Ages. Males. ■ Female*..males. Total
Number

Weekly Wagea. employed.
Without EmP'°y

Tota,Assistants. Totel- Total Wages
paid during
the Year.

Number. Weekly Wages. Number.. I ___[ i

AUCKLAND (CITY)—continued.
Feather and Fur Dealer.

21 and over .... .. 1 (Occupier) 1 1 .. 1

Fishmongers.
14 to 16 .. I .. .. 1 10/
17 to 20 .... .. 3 10/

21 and over .. | 9 16/ to 50/ 2 10/ &40/ 35 19
Employers—Males 19, female 1.

6
|

25 £766

Florists and Seedsmen.
14 to 16 .. 7 j 8/6 to 15/ 2 5/ & 7/6
17 to 20 .. 5 j 8/ to 30/ 2 12/ & 25/

21 and over .. 22 30/ to 05/ 7 12/ to 50/ 60 1
Employers—Males 13, females 2.

II 12 £3,915

Fruiterers and Confectioners (Chinese).
21 and over .. | I j 30/ .. .. II 5

Employers, 10.
I 0 £75

Fruiterers and Confeotioners (European).
14 to 16 .. 8 5/to 15/ 12 8/to 15/
17 to 20 2 j 20/ & 25/ 11 10/to 20/
21 and over .. 11 ,20/10 47/6 11 10/to 27/6 221 82

Employers Males 122. females 44.
34 116 £2,168

Furniture-dealers.
14 to 16 .. 13 5/to 12/6
17 to 20 .. 12 15/ to 27/6 1 20/

21 and or-sr .. 51 20/to 70/ 6 5/to 27/6 115 8
Employers, 32.

12 20 £8,065

Grocers and Storekeepers.
14 to 16 40 5/ to 20/ s 5/ to 20/ I17 to 20 ..-. 87 15/ to 50/ 15 10/ to 25/

21 and over .. 214 20/to 120/ 19 17/6 to 45/ 543 00
iSec Table6.)

Employers—Males 139, females 21.

78 144 £31,475

Gun and Sporting-requisites Sellers.
14 to 16 .. 2 10/ & 12/6
17 to 20 .. 1 20/
21 and over .. 4 45/ to 55/ .. .. 10

Employers, 3.
3 3 I £585

Hairdressers and Tobacconists.
14 to 16 .. I 7 I 5/ to 12/ 2 15/ & 21/
17 to 20 .. 10 I 7/to 45/ 2 10/ & 12/0

21 and over ... 57 I 10/to 90/ 10 10/to 30/ 160 41I(See Table 5.)
Employers—Males 63, females 9.

37 78 £5,552

Ironmongers and Hardware Merchants.
14 to 16 .. I 16 5/ to 15/ 2 I 5/ & 15/
17 to 20 .. 21 5/ to 30/ 5 10/ to 20/
21 and over .. | 89 20/ to 240/ 5 I 15/to 30/ 159 3

Employers, 21.
20 23 £14,661

Mercers and Hatters.
17 to 20 .. I 2 I 15/& 20/ 1 12/
21 and ova- .. | 4 20/to I .. .. 15 4

Employers, 8.
Music and Musical-instrument Sellers.

| 9 ! £648

14 to lti .. I 1 10/ I ..
17 to 20 .. 3 15/ to 35/ 1 15/
21 and over .. | 16 25/ to 100/ | 7 10/ to 30/ 39 7

Employers, 11.
Optical-goods Sellers.

8 15 £2,831

14 to 16 .. I 1 I 7/ I .. .. I21 and over ..I 8 55/ to 126/ ! 1 12/6 I 8 I ..
Employers, 3.

Paint and Paperhanging Sellers.

3 3 £612

14 to 16 .. 2 | 7/ & 15/ I .. I17 to 20 .. 6 15/ to 30/ I
21 and over .. 17 ! 40/ to 70/ .. .. 36 5

Employers. 12.
4 9 £2,598

Pawnbrokers.
21 and over .. 1 | 00/ .. .. 5 3

Employers, 4.
I I £182

Photographic-material Sellers.
14 to 16 .. 2 10/& 15/ ..I
17 to 20 .. 2 17/6& 25/ 3 15/to 25/
21 andjover .. 3 30/ to 80/ 3 | 20/ to 40/ 20 IEmployers, 7.

4 5 £760
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SHOPS—continued.Table3—continued.

7—H. 11.

Number ot Persons employed, anil Weekly Wages. Number of Shops.

Total Wages
ages. Males. Females. I Total EmDlov- pai<1 duri"K, v7, ThL. Without ljn P'oy ..,,,, the Year.1 Number !"K rotal.

Number. Weekly Wages. Number. Weekly Wage jAss'
iges. Males. "males. ' Total

■■ — j Number
Number. Weekly Wage,, "np'oyei.

Females.

Number. Weekly Wages.

AUCKLAND (CITY)—continued.
Pioture and Frame Do.tiers.

14 to 16 .. 1 12/6 .. .. I17 to 20 .. 1 15/ 4 5/ to 25/
21 and over .. 2 30/4 50/ 2 17/,V 30/ 27 7 8 16 £278

Employers, 1ft.
Produce and Grain Merchants.

14 to 16 .. .. .. 2 6/ & 10/
17 to 20 .. 2 10/ & 20/ '21 and over 14 15/to00/ 3 22/6 to'30/ 28 2 5 7 81,608

Employers; 7.
Refreshment-room Keepers.

14 to 16 .. I .. I 25 , 6/ to 15/ i17 to 20 .. I 12 7/6 to 30/ 41 6/to 20/
21 and over ..I 34 15/to 80/ 61 10/to 40/ 108 6 21 27 26,601

(See alsoTabic 5.)
Employers—Males 12, females 13.

Saddlery and Harness Sellers.
14 to 16 .. 1 8/ .. I I
17 to 20 .. 4 8/ to 20/
2land over .. 9 IK/to 175/ 1 35/ 32 7 8 16 £1,376

Employers, 17.
Secondhand-goods and Curio Dealers.

14 to 16 .. I 1 I 15/ | .. I .. I I21 and over ..I 6 ! 29/to 47/6 1 I 10/ 24 i 14 4 18 £910
Employer!!; 10.

Ship-chandlers.
17 to 20 .-. I 3 | 10/ to 20/ I .. I l21 and over .. I 9 I 35/ to 100/ | .. I 14 I 8 j 3 £1,602

Employers, 2.
Tea and Coffee Retailers.

21 and over .. | 1 | 35/ | .. | .. | 6 | 3 | 1 | 4 | £134
Employers, 5.

Tinware and Plumbers' Requisites Sellers.
14 to 16 .. 1 10/
17 to 20 .. 1 22/6

21 and over .. ! 57/8 .. .. 10 8 I 9
Employors, 7.

Umbrella-sellers.
17 to 20 .. I .. I .. I 1 22/6 I I I | |
21 and over .. I .. I .. 1 I 18/6 I 6 | 2 I 2 I 4 I £102

Employers, 4
Watchmakers and Jewellers.

14 to 16 .. 3 5/ to 8/ I 15/ I I
17 to 20 .. 5 7/0 to 20/ 7 5/ to 20/

21 and over .. 16 25/ to 100/ 6 12/to30/ 80 I 25 14 39 £.',719
Employers. 42.

WELLINGTON (CITY).
«Auctioneers.

14 to 16 .. I 3 ! 5/ to 12/6 .. I
17 to 20 .. ] 3 20/ to 37/6 1 17/0

21 and over .. ! 23 30/ to 120/ 2 32/6 & 62/6 37 6 6 £5,130
Employers, 5.

Basketware and Perambulator Sellers.
21 and over .. | .. | .. I 2 | 20/ & 25/ | 5 | 1 | 2 | 3 | £117

Employers, 3.
Booksellers and Stationers.

14 to 16 .. I 13 | 7/6 to 15/ 2 6/ & 15/ I I
17 to 20 9 17/6 to 40/ 8 8/ to 30/
21 and over .. | 30 20/to 100/ 9 15/to 10/ 124 36 ' 20 56 £4,902

Employers—Males 48, females 5
Boot and Shoe Retailers.

14 to 16 .. | 7 j 10/ to 15/ 4 6/ to 12/6 I
17 to 20 .. 7 I 10/ to 35/ 3 | 15/ to 23/

21 and over .. j 23 35/to 100/ 17 I 20/to 45/ 166 70 19 95 £4,989
Employers—Males 94. female 1.

Bread and Small-goods Sellers.
14 to 16 .. I 11 15/ 4 8/ to 17/ I I
17 to 20 .. 3 22/6 to 45/ 13 10/ to 25/ |

21 and over ..I 8 | 45/ to 60/ 17 8/ to 40/ SO US 23 38 £3,235
Employers —Males 37, females 3.
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SHOPS—continued.
Table3—continued.

Number ot Persons employed, and Weekly Wages. Number oj Shops.

Ages. Males. Females. Tota,—- Number
Number. Weekly Wages. «»l*>yed.

Females.
without K "r$y Tutll

Total Wagea
paid during

the Vc.ir.rummer Assisl .„i:
Number. Weekly Wages. Number. Weekly Wages, smployed.__

I

log
litants.

1 in .i__
I —

WELLINGTON (CITY)—continued.
Butchers.

14 to 16 .. 12 I See 2 10/ & 12/6
17 to 20 .. 29 Table
21 and over .. ! 134 5 3 10/ to 12/ 241 14

Employers— Males 60, female 1.
Chemists and Herbalists.

14 to 16 .. 19 5/ to 16/ I I17 to 20 .. 18 5/ to 50/ !
21 and over .. 19 10/to80/ | 2 | 15/ 92 9

Employers, 34.
Clothiers (including Tailors). (See also Moroers and Hatters.)

54

28

)

I

68 £19,312

37 £3,318

14 to 16 .. 16 7/6 to 15/ 1 7/6 I17 to 20 .. 9 15/ to 40/ 1 7/6
21 and over .. 33 22/6 to 120/ 2 21/ & 25/ I 119 25

Employers, 57.
Coal, Firewood, Grain, and Produce Doalers.

25 60 £5,864

14 to 16 .. I 11 10/ I 11 10/ I
21 and over .. i 30 I 45/ to 80/ I 1 25/ I 49 I 6 I

Employers, 16.
Crockery and Glassware Sellers.

14 to 16 .. 2 15/
17 to 20 .. 1 25/ 1 20/
21 and over .. 4 45/to 85/ 4 12/to 45/ 19 3

Employers. 7.
Cycle and Motor-car Sellers.

14 to 16 .. 3 10/to 17/6
17 to 20 .. 3 10/to 30/ 4 10/ to 30/
21 and over .. 14 25/to 90/ 1 45/ 46 10

Employers, 21.
Dairy-produce Sellers.

11

4 '
8

16 I £4.831

7 £1,081

IS £2,647

14 to 16 .. 1 6/
17 to 20 .. 4 15/ to 30/ 1 20/
21 and over .. 1 60/ 2 10/& 30/ 25 10

Employers— Males 12, females 4.
Drapers and Milliners.

14 to 16 .. 27 5/ to 20/ 37 5/ to 20/
17 to 20 .. 35 10/to40/ 84 5/to 25/., ~i f S %M£% I 132 W to 30/handover ..N 85 42/6 toOO/ .) ,,

Employers—Males 59, females 19.
Dyers and Cleaners.

21 and over .. | 3 | (Employers) | .. | .. | 3 | 3 |

io 4

47

14 £471

82 £46,073

3 | ..

11

Engine and Machine Sellers.
14 to 16 .. 3 10/ to 13/ 1 12/6 I I17 to 20 .. .. .. 5 18/to 30/
21 and over .. 9 40/ to 80/ 7 20/ to 35/ I 34 3

Employers, 9.
Fancy-goods Dealers.

14 to 16 .. I 1 6/ s- * 5/to 18/6
17 to 20 .. 2 15/& 30/ 4 7/6 to 22/6
21 and over .. I 3 40/ to 50/ 7 10/ to 35/ 51 24

Employers—Males 20, females 10.
Fishmongers.

14 to 16 .. 1 17/6
17 to 20 .. 2 30/ & 35/
21 and over .. 15 30/ to 70/ 1 20/ 36 8

Employers Males 16, female 1.
Florists and Seedsmen.

14 to 16 .. 3 5/ to 15/ 4 5/ to 19/
17 to 20 .. 4 15/to30/ 4 10/to 17/6
21 and over .. ' 6 40/ to 84/ 3 30/ to 40/ 34 1

Employers Males 0. females 4.
Fruit and Confectionery Sollers (European).

7

9

9

7

10 £1,770

33 £1,133

17 £2,485

8 £2,072

14 to 16 .. 2 11/& 17/6 3 7/6 to 10/ I17 to 20 .. .. .. 14 7/6 to 22/6
21 and over .. 4 30/ to 52/ 15 15/ to 30/ 104 47 'Employers Males 52. females 14.

20 07 £1,928

Fruit, Confectionery, and (Irocery Sellers (Cliim
21 and over .. | 10 | 20/ to 50/ | .. | | 113 | 52 |

Employers, 103. (One manager, 100/.)
< I 56 | £1.252

Furniture-dealers.
14 to 16 .. 5 5/ to 15/ I 3 10/to 12/6
17 to 20 .. 1 30/ 3 10/ to 17/6
21 and over .. 28 30/to 140/ I 3 12/to 27/6 71 15 |

Employers, 28.
14 29 £4,849
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SHOPS—continued.Table3—continued.

Number ot Persons employed, and Weekly Wages. Number of Shops.

Ages. Mules. Females.assies. Total
Number

Weekly Wages, "SHOTS*
Without

Assistants.
Employ-

ing
Assistants.

Total.

Total Wages
paid during
the Year.

Number. Weekly Wages. Number.

WELLINGTON (CITY)—continued.
Grocers and Storekec|iors. (Sec also Chinese Fruiterers. ,vc)

14 to 10 .. 32 7/to 20/ 5 I 5/to 15/
17 to 20 .. 66 20/ to 45/ 18 ! 12/6 to 30/

21 and over .. 144 25/ to 100/ 18 10/ to 35/ 451 99
Employers—Males 140, females 3M.

86 184 £33,303

Gun and Sporting-requisites Sellers.
14 to 16 .. 2 10/ I ..
17 to 20 .. 2 30/ & 40/ |
21 and over .. 3 70/ to 120/ .. .. 9 1

Employers, 2.
Hairdressers and Tobacconists.

2 3 £940

14 to 16 .. | 8 i 5/ to 12/0 | .. I17 to 20 .. 14 7/0 K>48/ 1 20/
21 and over ..I 35 12/6 to 90/ 3 IV 25/to 50/ 133 i 27

(See Table5.)
Employers—Males 71, female 1.

40 07 £5,261

Ironmongery and Hardware Merchants.
14 to 16 ..I 29 I 7/6 to 15/ 2 8/& 17/6
17 to 20 34 | 12/6 to 35/ 6 12/6 to 20/

21 and over ..I 107 122/6 to 212/ 14 20/to 34/6 208 2
Employers, 16.

Mercers and Hatters. (See also Clothiers.)

16 18 £24,668

14 to 16 .. 1 12/6 .. I17 to 20 .. 1 17/6
21 and over .. 10 35/ to 100/ .. 21 I

Employers, 12.
5 9 £1,482

Music and Musical-instrument Sellers.
14 to]16 .. 6 10/to 17/6 3 7/to 12/6
17 to 20 .. 3 30/ to 32/6 1 10/
21 and over .. 23 30/to 115/ 7 15/to 40/ 49 1

Employers, 6.
10 i 11 £4,584

Optical-goods Sellers.
14 to 16 1 7/0
21 and over .. 1 37/0 .. .. 3

Employer, 1.
Paint and Paperhanging Sellers.

14 to 16 ..I 4 10/ 1 10/ | I17 to 20 10 10/ to 30/ 2 17/6 .21 and over .. | 27 I 14/to 120/ 2 15/& 18/ i 01 5 I
Employers, 18.

Pawnbrokers.

2

13

2 £102

18 £6,003

14 to 16 .. I 11 12/6 | .. I21 and over .. | 3 I 36/ to 45/ ! .. 11 4
Employers, 7. Photographic-material Sellers.

3 7 £470

14 to 16 .. 1 I 10/ ..I .. I I17 to 20 .. 1 20/
21 and over .. 10 .35/ to 70/ '4 I 17/6 to 25/ 21

Employers. 5.
Picture and Frame Dealers.

6 0 £439

14 to 16 .. | 11 10/ j .<
21 and over .. | .. 1 25/ 9 I 0

Employers, 7.
Refreshment-room Keepers.

1 7 I £183

14 to 16 .... See 3 See
17 to 20 .. 1 Table 8 Table
21 and over .. 30 5 00 5 143 14

Employere Miles 23. females 12.
Saddlery and Harness Sellers.

23 37 £7,177

14 to 10 .. 2 10/ & 12/6
17 to 20 .... 1 15/
21 and over .. 8 40/to 80/ 1 35/ 20 8

Employers, 14.
Sail, Tent, Oilskin, &c, Sellers.

8 16 £1,796

21 and over ..I 4 | (Employers) I 1 | (Employer; | 6 5 j 5 |

Second-hand Dealers.
14 to 16 .. 1 20/
17 to 20 .. .. .. 1 20/
21 and over .. 1 35/ 1 30/ I 27 20

Employers—Males 19, females 4.
Tea and < 'ntTee lie iters.

3 23 £208

14 to 16 . . I I 9/ * 16/ .. |
17 to 20 .. .. .. 1 I 17/6 | 7 I

Employers—Males 3, female 1.
3 4 £81
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SHOPS—continued.
Table3—continued.

Number of Persons employed, and Weekly Wages. Number of Shops.Numbber of Shop:is.

Kales. Females. ... .,,
1 WI

Number. Weekly Wages. Number. Weekly Wages. e""
Without """J**- ,.„,.,,

Isslstants ln S 10til1-mutants. Ajjbrtents.
'ithout E
ustants. 4s

Kmploy-
ing

.ssisUnt-.

Total Wi
paid dur

Total. tno Yef
Total Wages
paid during
tho Year.

WELLINGTON (CITY)—continued.
Tinware and Plumbers' Requisites Sellers.

14 to 16 .. 3 6/ to 10/
17 to 20 2 15/ A 17/6
21 and over .. 10 40/to 00/ 2 ' 16/& 20/ 31

Employers, 14.
Umbrella-sellers.

21 and over .. | 6 (Employors) .. .. ti

7

5

4 I 11 £2,280

5

Watchmakers and Jewellers.
14 to 16 .. I 3 I 10/to 11/
17 to 20 .. 7 15/ to 25/ 4 7/6 to 15/
21 and over .. | 23 j 30/to 120/ 3 15/to 25/ 75

Employers, 35.
Wine-retailers.

20 18 38 £4,211

21 and over .. 1 1 I 60/ | .. .. I I ,
Employers, 2. ••' I 1 1 £130

CHRISTCHURCH (CITY).

Agricultural-implement Sellers.
14 to 16 .. 1 10/
17 0,20 .. 2 25/ &45/ 1 30/

21 and over .. 7 30/to 85/ 2 20/ & 30/ 13 .. I 1 1 £1,286

Auctioneers.
14 to 16 .. 2 8/ & 20/
17 to 20 .. 3 15/to 30/ I 24/

21 and over .. 14 I 30/ to 90/ .. .. 23
Employers, 3.

3 3 £2,336

Basketwaro and Perambulator Sellers.
17 to 20 .. I - | .. 1 I 17/6 | ii

Employers, 5.
1 1 I 5 , £21

Bird and Bird-cage Doalor.
21 and over .. | 1 (Employer) | ... | .. 1 I 1 I

Booksellers and Stationers.
14 to 16 ... I 16 6/to20/ 2 8/& 10/
17 to 20 .. 13 15/to35/ 7 12/6 to 22/0
21 and over .. | 25 30/to 125/ 8 | 15/ to 30/ 97

Employers—Males 22, females 4.
10 15 ; 25 £5,810

Boot, Shoe, and Leather Retailors.
14 to 16 .. 10 9/to 15/ 1 10/
17 to 20 .. 14 15/ to 15/ 5 8/ to 20/

21 and over .. | 39 j 30/to 05/ 3 17/0to 25/ 192
Employers—-Males 118, females 2.

33 90 123 £5,942

Bread and Small-goods Sellers.
14 to 10 .. .. .. 5 8/ to 15/
17 to 20 .. .. .. 11 10/ to 16/6 .
21 and over .. 2 51/ 19 10/ to 24/ 80

Employers—Males 20, females 3.
11 12 23 £1,020

Butchers.
14 to 16 .. 9 12/6 to 25/ 1 10/ I
17 to 20 .. 31 17/6 to 41/ 1 15/
21 and over .. | 119 35/ to 100/ 14 10/to31/0 243

(SeeTablo 5.)
Employers—Males 67, female 1.

16 59 74 £19.277

Coal and Firewood Dealers.
14 to 16 .. 2 12/6 & 15/
17 to 20 .. 3 [20/ to 30/
21 and over .. 37 40/ to 100/ .. .. 07

Employers, 25.
8 14 22 £6,816

Chemists and Herbalists.
14 to 10 ... 24 5/to 12/6 .. .. I
17 to 20 .. 21 5/to25/ 1 12/

21 and over .. 30 10/to 120/ 1 25/ 114
Employers, 37.

13 27 40 I £5,314

Clothiers (including Tailors).
14 to 16 .. I 13 6/6 to 15/ 3 5/to 6/
17 to 20 .. 7 10/ to 25/ , 4 5/ to 10/ j
21 and over .. | 32 25/to 135/ 7 | 20/ to 50/ i 119 ;

Employers—Males 39, females 14.
28 25 53 £7,721

Crockery and Glassware Sellers.
14 to 10 ... I 1 12/0
17 to 20 .. 1 27/6 1 15/

21 and over „ | 1 50/ 3 17/6 to 30/ 9
Employers, 2.

1 i 1 2 £349
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SHOPS—continued.
Table3—continued.

Ages.

Number of Persons employed, and Weekly Wages.

Mule- Females. Total
j Number

Number. Weekly Wages, employed.

Females.
Without E

Assistants. A83l8tK„,t ,.

Number of Shops.i.

Total Wages
paid during

Total. the Year-Number. Weekly Wages.

CHRISTCHURCH (CITY)—continued.

Cycle and Motor-car Sellers.
14 to 16 .. I 23 I 5/to 15/ 2 5/4 10/
17 to 20 .. 9 20/to 40/ I 6 11/ to 86/

21 and over 3f I 20/ to 120/ .. .. 115
Employers, 41. Dairy-produce Sellers.

17 to 20 .. | .. .. 2 7/6 & 10/
21 and over .. j 10 |&*«ff\ I 30/ 19

Employers—Males 3, females 3.
Dyers and Cleaners.

23

5

23

2

46 £0,1 Mill

7 £1,128

14 to Hi .. .. .. I 10/
17 to 20 .... .. I 18/ 5

Employers, 3.
Drapers and Milliners.

1 2 ! 3 I £79

14 to 16 .. I 74 5/to 15 84 5/to 18/
17 to 20 .. 73 5/to 40/ 90 5/to27/6

21 and over ..] 340 20/ to 230/ 249 7/6 to 122/ 914
Employeis—Males 33, females 21.

Engine and Machine Sellers.
17 to 20 .. 1 12/6 2 10/ & 12/6

21 and over .. 15 30/ to 100/ 2 20/ 25
Employers—Males 4, female 1.

Feather and Fur Sellers.

21

3

33

3

57 £78,358

6 | £1,920

21 aud over .. i 1 | (Employer) 2 I (Employers) | 3 2 9 |

Fancy-goods Dealers.
14 to 16 .. 2 10/ & 12/ I 5 6/ to 15/
17 to 20 .. 2 15/ 3 8/ to 25/
21 and over .. 2 20/ &50/ 8 18/0 to 25/ 51 - |Employers—Males 24, females 5.

Fishmongers.

17 11 28 £583

14 to 16 .. 4 10/ to 20/ I .. I
17 to 20 .. 8 10/to25/
21 and over .. 22 20/to 80/ I 20/ | 66

Employers, 2 Florists and Seedsmen.
5 13 18 £2,791.

14 to 10 .. 6 9/ to 12/ 1 7/6
17 to 20 .. .. .. 1 15/

21 and over .. 4 30/to 60/ 5 17/6 to 40/ 21
Employers, 4. Fruiterers and Confectioners (European).

1 5 0 I £1,280

14 to 16 .. 5 5/ to 20/ 6 5/to 15/
17 to 20 .. 2 7/6 & 15/ 12 10/to22/6

21 and over .. 6 15/to 30/ 18 10/to25/ I 183
Employers—Males 86, females 48.

Furniture-dealers.

99 32 131 £1,732.

14 to 16 .. 8 6/to 12/6 1 10/
17 to 20 .. 9 12/to30/ 1 15/
21 and over .. 39 20/to 120/ 9 17/6 to 40/ I 94

Employers—Males 26, female 1.
Grocers and Storekeepers.

16 13 29 £7,964

14 to Hi .. | 35 5/ to 20/ 2 12/0
17 to 20 .. 49 10/ to 45/ j 23 5/ to 25/
21 and over .. | 139 20/to 80/ | 27 | 10/to55/ | 606 1(See also Table 6.)

Employers—Males 163, females lis.
Hairdressers and Tobacconists.

14 to 16 .. 7 6/to 20/
17 to 20 .. 11 5/to 40/ 2 | 20/

21 and over .. 53 35/to 80/ 2 I 20/& 30/ 138
(See also Table 5.)

Employers—Males 61, females 2.
Hatters and Mercers.

169

31

60

33

229 ! £24,812

64 £7,08:

14 to 16 .. I 3 10/to 15/6
17 to 20] .. 2 30/&40/ 1 15/

21 and over .. | 2 50/ & 60/ .. .. 10
Employers—Males 7, female 1.

Ironmongers and Hardware Merchants.
14 to 16 .. I 22 5/ to 12/6 l .,. I .. I
17 to 20 .. 24 7/0 to 40/ 2 7/6 & 20/ I

21 and over .. | 86 20/ to 200/ 6 15/to30/ | 159
Employers, 19.

3

9

6

13

9 ' £437

22 £16,777
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SHOPS—continued.
Table3—continued.

uml>erol 'ersons emp]tojr. ,in< 'agt*s. ior ol tops.

Arm. Males. Females. Total
Number

employed.

Total Wagr-i„ . , ' paid during
Without T,)ta, the Year

Assistants. AssistantS(Number. ! Weekly Wages. Number. Weekly Wages.

r "s CHRISTCHURCH (CITY)—continued

| J| Music and Musical-instrument Sellers.
14 to 10 I 20/ I 1 15/ |
17 to 20 .. .. .. 2 17/6& 25/

21 and over .. | 29 12/6 to 120/ 3 12/6to 30/ 12 4 5
Employers Males 4. females 2.

Optical-goods Sellere.

9 £4,145

14 to 10 I 7/6 ■ ■ • I17 to 20
21 and over .. 2 60/ & 80/ i .. .. 3 .. 1 1 £384

Pawnbrokers.
21 and over 3 25/ toj50/ .. .. 4 .. 2

Employer, l.J
Paint and Paperhanging Sellers.

2 £299

14 to 16 .. [8 I 6/ to 10/ .. I17 to 20 .. 9 10/ to 25/ 1 7/6
21 and over .. 23 20/to 75/ 1 I 20/ 64 10 15

Employers, 22.J ft i Picture and Frame Dealers.
14 to 16 .. 4 5/ to 10/
17 to 20 .. I .. 1 10/

21 and over .... 1 16/6 19 I 7 5
Employers, IS.*

Photographic-material Sellers.

25 £3,780

12 £113

14 to Hi .. 1 10/ .. .. I |
17 to 20 .. 1 30/ 2 12/6 & 20/ ,

21 and over .. 2 48/6 & 50/ 1 22/0 11 1 3 j
Employers—Males 3, female 1.

Produce Merchants.

I
4 I £459

14 to 10 .. 2 11/&15/ •; .. I .. I I
17 to 20 .. 3 10/to 25/ ..

21 and over .. 23 40/to 80/ .. .. 47 3 13
Employers, 19.

Refreshment-room Keepers.

16 £2,000

14 to 10 .. I 2 10/ I 8 5/to 15/ I
17 to 20 .... .. 6 10/to20/

21 and over .. | 3 30/to 40/ I 43 10/to40/ 1 72 1 10
Employers—Males 8, females 2,

Saddlery and Harness Sellers.
m 11 £2,728

14 to 16 .. 2 7/6 & 10/ * ..
17 to 20 .. 2 8/6 & 12/6

21 and over .. 7 30/ to 60/ .. .. 30 14 8
Employers, 19.

Sail, Tent, and Canvas-goods Sellers.

22 £1.115

14 to 16 .. 2 7/0 & 10/ .. .. | I21 and over ..I 2 J20/& 30/ | .. .. 8 I 1 2
Employers, 4.

Second-hand Dealers.

3 I £170

14 to 10 .. 1 5/ I 11 10/ I
21 and over .. 4 35/6 to 42/ ) .. 20 11 4

Employers—Males 11, females 8. -,

Tea and Coffee Dealers.

15 £335

14 to 16 1 10/ .. I
17 to 20 .. 1 10/

21 and over .... .. 2 20/ 9 1 3
Employerss, 6.

Tinware and Plumbers' Requisites Sellers.

4 I £123

14 to 16 .. I 4 I 5/to 10/
17 to 20 .. 2 5/&20/
21 and over .. 14 30/to 110/ .. .. 49 20 7

Employers, 29.
Umbrella-sellers.

27 £2,130

17 to 20 .. | 1 I 12/6 I 1 I 10/ I I21 and over ..I 2 I 55/ | 2 | 17/& 25/ 8 1 | 1
Employers, 2.

Watchmakers and Jewellers.

2 £424

14 to 16 .. 1"' •">/ to 12/0 .... |
17 to 20 .. Hi 12/6to 32/6 i ..
21 and over 23 25/ to 192/ 1 18/6 si is 21

Employers, 89. K
Wire-woven Goods Dealers.

39 £646

21 and over ..I 3 (Employers) I .. .. 3 2 1*.. 2
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SHOPS—continued.
Table3—continued.

T 01 'ersons emplluyi I, am ■iy r"sgM, uin ier ol 10p3.

Ages. IUIM. Females.
without *«£»-■■ Total

As.tat.nti,

Total Wage?
paid during

the fear.Total
Number

employed.I Number. Weekly Wages. Number. Weekly Waged.
: i ! ! : l.

CHRISTCHURCH (CITY)—continue)—cnntin, ed.
Woodware-dealers.

14 to 16 .. 3 5/to 8/
17 to 20 .. 4 10/to 35/

21 and ovor .. II 42/ to 66/ .. .. 27
Employers, 9.

*S.

2 5 7 I £1,7.5

DUMEDIN (CITY).

Agricultural-implement Sellers.
17 to 20 ,. I 1 20/ I .. I
21 and over .. | II 60/ .. I -. 2 I 1 , I £155

Auctioneers.
14 to 10 .. 2 7/0 1 10/
17 to 20 .. 1 17/0
21 and over .. 15 25/to 80/ I 40/ 29

Employers. 9.
Basketware-dealers.

I 8 7 £1.911

14 to 16 .. I .. I .. 1 18/
21 and over .. I 1 30/ .. .. 5 |

Employers, 3.
Bird-fanciers.

I 2 i 3 I £123 4

14 to 16 .. II 10/ 1 10/
21 and over .. 1 15/ .. .. 5 |

Employers, 2. Booksellers and Stationers.

2 2 £171

It to 16 .. 14 7/6 to 15/ 2 5/4 10/
17to20 .. 10 8/0 to 45 12 7/0 In 12/6
21 aid oyer .. 3. 30/ to 149/ 24 10/to25/ 125

Employers—Males 22, females 5.
Boot and Shoe Retailers.

13 18 31 £8 041

14 to 16 .. 13 5/to 10/ 2 0/&7/
17 to 20 .. 3 15/ to 20/ 9 5/ to 17/0

21 and over .. 27 23/6 to 85/ 12 15/to 40/ 166
Employers, 90.

Bread and Small-goods Sellers.
17 to 20 .. | I 10/ | 5 1 10/ to 12/6

21 and over ..I B 30/to 00/ I 23 I 10/to 20/ 72
Employers—Males 31. females 4.

Butchers.

71

17

23

17

94 £4,477

31 £2,045

14 to 10 .. 12 I See
17 to 20 .. 21 Table

21 aid over .. 97 I 5 .. .. 193
Employers—Males 58, females 2

Chemists and Herbalists.
10 47 57 £10.011

14 to 10 .. | 10 5/to 10/ I 117/
17 to 20 .. 25 6/to 25/ | 1 25/
21 a id over ..I 21 15/to 110/ 2 25/ 95

Employers—Males 30, females 2.
(including Tailors).

I

7 ;
I

;- ! 34 £4.2'.6

It to 10 .. I 11 5/to 12 o 2 5/4 8/
17 l , 20 .. 6 15/t,i III' 4 11/to 20/
21 and over .. | 1! 27/0 to so/ 4 2J/to2T/6| 69

Employers—Miles 27. fem Jets I.
Coal and Firewood Dealers.

10 20 30 £2.522_

14 to 16 .. I I 10/ 1 15/
17 to 20 .. I 6 15/to42/ 2 10/

21 and over .. 7-i 20/to too/ 1 20/ | 12!
Employers, 34.

t'rockery and Glassware Sellers,

7 25 32 £8.010

14 to 10 .. 2 1 7/6 & 17/6
17 to 20 .... .. 10/

21 and over .. ..I •• 1 ' >/ '"Emplovers—Males 4. females 2.
Cycle and Motor-car Sellers.

4 ._. 6 :i:»c

14 to 16 .. I 3 5/to 10/
17 to 20 .. 6 7/6 to 40/ 4 10/0.22/0

over ... 5 40/to 100/ 2 26/& 60/ I 88
Employers, 19.

Ilental-appliances Sellers.

13 s 21 '• £1.031

14 to 16 .. I 1 I 7/6 I .. I
21 and ever .. | 1 104/ I 32/ 3 1 i cm
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SHOPS—continued.
Table3—continued.

Number of Persons employed, and Weekly Wages. Number of Shops.

Total Wages
Ag<*' Mal0S' Female8' I Total Wi .hmlt Employ- paid during

Number ™g* ing Total. "'" r
Number. I WeeklyWages. Number. Weekly Wages.\ employed. ' "Assistants.

DUNEDIN (CITY)—continued.
Drapers and Milliners.

14 to 16 .. I 47 | 5/to 17/0 45 5/to 12/6 I17 to 20 .. 52 10/to 36/ 80 5/to 25/
21 and over .. | 21S 20/ to 150/ ISO 7/6 to 90/ 721 63 40 93 £58.085

Employers—Males 43, females 50.
Dyers and Cleaners.

21 and over .. I 1 | 25/ ! .. | .. 4 1 I 1 | 2 | £62
Employers, 3.

Engine and Machine Sellers.
14 to 16 .. 5 7/6 to 10/ 2 5/& 10/ I I
17 to 20 .. 5 7/6 to 17/6 3 12/60.15/

21 and over .. 24 15/ to SO/ 1 22/6 54 5 10 16 I £2.770
Employers, 14.

Fancy-goods Dealers.
14 to 16 .. 2 1 5/ 3 | 5/ to 15/
17 to 20 .. 3 20/ 6 11/to 1S/0
21 and over .. .. .. 12 20/to 31/ 47 12 9 1 21 £795

Employers—Males 12, females 9.
Fishmongers.

17 to 20 .. | 1 27/6 .... li
21 and over .. | 7 I 30/to 00/ 5 | 12/to 20/ 41 I 18 I 6 I 24 I £1,189

Employers—Males 25, females 3.
Florists and Seedsmen.

14 to 16 .. 6 6/ to 12/6 1 10/ I
17 to 20 .. I 8 10/ to 40/
21"andover .. 7 30/to 70/ 3 20/to 37/0 35 1 5 6 £1,137

Employers—Males 8. females 2.
Fruiterers and Confectioners (European).

14 to 16 .. 10 5/ to 20/ 10 7/ to 15/
17 to 20 .. 5 20/to 27/6 13 7/to 20/

21 and over .. 14 30/to 00/ 42 12/to 30/ 233 90 | 46 136 £3.799
Employers—Males SO, females 53.

Fruiterers and Confectioners (Chinese).
21 and over .. | 2 20/ I .. I .. I 15 I 10 i 2 | 12 | £104

Employers, 13.
Furniture-dealers.

14 to 16 .. 7 5/ to 10/ | 2 7/6
17 to 20 .. 5 10/to40/ I 1 14/

21 and over .. 15 28/to 230/ 5 J12/6 to 20/ 61 11 11 22 £3,132
Employers—Males 25. female 1.

Orocers and Storekeepers.
14 to 16 .. 38 j 5/to 20/ 5 7/0 to 15/ I17 to 20 .. 58 ! 10/ to 45/ 6 7/6 to 25/ !

21 and over .. 143 I 30/to 90/ is 8/to 40/ 510 162 77 239 £22,785
(See alsoTable5.)

Employers—Males 152, females 90.

Gun and Sporting-requisites Sellers.
17 to 20 .. | 2. I 30/ | 2 1 17/6 I I II
21 and over .. I 1 66/ I 11 35/ 10 ' 2 I 1 j 3 | £430

Employers, 4. HfCirdresBers and Tobacconists.
14 to Hi .. 0 5/to 10/ 1 8/6 |
17 to 20 .. 11 10/to 30/ 2 5/& 12/6
21 and over .. 21 25/to 60/ I 22/6 to 80/ 113 34 29 63 £2,300

Employers, 65
Ironmongery and Hardware Merchants.

14 to 16 .. 19 5/ to 15/ 1 7/0
17 to 20 .. 39 7/6 to 40/ 9 7/to 20/
21 and over .. 73 30/to 140/ 9 17/0 to 27/6 172 8 13 21 £17,319

Employers, 22.
Mercers and Hatters.

14 to 16 .. 8 7/to 16/ 1 5/
17 to 20 .. 6 15/to 35/ 1 25/
21 and over .. 10 30/to 105/ 3 .30/to 40/ 50 10 I 12 22 £2.443

Employers. 22.
Music and Musical instrument Dealers.

14 to 16 .. 5 6/6 to 10/ 1 I 10/
17 to 20 .. 4 12/6to 22/6 3 10/0 to 22/6
21 and over .. 29 30/ to 120/ 4 I 15/to 30/ 51 3 5 8 £5,382

Employers. 5.
Paint and Paperhanging Sellers.

14 to 16 .. 9 1 6/to 15/ 1 6/
17 to 20 .. 6 [10/to 20/ 2 10/ & 11/
21 and over .. 21 I 25/to 70/ 4 20/to 30/ 64 5 17 22 £3,136

Employers, 21.
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SHOPS—continued.
Table3—continued.

B—H. 11.

rot •ersons employed. ly Wages. ■ o

Ages. Males. Femal- I,
Total Wages
paid during
the Year.Total

Number
employed.

Without
Assistants.

Employ-
ing

Assistants.
Total.A8sist

Number. Weekly Wages. Number. Weekly Wages. «mPlo yeo-Number.
tants. j^ nig i,

stants.
'Wll.

DUNED1X (CITY)—continued.
Pawnbrokers.

21 and over .. | 1 | 60/ | .. | .. 5 |
Employers, 4.

4 I 1 I 5 I £150

Photographic-material Sellers.
14 to 16 .. | 1 | 8/ 1 7/6 |
17 to 20 .... .. 3 10/

21 and over . . | 1 60/ 9 10/ to 25/ 35
Employers, 20.

8 9 17 I £817

Picture and Frame Dealers.
14 to 10 2 5/ 4 10/ 2 | 6/ & 15/ I21 and over .. 3 | 35/to 50/ 3 | 17/0 to 30/ | 22 5 I 6 11 | £659

Employers, 12.
Produce- merchants.

17 to 20 1 10/ 1 I 17/6
21 and over .. 18 30/ to 70/ 1 | 40/ 30

Employers, 9.
3 6 9 | £2.249

Refreshment-room Keepers.
14 to 16 .... ..II 8/ |
17 to 20 .. .. .. 8 10/to 15/

21 and over .. .. .. 24 12/to25/ 58
Employers -Males 9, females 16.

12 9 21 £011

Sail, Tent, and Canvas-goods Sellers.
14 to 16 .. 1 10/6
17 to 20 .. 1 20/

21 and over .. 1 40/0 .. .. 7
Employers, 4.

a 1 4 £501

Saddlery and Harness Sellers.
14 to 10 .. 1 7/6 I 1 10/
17 to 20 .. 1 20/

21 and over .. I 80/ I .. 18 I ii 4 15 £247
Kmployers, 14.

Second-hand Dealers.
14 to 16 .. | 1 8/ 1 | 7/6 |
17 to 20 .. I 2 20/ & 25/ I .. .. 26 |

Employers—Males 14. females S.
4 17 21 | 104

Tinware and Plumbers' Requisites Sellers.
14 to 16 .. | 6 5/ to 8/
17 to 20 .. 4 11/ to 22/6 1 20/

21 and over ... 10 30/ to 60/ 2 17/6 4 30/ 51 14 . 9 23 £1,941
Employers, 28.

Umbrella-sellers.
14 to 10 .. .. .. 2 5/& 12/6
17 to 20 .... .. 1 18/
21 and over .. 1 20/ I 80/ 12

Employers, 7.
4 3 7 £535

Watchmakers and Jewellers.
14 to 16 .. 5 5/ to 8/ 2 5/
17 to 20 .. 9 10/to 45/6 3 10/ to 15/

21 and over .. 25 20/to 120/ 5 17/6to 82/6 87
Employers, 37.

21 18 39 £5,049
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58

Trades.

Nillnlier of Shops

Without Employing =tnt -. Assistant H

Numberof Persons employed.

it i. Employers. its. Employers.

NORTHERN INDUS3TRIAL^D1STRICT.
13

5 90
1 140
2 70

387
30
S3
94
20 •
22
9
3

40 444
7

6 48
12

2 12
36 198

£
130

1,784
2,076
2,394

23,126
1,895
2,082
3,028
1,299

612
129

20,701

678

351
2,305

Auctioneers ..
Booksellers and stationers
Boot, shoe, and leather dealers ..
Bread and pastry sellers
Butchers
Carriage and vehicle sellers
Chemists
Clothiers
Coal-dealers
Cycle-dealers. .Dairy-produce sellers
Dyers and cleaners
Drapers and milliners .., and machine sellers
Fancy-goods dealers
Fishmongers
Florists and seedsmen. . .. |
Fruiterers and confectioners

(Europeans)
Km nit nre-dealers .. ..
(tun and sporting-goada dealers

i storekeepers
Hairdressers and tobacconists . .
Ironmongersa"nd hardware-dealers
Music and musical - instrument

Belli
Paint and paperhanging sellers ..
Photographic-material sellers
Picture and frame dealers
Produce and grain merchants . ..'n incut-room keepers
Saddlery and harness sellers
Sail, tent, and canvasware dealers
Second-hand and curio dealers ..
Sporting-requisites sellers
Tinware-dealers .. .. j
I nilirclla-sellers ..
Wine and spirit merchants .. IWatehmakers'and jewellers

2 3 5 |
11 26 37

85 21 106
6 31 37
8 110 118
2 3

13 28 41
26 20 46

1 6 7
6 6 12
3 2 6
3 .. 3

68 78 131
3 2 6
10 20 30
12 .. 12
2 3

82 II 123

10 Hi 20
1 .. I

233 324 667
39 32 71
30 18 48
4 j .. 4
2 2 4

3 11 14
7 j M 18
3 14

1 10 14
13 15 28

4S 12 60
I 1 2
7 1 8

2 2
9 3 12
1 .. 1

11
25 7 I 32

5 7
31 32
24 108
23 26

254 127
25 5
41 41
36 50
12 8
6 13
2 6

3
122 96
1 6

11 22
12

2 4
36 40

17 23
1

749 527
30 69
32 51

4
2 4

17 16
7 is

4
21 15
10 22
10 61

1 2
1 7
1 2

3 12
1

I 1
6 33

1
22
7

19
6

1
8

3
1

187
1
9

4
86

7

145
1
7

2

3
7
1

4
33

1

1

2

47
1

38 1,459
2 111

90
4
S

36
32
10
40

6 71
78
3

I 9
4
16

1
2

41

1,200

71.105
3,028
3,185

409

1,160
467
593

2,014
1,459

809
208

70
143
234

78
1,012

TARANAKIINDUJSTRIAL DISTRICT.
Auctioneers
Booksellers and stationers
Boot and shoe dealers. .
Bread and pastry sellers
Butchers
Carriage and vehicle sellers .. ;
(Ihemists and herbalists
Clothiers
Coal and wood dealers
Cycle-dealers..
Dairy-produce dealers..
Diapers and milliners..
Engine and machine sellers
Florists and seedsmen..
Fancy-goods dealers ..
Fishmongers
Fruit and confectionery (Euro-

peans)
Fruit and confectionery (Chinese)
Furniture-dealers
Grocers and storekeepers
Hairdressers and tobacconists ..
Ironmongers
Mercers
Music and musical instruments..
Paint and paperhanging sellers..
Photographic-material dealers ..
Produce and grain merchants ..
Refreshment-room keepers
Sail, tent, and oilskin dealers ..
Second-hand dealers
Saddlery and ..
Tinware-dealers
Umbrella-sellers
Watchmakers"andjfjewellers
Wine and spirit retailers

7 7
5 8 13

30 12 42
11 8 19
7 35 42

11
7 10 17

21) '.I 29
2 2 4
3 5 8

2 2
14 43 57

3 7 I.. T 8 3
5 7 12

I* 1
24 11 35

7 2 9
12 8 20

47 72 119
10 13 29
5 14 19
3 .. 3
6 5 11
2 2 4
4 1 5

5 5
4 12 16
2 .. 2
1 .. 1

24 4 28
8 4 12
1 1

15 6 21
1 2 3

19 12
12 14
14 43
9 19

83 42
2 1

25 15
14 29
3 4

10 9
2 2

76 49
4 7

•j6
6 11

1
1 22

2 9
9 22

164 111
16 29
38 20

3
7 10
5 4
1 6

10 6
3 8

2
1

8 28
4 £4

1
5 21
2 3

8
8

10

1
4
3
1
1

114
2

9

17

7
28

1
1

3
1

15

2

31
34
66
38

125
4
14

46
8

20
4

12 251
13
3

1 27
1

13 66

1,770
1,110
1.300
1,039
6,740

52
1,405
1.188

202
721
197

11.543
375

463

332

11
38

9 312
1 47

59
3

2 22
1 11

6
16

s 34
2

1 2
36

8
1

28
5

166
419

17,557
1,024
3,166

" 783
374

19
1,067

631

600
385

462
255
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59

Trnilcs.

Number of Sho|

Without |Employin|
Assistants.'Assistants

Number of Shops

1 &
Male.

Numberof Persons employed.

Female.iale.
Total.

Kmployers. j
ragea.

Assistants. Employers. Assistants.

WELLINtGTON i: DUS'TRIAL I IISTRICT. £
Auctioneers
Basket ware-dealers
Booksellers and stationers
Bool and shoe dealers..
Bread and pastry sellers
Butchers
Chemists and herl.alists
Carriage and vehicle sellers
Clothiers
Crockery and glassware dealers..
Coal and firewood dealers

dealers..
Dairy-produce dealers..
Drapers, milliners, &c.

rs, &c.
Engine and machine sellers

Fancy-goods dealers
Fishmongers
Florists and seedsmen. .
Fruiterers and confectioners

(Europeans)
Fruiterers and confectioners

(Chinese)
Furniture-dealers
(tn icers and storekeepers
Gun and sporting-goods dealers..
Hairdressers and tobacconists ..
Ironmongers ..
Music and musical - instrument

II irs
Optical-goods dealers ..
Photographic-material dealers ..
Paint and paperhanging sellers..
Picture and frame dealers
Produce and grain merchants ..
Pawnbrokers
Refreshment-room k opera
Saddlery and harness sellers
Sail, tent, and oilskin sellers
Second-hand dealers
Tea and coffee retailers
Tinware-dealers
Umbrella-sellers
Watch and jewellery sellers
Wine and spirit merchants
Woodware-dealers

3

22
76
20
12

28
3

48
1

3
23

6
29

2
4

28
4
2

74

45

31
131

1
30
10
3
5

12
20

6
1
1

13
51

1
8
2

21
2

41

7
1

40
50
24

102
36

10
1

62
126
44

114
64

3
83

6
8

54
7

127
2
9

40
11
9

102

12
2

39
54
26

295
71

14
1

66
115
39

109
64
3

75
5

10
47

7
102

3
7

30
11
11

63

42
31
28

8
15

9
2
3

1

1
18

11
2

39

26
3

146
202

00
412
150

3
154

18
32

107
10

804
3

20
57
27
22

143

1,266
266

3,858
5,461
2.305

30.517
6,192

35
5
5

31
1

98

71
7

22
54

2
316

7
6

8,090
969

2,104
5.243

208
66,131

6

368

5
12
7
7

28

12
1

11
7

11

1
15
3
4

30

1,281
721
669
806

1,239

7 52 8 68 76 446

28
251

59
382

1
os
39
13
17

38
780

64
342

2
90
40
12
12

19
124 32

1

2

121
1,278

2
203
176
24
36

1.505
81,831

68
29
10
12

100
129

9
12

6
7
1

12

8,779
14,480

532
2,036

1
7

16
3
5

I
19
36

9
6
1

31
76

3
8
3

30
3

65
2
1

1
4

38
3

15

1
18
40

8
5
1

29
69

1
5
3

35 ■
3

64
2

6
8
1

1

4

1

2
29
86
12

20
1

86
108

4
8
5

50
4

100
5
2

12
692

7,509
534

1,680

18
25

2

6
38

1

47
1
2

1,398
3,087

386

1
9

1
24

2
1

1
13

33
3
2

1
1
1

3

179
908
26

2,410
215
433

MARLBiOROUGI INDlUSTRIA i, DISTRB!T.

•'

•'

1
15
17
4

21
13
15
2

11
66

2
1

4
17

Auctioneers
Booksellers and stationers
Boot and shoe dealers
Bread and small-goods sellers ..
Butchers
Chemists
Clothiers
Coal and wood dealers
Cycle dealers
Drapers and milliners
Fancy-goods dealers
Fishmongers
Florists and seedsmen
Fruit and confectionery sellers

(Europeans)
Fruit and confectionery sellers

(Chinese)
Furniture-dealers
Grocers and storekeepers
Hairdressers and tobacconists ..
Ironmongers

1
1

5
4
1
3
4

1
2
2
1

4

1

2
5
1

3

5
3

5
3

!
2

10

1
6
8
4
6
6
7
1
3

12
2
1
2

10

5
9

14
5
5

1
6

29

1
6
8
4
7
6
8
1

3
17
2
1
2
5

4

2
2

419
577

50
1,320

364
470

39
613

3,972
2

20

o
6

2
2 5

213
210

2 3 4 4 8 250

4
23

5
2
1
2
1
1
3
1

6
28

6
5
1

3
1

4
4
1
2
4

8
50

6
7
1

4
2

7
26

6
5
1
3
1
3
4
1
2
4

2
16

1
2

" 3

• 1

17
95
13
14
2
8

i
8
3
2
8

608
5,544

390
636

Mercers
Paint and paperhanging sellers..
Produce and grain merchants ..
Refreshment-room keepers
Saddlery and harness sellers
Sail, tent, and oilskin sellers
Tinware-dealers
Watch and jewellery sellers

1

3
1

" 2
2

2

1
1

3

95
67

156
425
136

2 3 1 385
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SHOPS—continued.Table3—continued.

60

Number of Shops. Number of Persons employed.Number of Persons employed.

Trades.Trades. „,,. w„_.u 'mu. . L. . . — MSJe. Female.Without 'Employing g , I ___
""' g |Asslstante.| Employers. |AssL.tar.ts. jEmployers

Male. Female. Wages.

NELSON INDUSTRIAL DISTRICT. £
Booksellers and stationers ..j 7 29 4 7 .. 1 12
Boot and shoe dealers 17 6 23 8 20 3 31
Bread and pastry sellers .. 8 4 12 7 10 3 .. 20
Butchers .. .. 3 13 16 39 17 6 1 63
Chemists and herbalists 5 3 8 6 8 1 16
Clothiers .. .. .. 6 2 8 4 8 2 .. 14
Cycle-dealers .. ..I 4 26 1 6 2 .. 9
Dairy produce dealers .. 1 23 4 2.. .. 6
Drapers and milliners 5 13 18 27 14 36 3 79
Engine and machine sellers .. 1 I .. 1 '." . . 1 .. .. 1
Fancy-goods dealers .. 1 2 3 1 1 3 38
Fishmongers .. .... 33 3 3 2 .. S
Florists and seedsmen.. 2.. 2.. 2.. .. 2
Fruiterers and confectioners 16 6 22 5 18 5 4 32

(Europeans)
Furniture-dealers .. .. 6 6 11 5 10 9 .. 24
Grocers and storekeepers .. 29 47 76 125 56 35 11 227
Hairdressers and tobacconists .. 4 o 10 12 8 1 .. 21
Ironmongers .. .. 1 tf 4 27 4 2 .. 33
Mercers .. .. 1 23 3 3.. .. 6
Music-dealers .. .. 1 12.. 2 1 .. 3
Paint and paperhanging sellers.. 3 I 14 1 4 1 .. 6
Photographic-material sellers .... 22..- 1 3 1 6
Produce and grain merchants . . 1 3 4 10 5 3 .. 18
Refreshment-room keepers .. 4 5 9.. 6 12 3 21
Saddlery and harness sellers .. 8 19 1 9.. .. 10
Taxidermist*. .. .. 1 .. 1 .. 1 .. .. 1
Tinware-dealers .. .. 5.. 5.. 6.. 1 7
Umbrella-sellers .. .. 1 .. 1 .. 1 .. .. 1
Watch and jewellery sellers .. 7 .. 7 .. 8 .. .. 8
Wine and spirit merchants .. 1 121 1 2.. .. 3

324
1,031

838
3,437

528
422
270
281

6,014

101
136

284

569
15,498

1,127
3,509

123
56

162
213

1,683
263
104

184

WESTLAND] INDUSTRIAL DISTRICT.
Auctioneers .. .. .. .. 11] 3 11 1 .. 6
Booksellers and stationers .. 6 10 16 | 10 16 8 .. 34
Boot and shoe dealers .. 24 10 34 16 35 5 2 58
Bread and pastry sellers .. 8 5 13 8 14 3 1 26
Butchers .. .. 16 37 53 89 54 6 .. 148
('hemists and herbalists .. 1 5 li 11 6 1 .. 18
Clothiers .. .. .. 9 6 15 10 15 2 .. 27
Cycle-dealers .. .. 6 17 1 7.. .. 8
Drapers and milliners .. 30 34 64 75 61 73 4 213
Engine and machine sellers .. 2 13 1 3.. .. 4
Fancy-goods dealers .. .. 9 3 12 1 10 2 3 16
Fishmongers .. .. 2.. 2.. 2.. .. 2
Florists and seedsmen.. .. 1.. 1.. 1.. .. 1
Fruiterers and confectioners 33 9 42 7 25 8 16 56

(Europeans)
Fruiterers and]! confectioners 2 13 1 2 .. 14

(Chinese)
Furniture-dealers .. .. 9 3 12 3 13 1 .. 17
Grocers and storekeepers .. 71 85 156 184 141 29 16 370
Hairdressers and tobacconists .. 11 11 22 12 23 .. 35
Ironmongers .. .. 2 13 15 38 15 3 .. 56
Mercers .. .. .. 1 1 2 2 2 1 .. 6
Paint and paperhanging sellers.. .. 4 4 5 4 3 .. 12
Photo-material sellers .. 3 .. 3 .. 3 .. .. 3
Picture and frame dealers .. 1 .. 1 1 I .. .. 1
Refreshment-room keepers .. 1 2 3 .. 3 2 5
Saddlery and harness sellers 3 14 1 1 4 .. 6
Sail, tent, and oilskin sellers .. 1 .. 1 .. 1 .. .. 1
Second-hand dealers .. .... 11 1 11.. .. 2
Tinware-dealers .. .. 7.. 7.. 7.. .. 7
Umbrella-makers .. .. 1 .. 1 .. 1 .. .. 1
Watch and jewellery sellers .. 2 13 15 2 15 1 .. 18
Woodware-dealers '.. .. 1 12 2 2 | .. 4

314
612

1,169
572

7,422
676

1,295

12,043
150

13

52
684

56

232
20,186

883
4,182

149
254

26
130

52

316
312

CANTERBURY INDUSTRIAL DISTRICT.
Agricultural-implement sellers .. 1 3 4 6 1 | .. .. 7
Auctioneers ..-.<§.. •• •• 77 20 7 .. .. 27
Basketware-dealers g.. .. 1 .. 1 . 1 .. .. 1
Booksellers and stationers .. 7 7 14 11 12 14 1 38
Boot and shoe dealers .. 53 23 76 30 74 5 .. 109
Bread and pastry sellers .. 13 9 22 7 20 5 2 34
Butchers .. *j .. 15 39 54 80 56 6 .. 141
Chemists and herbalists .. 9 13 22 23 17 2 1 43

632
2,709

' 1,334
2,602

980
7,104
1,821
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SHOPS—continued.
Table3—continued.

61

L Numl of Shops. I Number of Persons employed.

Without
assistants.

Employing «Assistant- T
Male. Female. Wages

ll.
Assistants Employers. (Assistants. Employers.

CAiNTERBURY INDUSTI
• -v.„-ilAL DI!

■»tr - - ■

STRICT—continued. £
Clothiers'^
Coal and wood dealers
Cycle and motor-car sellers
Dairy-produce sellers
Drapers and milliners
Dyers, cleaners, &c.
Engine and machine sellers .. j
Fancy-goods sellers
Fishmongers
Florists and seedsmen
Fruit and confectionery sellers

(Europeans)
Furniture-dealers]
Grocers and storekeepers
Hairdresserc and tobacconists ..
Ironmongers
Mercers and hatters
Music-dealers
Paint and paperhanging sellers..
Photographic-material dealers ..
Picture-dealers ..
Produce-merchants
Refreshment-room keepers
Saddlery and harness sellers
Second-hand dealers
Tinware-dealers
Tea and coffee retailers
Umbrella-sellers
Watch and jewel!eryisellers
Woodware-dealers

24 12 36
5 11 16

19 16 35
1 1

13 52 65
1 .. 1

2 2
7 2 9
1 3 4
1 2 3

37 17 54

18 6 24
86 125 211
13 17 30
3 17 20
5 4 9

4 9
10 16 26
4 .. 4
2 .. 2

16 .. 16
5 14 19

27 7 34
7 .. 7

10 I 11
2 2
1 1 2

20 . 7 27, .. 3 3

21
29
23

1
126

34 1
17

29 4
1 1

46 140
2

11

56
46
56

3
323

2
3

14
12
6

74

2,009
3,004
1,753

22
19,596

2

3
3
3

1
5 5
4 4
2 1

37 18

24 4
192 75
29 4
20 4
10
5

29
4
2

11 5
8 40

32
7

16 1
2
2

28 ..

4
1

16

1
22

"l2
1
1

1

452
195
295
291
466

6
415

25
47

6
7

65

35
704

58
71
16
17

94
4
2

62
61
41

8
20

2
3

38
40

338
43,287
2,162
5,003

436
1,460
4,286

46
1

8

5,606
1,013

540
10

5043

1
9

40

33
510

3,528

OTACGO AND SOUTHLANI provi:SrCIAL DISTRICT.
14
22

2
74

128
31

251
68
63
59
39

3
503

13
34
34

148

1,469
1,917

31
2,281
3,011

567
12,570
1,484
2,219
5,029
1,611

78
32,588

393
382

1,062
1,202

Agricultural-implement sellers ..
Auctioneers .. .. ».
Basketware-sellers
Booksellers and stationers
Boot and shoe retailers
Bread and pastry sellers
Butchers
Chemists
Clothiers
Coal and wood dealers
Cycle and motor-car sellers .. 1Dairy-produce dealersj
Drapers and milliners j
Engine and machine sellers .. IFancy-goods dealers
Fishmongers
Fruit and confectionery sellers

(Europeans 1Furniture-dealers
Grocers and storekeepers
Hairdressers and tobacconists] ..
Ironmongers
Mercers
Music-sellers
Paint and paperhanging sellers..
Photographic-material sellers ..
Picture-dealers
Produce and seed merchants] ..
Refreshment-room keepers
Saddlery and harness sellers
Sail, tent, and canvasware dealers
Second-hand dealers
Tea and coffee retailers
Tinware-dealers
Umbrella-sellers
Watch and jewellery sellers .. 1

5 5
2 6 8

1 1
6 17 23

65 22 87
12 8 20
24 77 101
15 20 35
20 18 38

3 11 14
18 9 27

11
44 64 108
4 4 8

11 10 21
5 7 12

80 27 107

12 6 18
130 223 353
33 30 63
11 21 32

7
1 3 4

10 9 19
3 1 4
2 2 4
7 6 13
2 10 12

30 8 38
3 2 5
1 1 2
1 2 3

11 4 15
2 2

27 15 42

10
17

1
30
31

1
144
32
30
43

8
2

206
3
5

10
8

4
6

1
24 I 19
85 12
20 9

101 6
34 2
32 1
14 2
26 6

1
80 193

6 4
11 9
12 12

59 30

1

1
1

24

9

"51
41

485
32
90

9
7

16
1
1
7
2

10
3
1

3
9

20 I 4
287 86

66 7
29 8
8 1
4 2

20
•'4 ..
�4 1
12 3
s 26

38
5
1

4
15
.240 9

1
47

1

9

1

2

66
905
106
127
18
13
36

5
6

22
45
48

8
3
7

24
2

62

5,171
46,479
2,832
9,739
1,094

784
849

44
98

1,135
1,109

787
255

20
230
612

"ll ' 1,200
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SHOPS—continued.

Table 4.—Summary of Shops.

62

Trades.
Number

of
Shops.

Number of Persons engaged
including Employers. Total

\V ages paid
during

Male. Female. Total, the Year.

Agricultural-implement sellers
Auctioneers
Basketware and perambulator sellers
Bird and bird-cage dealers
Booksellers and stationers
Boot and shoe dealers
Bread and small-goods sellers
Butchers
Carriage ami vehicle sellers
Chemists and herbalists
Clothiers (including tailors)
Coal and firewood dealers
Crockery and glassware sellers
Cycle and motor-car dealers
Dairy-produce sellers «,
Dental-appliances sellers
Drapers and milliners
Dyers and cleaners
Engine and machine sellers ..
Fancy-goods dealers
Fishmongers
Florists and seedsmen
Fruiterers and confectioners (Chinese)..
Fruiters and confectioners (European)
Furniture-dealers
Grocers and general storekeepers

nd sporting-requisites sellers
Hairdressers and tobacconists
Ironmongery and hardware merchants
Mercers and hatters
Music and musical-instrument sellers
Paint and paperhanging sellers
Pawnbrokers
Photographic-material dealers
Picture-dealers
Produce and grain merchants
Refreshment-room keepers
Satldlery and harness sellers
Sail, tent, and oilskin sellers
Secondhand-goods and curio dealers ..
Ship-chandlers
Stuffed-bird, feather, and fur dealers ..
Tea and coffee retailers
Tinware and plumbers' goods sellers ..
Umbrella-sellers
Watch, jewellery, and
Wine-retailers
Wire-woven goods dealers
Woodware dealers

11
62
17
3

326
917
311
776

9
357
436
137
32

244
71

1
899

14
75

263
130
57

141
945
270

2,678
13

601
266

91
90

184
19
87
66
91

218
321

26
104

3
4

20
167
29

375
9
2

13

£
33 3 36 3,542

246 , 17 263 21.041
30 6 36 »15
5 1 6 17!

651 248 899 36,208
1.271 197 1,468 39,165

439 275 714 20,452
2,424 86 2,510 169,907

36 1 37 1,947
831 42 873 31,454
810 96 906 ! 43,637
431 10 441 33,757

56 29 85 3,875
440 47 487 21,607
140 28 168 9,995

2 1 3 374
3,088 2.790 5,878 404,899

18 2 20 141
158 43 201 j 10,247
227 219 116 6,950
223 42 265 i 9,393
148 52 200 10,717
237 1 238 2,339
760 705 1,465 16,349
614 92 706 37,178

6,263 1,097 7,360 413,922
32 : 4 36 2,104

1,071 67 1,138 40,479
1,229 95 1,324 117,315

170 13 183 I 7,344
218 62 280 i 22,470
485 | 32 517 30,866

26 .. 26 1,101
126 ' 45 171 3,910
90 18 108 2,458

264 . 23 287 19,713
246 555 801 23,505
430 11 441 11,016
38 3 41 1,662
96 33 129 1,709
14 .. 14 1,502

33 3
246 , 17
30 6
5 1

651 248
1.271 197

439 275
2,424 86

36 1
831 42
810 96
431 10

56 29
440 47
140 28

2 1
3,088 2,790

18 2
158 43
227 219
223 42
148 52
237 1
760 705
614 92

6,263 1,097
32 4

1,071 67
1,229 95

170 13
218 62
485 , S2

26 | ..
126 45
90 18

264 . 23
246 555
430 11
38 3
96 33
14 ..
2 3

31 i 5
265 9

35 10
591 : 54

18
8

73

36
263

36
6

899
1,468

714
2,510

37
873
906
441

85
487
168

3
5,878

20
201
116
265
200
238

1,465
706

7,360
36

1,138
1,324

183
280
517
26

171
108
287
801
441
41
129
14
5

36
274

45
645

■ 18
3

73

2 3 5
31 i 5 36 i 747

265 9 274 9,000
35 10 45 1,120

591 : 54 645 20,029
18 .. - 18 862
3 .. 3

73 .. 73 6,008

Totals 11,981 25,134 7,172 32,306 1,675.105
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Table
5.—Schedule
of
the

Rates
of

Wages
and
the
Hours
of

Labour
in
the
four
chief

Industrial
Districts,
fixed
by

Industrial
Agreements
and
by
Awards
of

the
Court
of

Arbitration,
in

Force
on

the
31st
March,

1908.

trades.

Northern
Industrial
District.

Canterbury
Industrial
District.

Otago
and
Southland

Industrial
District.

Wellington
Industrial
District.

Aerated -water
and

cordial
Foreman,

.".(Is.
and
60s.
;

cordial-makers,
Cordial-makers
and
foremen,
60s.
;

ma-
Cordial-makers
and
foremen,
OOs.
;

ma-

manufacturing

55s.;
machine

bottlers,
50s.
;

packers
chine-bottlers,

.".lis.;
beer-bottlers,
50s.;
dune

bottlers
60s.;

beer-bottlers.
46s.;

and
wirers,
45s.
;

bottlers,
bottle-

bottle-washers.
42b.
;

boys,
10s.
to
35s.

bottle-washers.
32s.

6d.;
boys,
Ids.
to

washers,
and

general
labourers,
42s.
per

for
48
hours
during

summer,and
45

20s.
perweek
of
49
hours;

casuals.
Is.

week
of
44
to
49
hours
;

youths,
10s.

hours
during

winter
;

casuals,
Is.
per

per
hour
;

aerated-water
carters.
4(is.

to
32s.
6d.

hour

and
48s.
per

week
of
59
hours
during

summer,and
47

hours
daring

winter.

Bacon-curing....See
Butchers'

small-goods
manufacturing.

Basket
ware,

rattan,
and
Minimum

wage,
Is.
Id.
per

hour
ap-..Journeymen,

Is.
2d.
per

hour
per

week

wickerwork
manufacturing
prentices,
four

years,
"is.
to

L'lis.
per

of
44
hours;

apprentices,
five

years,

week.
Hours
of
labour,
47
perweek

i

25s.

Blacksmithing
and
farriery..Farriers
and

general
smiths,
10s.
per

Farriers
and
general

smiths,
10s.
per
day
;

day
;

floormen,
8s.
6d,
per
day
;

ap-
floormen.
8s.
per
day
;

apprentices,

prent
ces,s
x
years,7s.

6d.
to
40s.
per

live
years,7s.
6d.
to
37s.

6d.
per

week,

week.
Hours
of
labour,
46
per

week
Hours
of
labour,
48
per
week.

Boatbuilding....Shipwrights,
Is.
3d.
per

hour;
boat-

builders,
Is.
2d.

per
hour
;

dirty
work.

Is.
per
day
extra;

apprentices,
five

years,5s.
to
25s.
per

week.
Hours
of

work,
47
per

week

Boilermaking
..

See
Metal-working.

Bookbinding
....Journeymen

binders,
60s.
;

rulers.
60s.
;

Journeymen,
60s.
per

week
or
Is.
4£d.
Same
as

Wellington.

cutters,
30s.
to
55s.
;

apprentices,
five

per
hour
for

casual
labour
;

appren-

years,
7s.
(id.
to
25s.
\

casua
labour.
tices,
six
years,
12s.

6d.
to
30s.
per

Is.
4Jd,
perhour.

Hours
of
labour,
48

week.
Hours
of
labour,
48
per

week

per
week Canterbury

award
also
applies
to
this

Canterbury
award
'also
applies
to
this

Journeymen,
minimum

wage.
Is.
per

Canterbury
award

also
applies
to
thi

district

district

hour;
apprentices,
clickers,
five
years,

district.

minimum
wage
to

boys
of
18
years,

15s.
per

week
with

annual
increase
of

5s.
per

week
;

uponattainment
of
21

years,
journeymen's

wages.
Hours
of

labour.
45
per

week

Bootmaking
—female

opera-....
Jouinevwonien.

25s.
per

week
of
45

Journcywomen,
25s.
per

week
of
41

fives

hours;
apprentices,
five

years.
6a,
to

hours;
apprentices,
five

years,
6s.
ti

22s.
(id.
per
week

23s.
per

week.

Bootmaking
—retailers,
&c...Same
as

above.

Bottling.. ..See
Aerated-water
and
cordial

manu-

..
See

Aerated-water
and
cordial

manu-

facturing,
and
Brewing
and
malting

factoring.

Boxmaking........
See

Cardboard-box
making.. ..See

Cardboard-box
making.

Brass
founding
and
finishing
See

Engineering
......See

Engineering
......See

Engineering
.... ..See

Engineering.

Bread
and

small-goods
manu-

Foremen.
60s.
per

week;
second
hands,

Foremen.
60s.
per

week;
second
hands,

Foremen,
(ills,
per

week
;

second
hands,

Foremen,
OOs.
per

week;
second
hands

facturing

50s.
per

week
;

other
hands,
45s.
pet

50s.
per

week;
table
hands,
45s.
per

50s.
per

week
;

table
hands,
45s.
per

50s.
per

week;
table
hands,
45s.
pe

week;
apprentices,
four

years,5s.
to

week;
apprentices,
four

years,12s.
6d.

week;
apprentices,
four

years,rate
of

week;
apprentices,
four

years,10s.
ti

15s.
perweek

and
found,
or7s.
lid.
per
to

SOs.
per
week
;

jobbers,
10s.
per

I

-d

by
Court
upon
ap-

SOs.
per

week
;

jobbers,
10s.
per
da;

week
extra
in
lieu
of
board
and
lodging
;

day
of
8
hours.
Hours
of
labour.
51

plication
by
any

party
to
the
award
;

of
8J
hours.
Hours
of
labour,
51
pe

jobbers,
10s.
per
day

Hours
of

per
week

jo!

per
day.
Hours
of
labour.
week,

labour,
9.1
per
day.

including
half-

51
per
wei

hour
for

breakfast
and
time

required

for
sponging
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Table5.—Scheduleof
the

Rates
of

Wages
and
the
Hours
of

Labour,
&c.—continued.

64

Trades.

Northern
Iuduatrial
District.

Wellington
Industrial
District.

Canterbury
Industrial
District.

Otago
and
Southland

Industrial
District.

_

Brewing,
malting,
*c...!Brewing,
malting,
4c...!Leading

hand
in
cellar,
50s.
per

week
;

brewery
labourers
and
malthouse-

men,
Is.
per

hour;
bottling-house

labourers,
lOJd.
per

hour
;

youths
and

apprentices,
10s.
to
32s.
6d.
per

week.

Hours
:

breweries
and
malthouses,
46
;

bottling-houses
and

stores,
48
perweek.

Brewery-men,
45s.
per

week;
brewery

night-men,
47s.
6d.
perweek
;

bottling-

house
men,

45s.
per

week;
coopers,

55s.
per

week
;

maltsters'
workmen,

43s.
ljd.
per

week
;
i

maltsters'
night-

men.
45s.
7Jd.
per

week;
bottling-

house
boys,
14
yearsto

21
yearsof
age,

8s.
to
28s.
per

week
;

casual
labour,

Is.
per

hour.
Hours
of
labour,
45
per

week.

Br
ckmakers.
—Burners,
finishers,
and

Brickmakers.
—-Moulders,
8s.
fid.
per
1,000

setters,
Is.
OJd.
per

hour
;

all
others
for

square
bricks,
and
9s
6d
per
1,000

over
age
of
22
years,
Is.
per!
hour;
for
fancy

bricks
;

setters
and

drawers,

night
burners,

10s.
per
night.

3s.
9d.
per
1,000

for
squareand

5s.
Od.

Drainp
pe

and
Salt-glaze
Workers.—
per
1,000

for
fancy

bricks
;

off-bearers

Burners,
setters,
finishers,
flangers,
and
from
wire -cut
machines,
lOJd.
per

drawers,
Is.
Id.
per

hour;
night

1,000;
off-bearers
of
fancy
bricks
to

burners,
Is.
per

hour
;

all
others

over
be
paid

day-work
;

minimum
wagefor

ageof
22
years,Is.
perhour
;

boys,
15

workers
overthe
age
of
21

years,Is.

to
21
years,10s.
to
30s.
per

week
;

21

per
hour
;

boys,
16
yearsto

20
years

to
22
years,
10|d.
per

hour.
Hours
of

age
15s.
to
24s.
per
week,
20
to
21

of
labour,
46J
per

week

years
5s.
per
day
of

eight
hours.

Hours
of
labour,
48
per
week

First
shopman,
70s.
per

week
second
First

shopman,
70s.
per
week;

second

shopman,
60s.[per

week
;

manin
charge

shopman,
60s.
per
week
;

th
rd
shop-

of

hawking-cart,
51s.
perweek
;

boys,

man,51s.
per

week
;

manin
charge
of

17s.
6d.
to
30s.
per

week
;

first
small-
order
or

hawking
cart,
51s.
;

boys,

goods
hand,
70s.
perweek
;

r
ders-out,
12s.

6d.
to
30s
per

week
;

first
small-

22s.
6d.
;

other
hands,
51s.;
.{casual
goods

hand
70s
per

week,
second

labour,
Is.
3d.
per

hour
and
found,
or

51s.
perweek
;

casual
labour,
10s.

6d.

paid
Is.
6d.
per
day
extra.
Hours
of

per
week-day,
lis.
6d.
per

Saturday,

labour,
56
per

week

Hours
of
labour,
56
perweek.

Bacon-curers. —Head
curer,

60s.
per

week
;

general
factory
hands,
9s.
per

day
;

scalders,
cellarmen,
lard-makers,

and
store

hands,
8s.
6d.
per
day;
all

other
hands,
7s.
6d.
per
day
;

youths,

12s.
to
35s.
Hours,
48
per

week

Cabinetmakers,
upholsterers,
chair
and

Cabinetmakers,
upholsterers,

turners,

frame
makers,
machinists,
wood-carvers
frame -makers,

polishers,
and
ma-

and
turners,
Is.
3jd.

per
hour;
po-

chinists,
55s.
per

week,
or

Is.
3d.

lishers,
Is.
3d.
per

hour
;

apprentices,
pei

hour
;

mattress-makers,
46s.
9d.

five
years,6s.
to
25s.
perweek.

Hours
per

week,
or

8s.
6d.

per
day
of
eight

of
labour,
46
per

week

hours
;

apprent
ces,
five

years,5s.
to

25s.
per
week
;

improvers,
first

year,

Is.
per

hour
;

second
year,Is.

ljd.
per

hour.
Hours
of
labour,
44
perweek

Brick,
tile,

and
pottery

manufacturingBrick,
tile,

and
pottery

manufacturing
Fireclay
and

ornamental
brick,
tile,
and

pipe
makers
and
flangers,
Is.
2d.
per

hour
;

junction
stickers
and
moulders,

Is.
Id.
per

hour;
burners,
lOJd.
per

hour
;

other
workers

overthe
age
of

22
years,Is.
perhour
or45s.
perweek
;

boys,
16
to
20

yearsof
age,
15s.
to
24s.

per
week
;

20
to
21

years,
7£d.
per

hour
;

21
to
22

years,lOJd.
per

hour.

Hours
of
labour,
48
perweek

Brickmakers
Burners,

10s.
per

shift
of

12
hours;
engine-drivers
and
fitters,

Is.
3d.
per

hour;
other
workers

over

the
age
of
22

years,Is.
per

hour
;

boys,

16
to
20

yearsof
age,
15s.
to
24s.
per

week;
20
to
21

years,
5s.
per
day
of

eight
hours;
21
to
22

years,lOJd.
per

hour.
Hours
of
labour,
48
per

week.

Butchers'
s
ma'd
1-?
g)o
o
d]s

manufacturing'

First
shopman,
60s.
per
week;

second

shopman,
50s.
per
week
;

third
shop-

man,40s.
per

week
;

manin
charge
of

hawking-cart,
50s.
;

order-carters,
30s.

and
40s.
per

week;
boys,

15s.
and

20s.

per
week;

first
small-goods

man60s.

per
week,
second
50s.
per

week;

all
mento

be
found,
or

paid
10s.
per

week
extra;

casual
labour,
9s.
per

week-day,
10s.

for
Saturday
and
found,

or
paid
Is.
6d.
per
day
extra.
Hours
of

labour,
56
per

week.

Butchers'
s
ma'd
1-?
g)o
o
d]s

manufacturing'
i

First
shopman,
55s.
pel

week
;

boners,

45s.
per

week;
drivers,

43s.
to

SOs.

per
week
;

riders-out,
40s.
per

week
;

first
small-goods
hand,
55s.
per

week
;

second,
42s.
per

week
;

first
cellarmen

and
bacon-curers,
55s.
per

week;

second,
42s.
per

week
;

casual
labour,

Is.
per
hour.
Hours
of
labour,

week|

Cabinetmaking
and
uphol-

stering

Cabinet,
chair,
and
frame
makers,

carvers,

and
upholsterers,
Is.
3d.
per

hour;

turners
and
polishers,
Is.
2d,
perhour
;

machinists,
63s.
perweek
;

apprentices,

live
years,5s.
to
25s.
per
week
;

im-

proversfirst
year

Is.
per

hour,
second

year
Is.
lid.
per

hour.
Hours
of

labour,
47
per

week

Cabinetmakers,
upholsterers,
frame -makers,

and
polishers,
Is.
3d.
per

hour
;

apprentices,
five

years,5s.
to
25s.
per

week;
improvers,
first

year
Is.
per

hour,
second

year
Is.
ljd.
per

hour.

Hours
of
labour,
48
per

week.

Candle-manufacturing
See
Fel
mongering,
&c.
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9—H. 11.
Cardboard-
box
making

..
..

..

Apprentices,
one
year,

first
six
months,
Apprentices,
eighteen
months,
first
six

5s.
perweek
;

second
six
months,
7s.
6d.

months,
5s.
per

week
;

second
six

per
week;

after
first

year,
piecework
months,
7s.
6d.
per

week
;

third
six

rates
with
minimum
of
20s.
per

week.
months,
10s.
per

week
;

thereafter.

Hours
of
labour,
45
perweek

piecework
rates,
with
minimum
of

20s.
per

week.
Hours
not

fixed.

Carpentering
and

joinery
Journeymen

carpenters
and

joiners,
Wellington
City
Award.

—
Journeymen
Journeymen

carpenters
and

joiners,
10s.

Journeymen
carpenters

and
joiners

—
work

Is.
4d.
per

hour,
except

when
con-

carpenters
and

joiners,
Is.
4d.
per
8d.
per
day
of
eight
hours;

apprentices,
Otago,
Is.
4d.
per

hour;
Southland,

tinuously
employed
full
time
in
fac-

hour
;

apprentices,
five

years,8s.
to

five
years,5s.
to
25s.
perweek.

Hours
Is.
3d.
per

hour
;

apprentices,
five

tory,
when
to
be
paid
55s.
per

week;
33s.
per

week.
Hours
of

labour,
of
labour,
44
per

week

years,7s.
to
27s.
6d.
per

week.
Hours

apprentices,
five

years,7s.
6d.
to
27s.
6d.

46
per

week

of
labour,
Otago
44,
Southland
48
per

per
week.
Hours
of
labour,
47
per

Country
Award.

—Journeymen,
Is.
3d.

week,

week

and
Is.
3Jd.
per

hour.
Hours
of

labour,
48
per
week

Clothing-manufacturing
..See

Tailors
and
Tailoresses.

Coachbuilding
....

Journeymen,
Is.
2d.
per
hour;
appren-

Journeymen,
Is.
3d.
per
hour;
appren-

Journeymen,
Is.
3d.
per

hour;
appren-

Journeymen,
Is.
3d.
per

hour
,

appren-

tices,
five

years,6s.
to
20s.
perweek
;

tices,
five
years,5s.
to
30s.
per
week
;

tices,
five

years,5s.
to
30s.
per

week
;

tices,
five

years,
7s.
6d.
to
30s.
per

improvers,
first

year
30s.
per

week,

improvers,
first
year

8s.
per
day,

improvers,
first

year
8s.
per
day,

week;
helpers
7s.
6d.
to
30s.
per

week,

second
year

42s.
per

week
;

helpers,
second

year
9s.
per
day.
Hours
of

second
year9s.
per
day
;

helpers,
15

Hours
of
labour,
48
per

week.

15
to
20

years,7s.
6d.
to
30s.
per

week.
work,
48
per

week.

to
20

years,7s.
6d.
to
30s.
per

week.

Hours
of
labour,
47
per

week

Hours
of

labour,
48
per

week

Coopering
....

Coopers,
42s.
perweek.

Hours
of
labour,
Coopers,
Is.
2d.
per

hour.
Hours,
4ti

45
per

week

perweek

Coppersmithing
....\..

..
See
Tinsmith
ng.

Creameries
and
dairy

factories....Creameries.
—Rates
of

wages
per

week
:

Manager
of
first -class

creamery,

57s.
6d.
;

managerof
second -class

creamery,50s.
;

managerof
third-class

creamery,42s.
6d.
;

managerof
fourth-

class
creamery,37s.

6d.
;

assistants
at

first-class
creameries,
£1.

Dairy
Factories.

—Rates
of

wages
per

week
:

Testing
and
culture-making —head

of

department,
65s.
;

other

workers,
40s.
:

churning
and
butter-

making
—head
of

department,
65s.
;

first
assistant,
55s.
;

other
workers,

42s.
:

packing
department—head
of

department,
65s.
;

first
assistant,

52s.
6d.
;

other
workers,
42s.

.cream-

receiving
and

can -washing
—head
of

department,
51s.;
other
workers,
42s.:

boys
and
youths
from
12s.

6d.
to
35s.

per
week;
first
engine-driver
and

handyman,
55s,
;

second
engine-driver

and
handyman,
48s.
Hours
of
labour,

52
per

week
during

summer,and
44

per
we'ek
during

winter.

Curriers
..

..Journeymen,
Is.
2d.
per

hour
;

appren-

..
Journeymen,

Is.
2d.
per

hour
;

appren-

tices,
five

years,10s.
to
35s.
per

week.

tices,
five
years,10s.
to
35s.
perweek.

Hours
of
labour,
48
per

week

Hours
of
labour,
48
per

week.

Apprentices,
eighteen
months,
first
six

months,
5s.
per

week;
second
six

months,
7s.
6d.
per

week
;

t.hird
six

months,
10a.
per

week
;

'.hereafter,

piecework
rates,
with
minimum
oi

20s.
per

week.
Hours
not

fixed.

Journeymen
carpenters

and
joiners —Otago,

Is.
4d.
per

hour:
Southland,

Is.
3d.
per

hour;
apprentices,
five

years,7s.
to
27s.
6d.
per

week.
Hours

of
labour,
Otago
44,
Southland
48
pei

week. Journeymen,
Is.
3d.
per

hour
,

appren-

tices,
five

years,
7s.
6d.
to
30s.
per

week
;

helpers
7s.
6d.
to
30s.
per

week.

Hours
of
labour,
48
per

week.

Curriers
.. _........ElectroplatersElectroplaters

..........Journeymen,
Is.
3d.
per

hour;
appren-

tices,
six
years,

5s.
to
20s.

Hours
of
labour,
48
per
wei
t
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Table5.—Scheduleof
the

Rates
of

Wages
and
the
Hours
of

Labour,&c.— continued.
._.....

Tru
11

Northern
Industrial
District.

Wellington
industrial
District.

Northern
DMldsteW

District.

l,ury
Industrial
District.

Otago
and

Southland
Industrial
District.

■

I

Engineering

Fitters,
blacksmiths,

coppersmiths,
Iron
and
brass

moulders
(including
plate-

turners,
pattern-makers,
and

brass-
moulders),
Is.
ljd
per

hour;
appren-

finishers,
Is.
4Jd.
per

hour;
appren-

tices,
six

years,5s.
to
30s.
per

week,

tices,
six

years,5s.
to
36s.
per

week
;

Hours
of
labour,
47
per

week

iron
and
brass

moulders
(including

plate-moulders,
steel
workers,
and

core-

makers),
Is.
3d.
perhour
;

apprentices,

six
yean,5s.

to
30s.
per

week.
Hours

of
labour,
47
per

week

Iron
and.
brass

moulders
(including
Iron
and
brass
moulders,
Is.
3d.
perhour
;

plate-moulders),
Is.
l£d.
per

hour;

apprentices,
seven
years;

metal -apprentices,
six

years,5s.
to
30s.
per

workers'
labourers,
lid.
per

hour;

week.
Hours
of.
labour,
47
per

week.

boilermakers,
first-class,
Is.
4Jd.
per

Range
fitters
and
polishers,
9s.
per
day
;

hour
;

ordinary,
Is.
3d.
per

hour
;

body-fitters
and

grinders,
7s.
6d.
per

iron
and
steel
piping
hands
and
similar

day
;

helpers,
16
to
22

yearsof
age,

workers,
Is.
per

hour
;

range-workers,

10s.
to
40a,
per

week.

9s.
and
8s.
per
day;

apprentices,
five

labour,
4S
per

week

years,8s.
to
25s.
per

week.
Hours
of

labour,
48
per

week.

Engineers
electrical,
Is.
3d.
to
Is.
6d.

per
hour;

apprentices,
six
years,

5s.

to
36s.
per

week.
Hours
of
labour,
47

per
week.

Fellmongering,
tanning,
&c.

Wool-sorters,
10s.
per
day
;

pullers
and

Pullers,
9d.
to
lOd.
per

dozen
;

learners,

other
wool
and
pelt

men,8s.
per
day
;

lOJd.
to
Is.
per

hour,
according
to
age;

machine
fleshers
and

scudders,
7s.
6d.

Manawatu
Freezing-works

employees

per
day;
general

labourers,
7s.
per

(Longburn) —Rates
respectively:

day
;

tanners,
8s.
per
day
;

roller-men,
Pullers,
6d.
to
7d.
per

dozen
;

wool-

8s.
per
day
;

assistants,
7s.
per
day
;

washers,
Is.
per

hour
;

painters,
Is.

lime-drawers,
7s.
per
day;

basil-
per

hour;
trimmers,
ll|d.
per

hour;

workers,
7s.
6d.
per
day;

chrome-
dollymen,

Is.
to
Is.
ljd.
per

hour;

finishers,
8s.
4d.
per
day
;

machine
skin -truck,
lOJd.
per

hour
;

pie-

shavers,
7s.
6d,
per
day;
soap-workers,

pickers,
7s.
per
day;

green
hands,

7s.
3d.
to

8s.
per
day
;

starch-workers,
lOJd
per

hour;
wool-dryers,
Is.
per

7s.
3d.
per
day
;

candle-workers,
7s.
3d.

hour;
wool-wringers,
Is.
per

hour;

per
day
;

oil-workers,
7s.
3d.
to

8s.
per

pelt-washers,
lljd.
to
Is.
per
100;

day;
youths,
15
to
18
years,12s.
6d.

wool-pressing,
Is.
per

bale;
fleshing,

to
17s.

6d.
per

week
;

18
to
21

years,
2Jd.
per

dozen;
scudders,
Is.
per

hour;

5d.
to
7id.
perhour.

Hours
of
labour,

pelt-curer,
Is.
perhour
;

trollyman,
Is.

48
per

week

per
hour
;

benchman,
lO.ld.
perhour
;

kidney-boy,
7s.
per
day
;

paunch-

cutter,
lljd.
per
hour;
foreman,
Is.

per
hour;
wheels,
lOJd.
per
hour;

skins-examiner,
Is.
per
hour
;

cooling-

room,
10]d.

per
hour
;

grader,
Is.
per

hour;
freezing-chamber
hands,
Is.
3d.

perhour
;

loading-out,
Is.
3d.
to
Is.
6d.

per
hour
;

firemen,
56s.
per

week
;

greaser,56s.
perweek
;

bone-mill,
lljd.

per
hour;
tallow-shed,
lOJd.
;

offal-

trolly,
Is.
per

hour
;

nightwatchman,
SOs.
per

week
;

general
hands
not
enu-

merated,
lOJd.
per

hour;
boys
and

youths,
from

12s.
to
35s.
per
week
ac-

cording
to
age.

Hours
of
labour,
48

per
week

Wool-sorters,
Is.
3d.
per

hour;
painters

and
trimmers,
Is.
per

hour;
pull.

lOid.
to
Is.
per

hour;
i

elt-lleshers,

Is.
per

hour;
machine
fleshing
and

scudding,
11
d.
perhour
;

hide
beams-

men,
ll}d.,
and
hide-lle.shers,
Is.
per

hour;
other
hands,
lOJd.
par

hour;

apprentices,
three

yean,
20s.
to_30s.

per
week
;

youths,
15
to
18

years,

12s.
lid.
to
17s.

6d.
per

week;
18
to

21
years,6d.
to
7'
cl.
per

hour.
Hours

of
labour,
48
per

week.
[Note.
—Se■also

Curriers.]
/~
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Felt-hat
making

Hates
of

wagesfor
workers,
OOs.
per

week

apprentices,
five

years,
8s.
to
30s.
pei

week.
Hours
of
labour,
48
per

week.

Fish-curing....Weekly
wages:

Minimum,
45s.
Hours

labour,
50
per

week.

Feeders,
Is.
3d.
per

hour
;

bench-loaders
Working
foreman
or

stripper,
50s.
per

and
catchers,
Is.
Id.
;

washers,
Is.
;

week
;

engine-drivers,
7s.

andjjs.
per

head
paddockers,
Is.
ljd.
;

assistant
day
of
eight
hours;
chief
paddock

paddockers,
sorters,

and
shakers,
Is.
;

band,
7s.
6d.
per
day;

feeders,
7s.
;

rouseabouts,
lOJd.
;

drivers,
46s.
per

others,
5s.

and
6s.
per
day
of
eight

week
;

stripper -keepers,
2s.
6d.
per

hours;
twine-milling

foreman,
50s.

day
in

addition
to

ordinary
wages;
per
week
;

spinners
and
other
hands,

scutchers,
28s.
perton
;

youths,
15s.
to

5s.
to
7s.
per
day
;

youths,
15
to
21

35s.
per

week
according
to
age.

Hours
years,15s.
to
30s.
perweek.

Hours
of

of
work,
48
perweek

labour,
48
perweek.

Roller-man
or

shift-miller,
Is.
Id.
per

Rates'of
pay"and

hours
of
labour

sameas

hour;
oatmeal
and
barley
miller,

NorthernTndustrial
District.

Is.
Id.
per

hour
;

purifier,
10£d.
per

hour;
smutter-man,

Is.
per

hour;

assistant
smutter-man,lid.
per

hour
;

kiln-man,
lid.
per

hour;
head

store-

man,Is.
ljd.
per

hour
;

packer-man,

lOJd.
per

hour;
engine-drivers,
Is.
j

to
Is.
3d.
per

hour
;

boys,
10s.
to
36s.

per
week;
casual
labour
in
store,
Is.

perhour.
Hours
of
labour,
8
per
day

Flax-milling Flour-milling....Roller-man
or

shift-miller,
oatmeal
and

barley
millers,
Is.
Id.
per

hour;
puri-

fier,
lOJd.
per

hour
;

smutter-man,
Is.

per
hour
;

assistant
smutter-man,lid.

per
hour;

kiln-man,
lid.
per

hour;

storeman,
Is.

per
hour;

assistant

storeman,
lOJd.
per

hour;
packer-

men,lOJd.
per

hour
;

engineer,
Is.
2d.

per
hour
;

engine-drivers,
Is.
perhour
;

boys,
10s.
to
30s.
per

week;
bag-

printing
foreman,
1
s.
perhour
;

others,

lOJd.
;

casual
labour
in
store,
Is.
per

hour.
Hours
of
labour,
48
per

week

Gas
and
coke
manufacturing
Stokers
9s.
4d.,
and
coalers
7s.
6d.,
per

shift
of
8
hours

Grocers'
assistants
Age
23

yearsand
over,45s.
per

week
;

22
to
23

years,42s.
per

week
;

21
to

22
years,40s
per

week;
20
to
21

years,35s.
per

week;
19
to
20

years,

30s.
perweek
;

18
to
19
years,25s.
per

week
;

17
to
18
years,20s.
per

week
;

16
to
17
years,15s.
per
week
;

15
to

16

years,
10s
per
week;
carters

driving
one

horse
42s.,
driving
two

horses
46s.
per

week.
Hours
of

labour
:

Assistants,
53
;

carters,
47J

hours
per

week

Leading
stokers
10s.,

and
ordinary
Stokers,
9s.
3d.
pershift
of
eight
hours
Stokers,
9s.

perjahift
of
8
hours.

stokers
9s.
3d.,
per

shift
of
8
hours

Age
23

yearsand
over,45s.
per

week
;

Weekly
wages,sameasNorthern

District.
Weekly

wagesand
hours
of
labour

sameas

age
22
to
23

years,42s.
per

week
;

Hours
of
labour
:

Assistants,
52
per
[

NorthernDistrict.

age
21
to
22

years,
40s.
per

week;
;

week;
carters,
47J
per

week

age
20
to
21

years,
35s.
per

week
;

age19
to
20

years,30s.
per

week
;

age

18
to
19
years,25s.
per

week;
age
17

to
18
years,20s.
per
week;
age
16
to

17
years,15s.

per
week;
age
15
to
16

years,10s.
per
week
;

carters
over23

yearsof
age

driving
one

horse,
45s.,

two
horses,
50s.
Hours
of
labour:

Assistants,
53
per

week;
carters,
47
J

perweek

Gum-workers
....Sorters,

1
1
Jd.
perhour
;

learners,
9d.
per

hour
for
twelve
months
;

casual
labour,

Is.
OJd.
per
hour.
Hours
of
labour,

47
per

week.

Hairdressers
and
tobacco-

Journeymen,
45s.
perweek
;

journeymen

nists'
assistants

engaged
in

board-work,
55s.
perweek
;

apprentices,
five

years,5s.
to
30s.
per

week.
Hours
of
labour,
57
perweek.

Journeymen,
48s.
per

week;
casual

Journeymen,
50s.
per

week;
appren-

Journeymen,'50s.
per

week;
apprentices,

labour,
Is.
per

hour
;

journeymen
en-

tices,
five

years,5s.
to
30s.
per

week.
five

years,5s.
to
30s.
perweek.

Hours

gaged
in

board-work,
55s.

per'week
;

Hours
of
labour,
53
per
week

of
labour,
52
per

week,

apprentices,
five

years,5s.
to
30s.
per

week.
Hours
of
labour,
55
per

week
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Table5.—Scheduleof
the

Rates
of

Wages
and
the
Hours
of

Labour,&c.— continued.
Trades.

Northern
Industrial
District.

Wellington
Industrial
District.

Wellington
Industrial
District.

Canterbury
Industrial
District.

Otago
and
Southland

Industrial
District.

J..
Hosiery-manufacturing

I
r
o
nw
o
rk
er
s

(iron-rolling
mills),

Burnside

Beginners,
7s.
per
week,

rising
at
six-
Same
rate
of

wagesas
Canterbury.

monthly
intervals
for
three
yearsto

20s.
per

week

Forge-rolls —forge-roller,
Is.
per
ton;

catcher,
3d.
per
ton
;

h-oker-up,
7d.

per
ton;

dragger-away,
7d.
per
ton:

finished-iron
rollers —head
roller,

Is.
6d.
per
ton
;

bolter-up
and
bolter-

down,
Is.
3d.
per
ton:

furnacemen —finished-iron
furnacemen,
5s.
per
ton,

or
Is.
3d.
per

hour
;

ball-furnace
men,

4s.
3d.
perton
;

furnace
under-hands,

lOJd.
per

hour
:

shearmen,
finished,

iron
cutter-down,
Is.
to
Is.
ljd.
per

hour
;

catcher,
scrapcutter,

and
yard-

men,Is.
perhour
;

engine
and
hammer

drivers,
10s.
per

eight-hour
shift;

firemen
at
boilers,
8s.
per

eight-hour

shift.

Manure-manufacturing..Adult
minimum

wage,
lljd.
per

hour.

Hours
of
labour,
48
per
week

Adult
minimum

wage,
lOJd.
per

hour.
Adult

minimum
wage,

lljd.
per

hour.

Hours
of
labour,
8
per
day

Hours
of
labour,
48
perweek.

Match-manufacturing

See
Wax-vestas
manufacturing.

Meat
freezing
and

pre-
Poverty
Bay
Works.

—Slaughtermen
for

serving

sheep
and
lambs
for
freezing,
23s.
per

100;
others,
18s.
to
20s.
per
100;

rams,33s.
4d
per
100
;

bullocks,
2s.

each;
pigs,
Is.
each;
other
hands,

7s.
to

8s.
6d.
per
day
;

boys,
14
to
21

years,12s.
to
35s.
per

week
according

to
age.

Hours
of
labour,
8

per
day

I

Slaughtermen
—Same
as

Otago
and
South-
Slaughtermen —(Local

abattoirs)
:

Rate6

land.
Hours
of
labour,
7

a.m.to
5

p.m.
of

wagesSOs.
to
60s.
perweek
;

casuals,

Meat-preserving
—Rates
of

wages
from
10
per
cent,

onabove
rates
fjboys
and

7s.
6d.
to

8s.
6d.
per
day
;

youths,
from
youths,
12s.
to
35s.
perweek

according

12s.
to
35s.
per

week
according
to
age.
to
age.

Hours
of
labour,
48
per

week.

Hours
of
labour,
48
perweek

Slaughtermen
—(Freezers
export)
:

Shop

sheep
(piecework),

25s.
per100
;

freez-

ing
sheep
and
lambs,
23s.
per
100;

others,
18s.
to
20s.
per100
;

pigs,
9d.
to

Is.
each
;

bullocks,
2s.
each
;

calves,

Is.
each
;

rams,'
4d.
each.
Hours
of

labour,
48
perweek.

Metal -working
(including

Assistants,
strikers,
and
yardmen,
Is.
per

boilermaking)"flfllhour;
tank-workers,
stokehold-
workers,

and
all
work

below
the
main
deck
(in-

side
or

outside),
Is.
2d.
per

hour
:

boys

and
youths,
7s.
6d.
to
32s.
6d.
per

week

according
to
age.
Hours
of
labour,
48

perweek.
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•aper-milling

Riverhead
Mill. —Machine -men,
Is.

per
hour;

beater-men,
Is.
per

hour;

firemen,
cuttermen,

and
finishers,
lOd.

perhour
;

others,
9d.
perhour.

Hours

of
labour,
52
per

week

»

Machine-men,
48s.
per

week;
machine-

men's
assistants,
33s.
perweek
;

beater-

men,48s.
perweek
;

beatermen's
assist-

ants,
36s.
per

week
;

firemen,
48s.
per

week
;

choppermen,
40s.
per

week
;

cuttermen,
40s.
per

week;
bag-room

foreman,
48s.
per

week
;

finishers,
42s.

per
week
;

others,
17s.

6d.
to
40s.
per

week.
Hours
of
labour,
48
perweek.

Paper-mill
workers

(Mataura).—
Machine-

men,
Is.
2d.
per

hour
;

machine-men's
assistants,
8Jd.
per

hour
;

beatermen,

Is.
2d.
per

hour;
beatermen's
assist-

ants,
OJd.
per

hour;
engine-drivers,

Is.
ljd.
perhour
;

firemen,
Is.
perhour
;

boilermen,
lOJd.
per

hour;
chopper-

men,
1
1
Jd
per

hour;
choppermen's

assistants,
9d.
per

hour;
first
glazier,

lOd
per

hour;
second
glazier,

8d.
per

hour;
cuttermen,
Is.
per

hour;
first

finisher,
Is.
per

hour
;

second
finisher,

lljd.
per

hour
;

third
finisher,
9Jd.
per

hour
;

baler,
lOJd.
perhour
;

yardmen,

lOJd.
per

hour;
nightwatchmen,
Is.

per
hour;

man
in

charge
of

rag-shed,

lljd.
per

hour;
manin

charge
of
bag-

room,60s.
per

week
;

boy
in

bag-room,

20s.
per

week
;

carters,
46s.
per

week.

Hours
of

labour,
48
per

week
for
shift-

men,and
45
perweek

for
other
workers.

Journeymen,
Is.
3d.
and
Is.
per

hour;

apprentices,
six

years,
5s.
to
25s.
per

week.
Hours
of
labour,
44
per

week.

'lumbers
and

gasfitters
'rinting

First-class
journeyman,

Is
2d.
perhour

other
journeymen,

Is.
per

hour;
ap-

prentices,
six

years,
5s.
to
20s.
per

week.
Hours
of
labour,
47
perweek

Linotype
and
other
machine

operators,

day
66s.,
night
72s.,

or
Is.
7d.
and

Is.
9d.
per

hour,
the
day's
work
to

consist
of
not

more
than
7

hours;

case
hands
and
bulk
hands,
day

hands
60s.,
night
hands
66s.,
per

week
of
48
hours;
letterpress-ma-

chinists,
55s.
per

week
of
48
hours;

apprentices,
six
years,7s.
6d.
to
30s.

per
week.
Hours
of
labour,
48
per

week.

Competent
workmen,
Is.
4d.
and-
Is.
5d.

Journeymen,
10s.

and
9s.
per
day
"of

perhour
;

improvers,
Is.
3d.
perhour.

eight
hours
;

apprentices,
five

years,

Apprentices,
six

years,7s.
to
32s.
6d.

5s.
to
25s.
perweek.

Hours
of

labour,

per
week.
Hours
of
labour,
45
j
per

44
perweek

week

South
Canterbury
Award.
—Journeymen,

Is.
3d.
and
Is.
l|d.
per

hour;
sheet-

metal
workers,
48s.
perweek.

Hours

of
labour,
45
per
week

Linotype
and
other
machine

operators,
Lithographic

machinists,
SOs.
per

week

day
70s.,
night
76s.,
per

week,
the

of
48
hours;
compositors,
Is.
6d.
to

day's
work
to

consist
of
not

morethan
Is.
7Jd.
per

hour
on

piecework
;

job-

7

hours;
compositors,
day
65s.,
night
ing
or

weekly
stab
liands,
60s.
per

week,

70s.,
perweek
of
48
hours
;

apprentices,
or

piecework;
apprentices,
six

years,

four
years,6s.

to
30s.
per

week
;

litho-
5s.
to
30s.
per
week
;

operators
on

graphic
machinists,
60s.
per

week
;

type-setting
machines,
70s.
to
76s.
per

letterpress-machinists,
50s.
to
60s.
per
,

week
;

Saturday-
night
editions,
2s.
6d.

week
;

apprentices,
six
years,

7s.
6d.
|

perhour
;

probationers,
50s.
to
66s.
per

to
37s.
6d.
perweek.

Hours
of
labour,
!

week,
or
Is.
6d.
to
Is.
9d.
per
hour.

48
per

week

Hours
of
labour,
42
per

week.
[Note.

Linotype
probationers,
day
50s.
to

—See
also
Cardboard-box
makers.]

OOs.
per

week,
night
66s.
to

66s.
per

week;
when
employed
by
the
hour,

Is.
6d.
for
day-work,

and
Is.
9d.
for

night-work.
Apprentices,

four
years,

10s.
to
30s.
per

week,
and
2s.
6d.
per

week
in

addition
when
working
at

machines.
Hours
of
labour
42
per

week

I

Linotype
and
monotype
operators,

70s.

per
week
for
day-work,

and
76s.
per

week
for

night-work,
or
Is.
8d.
and

Is.
lOd
per

hour
respectively
by
time-

work
;

bulk
hands
and

correctors,
65s.

per
week
for

day-work,
and
70s.
per

week
for
night-work
;

second
stone

hands,
70s.
perweek

for
day-work,

and

75s.
per

week
for
night-work
;

casual

bulk
hands,

night-work,
Is.
9d.
per

hour
probationers,
day-work
50s.
to

60s.
per

week,
night-work
56s.
to

66s.

per
week,
orIs.

6d.
and
Is.
9d
perhour

respectively
if

employed
by
the
hour;

apprentices,
machine
period,
second
to

sixth
year,15s.
to
35s.
per
week
;

mono-

line -operators,
for
day-work
66s.
per

week,
for

night-work
72s.
per

week;

probationers,
50s.
to

OOs.
per

week
for

day-work,
and
56s.
to

66s.
perweek

for

night-work.
Hours
of

labour,
42
per

week.
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Table5.—Scheduleof
the

Rates
of

Wages
and
the
Hours
of

Labour,&c.— continued.
Trades.

Northern
Industrial
District.

Wellington
Industrial
District.

Wellington
Industrial
District.

Canterbury
Industrial
District.

otago
and
Southland

Industrial
District

I

I

Type-setting
compositors,

day-work
"65s.

per
week,
night-work
70s.
per

week;

apprentices,
six
years,10s.
to

40s.
per

week.
Hours
of
labour,
48
per

week.

Range-fitters,
polishers,
and
youths,
first

Range-fitters
and
polishers,
9s.
per
day
;

year,5s.
to

7s.
6d.,
to

sixth
year,30s.

body-fitters
and
machinists,
8s.
per

per
week
;

seventh
year,7s.
per
day
;

day
;

boys,
first

year,7s.
6d
per

week,

eighth
year,8s.

6d.
per
day;
ninth

year,
to
fifth

year,30s.
per

week.
Hours
of

9s.
per
day
;

body-fitters
and

grinders,
labour,
48
per

week.

7s.
6d.
per
day
;

sheet-iron
workers,
8s.

per
day.
Hours
of
labour,
48
perweek

Printing —continued
Range
and
cooking-stove

manufacturing Refreshment-room
(tea-room
Chefs,
35s.
to
45s.;

other
cooks,
20s.
Where
four
or
morehands
are

employed

and
restaurant)

employees
and

25s.
per

week
;

waiters,
25s.
per
in

kitchen,
chef
05s.,
second
45s.,

week.
Hours
of
labour,
11
per
day

others
27s.
Od.
;

where
three
hands

are
employed,
chef
55s.,
second
35s.,

others
27s.
6d.;
where
two

hands
are

employed,
chef,
60s.,
second,
30s.;

where
one
is

employed,
male,
45s.,

females,
head
cook
35s.,
others
22s.

6d.;
kitchen
and
pantry
hands,
males

30s.,
females
22s.
Od.;
waiters
32s.
6d.,

waitresses,
head
waitress
27s.
6d.,

others
22s.
6d.
Hours
of

labour,

males
65,
females
52,
per

week

..
•

•

See
Flax-milling.

Rope
and
twine
manufactur-

ing Saddlery
and
harness
making

Journeymen,''"minimum
wage,
Is.
per

Journeymen,
minimum

wage,
Is.
per

hour
;

apprentices,
five

years,5s.
to

hour
;

apprentices,
five

years,
5s
to

25s.
perweek
;

female
stitchers,
7s.
6d.

25s.
per

week
;

fema
e

stitchers
7s.
6d.

to
25s.
per

week.
Hours
of
labour,
48

to
25s.
per

week.
Hours
of

labour,
48

per
week

per
week

Journeymen,
48s.
perweek
;

apprentices,
Journeymen,

48s.
per

week
;

apprentices,

five
years,5s.
to
25s.
per

week;
female
five

years,5s.
to
25s.
per

week;
female

stitchers,
7s.
to
25s.
perweek.

Hours
stitchers,
7s.
6d.
to
25s.
perweek.

Hours

of
labour,
48
per

week

of
labour,
48
per

week.

Sail,
tent,
and
flag

manu-
Journeymen,

Is.
1J
d.
per

hour
;

appren-

facturing

tices,
four'years,
8s.
to
20s.
per

week.

Hours
of
labour,
47
per

week

Journeymen,
Is.
per

hour;
sailmakers,

Is.
3d.
per

hour;
apprentices,
four

years,
7s.
6d.
to
22s.
6d.
p?r

week.

Hours
of
labour,
48
per

week.

Sausage-casing
making

..

..
Classers,

measurers,tank
hands,
and

scrapers,Is.
2d.
per

hour;
salters,

lid.
per

hour
;

boys
and

youths,
20s.

to
40s.
per

week
according
to
age.

Hours
of
labour,
48
per

week.

•

«



H.—1.171

Sawmilling.. ..Head -men
at

saw-benches,
8s.
4d.
to

8s.
6d.
;

tail-men,
7s.
6d.;
head-men
at

drag-benches,
7s.
6d.
to

8s.

tail-men,

7s.
to

7s.
6d.
;

head-men
at

recutter

saws,8s.
;

tail-men,
7s.
6d.
;

men
in

charge
of

jigger-saws,
8s.
4d.;
log-
j

getters,
7s.
6d.
;

horse-drivers,
8t

engine-drivers,
8s.
6d.
to
9s.
;

head

mill -carpenters,
10s
,

second,
9s.
;

machine-
men7s.
to
9s.
;

engineers
and

fitter
,9s.
;

head-men
on

band-mills,

9s.
;

'others,
7s.
Od.
to
8s.
:

all
per
day

of
eight
hours.
Hours
of
labour,
47

per
week

Shipbuilding,
boilermaking,

Shipwrights,
Is.
3d.
per

hour;
boat-

iron-
bridge
building

builder
,Is.

2d.
perhour
;

apprent
ces,

liv.

.i
25s.
per

week.
Hours

of
labour,
47
perweek

First-class
boilermakers,
Is.
4Jd.
per

hour;
ordinary

boilermakers,
Is.
3d.

per
hour;

boilermakers'
assistants,

Is.
ljd.
per
hour;
apprent

ces,
six

years,8s.
to
36s.
per

week.
Hours
of

labour,
47
per
week

Slaughtering..Auckland
(for
export),

sameas
Poverty

Bay
(under

Meat-freezing).
Auckland
(for
local
consumption):
Sheep

and
lambs,
23s.
to
25s.
per
100
;

rams,

5d.
perhead
;

bullocks
2s.

each
;

pigs,

Is.
to
Is.
6d.
each
;

calves,
Is.
to
Is.
6d.

each
;

gutmen,
45s.
per

week.
Hours

of
labour,
48
perweek

Soap-boiling
..

See
Fellmongers,

&o.

Stone-crushing
and

quarry-
Quarrymen,
spallers,
feeders,
truckers,

ing

and
fillers,
11
Jd.
perhour
;

men
squar-

ing
stone
to

measurement,
Is.
ljd.

per
hour.
Hours
of
labour,
48
per

week

Sugar-refining
....

Firemen,
54s.
;

trimmers,
42s.
;

liquor-

runners,
54s.
;

char-emptiers
and

levellers,
48s.
;

pan-men,60s.
;

centri-

fugal
driers,
48s.
;

centrifugal
scoopers,

45s.
;

packing-store,
45s.
to

48s.
;

labourers,
42s.
;

boys,
16
to
21

years,

12s.
6d.
to
30s.
:

all
per

week
of
48

hours.

1

Benchmen,
Is.
2d.
to
Is.
3d
per

hour;
First

sawyers,
9s.
per
day;

second
Breast

sawyers,9s.
to-
10s.

6d.
;

big-bench

breakdown-men,
Is.
2d.
to
Is.
3d.
per

sawyers,8s.
per
day
;

tailers-out,
7s.

saywers,9s.
to
9s.
6d.
;

tailers-out,

hour;
tailer-out,
Is.
2d.
per

hour;
per
day
;

engine-drivers,
9s.
and

10s.

8s.
to
9s.
;

machinists,
8s.
to
10s.
;

machinists,
Is.
2Jd.
to
Is.
4d.
perhour
;

per
day
;

first-class
machmists,
10s.

engine-drivers,
8s.
to
10s.
;

bushmen,

yardmen,
Is.
2d.
per

hour
to

60s.
per

per
day
;

second -class,
9s.
per
day
;

shoe-men,
and
log-trolly

men,
9s.
;

week
;

crosscutters,
Is.
Id.
to
Is.
2d.

head
yardman
10s.,

others
7s.
per

labourers,
7s.
Od.—all
per
day
of
eight

per
hour;
other
labourers,
Is.
to
Is.
Id.

day;
casual
labour,
Is.
per

hour;
hours;
head
yardmen
£10
10s.,

bul-

per
liour;
nightwatchman

(charge
of

youths,
12s.

6d.
to
30s.
per

week
lock-drivers
£10,
per

calendar
month,

one
mill),
45s.
per

week
;

engine-
Hours
of
labour,
45
perweek

Hours
of
labour,
48
perweek.

drivers,
9s.
to
10s.
per
day;
fireman

or
driver
with

certificate,
8s.
per
day
;

boxmakers,
Is.
Id.
per

hour;
youths,

15s.
to
35s.
per
week

according
to
age.

Hours
of

labour,
46
per

week

First-class
boilermakers,
Is.
4Jd.
perhour
;

First-class
boilermakers,
Is.
4jd.
perhour
;

ordinary
boilermakers,
Is.
3d.
per

ordinary
boilermakers,
Is.
3d.
per

hour;

hour;
other
workers,
Is.
per

hour;

riveting,
caulking,
punching,
plating,

apprentices,
live

years,8s.
to
25s.
per

and
repairing,
Is.
3d.
perhour
;

appren-

week.
Hours
of
labour,
48
perweek

tices,
five

years,8s.
to
25s.
per

week.

Hours
of
labour,
48
per

week.

All
sheep
and
lambs,
23s.
per
100
;

rams,
Slaughtermen

(Christchurch
abattoirs) —5d.

each
;

cattle,
2s.

each
;

pigs,
Is.

Rate
of

wages£3
5s.
perweek
;

casual

each;
calves,
Is.
each.
Hours
of

slaughtermen
to
be
paid
at
the
rate
of

labour,
48
perweek

15s.
per
day
of
eight
hours.
Hours
of

labour,
48
perweek.

Slaughtermen's
assistants
—Rate
of

wages

7s.
Od.
per
day
;

boys
and
youths,
12s.

to
35s.
per

week
according
to
age.

Hours
of
labour,
48
per

week.

All
quarrymen,minimum

of
Is.
perhour
;

men
squaring
stone,
Is.
3d.
per

hour
;

youths,
17
to
21

years,
15s.
to
36s.

per
week.
Hours
of
labour,
46
per

week. "

Tailoring
—Tailors

..Minimum
wage
to

journeymen,
in

eluding
pressers

(pieceworkers
as
per

log),
50s.
per

week;
apprentices,
five

years,5s.
to
25s.
per

week.
Hours
of

labour,
48
per

week

Minimum
wageto

journeymen,
55s.
per

Minimum
wage,

journeymen
and

pressers,
Minimum

wage,
journe3inen,

55s.
per

week;
pieceworkers

as
per

log;
ap-

55s.
per

week;
pieceworkers,
mini-
week;

pieceworkers,
Is.
per

hour
and

prentices,
five

years,5s.
to
30s.
per
mum
wages—males

Is.,
females,
8d.,

as
per

log;
apprentices,
five

years,
5s,

week.
Hours
of
labour,
48
per

week

per
hour,
and

as
per

log
;

apprentices,
to
25s.
per

week.
Hour;
of
labour,
48

male,
five

years,
5s.
to
30s.,
female,
perweek.

four
years,5s.

to
20s.
perweek.

Hours

of
labour,
48
per

week
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Table5.—Scheduleof
the

Rates
of

Wages
and
the
Hours
of

Labour,&c.— continued.
Trades.

Northern
Industrial
District.

Wellington
Industrial
District.

Canterbury
Industrial
District.

Otago
and
Southland

Industrial
District.

I

Tailoring
—Tailoresses

..Timework,
8d.
per

hour
;

coat-hands,

25s.
and
30s.
per
week;
vest
and

trouser
hands,
21s.
to
30s.
per
week;

machinists,
17s.

6d.
to
30s.
per

week;

apprentices,
four

years,5s.
to
20s.
per

week.
Hours
of
labour,
45
perweek

Canterbury
award

applies
in
this
district

Journeywomen,
25s.
per

week
;

im-

provers,15s.
to
20s.
perweek
;

pressers,

50s.
to
55s.
per
week;

apprentices,

two
ye&rs,
coat-making,
5s.
to
22s.
6d.

per
week
;

vest
and

trouser
making,

four
years,5s.
to
22s.
6d.
per

week
;

pressors'
apprentices,
two

years,
20s.

to
30s.
per

week.
Hours
of

labour,

45
perweek

See
Fellmongering.

Journeymen,
Is.
ljd.
perhour
;

appren-
Journeymen,

9s.
per
day
of
eight
hours;

tices,
five
years,5s.
to
30s
per

week.

apprentices,
five
years,5s.
to
30s.
per

Hours
of
labour,
48
perweek

week.
Hours
of
labour,
48
perweek

Piecework
—Plains,
3d.
per
gross

of

144
boxes
;

No.
4

tins,
Is.
per
gross;

No.
10

tins,
2s.
per
gross

No
12

cardboard,
6d.
per

gross;
filling

frames
on

machine,
3Jd.
per

rack
of

16
frames,

averageof
68
boards
to
the

frame.
Hours
of
labour,
45
perweek.

Canterbury
award
applies
in
this
district.

Tanning
....

See
Fellmongering

Tinsmithing
and

copper-

smithing

Journeymen,
9s.
per
day
"of
eight
hours

apprentices,
six

years,
5s.
to
32s.
6d

per
week.
Hours
of
labour,
48
pei

week.

- Wax-vestas
manufacturing

•

Woollen-milling

Minimum
rate
for

wageshands
—Wool-

sorters,
5s.
;

wool-scourers,
42s.
;

dye-house,
teasing,
carding
hands,

42s.
;

spinners,
44s.
;

feeders
and

piecers,
16
to
22

years,25s.
to
42s.
;

milling-room,
finishing-room,
pressand

stock
room
hands,
42s.
;

tuners,
45s.

to
56s.
;

warpers,
56s.
;

pattern-

weavers,45s.
;

labourers,
42s.
;

engine-

drivers,
54s.
;

firemen,
48s.
;

greasers,

42s.
;

carpenters,
60s.
;

girls,
first

year
8s.,
second

year
lis.,
third

year
14s.
;

youths,
14
to
22
yearsof

age,
8s.
to
35s.
:

all
at
per

week.

Hours
of
labour,
48
perweek.
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IMPORTANT LEGAL DECISIONS GIVEN DURING THE YEAR 1907-8 UNDER THE FAC-
TORIES ACTS, THE SHOPS AND OFFICES ACT, MASTER A,\D APPRENTICE ACT,
SCAFFOLDING INSPECTION ACT, AM) SERVANTS' REGISTRY OFFICES ACT.

APRIL, 1907.
Wanganui.—(Shops and Offices Act): A shopkeeper was fined £5, and costs Bs., for failing to

close his shop at 9 p.m. on Saturday in accordance with a gazetted requisition. Defendant
pleaded that he sold fruit and bread in addition to groceries, and claimed exemption on that
account.

Feilding. —(Shops and Offices Act): A Chinaman was fined £1, with £1 10s. costs, for em-
ploying an assistant after 9.30 p.m. on a Saturday. He was also fined £1, with £1 10s. costs,
for failing to close his shop at 9 p.m. on a Saturday in accordance with a gazetted requisition by
shopkeepers fixing the closing-hours. Defendant sold groceries and fruit.

Palmerston North.—(Shops and Offices Act) : A firm was charged with employing two assist-
ante after 9.30 p.m. on a Saturday without a permit from the Inspector. The case was dismissed,
as the manager was away on holidays when the offence was committed, and the Magistrate upheld
the contention that the assistant was the occupier for the time being. The Magistrate commented
on the fact that the Act did not compel employers to notify the Inspector of any permanent or
temporary change in the management of any business. The assistant mentioned was later fined
£1, with costs £1 Bs., for the offence. (Factories Act) : A case against a firm of tailors, for
employing a tailoress overtime without a permit from the Inspector, was dismissed. A permit
had been granted for two hours on the evening specified, but the employee was found at work
after the time had expired. The Magistrate held the work she was doing was not on account of
the firm. A case against the employee for working overtime without a permit was also dismissed,
as the work she was doing was for herself.

Tima.ru.—
Shops and Offices Act.—Closing of Offices for Weekly Half-holiday.

A dairy company was charged on fourteen different informations with breaches of the Shops
and Offices Act of 1904.

Mr. J. W. White appeared for the Labour Department (the charges being laid by Inspector
Keddie), and Mr. S. G. Raymond for the defendant company, for whom he pleaded not guilty in
respect of all the informations.

The first information charged the company with failing to close its office either on Saturday
or Thursday afternoons on certain specified dates for the customary half-holiday to which office
hands are entitled. Mr. White said the information was laid under section 23 of the Act, which
said that " Every office shall be closed not later than 1 o'clock on the afternoon of every Saturday,
and 5 o'clock in the afternoon of every other working-day, and shall continue closed for the re-
mainder of the day." Then, section 24 provided that, in the event of any other day than Satur-
day being appointed as the closing-day for shops in any district .... the occupier shall
be entitled to close on that day instead of Saturday; but in this case the defendant company had
given no notice of their intention to close on any other day. The case was, perhaps, a novel one
in respect of factories. In some cases the factories and the office were in the same building, but
in this case they were apart, and as the Act provided that the office should be closed for the weekly
half-holiday, and it had not been closed, there had been a clear breach of the law.

The Magistrate, in giving his decision, said, " The whole question, it seems to me, is narrowed
down to a definition of ' office ' under the Shops and Offices Act of 1904 to show whether or not
clerical work was carried on within the factory. That, I presume, must be settled by a definition
as to what constitutes a factory. If a factory means only the one building, then they would not
be entitled to an exemption. If it includes all the buildings on the place, then the exemption
would apply. One has further to inquire why it has been necessary to exempt freezing-works,
and so on. This was explained by the'fact of freezing-works having an office not only at the
factory, but also in town. It seems plain enough to me that ' factory ' does include the whole
place. The mere fact of clerical work being carried on a few feet away from the building does
not affect the question, inasmuch as a factory includes the whole of the premises where the work
of the factory is carried on. If that is so, the dairy factory is exempt from the provisions of the
Shops and Offices Act, and the information could not apply. It is perhaps an important matter,
and if my interpretation of the Act is not accepted a test case can be prepared for the Supreme
Court. Under these circumstances I will dismiss the information."

Mr. White asked that the other informations be held over until Monday next, and this course
was agreed to, though His Worship said he supposed the same principle would apply in all.

The appeal in the above case was heard on the 6th and 15th February, 1907, at the Supreme
Court, Timaru. The report is as follows :—

"Shops and Offices Act, 190£," Sections 2 and S3—Meaning of Factory—Closing Office attached
to Factory—Exemption from.

The Court is entitled to look at kindred statutes for the definition of an expression concerning
related Acts, and therefore it may ascertain from "The Factories Act, 1901," the meaning of
the word " factory " in " The Shops and Offices Act, 1904," that word not being defined in the
latter statute."

10—H. 11.
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An office, on land in which stood a factory, stables, and the dwellinghouse of the manager,
all in the same enclosure, which was used for factory purposes only, men being employed outside
the factory building, is excluded by the terms of section 2 of " The Shops and Offices Act, 1904,"
from the operation of section 23 of the Act.

White, for appellant: Section 2 of "'The Factories Act, 1901," define ory as being a
building, office, or place. "Place" is associated with the preceding words, and workers in the
open are not included (Maxwell on Statutes, 491). The statute is clear, and must be read liter-ally, and it indicates that only an office within a factory—i.e., a building —shall be exempted:
Hardcastle Stat., 75; McKenzie v. Hogg (13 N.Z. L.K., 15S, at p. 162). An exemption is claimed,
and the onus rests on the claimant. On the principles affecting the construction of statutes he
cited Garnett v. Bradley (3 A.C. 944, at p. %G); Att.-Gen. v. Sillem (33 L.J., Ex. 92, at p. 130).

Raymond, for respondent: The sole question is, Is this an office "within a factory"/
Vid» " Shops and Offices Act, 1904," section 2. The factory and shop and office legislation afiect
similar subject-matter, and should be read together. The definition given to a factory under
■" The Factories Act, 1901," is therefore properly referred to. if a factory includes only build-
ings, persons employed at wool-scouring, brickmaking, and oilier out-of-door employments are
not entitled to the benefit of the Act. Section Gl of " The Factories Act, 1901," gives an extended
meaning to the term, and is indicative of the Legislature's intention to capture all employments
of a handicraft or industrial nature wherever carried on. If the popular meaning of " factory "is accepted, as it may be—Shauaghan v. Tanner (7 Gaz. L.R. 505, 24 N.Z. L.R. 970)—respondent
remains within the exemption.

Judy/nent of Chapman, J.
This is an appeal from the decision of Mr. C. A. Wray, S.M., dismissing an information

against respondent company for failing to close its office at 1 p.m., and to keep it closed for the
remainder of the day, in terms of section 23 of " The Shops and Offices Act, 1904."

The situation of the office in question is as follows : The factory and office are on the freehold
land of the company, comprising an acre and a quarter of land, and on this there stood a factory,
the stables, the offices, and the dwellinghouse of the manager, all in the same enclosure. Men
were employed outside the factory building, and the whole of the area mentioned was used for
factory purposes only. It would be impossible to carry on the business of the factory lucratively
if the office staff was not present when the factory waa working. The company has an export
trade, and telegrams arriving on Thursday and Saturday afternoons require immediate attention.

Section 23 of the Act of 1904 provides in terms that every office shall be and continue so closed.
A proviso exempts certain offices. In section 2 an interpretation of "office" excludes " an\

building or room in which the clerical work of a factory or shop is carried on if situate within the
factory or shop." " Shop " is defined so far as to mark the difference between a shop and a
wholesale warehouse. Factory is not defined. The Magistrate considered that he was entitled
to look at " The Factories Act, 1901," for the definition of a factory, and I think he was right.
That statute, like the one under consideration, is passed to ameliorate and regulate the conditions
of labour, and they may at least be described as kindred statutes. If a definition is given by
statute to an expression, it is not unreasonable to assume that, in related Acts at least, the Legis-
lature has its own definition in mind in using that expression : Clark v. Powell (4 B. and Ad.
.S4G); Smith v. Lindo (4 C.B. (N.S.) 395).

The definition of "factory" in "The Factories Act, 1901," is: "'Factory' means any
building, office, or place in which two or more persons are employed directly or indirectly in any
handicraft, or in preparing or manufacturing goods for trade or sale." In relation to the pre-
paration or manufacture of goods for trade or sale, this does not materially depart from such a
definition as a Court would have to make for itself, save in the test arising from the number of
persons employed. It is, moreover, probable that a Court would in tii way have adopted
a definition as wide as that given by section Gl of the Act, which enacts that all the buildings,
enclosures, and places treated as one factory in carrying on its operations shall be deemed one and
the same factory, notwithstanding the intervention of a road, stream, or intermediate building
not forming part of it.

In this view it is, I think, immaterial whether the definition in the Factories Act is looked at
or not. Mr. White, however, argued that if it is to be read into the Act of 1904 it is to be read
as a restrictive definition, and including the word " place," must be read as referring
only to buildings or places of that nature in which productive labour is employed. This gives a
very restricted value to the expression " place."

To give effect to this argument would be to exclude from the protection of the Act many per-
sons whose work is immediately connected with the productive work of the factory who happen to
work in open spaces, though in co-operation with others who are under cover. Even the older
cases, which, so to speak, took out of the factory persons working in wide open spaces such as
slate-quarries, did not go so far as this, and in those cases tli no factory buildings, but
only shelter-sheds connected with tin: work: Kent ;;. Astley (I;.R. 5 Q.B. 19: 39 L.J., M.C. 3:
10 B. and S. 802); Redgrave v. lee (L.R. 9, Q.B. 363 :43 L.J., M.C. 105). The definitions used
in such legislation as this have to be expanded from time to time, and this has been effected in
England by a comprehensive definition of the expression " factory " in section 149, subsection (5),
of " The Factory and Workshop Act, 1901."

We are, however, dealing with the definition in our own Act. It seems to me that that defini-
tion was intended to cover the very situation disclosed in this case, and to bring within the factory
all ttie premises within the curtilage or precincts, including buildings and open spaces, so long
as they are not excluded from being URed in connection with the work of the factory. In this case

the premises used for office-work were within the factor} in this sense and in the sense intended in
both statutes. I think, therefore, that the Magistrate was right. The appeal is dismissed, with
£5 ss. ciists. %
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Wellington. —
The following decisions were given by the Supreme Court in civil cases concerning apprentices

and their employers :—
Factories A.OT, 1901.—Re Consumptive Patient working in a Factory.

(1906, I6rh November; Supreme Court, Wellington.)
'Factories Act, 1901," Section £B—Right8—Right to discharge Consumptive Patient from Factory

Readiness to teach—Unreadiness to be taught.
" The Factories Act, 1901," section 48, contains no prohibition against allowing a consump-

tive patient to work in a factory.
Where an apprentice owing to ill health was not ready to be taught during the time the master

contracted to teach him, but it was alleged that the master told him if he came back "fit" the
-tor would teach him again, and the apprentice returned after the expiration of the time con-

tracted for, not free from the original disease, and the master refused to teach him, there is no
breach of the new contract.

.\l. Chapman for the appellant; Hollings for the respondent.
Judgment of Stout, C.J.

lam of opinion that this appeal must l> cd. The Magistrate has founded hie decision
on the ground that, as the appellant was suffering from consumption, his master was not bound
to employ him, and, if he did, would be contarvening the provisions of section 48 of " The Fac-
tories Act, 1901," if he allowed the appellant to work at his rooms and carried on there the busi-
ness of a dental surgeon. It does not seem to me that his decision can be supported on this ground,
for I agree with counsel for the appellant that section 48 of " The Factories Act, 1901," contains
no prohibition against allowing a consumptive patient to work in a factory. There seems to be
much need for an alteration of the law in this respect.

I think, however, that the judgment of the Magistrate can be supported on the ground that,
there was no breach of the contract during the time of the existence of the contract. This was a
contract to teach the appellant for three years from January, 1901, and during that time there
was no breach of the contract.

The respondent was ready to teach the appellant during that period, but, unfortunately, tho
appellant was not ready to be taught. He went away in October, 1902, to try to be cured, ami
he did not come back and ask that his teaching should be continued until January, 1905. When
he came back the respondent refused to teach him further. That being so, he must either show
that the time was extended or that some new contract was made by the respondent. He relies
upon a conversation he had with his employer, in which he was told that if he came back " fit "—that is, well—he would teach him again. When the appellant came back, however, he was not
well, and therefore he had not complied with the condition demanded by his employer. Even,
therefore; if the statement of claim can be made a claim for damages on the breach of this new
contract, the appellant is not entitled to succeed on it, because lie was not "fit"—that is, free
from disease—when he returned.

lam therefore of opinion that the appeal should be dismissed on this ground. It is a hard
case for the poor fellow, who has lost the premium he paid for teaching, and lias not received the
requisite teaching to enable him to pass as a dentist. It would, I think, be a proper thing for
his employer to make him some allowance.

I allow only £4 4s. costs.

Master and Apprentice Act.
(1907, 19th and 22nd April.—Supreme Court, Wellington.—Cooper, J.)

Hatter and Apprentice—Dependent Covenant*- Failure to teach Apprentice—Reason for Re-
xrisxion (if Contract Subsequent Justification on other Ground.

Covenants in a deed of apprenticeship by the master to teach, and, on the other hand, that
the apprentice will serve, are not independent, bu) interdependeni stipulations, and if the master
fails or refuses to teach, the apprenticed justified in refus rye.

Where a party to a contrad refuses to perform it, and a ground sufficient in law to justify
such a refusal exists at the time, although the refusal is put on another ground, the party refusing
may support his refusal on the sufficient ground.

Appeal on fact and law from the decision of the Stipendiary Magistrate, Hawera.
Cooper, J.—The appellant was defended in an action brought against him in the Magistrate's

Court, Hawera, by the respondent, in which the respondent claimed damages for a breach of a
covenant by the appellant with the respondent in a deed of apprenticeship under which the appel-
lant's son was apprenticed to the respondent. The appellant covenanted with the respondent that
the apprentice should faithfully, honestly, and diligently serve the respondent during the term
of apprenticeship, which was for four years from the 22nd April, 1902. On the 25th April, 1904,
the apprentice left the respondent, and h.is ever since neglected to return, the principal ground
being the alleged illness of the apprentice. But one of the grounds set, up as a defence to the
action, and upon which the appellant has contested his liability under his covenant with the re-
spondent, is that the respondent hnd himself committed a breach of his covenant to teach the ap-
prentice. The respondent's covenant in this respect with the appellant, and also with the appren-
tice, was that during the said term he would, to the best of his power, knowledge, and ability,
instruct the apprentice in the trade or business of horse-shoeing, engineering, and general smithing,
and in all things incident or relating thereto, in such a manner as the respondent did then or
should thereafter during the said term -use or practise the same.
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The Magistrate has not expressed any opinion on the evidenoe adduced in support of this

ground of defence, but has held that " If an apprentice is bound to a master who turns out to be
good for nothing, or to have no business, he will not be justified in leaving the service, but he
must sue the master on his covenant for not teaching." This extract from the Magistrate's judg-
ment is founded on a passage in Austin's Law of Apprentices. The Magistrate has consequently
held that a neglect or refusal by a master to teach his apprentice the trade, or one of the trades
he has covenanted to teach the apprentice, does not justify the apprentice leaving the master's
service, and is no answer to an action by the master on the covenant to serve, and that the cove-
nants are independent covenants, and that the only remedy for failure is an action against the
master for damages for breach of his covenant to teach, and he has given judgment for the respond-
ent for £52 damages, and £7 13s. costs. Now, although in a sense the covenants are independent
covenants, they are in reality dependent each upon the other. The covenant to serve is intimately
connected with the covenant to teach. If a master refuses to instruct his apprentice, then a sub-
stantial consideration for the covenant to serve fails. So also, if an apprentice refuses to obey
the orders of the master and to faithfully serve him, the substantial consideration for the covenant
to teach fails. This is well illustrated in tw-o cases, in which the consequences of the breach—in
the one case of the covenant to teach, and in the other of the covenant to serve—were defined. In
Ellen v. Topp (1851, 8 Exch. 424: 20 L.J. Ex. 241) the Court of Exchequer (Pollock, C.8., and
the Barons Parke, Alderson, Platt, and Martin) held that in a deed of apprenticeship with the
usual covenants the obligation to serve depends upon the corresponding obligation to teach, and
if the master is not ready to teach in the very trade which lie lias stipulated to teach, the appren-
tice is not bound to serve, and that, to the particular covenant to serve, the relative duty to teach
is directly a condition precedent, and that where the master had covenanted to teach the appren-
tice three trades he was bound to teach him each of the three trades, and the failure to teach him
one justified the apprentice in refusing to serve as an apprentice. In Raymond v. Minton (1866,
L.R. 1 Ex. 244) the position was the converse one — namely, an action against the master for
refusal to teach—and the Court held that the willingness of the apprentice to learn was a condition
precedent to the master's teaching him, and, therefore, that the master was absolved from his
covenant to teach if the apprentice refused to learn.

The Supreme Court of Victoria decided Fletcher v. Buzolich (1881, 7 V.L.R. (L.) 348) upon
the same principle, and held (Stawell, C.J., Higinbotham and Williams, JJ.) that, in an indenture
of apprenticeship, the covenant to teach and the covenant to serve and remain in the service are
so far dependent one on the other that failure or incompetence of the master to teach during a
substantial part of the apprenticeship affords an excuse in law to the apprentice for quitting the
service. In that case the apprenticeship was for five years : the apprentice served three years, and
then left the service without leave, and refused to return, as he alleged that the master had
neglected to teach him the trade to which he was apprenticed. The master sued the apprentice's
father upon his covenant in the deed of apprenticeship, and it was oontended, as it has been con-
tended in the present case, that the only remedy was a cross-action against the master for damages:
but the Court refused to accept such an argument, and followed Ellen v. Topp and Raymond r.
Minton.

These cases are also referred to as authorities in Eversley's Domestic Relationships (1906 cd.,
p. 884), Pollock on Contracts (1902 cd., p. 430), and Macdonald on Master and Servant (1883 cd.,
p. 182). And the principle upon which they were decided is, in truth, one of common-sense. It
would be monstrous, as was observed by Mr. Justice Williams in Fletcher v. Buzolich, if an
apprentice was bound to serve the whole term of his apprenticeship to one who refused to teach
him his trade, and that his only remedy should be an action for damages at the end of his term.
It is but justice that, if a master will not teach the apprentice, the apprentice shall be at liberty
to leave the master's service and enter the service of one who will instruct him.

I am therefore of opinion that the Magistrate was wrong in refusing to consider this branch
of the defence to the action.

The appeal is not only on the law, but, being upon the facts as well, it is in the nature of a
rehearing, and I have therefore to consider whether upon the very full notes of evidence taken by
the Magistrate, and forming part of the case on appeal, there is sufficient to justify me in deter-
mining the question of fact, or whether the parties should be put to the expense of a new trial.
There is practically no conflict of evidence. The term of apprenticeship was four years. The
apprentice served two years, and then left the service. He was to be taught horse-shoeing, engi-
neering, and general smithing, and all things incident thereto " in such a manner as the master
now or shall hereafter during the said term use or practise the same." The respondent had a
smithy and an engineering-shop, and carried on three businesses of a horse-shoer, a blacksmith,
and an engineer. As regards the horse-shoeing and smithing, the apprentice appears to have been
left, as I fear is often the case of apprentices, to gain a knowledge of these trades without any
real instruction on the part of the defendant. He was kept at "striking" and cleaning up the
shop for the first six months, and pulling off shoes and dressing the feet for another six months.
During: the second year he was engaged nailing on shoes, striking, and cleaning up the shop, and,
although the respondent gives the boy a good character for industry, the boy was not able at the
end of the second year to shoe a horse. Now, the respondent had covenanted not only to teach the
boy horse-shoeing and smithing, but, also engineering. The lax way in which he appears to have
carried out his responsibilities to the boy in reference to shoeing and smithing: is, although not
the breach of covenant actually alleged, of importance in considering whether the respondent has
broken his covenant in relation to his undertaking to teach the boy engineering. The term of
apprenticeship was for four years only: two had passed, and the boy had not been taught even
one of the three trades covered by the covenant. The boy evidently complained to the respondent,
for the respondent himself says, " T was to teach him horse-shoeing n.nd general smithing. Can-
not say if he did the former at the end of the second year. T told him I could not be responsible to
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teach him engineering." He was not, in fact, taught any engineering, nor during the two years
he was with the respondent was be allowed to do any work connected with engineering, and the re-
spondent manifestly considered he was under no obligation fco give him inetrjuction in engineering

It has been suggested in argument fchut, no< vithstanding the respondent's repudiation of bin
responsibility to tonrh the boj pntr" ,pp,""ip. the boj should not have left, but should have con
tinned on during the balance of the term in the hope thai the respondent would nevertheless teach
liim that trade; but, in my opinion, the fact that one-half of the term had already elapsed, and
that the boy had not even during that period been taught to shoe a horse indicates that the
respondent did not intend to teach him as he had covenanted to do, and the boy was not, in my
opinion, bound to waste another two years in the hope that the respondent would change his mind
in reference to his repudiation of any liability to teach him engineering.

Under section 161 of " The Magistrates' Courts Act. 1893," an appeal on matter of fact con-
sists of a cop}, of the proceedings and of the Magistrate's notes of evidence, with power to the
Supreme Court to take further evidence, either orally or by affidavit, or to rehear the whole case.
The Magistrate's notes of evidence are very full, and were evidently carefully taken, and neither
party has sought to place any further material before this Court. I have no doubt that the full
facts of the case are before me, and that I outrht not to put the parties to the further expense of a
new trial, but that I ought to determine the appeal upon the Magistrate's notes of evidence, draw-
ing the proper inferences from such evidence.

In my opinion, the undisputed facts of the case, and the proper inference to be drawn from
them, leads to one conclusion only—namely, that the respondent not only did not properly instruct
the apprentice during the first two years of his apprenticeship in the trade of engineering, but
repudiated his obligation to do so at all, and that therefore the respondent lias refused to perform,
imd clearly indicates his intention of continuing to refuse to perform, his covenant, at least so
far as his obligations to teach engineering to the apprentice were concerned. The apprentice was
not, therefore, bound to continue in the service of the respondent, and the facts proved before
llie Magistrate on thin branch of the case disclose a sufficient defence to the action.

There is one feature in the case to which I should refer. The apprentice absented himself
from the respondent's employment about the end of April, 1904. On the 19th May, 1904, Mr.
Caplin, the respondent's solicitor, wrote to the appellant inquiring the reason of his absence, and
the appellant wrote three letters to the respondent, in the last of which, dated the 2nd June, 1904,
fie stated that liis son (the apprentice) had broken down in health, and that the doctor had advised
him to seek employment elsewhere; but he did not justify his absence on the ground of any breach
of covenant of the respondent. Dr. Sloan had, in fact, advised the appellant that the boy was
suffering from cardiac weakness and nervous prostration, and that he was on no account to return
to work. The refusal to continue to serve during the remaining period of apprenticeship was
based, therefore, on the illness of the apprentice, an illness which, I agree with the Magistrate, has
not been proved to have been of so permanent a nature as of itself to justify a rescission of the
contract of apprenticeship : Boast t>. Firth (L.R. 4 C.P. 1). But. although the repudiation by
the respondent of his responsibility to teach the boy was not <hen raised as a matter of justification
for the boy's refusal to serve, the evidence has established that the fact of such repudiation and
nun -instruction by the respondent existed, and the refusal to serve can be supported upon any
ground which in fact existed at the time of the alleged breach of covenant by the apprentice in
refusing to continue his service. Where a party to a emit rut refuses to perform it, and a ground
sufficient in law to justify such a refusal exists at the time, although the refusal is put on another
and insufficient ground, the party refusing may support his refusal on the sufficient ground:
Spottiswoode v. Barrow (5 Exch. 110), Cussens v. Skinner (11 M. and W. 161), Willetts v. Green
(3 Car. and K. 59), and Boston Deep-sea Fishing Company v. Ansell ("39 Ch. Div. 329) (cases
relating to master and servant); and Cowan v. Milbourn (1..R. 2 Ex. 230), and Pearse i>. Stevens
(24 N.Z. L.R., C.A. 357: 6 G.L.R. 489) (cases on contracts generally). This principle of law
applies to the present case.

The failure to give at the time the reason subsequently taken as justification for the refusal
to perform the contracts may. no doubt, be a circumstance of importance if the evidence is con-
tradictory, but not where there is no conflict of evidence : and there is none here.

The appeal must be allowed, 10s. costs, and judgment entered in the Court below
for the appellant, with costs on the Magistrate's Court scale, as on a claim for .£124, the amount
sued for in the action.

MAY. 1007.

Wellington.—(Shops and Offices Act): For failing to close his shop on the half-holiday a
storekeeper was fined £1, with 7s. costs. Defendant kept a post-office, but sold goods on the half-
holiday mentioned.

JUNE. 1907.

Napier.—(Shops and Offices Act): A milk-vendor was fined 10s., and costs 75., for employing
an assistant for more than fifty-two hours per week. On three other charges—(l) employing an
assistant after 1 p.m. on the weekly half-holiday: (2) employing an assistant before 4 a.m.; and
(3) for supplying milk after 1 p.m on the weekly half-holiday—defendant was convicted, with-
out costs.

Wellington. —(Scaffolding Inspection Act): A firm of builders was convicted, with costs 95.,
for failing to give notice of intention to erect scaffolding. This was the first case tinder this Act.
Three other firms were each fined 10s., with costs £1 18s. 6d., for same offence.
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Shops and Offices Act.—Closing of Shops in accordance with Requisition from Jewellers
fixtno closing-hours. pawnbroker who sells jlwbllbby held to come under requisition.

Judgment by Dr. McArthur, S.M., Wellington, 27th May, 1907.
Tliis is :m information laid against the defendant that he, being the occupier of a shop within

Ki(> meaning <>f section 21 of "The and Offices Act, 1904." and teotioo B of "The Shops
and (Offices Act Amendment Act, L905," unlawfully failed to close his shop in accordance with
a requisition to the Minister of Labour under the said section 21, as directed by notice in pur-
suance of such requisition appearing in the Gazette dated the 4th April, 1907, to wit, at 6.35 p.m.
on the 16th day ef March, 1907.

Defendant's solicitor admits that his client is guilty if he comes within the requisition. The
whole question to be decided is whether the defendant comes within the terms of the requisition or
does not. The requisition states, "We, the undersigned, being a majority of the occupiers of
all the shops within the City of Wellington wherein is carried on the several trades of watch-
makers, jewellers, goldsmiths, silversmiths, or engravers, or a combination of these or any of these
hades," &c. The Wellington City Council certified that the signatures to the written requisition
represented a majority of the occupiers of all the shops in the City of Wellington wherein are
carried on the several trades of watchmakers, jewellers, goldsmiths, silversmiths, or engravers, or
a combination of these or any of these trades. The Minister of Labour signed the notice fixing
the closing-hours of all watchmakers, jewellers, goldsmiths, silversmiths, and engravers' shops in
the City of Wellington under the Shops and Offices Act on the 3rd day of April, 1907, and this
notice appeared in the New Zealand Gazette of the following day.

Iti my opinion, defendant comes within the terms of the lequisition inasmuch as the evidence
discloses that in addition to being a pawnbroker he also stocks a large quantity of jewellery, which
he has either purchased as new goods or has, after sale by auction of unredeemed pledges, renovated
and placed in his shop as jewellery. In thus selling jewellery lie, I consider, is the occupier of a
shop in the City of Wellington wherein is carried on the trade of a jeweller.

The information must, I think, be sustained, and the defendant, fined the sum of £5 and
costs ; Court fees, 7s.

JULY, 1907.
Wellington. —

Employing Assistants for more than Five Houhs without Interval for Meal.—lndustrial
Agreement under Industrial and Arbitration Act does not override thb Act in this
Respect.

Decision by Stipendiary Magistrate, Wellington.
This is an information laid by the Inspector of Factories, Wellington, against the manager

of a drapery firm for unlawfully employing three female assistants for more than five hours con-
tinuously without an interval of at least one hour for a meal, contrary to the provisions of " The
Shops and Offices Act, 1904," and its Amendment Act, 1905.

It is admitted bj' the defence that the establishment in which the assistants were employed is
a shop within the meaning of the Shops and Offices Act, and that the three assistants were em-
ployed for more than five hours continuously without an interval of at least one hour for a meal.
Section 4, subsection (1), (c), of " The Shops and Offices Act, 1904," provides that a shop-assistant
shall not be employed in 6r about the shop or its business for more than five hours continuously
without an interval of at least one hour for a meal. The defendant claims to be working under a
recommendation of the Board dated the 2Cth October, 1906, and relies on paragraph 2, in which
if is is said that, " subject to the provisions of the clause next succeeding, each employer shall be
at liberty to fix the hours according to the requirements of his business." This clause, in my
opinion, refers only to hotels. It follows the rates of pay in hotels, and is followed by the hours
between which the hotel-workers shall work, and by the clause as to the board and lodging of
hotel-workers. Next come restaurants, oyster-saloons, and tea-rooms, in that order.

Again, I do not consider that there is any conflict between the recommendations and the Shops
and Olliees Act. An employer migljt-be at liberty to fix his hours, but not in such a way as to
override such a clear provision as contained in section 4, subsection (1), (c). He is not bound to
give the one hour at any particular time, but may fix it so long as he does not work the employees
continuously for more than five hours without an interval of at least one hour for a meal.

For these reasons, I consider the information must be sustained. The defendant will be fined
.£2, and costs of Court 15s. ; solicitor's fee, £3 3s.

Fancy-goods Dealer who sells Trinkets etc., held not to be a Jeweller, and therefore
NOT TO COME UNDER REQUISITION FIXING CIOSING-HOURS OF JEWELLERS, SHOPS.

Decision by Stipendiary Magistrate, Wellington.
Defendant, who is called a jeweller and draper in the information, is charged with being an

occupier of a shop within the meaning of section 21 of " The Shops and Offices Act, 1904," and
section 5 of " The Shops and Offices Act Amendment Act, 1905," and that he unlawfully failed to
close his shop on the Ist day of June, 1907, in accordance with the requisition to the Minister of
Labour under section 21, and as directed by notice in Gazette dated the 4th April, 1907.

The notice affects the occupiers of all shops in the City of Wellington wherein the several
trades of watchmakers, jewellers, goldsmiths, silversmiths, or engravers, or a combination of these
or any of these trades, is carried on. No definition of the term " jeweller "is given in either of
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the above Acts or in the Gazette notice, nor has the information submitted any definition of the
term to the Court. The evidence against the defendant amounti at most to a matter of opinion
arrived at by witnesses after a cursory inspection of the articles exposed for sale in defendants
■hop-window.

According to Webster's International Dictionary, a " jewel " is, firstly, an ornament of dress
usually made of a precious metal, and having enamel or precious stones as a part of its design ;
secondly, it is a precious stone or a gem: and a jeweller is one who makes or deals in jewels,
precious stones, and similar ornaments. Defendant denies that he carries on the trade of a
jeweller, and the City Council's Inspector, states that, after a careful inspection of defendant's
goods, he found that they consisted chiefly of cheap trinkets and ornaments, and that the articles
of greatest value the defendant had for sale were not worth more than 15s. If that is so, it, is
reasonable to assume that the greater part of defendant's goods are of the cheap variety, and
judging by those on view in the shop-window, which are said to be his best, I think the Inspector's
opinion is correct. To constitute defendant a jeweller within the definition just referred to, 1
think he would require to stock a considerably better class of goods than those on view in his
window. As to the signature on the requisition, it was placed there without his authority, and
I attach no importance to it. On the whole, I am not prepared to hold that defendant is a
jeweller, and I therefore think he is not affected by the Gazette notice dealing with such persons.

Information dismissed.
AUGUST. 1907.

Nelson. —(Factories Act): At the Magistrate's Court, on the 19th August, a draper was
charged on the information of the Inspector of Factories with having, on the 29th July, exposed
for sale a shirt on which there was no label indicating that it had been made elsewhere than in a
registered factory.

The defendant pleaded guilty.
The information was laid under subsection (3) of section 28 of " The Factories Act, 1901,"

which makes provision " for the better suppression of what is commonly known as the ' sweating
evil., "Defendant pleaded ignorance of the law. He could assure the Court that there would be no
repetition of the offence. As soon as he knew that he was doing wrong the article forming the
subject of the prosecution was withdrawn.

The Inspector said his instructions were to press for a penalty, but not a heavy penalty.
The defendant let out work, and the woman who did the work got 7Jd. a shirt, and had to find
buttons and cotton. For ladies' chemises the woman got 6d. each, and the same price was paid
for knickers. The public should know what was being paid for the goods.

The defendant, in a statement, said the price paid in Dunedin was the same as he was paying
now. He mentioned one large wholesale firm thai paid 7s. 6d. a dozen for shirts, and he said that
last week he had had an offer from Wellington for shirts at Bs. a dozen for men's and 6s. for boys'.
He did not know the Law, and he bad spoken to the representatives of the Large firms, and they
also were ignorant of the provisions under notice. The defendant staled thai nearly the whole
of the underclothing he had sold was made on his own premises, the woman referred to having
made only about a dozen of the articles. At the price paid for chemises and knickers a woman
could make Is. an hour, and for nightdresses she could make more than that. He did not know
how many shirts a woman could make in a day. The worker had to do the cutting. He" had Lei
her have a machine worth £7 10s. for -£3, and something had been paid off the cost of the machine.

The Inspector of Factories stated that he had been told that one woman, working long hours,
earned 13s. a week. What the defendant had said in reference to prices paid elsewhere by large
firms was correct, but in these cases the work was cut out by machinery, and the workers were

n different parts, and by this method the articles could be made much more cheaply. Other
houses paid 9s. a dozen, and for special orders Is. each.

The defendant said that what the Inspector said was correct, but it might be that the work
was done by apprentices receiving low wages.

The shirt forming the subject of the prosecut ion was exhibited in Court, and was marked at
2s. 6d.

The Magistrate feared from what>was seen that it was the thin edge of the wedge. Sweating
must be prevented. This was the first case to come before him, but any other cases would be more
severely dealt with. The defendant was fined £1, and costs £1 11s.

SEPTEMBER, 1907.

Auckland.—(Factories Act) : A milliner was fined os., with costs 75., in each of the following
cases: (1) Failing to pay wages to an apprentice; (2) accepting a premium from an apprentice:
nominal fines were inflicted, as the wages had been paid and the premium refunded.

Wanganui. —(Factories Act) : A drapery firm pleaded gnilty at the Magistrate's Court on the
Itli September, 1907, to offering for sale certain pillow-slips which were n<«t labelled to show that
they had been made outside a registered factory. The charge was a breach of section 28 of the
Factories Act.

The defendants explained that the person who made the goods was in very poor circumstances,
ami had been given the work to help her along. The manager of the firm was under the impression
when he gave tlie work that the woman's place was registered, as she did work for other persons,
and they were, therefore, suffering for her default in not registering. The firm had complied
with the Act in so far as the keeping of the woman's name, address, price to be paid for the work,
description of work, to., were concerned, and the offence, they held, was a technical one, being
also the first of the kind in Wanganui.
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The Inspector of Factories s;ti> 1 his Department had instructed him not to ask for a heavy

penalty, but he pointed out the opening there was for going back to " sweating " if such a thing
were allowed to continue, as (although this did not apply in the present case) the woman could
sublet Ihe work at " sweating " rates.

The Stipendiary Magistrate said ii did m>! appear thai the defendants were in any way
seriously to blame for the breach of the Act, but the offence was one which could !«■ easily com-
iritted, and might lead to must serious efforts to upset all the legislation which had been passed
against "sweating." But as there was do intention of "sweating" in this case lie would only
inflict a tine of 10s., and costs.

A second charge preferred againsi the same linn by the Inspector of Factories, of knowingly
exposing for sale a wire mattress and kapoo bed, the work for which was clone in an unregistered
workroom, and not labelled with the label required to lie affixed by section 28 of tlie Act, was
heard at the Magistrate's Court on the 18th September, 1907, by Mr. R. L. Stanford, S.M. The
firm pleaded not guilty.

The Inspector, in opening the case, said that, in view of the recent previous conviction against,
the firm, his Department took a serious view of the matter, and he would endeavour to prove that
the firm took every precaution to mislead the Department. Competition in prices, he stated, had
led up to the charge, and the mode by which the firm carried on their business made it impossible
for any other firm to pay an award wage, pay their way, and compete with this firm. The award
provided that labour for this class of work should be paid for at the rate of Is. 3d. per hour. The
beds were made in an unregistered factory, the owner of which, after the charges were laid, made
application for registration, but as the present case was already in hand the application was
refused. The worker in this case did not employ labour, and would have been under a disadvan-
tage had he registered. The firm supplied the material for the beds, &c, and the man and his
wife supplied the labour.

The Inspector called the occupier of the unregistered workroom, who is an upholsterer, who
said he had for the past four years made beds and mattresses for the firm, the last supplied being
about six weeks ago. Had seen some of his goods on sale in the firm's shop during the past few
weeks, and could tell they were his by the singular workmanship. The goods were not labelled as
being made in an unregistered factory. The wire mattresses would cost about 3s. 9d. to make.
His prices for the wire mattresses were not payable, but the kapoc mattresses paid well, and taking
the two together they were payable. He did not know of any one else in Wanganui who was doing
the same class of work as cheap as himself. Had now lost the firm's work.

(To defendant's solicitor) : Was sure the kapoc bed (a 3 ft. one) he saw on the date of the
information was one he had made. Did not on that day see one of the wire mattresses exposed
for sale.

The upholsterer's wife corroborated her husband's evidence.
A former manager of the firm's furnishing department said that when with the firm, some

eighteen months ago, he had not known any labels to be affixed to goods from the upholsterer's.
The Inspector gave evidence that on the date of the information he visited the firm's establish-

ment, and asked the manager to -.how him the wire mattresses made by the upholsterer in his
unregistered workroom. The manager took him to the back and showed him one of the mattresses.
It did not have a label on it.

(To defendant's solicitor): The wire mattress was in a room under lock and key, but was
nevertheless for sale.

Defendant's solicitor said the firm admitted having the wire mattress on the premises, but
held that it was not exposed for sale. Regarding the kapoc bed, he called the manager of the
furnishing department, who said that there was no other mattress in the place made by the up-
holsterer mentioned but a cot one, which had been thrown up on top of the fixtures, and, being
hid from customers by the dressed lines, would not have been sold.

(To the Inspector): The bed was for sale, and would have been sold if specially asked for.
Defendant's solicitor addressed His Worship at length, pointing out that the prosecution to

succeed in their case would have to prove that the unlabelled goods were the product of textile or
shoddy material. To say that the wire mattress answered to this provision was not common-sense.
The Act was thus meant to apply more to sewing, such as pillow-slips, &C, than to mattress-
making, in.

The Stipendiary Magistrate agreed thai a wire mattreso did not come under that head.
Referring to the question of exposure, defendant's solicitor held that there was a distinction

between having for sale and exposing for sale. The kapoc mattress and the wire mattress, he held,
were out of sight of customers, and to be exposed for sale they should be where customers could
easily see them.

The Stipendiary Magistrate agreed that the wire mattress was exempt from the charge, but
it was quite clear the kapoc mattress was for sale, and was placed on the higher shelf for conveni-
ence, from whence it would have been produced if any one wanted to buy it. It was not there for
giving away. The defendants appeared to have cut the law very fine, but he would only inflict a
fine of £5, with costs £2.

On the grounds that the upholsterer had written to the Press stating he had been misunder-
stood, the firm was granted a rehearing. Practically the same evidence was taken, and the case
was again decided in favour of the Department. The fine, however, was increased to £5 Iβ., in
>rder to allow of an appeal being made.

Notice of appeal was given, but not proceeded with.
Christchurch.—(Shops and Offices Act): Six cases against a drapery firm (three for employ-

ing assistants on the statutory half-holiday, and three for employing shop-assistants overtime
without a permit) were dismissed on the ground that, although the assistants had been given stock-
sheets to extend at home, it was done without the knowledge of the head of the firm.
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Invercargill.—(Shops and Offices Act): A fruiterer and confectioner was fined £1, with costs

95., for failing to allow a half-holiday to a shop-assistant. The assistant was employed part of
her time doing housework and part assisting in the shop.

Nelson.—(Shops and Offices Act): Judgment was given by Mr. Eyre-Kenny, S.M., on the 27th
August, 1907, in the action Inspector of Factories v. a baker.

The defendant is charged for that he, on the 29th day of June, 1907, being the occupier of a
shop, did employ a shop-assistant in or about the business of a shop before the hour of 4 o'clock
in the morning of Saturday, the 29th day of June, 1907.

The information is laid under section 4 of " The Simps and Offices Amendment Act, 1905,"
which forms part of and is to be read with the " principal Act," " The Shops and Offices Act,
1904." This section reads as follows: "No shop-assistant shall be employed in or about the busi-
ness of any shop before the hour of 4 o'clock in the morning, in the case of bakers, butchers, or
milkmen."

It was proved that the defendant occupied a baker's shop with a bakehouse attached. That
at 3.30 a.m. on the day in question the assistant came in ami went to work in the bakehouse. He
took his coat off, and brought some buckets of water in, and prepared to mix the dough. That
the bakehouse is registered as a factory, but that the assistant is mainly employed by the defend
ant driving the baker's cart ami taking round bread for eale, The practice is this: The assistant
takes the baker's cart out at 9 a.m., finishing about 4 p.m. On four days of the week lie delivers
bread between these hours, having an hour for dinner in the middle of the day. On Friday In,
delivers bread for about two hours. He feeds the horse in the morning. On Saturday morning
he comes into the bakehouse at .'{..'ill a.m., and assists the baker to get out ft batch of bread. lie
works for an hour in the bakehouse, am! comes back again about (i a.m. He then scales off the
bread, makes it into shape, and hands it to the foreman, who puts it in the oven. That takes
him an hour and a half, and then he goes to his breakfast at 7 'it) a.m. He comes back at 8.80
a.m. The foreman find the defendant take tin, bread out of the oven, and the assistant puts it
into the cart, takes it out and delivers it. That employs him all the rest of the day till a little
after 4 p.m. On Monday, Tuesday, and Thursday he comes at ">..'id a.m. to work in the bake-
house. On these days he delivers the bread after it comes out of the oven. On Wednesday he
comes at 9 a.m., breaks wood, and cleans up the ground and stable. That is all he does on that
day. <>n Friday he comes at 6 a.m., feeds the horse, goes back to his breakfast, and then comes
back to deliver the bread. The great bulk of his work is the delivering of bread. It is the prac-
tice among bakers, according to the employer, where two men are employed, that the youngest,
after getting out a batch, goes out to deliver the bread. If any one comes into the shop they can
buy bread, but the defendant goes into the bakehouse to get it. Sometimes the defendant keeps
bread in the shop for sale, but it is not exposed for sale. Confectionery is sold in the shop, but
the defendant does not manufacture it.

I have been at some pains to set out the facts fully, because, as Lord Racon observes, "No
time is ever wasted in the statement of a case."

'Shop" is defined in the interpretation clause of ''The Shops and Offices Act, 1904," to
mean " any building or place in which goods are kept or exposed or offered for sale, or in which
any part of the business of the shop is conducted, but does not include a warehouse doing ex-
clusively a wholesale business." It is quite plain that the defendant's shop is a "shop " within
the terms of the Shops and Offices Acts, 1904 and 1905.

The interpretation clause of the Act of 1904 describes a shop-assistant "as "'any person
(whether a member of the occupier's family or not) who is employed by the occupier of a shop in
or about the business of the shop, and includes all persons in the occupier's employment who are
employed in selling or delivering his goods or canvassing for orders for his goods, whether such
persons are at any time actually employed inside a shop or not." Whilst by section sof the same
Act it is provided "that in order to prevent, any evasion or avoidance of the limitations Imposed
on the employment of shop-assistants by the last preceding section, the following provision shall
apply in the case of every shop-assistant: All work done [oi the occupier of a shop by the shop-
assistants elsewhere than in the shop (whether the work is or is not in connection with the business
of the shop) shall be deemed to lie done whilst the shop-assistant is employed in a shop, ami the
time shall be counted accordingly."

The last preceding section (section 1) is headed " Hours of employment, t0.," and the leins
lation which follows is legislation regulating and limiting those hours. Section t of "The Shops
ami Offices Act Amendment Act, 1905," under which this information is laid, is also a section
regulating the hours of employment, by fixing the hour of commencement of employment in the
case of bakers, butchers, ami milkmen. Ami. as the Act of Kid.") forms part of and is to be read
together with the Act of 1904, I think that section ."> of the Act of 1904 must be held to be appli-
cable to cases arising under section 4 of the Act of 1905.

It is important to note that section 22 of the Act of 1904 practically constitutes a cart from
which goods are offered for sale " a shop " within the meaning of the Shops and Offices Acts.

These are all the statute enactments relied on by the prosecution.
Defendant's solicitor refers to "The Factories Act, 1901," section 2, subsection (2), where it

is said that the term "factory" means, inter alia, "every bakehouse, meaning thereby any
building or place in which an\ article of food is baked for sale for human consumption." He
also argued that the information had been laid under the wrong Act, and that (lie assistant was
a faotwry-worker, and not a shop-assistant. The pnoce dings should have been taken under the
Factories Act, if indeed any proceedings could be baken on the facts as disclosed by the evidence.

I will, in the first place, refer to a section which was not cited by either side in the argument
of the case. I moan section 18 of "The Shops and Offices Act. 1904," which says, "where a
person is the occupier of both a shop and a factory, and employs any person partly in the one

11—H.jll.
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establishment and partly in the other, such last person shall, for the purposes of the weekly half-
holiday and the wages therefor, be deemed to be employed exclusively in that part of the establish-
ment in which he is chiefly employed, as certified by the Inspector."

This section perhaps might have been, with advantage, carried further, and made expressly
applicable to cases like the present, where there is a combination of a shop and a factory. Be
this as it may, however, it is a clear indication of the mind of the Legislature, and it shows that
where a factory and a shop are combined the intention of the Legislature is that the employee
ought to be deemed to be employed exclusively in that part of the establishment in which he is
chiefly employed.

Now, it is clear from the evidence that the assistant was " chiefly employed " in delivering
the bread. Indeed, the employer admits this in so many words, for he swore "the great bulk of
his work is the delivering of bread." And the interpretation clause of the Act of 1904 shows that,
being so employed, the assistant must be deemed to l>e "a shop-assistant," and not a factory-
worker. The emplnvci- must be convicted upon this information. At the same time, lam satisfied
that the defendant liad no intention of breaking the law, and, as this is a test case, a nominal fine
of Is. only will be imposed, together with the costs of the prosecution. In any future conviction
under similar circumstances a substantial fine will be inflicted.

OCTOBER, 1907.

Wellington.—(Scaffolding Act): A case against a firm of builders, for failing to give notice
of intention to erect scaffolding, was dismissed. The scaffolding was erected by a sub-contractor,
and the Magistrate held that defendants were not liable.

NOVEMBER.SI9O7.
Auckland. —

Shops and Offices Act.—When is a Business Place closed?
The Inspector of Factories at Auckland proceeded against a shopkeeper for failure to close

his shop at 1 o'clock on the statutory closing-day. Mr. W. Fallon conducted for the prosecution,
and Dr. Bamford appeared for the defendant.

The case was one in which the question whs involved as to whether two businesses could be
carried on in one shop by separate persons, when the Act demanded that a statutory closing-day
should be observed in regard to one of the businesses, the other business being exempt. The shop
occupied by defendant is carried on in his name as a fruit-shop, but a portion of it is used by
his wife as a florist, her name being over one window, and her business being, according to the
defendant's statement, conducted by her as entirely distinct from his. This, however, did not
come up to the requirements of the Inspector, who said that to comply with the Act it was neces-
sary that the florist part of the shop, the business which has to observe the half-day closing-hours,
must have a permanent and distinct entrance, and be so divided from the other shop that no
communication can take place between the two. Defendant's wife had offered to put a shutter
along the counter, shutting off the florist section entirely, but this, the Inspector held, was not
sufficient. If both shops closed, of course no objection would l>e made to the business arrangement.

Dr. Bamford said that defendant's wife had carried on the florist business for ten years,
running it quite separate from her husband's, and he contended that it really came under a similar
category as a bookstall, the stock-in-trade of which might be closed up, although the stall was an
open one. In any case, he contended that the prosecution should have been against defendant's
wife, and tint the husband, who was at perfect liberty under the Act to carry on his business.

His Worship remarked that there seemed to be no provision in the Act for penalising a person
that allowed another to carry on a business in his premises. He decided to visit the shop in ques-
tion, and meantime reserved his judgment.

His Worship in giving judgment said that the complaint was made by the Inspector that in
breach of section i) of " The Shops and Offices Act, 1904," defendant being the occupier of a shop,
failed to close his shop at 1 o'cloclfon the statutory half-holiday, Wednesday, the 2nd October.
Defendant was the lessee and occupier of premises in Lower Queen Street, in which he carried on
exclusively the business of a fruiterer and refreshment-room keeper. The sole entrance was from
Queen Street, in the middle of the building, and on each side was a show-window, one bearing the
name of defendant and the other the name of his wife. For some ten years defendant's wife had,
with his consent, had the exclusive use of a portion of the premises, and there carried on, entirely
on her own account, the business of a florist. He saw no reason to doubt defendant's testimony
that he had no interest whatever in the business carried on by his wife, and that she had no
interest in his. On the statutory half-holiday defendant's wife discontinued her business at
1 p.m., and that portion of the premises used by her was effectively shut off by a wooden screen
or partition, securely fixed so that the stock of flowers, &c, belonging to her could not be reached
or procured by the defendant or those serving in the other portion of the premises. No flowers
were sold or exposed for sale on Wednesday afternoons in any part of the shop. The defendant
admitted that he carried on his business as a fruiterer and refreshment-room keeper, but contended
that he was entitled to do so as the premises occupied and used by him was " a shop wherein \sas

exclusively carried on the business of a fruiterer and refreshment-room keeper." A shop was
defined as " any building or place in which goods are kept or exposed for sale, or in which any
part of the business of a shop is conducted," and, having regard to the facts established by the
evidence, he was of opinion that the defendant's contention must be upheld. The information was
dismissed without costs.
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DECEMBER, 1907.

Mokau.—(Workmen's Wages Act) : A sawmiller was fined £2, with costs 75., for failing to pay
wages weekly to bush hands. No agreement had been entered into with the men to receive payment
at other than the interval mentioned in the Act.

Wellington.—(Shops and Offices Act): A firm of Chinese fruiterers was fined £1, with costs
£1 os. 3d., for selling cigarettes after 8 p.m., the hour fixed by requisition for the closing of
tobacconists' shops. For the same offence another Chinaman was fined £1, with costs 12s. 3d.
This case was taken under the new provision in " The Shops and Offices Act Amendment Act,
1907," section i (8).

Ar.LEGED Strike among Waitresses.
A batch of eight employees of an eating-house brought civil claims against two partners in a

refreshment-room business fur wagea alleged to be due on the 6th December, 1907.
Witnesses for the complainants stated that there had been some dissatisfaction amongst the

employees, who went up in a body to interview one of the partners, with the idea of having the
conditions of work altered, and of arriving at a proper understanding. If he had agreed to
their terms they would have been willing to stop, but if not they hail intended to leave. The
spokesman started to speak, and had said the winds, " We are going," when defendant immedi-
ately stopped him, and said, " You can all go.' . What the spokesman intended to say was, "We
are going to make a complaint," but defendant would not let him get this far. When defendant
told them to go, there was nothing for it but to go, and they all left. There was no intention of
leaving when they went to see defendant, and a suggestion that the employees had been incited
to strike by the other partner was not correct. There was no organized strike. Defendant gave
them no notice, and consequently the employees claimed forty-eight hours' wages in lieu of notice,
in addition to wages owing.

For the defence it was alleged that the strike was a prearranged affair.
The other defendant stated that he tried in every possible way to avert a strike, as such a

happening was against his interests. He knew the employees were dissatisfied, but personally he
had never discharged any of them. He had no cause to complain about any of his servants, every
hand being a good one.

Defendant detailed his early troubles with one of his principal servants, which led him to
believe that the servants were going to strike. One of the men cooks eventually came to him
and said, "We are all going to strike." Some of them were dressed ready to go out. Subse-
quently the servants all went out. Two of the conks, and then the girls, came back and asked for
their wages, but he refused them. He did not know what was due to them. Witness had had no
intention of dismissing any of the servants before the trouble arose. If they had come to him
in the proper manner he would have paid their wages. When they left, everything in the kitchen
was upside down.

His Worship held that forty-eight hours' notice was due either from plaintiffs to defendants
or from defendants to plaintiffs. There was no evidence to show that there was any ground of
complaint; the employees were bound to obey their employer's lawful commands. By some
means or other one of the partners had some influence over his employees ; and if he went to his
partner and acted as lie should have acted, then this trouble would not have arisen. His Worship
gave judgment for the following amounts: £6 Bs. 6d., 17s. 6d., £1 2s. 6d., £1 10s., £1 55.,
£2 2s. 6d., £5 2s. 10d., £2 2s. 10d. In some of the cases His Worship made deductions on
account of the plaintiffs not giving the employer notice. Costs were allowed to each plaintiff.

Worker fined for leaving Employment.
A dispute between two tailors was heard by Dr. Mi-Arthur in the Magistrate's Court,

Wellington, on the 6th December, 1907. Plaintiff claimed £20 damages on account of the
defendant, whom he had engaged as a machinist, leaving him in the busy season, and putting him
to groat expense to tret another hand. The defendant alleged dismissal as the reason why he left
the employ of the plaintiff. After hearing the evidence, His Worship gave judgment for the
plaintiff for £6 155., with £1 16s. costs.

Christehurch.—The Domestic Servant fined for failing to carry out Agreement.
In the Magistrate's Court, Christchurch, on the 2nd December, 1907, an employer sued her

domestic servant, who did not appear, for 12s. damages for breach of contract. The claim set
out that an agreement was entered into on the 28th August between the plaintiff and defendant,
whereby the former was to enter the letter's service as housemaid at 12s. a week. Defendant failed
to carry out the agreement, and the plaintiff claimed one week's wages as damages. The evidence
was that the defendant did not- put in an appearance, and had taken service elsewhere She was
spoken to over the telephone, and told to either fulfil the engagement or forfeit a week's wages.
Defendant agreed to pay the amount sued for.

His Worship said the case was rather out of the ordinary. If every mistress " slipped up "by servants brought such cases the Court would have full hands. He had himself engaged two
servants in one week, and both failed to enter his employ. He asked plaintiff's counsel why the
proceedings were brought, and the reply was that it was done as an example to domestic servants
generally, to show them that they could not with impunity disregard engagements.

His Worship said the action was perfectly justifiable. People were put to great inconvenience
through servants failing to keep engagements. Some check was necessary. He blamed registry
offices for giving servants a list of five or six people wanting servant-girls. They went round
those referred to, selecting the position that suited them best. As the defendant did not appear,there was presumably no defence. Judgment was entered for the amount claimed, with 1-Vcosts.
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Paimerston North.— Master and Apprentice.

At the Stipendiary Magistrate's Court, on the 29th October, 1907, the Stipendiary Magistrate
delivered judgment in the case in which an employer made application under section 14 of "The
blaster and Apprentice Act, 1865,,, for the cancellation of the indentures of an apprentice, on
the ground that the apprentice's condition of health rendered it impossible to teach him.

The evidence given, said His Worship, was to the effect that the boy was subject to fits, and
that it was dangerous to employ him near machinery such as it was necessary to use in a cabinet-
maker's shop. Evidence was given for the defence that the doctor had stated that the boy would
probably grow out of the fits, and also that it was not absolutely necessary for the boy to work
with machinery in order to learn the trade of a cabinetmaker, as it was shown that there were
two rooms in the establishment, one in which there was machinery, and another in which there
was none. In this case the employer would be justified in giving instructions to the boy that on
no account, either of his own accord or by the instructions of any one else, should he go into the
room where the machinery was kept, and if lie did so, and injury resulted, he would, in his (His
Worship's) opinion, be guilty of serious wilful misconduct within the meaning of the Workers'
Compensation Act. Under those circumstances the application was refused.

Wellington.—
Shops and Offices Act. — Restaurant or Refreshment-room held to be a Shop.—-Ant

Agreement affecting Shop-assistants is subject to the Shops and Offices Act.
(1907, November 1 and 2.—Supreme Court, Wellington.-—Cooper, J.)

A restaur(i7it or refreshment-room is a " shop " within the provisions of section £ of " The Shops
and Offices Act, 190b-" A recommendation of the Board of Conciliation, which has become
effective through none of the parties referring the dispute within the statutory time to the
Court for settlement, operates only as an industrial agreement, and, as such an agreement
is not equivalent to an award of the Court, the recommendation does not override the pro-
visions of section £ of " The Shops and Offices Act, 190£," regulating and limiting the hours
of labour.

Judgment of the Court.
Cooper, J.—The respondents are restaurant-keepers carrying on business in Wellington.

Separate informations were laid against them by the appellant, who is the Inspector of Factories,
Wellington. For convenience both informations were heard together by the Stipendiary Magis-
trate, Wellington, and he dismissed each charge. The present appeal is from his decision.

Each appellant was charged for that he, being the occupier of a shop within " The Shops and
Offices Act, 1904," and its amendments, did, during the week ending the 6th April, 1907, employ
his male .shop-assistants for more than fifty-two hours, excluding meal-times, contrary to sub-
section (a) of section 4 of the Act.

At the hearing before the Magistrate the following facts were admitted: (1) That each of
the appellants was a restaurant-keeper; (2) that in each case the employees mentioned in the
information were waiters; (3) that in each case each of such employees worked more than fifty-two
hours in each w-eek.

The following facts were proved :—
(1.) That in a dispute between the Wellington Amalgamated Society of Cooks and Waiters (an

industrial union of workers) and the Licensed Victuallers' Association (Wellington Branch), the
Conciliation Board for the Industrial District of Wellington, on the 26th October, 1906, recom-
mended, inter alia, as follows :—

Hours of Work in Restaurants.—The hours of work in restaurants shall not exceed sixty-five
in any one week, and in the case of females they shall not exceed the number of hours prescribed
by " The Shops and Offices Act, 1904." The wr orking-hours shall be between 5.30 a.m. and 8 p.m.

(2.) That the recommendations were to take effect as from the 29th November, 1906, and to
remain in force until the 30th November, 1908.

(3.) The Board's recommendations were duly tiled in the office of the Clerk of the Industrial
District of Wellington.

(4.) Within the period of one month from the filing of the recommendations no application
was duly filed in the office of the Clerk to refer such dispute to the Arbitration Court for settlement.

(.">.) The employees referred to in the informations have been working under the Board's
recommendations, and have been paid on a basis of sixty-five hours a week in pursuance of the
recommendation.

(6.) Several restaurant-keepers (including one of the respondents) have been proceeded against
by the Labour Department in the Arbitration Court for a breach of the recommendations, in
working their employees for more than sixty-five hours in a week, and have been fined in respect
of such breaches.

The Magistrate held " that the facts and circumstances admitted and proved were insufficient
to support the informations," and consequently dismissed each information.

The question for the opinion of the Court is whether his determination was erroneous in
point of law.
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Two questions of law of great importance were argued in this appeal: —
(1.) Is a restaurant a "shop" within the meaning of the Shops and Offices Acts, 1904 and

1905?
(2.) If it is, does the recommendation of the Board of Conciliation, and which, in consequence

of the omission of the employers to refer the dispute within the statutory time to the Court of
Arbitration for settlement, now operates as an industrial agreement, override the provisions of
section 4 of " The Shops and Offices Act, 1904 "1

As to the first question: "Shop" is interpreted by section 2 of the Act as meaning any
building or place in which goods are kept or exposed or offered for sale, or in which any part of
the business of the shop is conducted, but does not include a warehouse doing exclusively a whole-
sale business. If there were no other provision in the statute by which an extended meaning can
be given to the term " shop," it would, I think, be doubtful whether a restaurant or refreshment-
room, where the meals are consumed on the premises, could be brought within this definition.
In The London and Suburban Land and Building Company t>. Field (1881, 16 Ch.D. 645), how-
ever, Cotton, L.J., said, "A 'shop ' means a place where goods are sold by retail ; a 'beer-shop,'
therefore, means a place where beer is sold by retail, and it does not matter whether the beer is
consumed on the premises or not," (p. 648). But in Coombs t>. Cook (Cal. and Ell. 75), Huddles-
ton, 8., observed, "A tavern would not come within the definition of 'shop.' It is true that
beer is sold there. But a tavern is also a place of entertainment, and travellers have a right to
food and refreshment there." And in the Savoy Hotel Company v. London County Council
(1900, 1 Q.B. 668), Channell, J., said, " Neither a licensed publichouse nor a refreshment-house
comes within the ordinary meaning of the word ' shop.' ' That case was an appeal from a
decision of a metropolitan Magistrate convicting the appellant of a breach of " The Shop Hours
Act, 1892," for employing a young person at the Savoy Hotel for a longer time than the statutory
hours, and the conviction was sustained because the definition of " shop " in that Act expressly
included licensed publichouses and refreshment-houses of any kind. A restaurant is a place
where refreshments or meals are provided for payment; it is also defined in the dictionaries as
the dining-room of an hotel conducted on the European plan; a dining-saloon or eating-house
cafe. It is, therefore, a refreshment-house, or a refreshment-room. The definition of " shop "
in section 2of " The Shops and Offices Act, 1904," is not necessarily exclusive. The definition
only applies where it is not inconsistent with the context of the Act. This is stated in the intro-
ductory words of the section, and without these introductory words the same rule of construction
applies: Per Lord Selborne in Meux v. Jacobs (L.R. 7H. of L. 481, 493). In The Queen v. The
Justices of Cambridgeshire (7 A. and E. 480), the Court (Lord Denman, C.J., Patteson, Williams,
and Coleridge, JJ.) said that an interpretation clause was " not to be taken as strictly defining
what the meaning of a word must be under all circumstances." An Act of Parliament is to receive
such a fair, large, and liberal construction as will best insure the attainment of the object of
the Act, and of every provision or enactment thereof, according to its true intent, meaning, and
spirit: " Interpretation Act, 1888," section 5, subsection (7). A " shop-assistant " is also defined
in section 2. Such an assistant is a person (whether a member of the occupier's family or not)
who is employed by the occupier of a shop in or about the business of a shop. Section 4 prohibits
the employment of a "shop-assistant " in or about the business of a shop for more than fifty-two
hours excluding meal-times. Section 9 prescribes that all shops (except those specially provided
for in later sections of the Act) shall be closed on one working-day of each week at the hour of
1 p.m. Section 15 of the Act is as follows: " The provisions of section 9 relating to the closing
of shops on the statutory closing-day shall be subject to the exceptions and modifications following:
(a) (1) In the case of any shop wherein is exclusively carried on any one or more of the businesses
of a fishmonger, a fruiterer, a confectioner, a refreshment-room keeper, a baker, or a bookstall-
keeper on a railway-station or wharf, the occupier shall not be required to close his shop on anj
working-day : Provided that the provisions of this subsection shall not affect the light of any
shop-assistant employed in any such excepted shop to a half-holiday for the remainder of the day
from 1 o'clock in the afternoon of such working-day in each week as the occupier in the case of
each shop-assistant thinks fit." A refreshment-room keeper is defined in the section to mean
" a person whose business it is to sell meals, but does not include an hotelkeeper." The amend-
ment Act, 1905, repeals section 3 of the Act of 1904, a section which provided a statutory hour
for closing " shops " within the four central districts of the Dominion, and enacts substituted
provisions, among which is a provision that in or about any shop in which any one or more of the
trades or businesses mentioned in the schedule to theAct are exclusively carried on, the iatesi hour
up to which a shop-assistant may be employed is the time stated in the schedule: and among the
businesses mentioned in the schedule is that of a': refreshment-room keeper." Notwitustnnding,
there/fore, that the interpretation clause does not in terms include within the definition of a

" shop " a restaurant or refreshment-room, it is, in my opinion, clear that the Legislature in-
tended to do so, and that upon the proper construction of the Act restaurants or refreshment-rooms
are included, except where these businesses are expressly exempted from any particular clause. In
such case special provisions are made. The effect of sections 9 and 15 of the principal Act, and of
sections 3, 4, and 7, and of the schedule to the amendment Act, is, in my opinion, to enable me
to read section 4, which is the general section applicable to all shops, as including refreshment-
rooms. Mr. Myers has submitted that if refreshment-rooms are within section 4, still, refreshment-
rooms where the meals sold are consumed on the premises are not. In my opinion this cannot be
the,proper construction of the Act. A refreshment-room is a place where meals are sold. It does
not affect the question whether the meals sold are consumed on or off the premises. The sale
takes place in each instance. It is a matter of common knowledge that the greater proportion of
the business of a refreshment-room keeper is the supply of meals to be consumed on the premises,
and to limit the provisions of the Acts of 1904 and 1905 to restaurants where meali or refreshments
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are purchased for consumption off the premises would be a reductio ad absurdum. The ordinary
meaning of the words " to sell meals " includes clearly the sale of the meal for consumption in the
rooms as well as the sale of food to be taken away by the purchaser and eaten elsewhere. In each
instance the meal is sold. The first question must therefore be decided against the respondents.

The second question depends upon the meaning and effect of subsection (4) of section 4of the
Act of 1904. That subsection is as follows: "This section shall operate subject to the provisions of
this Act and to any award of the Arbitration Court." The recommendations of the Hoard operate,
through the failure of the employers to refer the matter within the statutory time to the Court of
Arbitration, and are enforceable, in the same manner in all respects, as an industrial agreement
duly executed and filed by the parties (section 5!) of " The Industrial Conciliation and Arbitration
Act, 1905 "). This section is a re-enactment of a corresponding section in the Act of 1900. In
the Auckland Tailoresses' case (Vol. iii, Book of Awards, p. 104) the Court of Arbitration at a
time when I was President had to consider the effect of an industrial agreement. In a judgment
of the Court, delivered by me in that case, the Court laid, " An industrial agreement differs in
many respects from an award of the Court. An award is a judgment of a Court of exclusive
jurisdiction, and an industrial agreement is a oontraot made inter partet under certain statutory
provisions. An award cannot be set aside, varied, or cancelled: the only powers the Court pos-
sesses in reference to an award are to amend it by remedying any defect in it, or by inserting
additional terms to give fuller effect to it, or to enforce it; an industrial agreement may lie varied,
renewed, or cancelled by the parties to it. An award binds persona although not named, unless
they are exempted from its provisions; an industrial agreement only binds the actual parties to
it. The force of an award extends to persons who commence business in the district affected bj'
the award during its currency; before such parties can be bound by the terms of an industrial
agreement they must file in the office of the Clerk of Awards a notice signifying their concurrence
with it." I see no reason to modify the statement of the law I then made, and, in my opinion, it
is impossible to hold that an industrial agreement is equivalent to an award of the Court. The
provision in section 30 of the Industrial Conciliation and Arbitration Act that an industrial
agreement is enforceable in manner provided by section 101 of the Act and not otherwise is a pro-
cedure section only. It does not convert the agreement into an award of the Court; it merely
provides the machinery for the enforcement of its provisions, and gives to a special Court exclusive
jurisdiction to enforce its observance. If an industrial agreement purporting to have been made
and filed under the provisions of the Act contains terms which are in contravention of a statute,
then, unless express power is given by statute enabling parties to contract themselves out of the
statute, the statute must prevail and the agreement must give way. There is nothing in the Act
of 1905 which enables the parties to an industrial agreement to override statutory provisions
regulating and limiting the hours of labour in a particular trade or business. In certain statutes,
of which the Shops and Office* Acts 1904 and 1905 are instances, the provisions of the particular
statute are subordinated to the award of the Court of Arbitration in an industry affected by the
statute; but this special power to override the provisions of a statute has been intrusted only to the
Court of Arbitration, and has not been placed in the hands of parties who are competent to make
an industrial agreement. The Legislature has carefully avoided giving to the recommendations
of a Board of Conciliation, when such recommendations have become effective, any greater force
than it has given to an industrial agreement. Such recommendations only bind the parties
actually named, and the union and the particular employers can mutually and without invoking
the jurisdiction of any Court vary, amend, or cancel the recommendations just as they can vary,
amend, or cancel an agreement actually made and executed by the named parties. The recom-
mendations bind no parties but those cited before the Board and named in the recommendations;
in short, the recommendations have no higher effect than an industrial agreement made and
executed by the same parties. There is a substantial reason why an industrial agreement cannot
override express statutory regulations in a particular industry. The present oase is an instance.
The recommendations only apply to a limited number of the particular classes of employers affected.
Other employers in the same industry are not bound. But an award binds every one, and there
is by the award uniformity throughout the industry. lam therefore of opinion that the respond-
ents are within section 4 of "The Shops and Offices Act, 1904," and that the special matter
pleaded as an answer to the section is not within the terms of subsection (4), and cannot in law
justify the employment of the shop-aesistants in the present case beyond the statutory limit of
fifty-two hours per week.

Respondents' solicitor has contended that this result will produce great hardship. The wages
stated in the recommendations are based upon a consideration nf sixty-five hours' work per week.
If the employers can be compelled to pay these wages for fifty-two hours' work, then, no doubt,
hardship arises; but as, in my opinion, the effect of the recommendations is that the extension of
the hours of work from fifty-two per week to sixty-five per week is inoperative, a substantial part
of the consideration for the amount of the weekly wage fails, and it is open to the respondents to
have the question of their liability to comply with the recommendations tested in a competent
Court. •

In the present case I can only administer the law, and I hold that the respondents have
committed a breach of section 4 of " The Shops and Offices Act, 1904," and that the recommenda-
tions of the Board of Conciliation are no answer to the informations.

The appeal must be allowed, and the case remitted to the Stipendiary Magistrate, with the
opinion of the Court that upon the facts and circumstances stated in the case the respondents have
committed a breach of the Act and that he ought to convict them.

There will be no costs.
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Assistints ih Private Hotels subject to Shops and Offices Act re Half-holidat.

(1907, November 1 and s.—Supreme Court, Wellington.—Cooper, J.)
The keeper of a private hotel is not an " hotelkeeper " within section 15, subsection (a), par. (ii),

of " The Shops and Offices Act, 190£," and although a man combines with his business of a
refreshment-room keeper the business of a private-lodr/iughouse keeper, he is within the pro-
visions of tection 15, subsection (a), par. (t), of that Act, and is bound to give to each shop-
assistant employed in the refreshment-room a half-holiday on such day in the case of each
assistant in each week as he may think fit.

Judgment of the Court.
Cooper, J.—This is an appeal upon points of law from a decision of Dr. McArthur, Stipen-

diary Magistrate, Wellington. The appellant is the proprietor of a private hotel in Wellington.
There are 150 rooms in the house, and he employs between thirty and forty servants. He has a
public dining-room in which he supplies meals to the public, charging a price for each meal. In
this dining-room he employs seven waitresses, and there are other employees connected with this
portion of his business. Occasionally he makes up a lunch for customers who desire to take the
lunch away for consumption off the premises. The appellant was charged before the Magistrate
upon an information laid by the respondent, who is the Inspector of Factories, Wellington, alleging
that the; appellant is a restaurant-keeper, and that in the month of August, 1907, he employed
certain shop-assistants, and failed to allow them a half-holiday for the remainder of the day
from 1 o'clock in the afternoon on any working-day in the week ending the 24th August, 1907,
contrary to the provisions of "The bhops and Offices Act, 1904," and its amendment. The
facts I have above stated were proved, and it was also admitted that the girls mentioned in the
information were waitresses employed in the dining-room, and that they had not received any
half-holiday for the week referred to. The Magistrate convicted and fined the appellant.

The questions argued upon the appeal to this Court are: (1.) Is that portion of the defendant's
establishment which is used as the public dining-room a shop within the meaning of " The Shops
and Offices Act, 1904," and its amendments'( (2.) Are the waitresses employed in the public dining-
room shop-assistants within the meaning of the Act? (3.) As the defendant combines with his
business of a restaurant a private hotel, do the provisions of section 15 of the Act exempt him
from the operation of the Act?

In the appeal Aldridge v. Fairway and Jones (10 tiaz. L.R. 117) I have held that a restaurant
or refreshment-room is a shop within the provisions of section 4 of "The Shops and Offices Act,
1904.'' The particular questions for decision in thil appeal are: (1.) Whether the appellant is

carrying on such a business? (2.) If he is, is he exempted from the provisions of section 15 of
the Act? The facts establish that he is carrying on as part of his business the business of a
restaurant or refreshment-room.

Hotelkeepers are exempted from section 16. The appellant keeps a private hotel, and his
solicitor contends that he is within the exemption. I think not. In my opinion, the term " hotel-
keeper " means a licensed publican. Although the term is not used in the Licensing Acts, an
hotel being described there as " licensed premises," and the hotelkeeper as a " licensed person," a
"licensed publican," and an "innkeeper," the term "hotelkeeper" has acquired in this
Dominion a special meaning. The proprietor of a private boardinghouse or a private hotel is
nut usually called an "hotelkeeper." In referring to a particular person as an "hotelkeeper,"
the meaning which, in my opinion, is universally placed upon such a word is that the person keeps
an "hotel," that is to say, a licensed house within the meaning of the Licensing Acts. I am
satisfied that the Legislature has in the exception to section 15 of the Act of 1904 used the word
in that sense. The reason why licensed publicans or hotelkeepers are exempted from section 15 is
twofold: (1) The Licensing Acts regulate the business; (2) they are under an obligation to provide,
if there is room in the hotel, lodging, meals, and accommodation for travellers (section 129,
" Licensing Act, 1881 "). They are, as Mr. Justice Coleridge said in Rex r. Ivens (7 C. and P.
213), a sort of public servants, they having in return a kind of privilege of entertaining travellers
ami supplying them with what they want.

The keeper of a restaurant, or a restaurant combined with a lodging-house, is not in the
same position. While he may, undej^.certain circumstances, be liable at common law to some of
the incidents attaching to an innkeeper's business, he does not come under the same statutory
liability or regulations as a licensed publican or hotelkeeper, and he is, generally speaking, under
no obligation to serve meals or provide accommodation.

The other argument submitted by appellant's solicitor in support of the appeal is that, as the
appellant combines with his business of restaurant or refreshment-room keeper the business of a
private-lodgingliouse keeper, lie is outside the provisions of section 15, and is not, therefore, bound
to give the waitresses employed in his public dining-room any half-holiday.

In my opinion, the terms of subsection (a), par. (i), bring the appellant within the provisions
of the section. A part of his business is the keeping of a refreshment-room. He does not carry
on in combination with that refreshment-room any other business which is within the trades re-
stricted by the Act. Therefore, so far as section 15 is concerned, and so far as theAct is concerned,
he carries on exclusively the business of a refreshment-room keeper. If any one of the businesses
mentioned in that section is carried on exclusively, or combined only with one or other of the
businesses also mentioned in the section, then the employer is given the privilege of nominating
any one afternoon in the week for the purpose of giving any one or more of his assistants a half-
holiday, so long as in the week all the assistants have a half-holiday although not on the same
(lav, and he is entitled to keep his establishment open. But for the special provisions of the Act
of 1904 and the amendment Act, 1905, the half-holiday must have been given on a fixed day, and
the place would have to have been closed on that day. To read the section as appellant's solicitor
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asks me would result in this : that a fishmonger, a fruiterer, a confectioner, or a baker could, by
taking in lodgers, escape from the liability to give his shop-assistants a half-holiday at all. The
object of the statute was to give each assistant in all the excepted trades a half-holiday on some
day in the week optional to the employer, but to ta"ke away that privilege if he combined with the
excepted business some other business within the provisions of section 4, and outside the exceptions
of section 15. It was not to give the employer power to destroy the assistants' right to a half-
holiday once a week by combining some business not within the Act with a business which is
within the Act. As the appellant carries on a business of a refreshment-room keeper he is liable
to give to each of those assistants who are employed in that branch of his business a half-holiday
on such day in the case of each assistant in each week as the appellant may think fit.

The appeal must be dismissed, and the conviction affirmed. The appellant must pay the
respondent £5 55., costs of this appeal.

JANUARY,;I9OB.
Wellington,—

Alleoed Wrongful Dismissal.—Judgment for Defendant.
Judgment was given by Dr. McArthur, S.M., on a claim for £74, being four months'

wages in lieu of proper notice, as damages for wrongful dismissal. The case for the plain-
tiff was that he had been engaged by the defendant company on the 17th September, 1907,
as manager for a mine of theirs near Keefton, at a salary of £4 10s. per week for the
fire! three months, and thereafter at £"> per week. It was contended that on the 27th
September the defendant company wrongfully dismissed the plaintiff, and had refused to allow
him to carry out his contract, and had paid him £4 10s. only. The reason alleged by the defend-
ant for discharging the plaintiff was that he was not sober on his arrival at Reefton, nor during a
period of three days afterwards. The question at issue was whether the plaintiff was in the employ-
ment of the defendant company at this time. On his behalf it was maintained that his agreement
did not come into operation until he took over the mine. The defendants submitted that it dated
from the 17th September, when he was first appointed.

His Worship held that the plaintiff acted as manager under the terms of his appointment
from Friday, the 20th September, when he drove to the mine. On that date, when he assumed
the managership of the mine, the evidence showed that the plaintiff was drunk, and remained in
that condition until the following Monday night. In the opinion of His Worship misconduct
inconsistent with the fulfilment of the express or implied conditions of service would justify dis-
missal, and the facts in the case justified the plaintiff's dismissal. The defendant had also refused
reinstatement. Judgment was given for the defendant, with costs £8 os. 6d.

FEBRUARY, 1908.
Xαpii■•/■.- -(Shops and Offices Act) : An auctioneer was convicted for employing an assistant

after 1 p.m. on the statutory half-holiday.
Wellington.—(Factories Act): Two Chinese laundry-keepers were charged on separate infor-

mations with occupying a factory and failing to keep a record showing the names of the persons
employed, their wages, and the kind of work they were engaged in, also the ages of those under
twenty-one years. Solicitor for defendants assured the Court that the Chinese kept a record
written in Chinese, and the Department had access to this book, but could not understand it.
Counsel said he had explained the position to defendants, and had shown them how to keep a
proper record as demanded by the Act, and in future they were going to do this. A fine of 10s.,
with costs 75., was imposed in each case.

Shops and Offices Act.—Judgment re Half-holiday to Nioht-porters in Hotels.
The defendant is charged that, on the 11th January, 1908, being the occupier of a hotel within

th( meaning of "The Shops and Offices Act, 1904," and the amendments thereof, he did employ
I certain hotel-assistant in and about the business of his hotel, and did fail to allow him a half-
holiday from the hour of 2 o'clock in the afternoon of any working-day in the said week.

The facts admitted are that defendant is the licensee of a hotel, and employed a night-porter
on the I Ith January, 1908, from 10 (J*clock in the evening until 7 o'clock next morning; that in
Wellington night-porters work from 10 p.m. or midnight until 7 a.m. next day, and they do not
work in hotels between the hours of 7 o'clock in the morning and 10 o'clock in the evening.

Section 4, (d), of "The Shops and Oflices Act. L904," states that a shop-assistant shall not
lie employed in or about the shop or its business at any time after 1 o'clock in the afternoon of
one working-day in each week, which day shall be the day on which the shop is required to close
as hereinafter provided; and section 2 of the same Act defines a working-day as any day in the
week except Sunday. The original Shops and Shop-assistants Act of 1892 was passed for the pur-
pose of limiting the hours of business in shops, and providing a fixed period of leisure for all
employees during the afteri i of one working-day in each week. This Act was repealed by the
Shops and Shop-assistants Act of 1894, and by section 9 of that Act the right to a half-holiday
from 1 o'clock in the afternoon of some working-day of each week was extended to all shop-
assistants in shops outside the limits of cities, boroughs, and town districts, and to all assistants
in hotel-bars within or without such limits. The amending Acts of lso.". 1896, and 1901 further
extended the law relating to shops and shop-assistants, and in 1904 the Shops and Offices Act
repealed all prior Acts, and consolidated and amended the law relating to these places and persons.
It fixed the hours of closing for shops and offices, the hours of employment of shop-assistants, and
all cases of exemption from its provisions. In 190.") this Act was further amended and partly
repealed, and later by section :S of " The Shops and Offices Act Amendment Act. 1907," section 20
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of the Act of 1904 was extended mid made to include all assistants in any hotel. Under " The
Licensing Act, 1881," hotels must close at 10 o'clock in the evening, and the majority of night-
porters commence their work at that hour. A porter commencing work at 10 p.m. therefore works
only two hours of that particular day. Immediately after 12 p.m. a new day begins, and his
work from the time of commencement until its cessation occupies part of two separate working-
days. At no time is lie working at 2 o'clock in the afternoon of any working-day. It seems to
me that the section aims at giving all assistants in hotels who in the ordinary course of employ-
ment would but for this provision work on the afternoon of every working-day a half-holiday
from 2 o'clock in the afternoon of one working-day in each week. But Ido not think it applies
to persons who, though assistants, are nol employed through the day. The half-holiday must
start from 2 o'clock in the afternoon ; and if a person is not under ordinary circumstances em-
ployed during the afternoon of any working-day, how can he be entitled to a half-holiday from
that hour Relieving an assistant from 10 p.m. to 12 p.m. on one night of each week does not,
in my opinion, comply with a provision which enacts that all assistants must get a half-holiday
from 2 o'clock in the afternoon. If the section is penal, it must be construed strictly, and not in
any way strained in order to bring the defendant within its wording. Ido not think it is clearly
applicable to the present case. W. G. Riddbll, S.M.

MARCH, 1908.
Wellington. —

Hotel-waiters' Half-holiday.

A hotelkeeper was charged before the Stipendiary Magistrate on the 9th March, 1908, with
having failed to allow a half-holiday to three assistants during the week ending the 25th January,
1908. The facts were admitted.

The head waiter at the hotel stated that the men in question were given their half-holiday,
liut came back to work after dinner. The week was a very busy one, the house being full up.
Witness told the men that if they came back from 6 o'clock until 8 o'clock they would get 55., but
they need not work unless they desired. They said, "All right; we won't see the other men
stuck." Two of the trio returned : the other did not. They were waiters.

The information was laid under section 20 of "The Shops and Offices Act, 1904," which was
amended by the Act of 1907 to make the Act apply to all assistants instead of bar-assistants.
Defendant's solicitor submitted that the question for His Worship was whether, without any direc-
tion from the Legislature, the Court should extend its jurisdiction to lay down what were assistants
in hotels. The alleged offence was of a penal nature, and until the Legislature gave a proper
definition on which to work His Worship would see that he was without actual jurisdiction. If
he took the statute in its widest meaning, every one in the hotel would be an assistant. The next
question was how far the statute and award were to be read together. Counsel contended that his
clients could have gone to another hotel and got assistants, and that their action amounted to prac-
tically the same thing. They made a separate and entire agreement with the men to work as
casual labourers, which they were entitled to do.

The Inspector, in reply, contended that the fact that the men came back and worked was
sufficient to say that they did not get a clear half-holiday. The mere fact of any one being found
in a shop or office was sufficient to show thai lie was employed there; and the fact that the men
came back of their own free will did not relieve the employers of their responsibility; and any
agreement between employer and worker conflicting with the statute was illegal. The Inspector
did not say that the men were shop-assistants within the meaning of the Act, but they were hotel-
employees within the meaning of section 20 of the Shops and Offices Act. In the absence of a
definition of the word " assistant," the literal meaning should be taken.

His Worship : Do you say that the fact of the men consenting to work does not allow them to
work ;if the Act provides foi a half-holiday, then the men must take it whether they wish it or not?

The Inspector: Yes.
Judgment was reserved.
Reserved judgment was given on the 11th March, 1908, by the Stipendiary Magistrate.
His Worship held that, although neither the Act of 1904 nor that of 1907 gave any defini-

tion of an assistant in a hotel, the Court must consider that waiters came within the definition,
and were assistants in the hotel. The only other question was whether they could contract them-
selves outside of the Act. Section 20 of .+he Act of 1904 as amended by section 3of the Act of 1907
made it clear that every assistant must get a half-holiday on one working-day in each week, and
that he must take that holiday. There was no provision in the Act to give either employer or em-
ployee power to enter into a contract outside of this agreement. His Worship was of opinion that
the parties could not make a contract which practically amounted to the setting-aside of the section
of the statute. That being so, the Court considered an offence had been committed by defendants.
Both parties, however, were at fault—the employees because they agreed to return. A conviction
must be entered, and defendants ordered to pay Court costs (75.); in default, twenty-four hours'
imprisonment.

On the application of the solicitor for defendants, security for appeal was fixed at £10 10s.

Dannevirke. —
Master and .Apprentice Act.

At the Magistrate's Court on the 7th February, 1908, an apprentice was charged, on the in-
formation of his employer, with a breach of " The Master and Apprentice Act, 1865."

The employer produced the form of indenture, binding the boy for five years, from the age of
nineteen years. Plaintiff deposed that defendant had something over twelve months longer to
serve, and that in November last he asked for and obtained a fortnight's leave, and went to Gis-
borne. When he had been away three weeks plaintiff wrote him in reference to the probable date

12-H. 11.
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of hie return, and received a letter in reply [produced] in which defendant signified his intention
of j_r*>lllj_r up to Hamilton, and stated he would not work if compelled to return, but would rather
go i" gaol. Plaintiff then took out a warrant, and defendant was arrested at Gisborne, and
Brought down tii Dannevirke.

Defendant's solicitor submitted that the provisions of the Act under which defendant had been
Indentured had nol been complied with, and that the signature of the father of the defendant was
nut properly affixed to the indenture.

The Bench overruled the latter objection.
Solicitor for plaintiff submitted that if apprentices were allowed to break their indentures as

sum as they reached such a degree of proficiency as to enable them to earn good wages and recoup
their employers (or their tuition, then it could well be deemed to be " laying the axe " at the root
of the Master and Apprentice Act. He went on to deal with the duties imposed on employers of
labour by the labour laws of the Dominion.

The Bench, in giving judgment, remarked that the information was laid under the Act of
1860, and it was quite apparent that the form of indenture did not comply with the provisions of
the said Act in several particulars. It was, however, unnecessary for them to elaborate on the
various defects, and for the purposes of this action it would be sufficient if they decided the case
on section 9, which provided, inter n/irr, that a term of apprenticeship shall expire when such
apprentice shall attain the age of nineteen years. In this case the indenture showed that the boy
had been nineteen years of age when he entered into the apprenticeship.

The information would be dismissed.
Defendant's solicitor stated that he was not aware if the Bench had power to recompense his

client, who had been put to considerable inconvenience in being brought from Gisborne.
The Bench remarked that they should not lose sight of the faot that defendant, although having

no legal obligation, had no doubt a strong moral obligation to go back to his employer and com-
plete his i,

No order was made as to costs.

Permitsgranteed to Young Persons (14 to 16 Years of Age) to work in Factories during
the Year ending 31st March, 1908.

Town
Boys: Stan

Number Number
of of j

Boys. Girls. lv y

lard passed. Girls: Standard passed.

VI. VII. iv. VI. VII.

Ashburton
Auckland
Blenheim
Christchurch ..
Dunedin
Gisborne
Greymouth ..
Hastings
Hawera
Invercargill
Masterton
Napier
Nelson
New Plymouth
Oamaru
Palmerston North
Rangiora
Temuka
Timaru
Wanganui
Wellington
Whangarei
Smaller towns

>''
17

238
1

223
985

14
19
9:s

37
10
37
2'. I

8 ;
io
26
;i
l

80
27

126
9

106

13 :l 10
341 98 61

1
215 68 63
299 98 70

2 5 4
13 :! 5
(i 2 2

2
27 8 1 I
5 1 4

39 6 8
10 8 10
9 14
6 7 3

48 13 Ki

:: .4 ! .3
18 8 7

30 7 c
189 31, 40

7 .. 4
IIS 21 27

4
79

91 1
117

6
ll

i
I

4..
21 2
11
8

4
132

78
91

1

ii
13
3
2
4
8

7
101

65
81

1
3
2
2
8
1

11
2
2
1

13

2
108

67
127

1
10
2
4

11
1

12
6

1
25

-'.

1
2
3
3

2 I
2
1

■•

••
5..

69 6

ii

4
8

1

4
6

55
4

15

10
14

68
2

16

2
4
I

Totals 397 355 503 I 19 420 I 884 491 261,274 1,321
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Return
of
Hours
of
Overtime
worked
during

1907-8
in

Factories
in
the

Principal
Towns
in
New
Zealand.

Trades.

Auckland
Celling-
Christ-

AucKiana.
{on

church.
Dunedin.

New
Winua-

Napier.
Gisborne.

Ply-

,"?

mouth."'"
Palmers-
I

toa

,„„Ncisini.

North.
•"'"
!

Grey'Oamaru
Tiiniiri.

lawear-
Smaller

mouth.
lw""r
»
lim-iru.
pjM

T(
,wns.

Agricultural-implement
making

Aerated-waters
and
cordials
manufacturing

Baking-powder
manufacturing

Bag-making.. Basket
and
wickerware
making

Biscuit,
confectionery,
and
jam

manufacturing..Boot
and
shoe
manufacturingBread-manufacturing Brewing,

malting,
and
bottling

Brick
and
tile
manufacturing

Brush
and
broom
manufacturing

Butter-
makingCabinetmaking

and
upholstery

Cardboard-box
makingChemical-manufacturingCigar,and

cigarette
making

Coach
and

tram
building
and

blacksmithing

Coopering
........\■.Condiment-manufacturing Cycle,

sewing-machine,
and
typewriter
engineering

Dentistry
(mechanical)

and
millinery
making

Engineering,
boilermaking,
moulding,
&c.

Fellmongering,
tanning,
&c.

Flax-dressing Flour-milling Gas
and

incandescent
mantle
making

Hat
and

cap
manufacturing

Hosiery-knitting Joinery-work
and
sash

and
door
making

Laundry-work Meat
freezing,

preserving,
&c.

PaintingPhotographic-
work

Pickle
and

sauce
making

Printing,
bookbinding,
&

stationery
manufacturing

Saddle,
harness,

and
leather-goods
making

Sail,
tent,

and
canvas-goods
making

Sawmilling Shipwrighting
and

boatbuilding
Shirt

and
underclothing
manufacturing

Soap,
candles,
and
matches
manufacturing

Sugar-refiningTailoring,
and

clothing-manufacturing
Tea

packing,
and
coffee
and
spice
grinding

Tinsmithing
and
plumbing,
&c.

Umbrella
making
and

repairing

Watch
and

jewellery
making

Waterproof-clothing
manufacturing

Wool
milling
and
spinning

Miscellaneous
trades..42 75 36 376 1,971

1

1,505 3,576 949
,

180 1,007 31 3,848 9,806 6,412 11,304 1,690 6,149 "36 3,871 1,887701 887 2,635 37,738 127 138 15

634 585 3,617 4,379 1,742 1,47452 2,275 5,900 987 314 10,724318 279 303 150 10,14764.223 138 1,059808 1,2189,739 257 In.:
93 57 1,356 1.645471 2,648 5,782 430 872 2.127 11,1011

10,613 1,12227 20,677 11,654 8,786 4,384 731 1,05825.565 4.355 1,251 122 6,061 563 19,851403 3.653 35,218 513 480 6,950 285

830 435

'
..213

5,687 7,734
150659 25

2,045
'.
!

99

880

747 1,583
i30 540

5,586
1,004

109,346
14,377302

'.'.

"47
2,932

58

27 473

343

1,782
1,126 79

17,467
:t'.:;s

1 915

2,276 381

.'.

1,464
1,265

31,086
6,337

15 1,298
103

347

104

36,640
1,769

11,8

13

1,330 1,000 489 436 723 728 1,900 '844 534 3,430 391 1,093
90 271 330 306 317 208 421 1,600 1,126

"70 420 1,783206 290 557 326 12186 1,809 1,3642,320 1,212 7,060 "54 1,872 1,901 1.53(1 "88 1,832

16 i34 775 823 126 30 911 946 324 2,635 1,808
24 416 •' 587 •" 1,1st. •' 131 518 766 223 ..3,807 33 "l8 '792 L27 1,950 1,316

'.'.

'.'.

ioi ...525

'.'.

636

88

490

'.'.

'.'.

io4

793
638

1,591

7,367
138

1,290
5T4

4,996
1,261

6

"

15

166

1,170 .. 213

1,377
186

2,739
79

485

4,975
3,726

6,285
4,122

1,527
4,169 33

14

136

62 385 4,077
..■• .."9 •■

60

V.

'.'.

'70 10,344

'.'.

'.'.

2,064
305..9

198

274

25

6,198
4,411

454

920 176

"l8 1,849

4 1,3807
"l20 504

..

13,079

'..

'.'.

18

;;

:;

••

..

..

2,057
1,808
I

920

4,310
3,725

1.39H
13,057

4,457

47

265

1,508

178

35

'.'.

2,580
11,916 1,296

16

"22
2.320
669

263

Totals....* ..123,750
188,722
I

188,722
164,322
'

164,322
240,783
I

35,148
240,783
I

35,148
12,90012,900

4,669
i

24,909
4,669
24,909

10,118
12,470
I

7,988
36,837
38.551
42,11;

17,023
7,322
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Accidents in Factories, etc., reported during the Year 1907-8.

Trade or Industry. Locality. a .2,a s
Nature of Injury. Cause.

AUOKLLAND I '.:.)ustbial District.
Ammunition-factory—

Meehanio I Auckland .. L i Shot in leg ..1 Stepping in front of boy firing
rifle.

Extracting cap from cartridge
(explosion).

Caught in press.

Apprentice .. i1 Shot in arm

Brick and tile works ..
Boot-manufacturing—

Assistant pressor
Various

Boatbuilding—
Apprentice
BuUder

Box-making—
Girl
Workman ..

** - •

.. i

.. i

.. i.. i

.. i.. i

1 Loss of two fingers

1
5

Finger-tip severed
Slight injuries.

Careless use of sole-knife.

1
1

Flesh torn off arm
Injured oye

Caught in cog-wheels of engine.
Fell on block of wood.

1
1
1
3

Loss of finger
»»

Caught under guillotine.
Caught by circular sa-v
Caught in cutter.,, ■ ■

Brewing and bottling—
Bottler
Various

Clothing-manufacturing—
Girl

.. i.. 3

.. 1.. 7

.. 1

Slight injuries.

1
7

Severely out arm
Slight injuries.

Bottle breaking.

1 Scalped Hair caught on driving-shaft of
engine.„ .. . •Cordial-manufacturing—

Labourer
Condiment-manufacturing
Coach-building—

Blacksmith
Builder

Engineering— .Apprentice

Gisborne
»» • *

Auckland

.. 3

.. 2.. 1

.. 1.. 1

.. 1
1

3 Slight injuries.

2
1 Badly cut leg Spade slipped.

1
1

Injured eye
Loss of finger

Scale of iron flew into it.
Caught in planing-maehine.

»» • •
», • •

.. 1
i.. 1
i

1
1
1
1
1

Crushed foot
Burst finger
Burnt leg
Loss of finger
Strained groin

Fall of piece of iron.
Caught in planing-maehine.
Splashed with molten metal.
Caught in cog-wheel of lathe.
Assisting with crank - shaft re-

pairs.
Struck by piece of steel.
Fall of a file.
Blow from sledge-hammer.
Two sledge-hammers collided,

one striking the forehead.
Fall of a wedge.
Chip flew from emery wheel.
Jammed under a boiler.
Tongs holding hot sheet slipped.
Fall of an iron plate.

.. 1
l»» * • .. 1

Boilermaker

Blacksmith

.. 1
1.. 1.. 1
1

1
1
1
1

Injured eye
Serious cut on wrist ..
Badly crushed finger ..
Badly cut forehead ..,, .. 1

Engineer
Moulder
Labourer ..
Various .. ..

Electric-car repairing ..

.. 1.. 1.. 1
l.. 1

.. 1

..18.. 1
1

1
1
1
1
1

18
1
1
1
1
1
1

Injured head
Injured eye
Badly bruised foot
Burnt arm
Badly crushed hand ..
Slight injuries.
Injured eye
Injured leg ..
Broken finger
Loss of arm
Badly cut hand
Loss of finger, and in-

jured thumb

Blow from hammer.
Case slipped.
Caught in scutcher.
Arm dragged into scutcher.
Caught in circular saw.
Caught in circular saw.

Flax-milling

Firewood-cutting

»• • *Ngaruawahia
Auckland ..

.. 1.. 1.. 1.. 1
i.. 1

Furniture-manufacturing—
Cabinetmaker .. 1 Broken finger Jammed whilst cleaning grind-

stone.
Caught in circular saw.
Fall of timber.
Caught by hook of hoist and

lifted to top floor, from whence
he fell 25 ft.

1

»»
Yardman

Grain-crushing ;; ;; ■ ;;
.. 1.. 1.. 1

1
1
1

Cut finger and thumb
Injured knee
Loss of leg ..

Joinery—
Apprentice .. 1 Loss of two fingers and

thumb
Blow on abdomen

Caught by circular saw.

»» ■ •
Laundry

1 ..
.. 1

1

1 Serious injury toarm ..
Struck by piece of wood thrown

from circular saw.
Arm drawn in between rollers to

elbow.„ .. ..
Lime-works Otorohanga

.. 1.. 1
1
1

Slight sprain.
Four ribs broken Breaking of ropes attached to

staging.
While working with the above.• * »# .. 11 Broken ankle and in-

ternal injuries
Meat trade—

Butcher .. Gisborne .. 11 Severed sinew of finger Cut by knife while legging a
sheep.

Knife slipped.
Fumes from powdered lime.
While playing with machine.

„ ..
Fellmonger
Sausage-maker
Various

.. 1.. 1.. 1

..13

1
1
1

13

Badly cut thumb*Injured eyes..
Loss of two fingers
Slight injuries.
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Accidents in Factories, etc., reported during the Year 1907-8—contiunued.

Trade or Industry.Trade or Industry.
•a

Locality. ', 1 §I 1
Locality. * 3 Nature of Injury. Cause.a f Cause.

M w

Auckland IndustrlrousTRiAL District—continued.
Plastering .. .. ...
Printing, &c.—

Apprentice,,
Bookbinder
Machinist

Printer ..
Various

Rope-making

Auckland .. 1

1
1• ..1
1

• • ..1
1• • -.1

5
1
1

.. 1 Broken wrist .. Fall from scaffold.

.. 1 Loss of finger .. Crushed in machine... 1 Two fingers crushed .. Slipped and fell on machine... 1 Injured eye .. .. While moving a machine... 1 Bruised arm.. .. Caught between rollers... 1 Loss of hand .. Caught in machine... 1 Loss of finger .. Caught in platen machine... 1 Three fingers badly Caught between rollers.
crushed.. 5 Slight injuries... 1 Loss of two fingers .. Caught in machinery... 1 Loss of top joint of Playing with machine.
finger

Sawmilling—
Bush hand
Sawyer

Manukau 1
Rawene .. .. 1

1 .. .. Fall of dead limb in bush... 1 Injured hip, broken bone Flitch fell from travelling-bench.
in hand, and sprained
wrist.. 1 Cut shin .. .. Axe slipped while cutting log... 1 Top of thumb cut off .. Working rip-saw... 2 Crushed finger .. Jammed between flitches... 1 Loss of thumb .. Testing heat of circular saw while

in motion.

i

,, . . . . . . Auckland .. 1
l1
2

1
1
2
1

„ .. .. .. • ■ .. z,, • * * • • . 1

Various
Sugar-refining—

Labourer ..
19

■ .. 1
i

.. 19 Slight injuries.19

.. 1 Broken rib .. .. Fell across edge of hopper... 1 Broken leg .. .. Fall of angle iron... 10 Slight injuries.

1
1

10Various
„ .. 1.. .. 10

Taranaki Indilki Industrial District.Jsn
Engineering-

Engineer .. .. N. Plymouth .. 1.. 1 Lost part of finger .. Adjusting a punch while machine
was in motion... 1 Arm cut and bruised .. j Moving belt while in motion... 1 Injured eye .. .. I Struck by piece of flying metal... 1 Ends of four fingers cut Caught in planing-maehine.

off and other hand in-
jured

1

Apprentice ..
Blacksmith

Furniture-manufacturing

.. 1.. 1
Hawera .. 1

1
1
1

Printing—
Assistant
Bookbinder

Sash and door manufacturing ..
N. Plymouth .. 1

..1

..1

.. 1 Burnt hand .. .. Poured molten type-metal on it... 1 Cut finger .. .. Caught by die... 1 Injured hand .. Cut tips of fingerswith planing.
machine.

Wellington Ind'on Industrial District.
w. .1 1 Burnt chest, hands, and Breaking of bottle of sulphuric

hips acid.
Aerated-water manufacturing .. Wanganui '.. . .1 1
Biscuit and confectionery—

Apprentice Wellington .. .. 1.. 1 Loss of leg .. .. Caught in belt, rendering neces-
sary amputation at the hip... 2 Crushed hand .. Caught between rollers... 1 Scalded foot .. Dropped kettle of boiling water.

1 Fractured skull .. Fall off pile of boxes.

.. 1

.. 2.. 1.. 1
Machinist
General hand
Storeman

Blacksmithing—
Apprentice

Bootmaking—
Finisher
Various

Brickmaking

2
1
1

Wanganui .. .. 1

Wellington .. .. 2
3
1

.. 1 Injured foot.. .. Trodden on by a horse... 1

.. 2 Cut hand .. .. Knife slipped... 3 Slight injuries... 1 Serious injuries to face Tightening a bolt on moving ma-
chine.

.. 2.. 3.. 1

Brewing—
Labourer .. .. Wanganui .. .. 1.. 1 Broken ankle and cut Breaking of plank across which

head he was wheeling a barrow.
.. 1

Coachbuilding—
General hands

Smith

Wellington .. .. 2
Napier .. .. 1
Palmerston N. .. 1

i

.. 2 Slight injuries... 1 Cut artery in hand .. Chisel slipped... 1 Rupture .. .. Handling iron tires... 1 Loss of finger .. Caught in drilling-machine... 8 Slight injuries... 1 Badly crushed fingers.. Caught in rollers.. . 1 ( ut thumb .. .. Caught by saw.

2
1
1
1

8
1
1

Various
Confectionery
Coopering, &c. ..
Clothing-manufacturing—

Dressmaking
Tailoring

Dyeing and cleaning
Engineering—

Blacksmith ,.

.. 1
-.8

Napier .. . . 1
Palmerston N. . . 1

-.1
..1

Wellington .. .. 1
, 1

i

.. 1 Injured thumb .. Breakage of needle... 1 Injured hand . . „.. 1 Burnt leg and arm .. Methylated spirits caught fire.

1
1
I

.. 1 Injured eye .. .. Struck by piece of metal... 1 Severed artery in arm „1
1„ .. - -.1
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Accidents in Factories, etc., reported during the Year 1907-8—continued.

•9 1Trade or Industry. Locality. J 3 Nature of Injury.
i & "^

Cause.

Wki.i.ivoton INDUSTRIAL Distrkt continued.
Engineering mnitnueii.

Boilermaker .. Wellington . . . . 1 Severe scalds

Coppersmith .. .. .... 1 Injured head
(General hands .. .. .... 6 Injured hand
Labourer . . .. .... 1 Rupture

„ .. I .... 1 Loss of part finger
Moulder .. .... 2 Broken leg ..
Apprentice .. .. I „ .... 3 Crushed hand„ .. Napier . . 2 Crushed leg ..„ .. Wanganui .... 2 Severely crushed finger
Machinist .. Wellington .. . . 2 Cut hand
Driver .... 1 Severely crushed foot ..
Labourer .. .. .. | .. .... 1 Broken leg ..
Machinist .. ... Napier .. 1 Three fingers severely

injured
Various . . .. . . 30 Slight injuries.

Flax-milling—
Carpenter .. Masterton .. . . 1 Cut leg

Ferro-concrete Works—
Labourer . . . . .. Wellington .. 1 Broken toe„ . . „ . . 1 Broken arm
Various .. .. .. . . 3 Slight injuries.

Furniture-manufacturing—
Apprentice Wellington .. 4 Slight injuries.
Cabinetmaker .. .. Dannevirke .. 1 Loss of three fingers ..

..1 Loss of three fingers and
cut thumb

Levin .. . . 1 Loss of four fingers . .„ Napier .. .. 1 Cut finger
Joinery .. .. Wellington . . 1 Broken ankle., .. Palmerston N. . . 1 Badly cut arm
Various .. .. .. .14 Slight injuries.

(las-making—
Engine-driver .. . . Wellington .. I .. Burns
Labourer .. .. .... 1 Broken leg

drain-merchant's employee .. ,. .. ..1 Ricked ankle

Removal of plug from striata
pipe.

Fall of sash-weight.
Caught in machinery.
Lifting heavy casting.
Jammedunder column.
Caught by falling castings.
Caught in machinery.
Lifting wheel on dray.
Caught in machinery.
Fall of piece of shaft.
Castings fell on leg.
Caught in machinery.

Adze slipped.

Fall of girder.
Fall from verandah.

Breaking of band-saw.
Caught in machinery.

Handling glass.
Fall from steps.
Caught in planing-maehine.

Explosion of benzine.
Caught in coal-trimmer.
Slipped off plank whilst carrying

a load.
Cleaning moving machinery.
Fall through trap-door.

Laundry-work .. .. Napier ..1 Slight injury to hand.. .. \\ ellinirtini . 1 Injured leg ..
Match-making „ .... 2 Slight injuries.
Meat-preserving—

Butcher .. .. Patea. .. .1 Internal injuries
Slaughterman Wanganui .. . . 1 Badly injured head< arter .. .. Hastings . . 1 Two ribs broken
Skin inspector .. .. Palmerston N. . . 1 Badly cut thigh

Collapsed under heavy weight.
Struck by handle of winch.
Trodden on by a horse.
Standing behind butcher, when

the latter's knife slipped.
Fell across a manhole.
Caught in cogs, and wound ag-
gravated by fumes from gas.

Bacon-curer .. Wellington . . 1 Broken ribs
Engineer .. .. Gisborpe .. ..1 Loss of arm
Small-goods man .. Wellington . . .. 1 Loss of three fingers.
Various .. .. .. 6 Slight inj uries.

Painting—
Apprentice .. .. Palmerston N. 1 Cut head and shaking..

Pickle and sauce manufacturing—
Bottle-washer .. „ . . 1 Cut thumb

Plastering—■
Labourer .. .. .. Wellington .. . . 1 Scalp-wound

Plumbing—
Labourer .. .. .. <f' .... 1 Cut foot
Various .. .. .. .. .... 4 Slight injuries.

Printing and bookbinding— .. Palmerston N. 1 Severed artery in fore-
arm.. .. Wellington .. .. 2 Loss of finger.. .. .. „ .... 4 Slight injuries.

Rope-making .. Foxton .. .. 1 Badly crushed arm
Saddlery .. .. Wellington .. 1 Burnt hands and arm..
Sash and door factory—

Apprentice .. .. .. 1 Broken leg
tleneral hands .. .. .. .. 3 Cut lingers ..
Joiner .. .. .. .. 1 Loss of two fingers
Machinists .. .. .2 Cut fingers ..„ .. .. 5 Loss of finger
Storeman .. . . .. . . 1 Injured leg
Engine-driver Marton . . 1 Broken arm
Joiner .. .. .. Hawera .. . . 1 Loss of two fingers
Various .. .. ..16 Slight injuries.

Sawmilling—
Machinist .. .. .. Shannon .. .. 1 Severed thumb,. .. Napier .... 1 „,. .. .. .. | Marton .. 1 Two fingers severed

Fall from scaffold.

Bursting bottle.

Struck by piece of falling wood.

Fall of corrugated iron.

Caught on nail.

Caught in machine.

Caught in chain and cog-wheel.
Explosion of beeswax and resin.

Fall down a lift.
Caught in machinery.
Caught in planer.
Caught in machinery.

Fall of sheet of glass.
Caught in collar of shaft.
Caught in planing-maehine.

Caught in circular saw.
Caught in machine.

| Caught while oiling planer.



95 11.-11
Accidents in Factories, etc., reported during the Year 1907-8—continued.

Trade nr Industry. . |
Localltv. v ~ Nature of tniurv. Cause.a ■-?3 8

\\ Ki.i.iNcToN Industrial District—continued.
Sawmilling—continued.

Machinist

Labourer

Various
Stone-quarrying
Tea -| lacking
Woollen-inaiiufact uring
Wool-dumping

Well-sinking

Ormondville .. 1 Both arms broken and Caught in belt and whirled round.
body much bruised

Taihape .. ..1 Severe cut down calf of Caught by circular saw.
leg

Levin .. ..1 Broken arm and other Caught by brake of truck,
injuries dragged, and run over... 11 Slight injuries.

Wellington .. I Serious cuts and bruises Fall of 40 It. ; recovery doubtful.
..I Crushed finger .. Playing with machine.
..1 Loss of thumb .. Caught in COgB.

Napier .. ..2 Injured liands .. Pricked by thorns resulting in
blood-poisoning..... 1 Strained back .. I Moving bare of wool.

Palmerston N. .. 1 Severed finger . . Caught in cog-wheel.

Maiu.borouoh Industrial District.
Flax-milling .. | Havelock ..1 Dislocated shoulder .. Caught on shaft.

Ni.i.s.is Industrial District.
Jam-manufacturing—

Tinsmith
Sash and door factory..

Sawmilling

Nelson .. .. 1 Cut arm, slight .. Caught in cogs.„ .... 1 Back of hand nearly Caught in band-saw.
severed

„ .... 1 Loss of two fingers .. | Caught on circular saw.

Wkstland Industrial District.
Engineering
Furniture-manufacturing

Greymouth .. 1 Loss of top joint of finger Caught in cogs.„ .. 1 Loss ofall fingers of left Caught in planing-maehine.
hand„ .. 1 Loss of three fingers .. „

i
Canterbury Industrial District.

Brewing
Boot-manufacturing—

Pressman
Various

Box-making
Biscuit and confectionery—

Machine hand
Tray-carrier
Various

Brush-factory
Clothing-manufacturing—

I hcssmaking
Carpentry and joinery—

Apprentice
Joiner
Machinist

Labourer

Coachbuilding—
Smith

Christchurch .. 1 Sprained knee, slight.

..1 Loss "of finger .. Crushed in pressing-machine.
j .. 4 Slight injuries.. . 2 Slight injuries.

„ .. 1 Right hand crushed .. Caught between roller and guard.„ .. 1 Loss of tip of finger .. Caught in cogs.
.11 Slight cuts, &c.

Christchurch .. 1 Injured thumb ,. Caught in machine.

.. I ,. .. 1 Burnt hand .. .. Removing hot iron from stove.

.. .. .1 Badly cut hand .. Chiselling, when wood slipped... | „ .. 1 Cut on cheek-bone .. Fall from a building... „ .. 1 Loss of three fingers .. Caught in knives of chamfering-
machine... I „ .. 1 Crushed big toe .. Fall of piece of timber... 1 Slight cut.

Christchurch .. 1 Cut wrist .. Piece of steel flew up and caught
wrist.

Engineering—
Carpenter

Filler
Labourer
Pattern-maker
Smith
Wheelwright
Various

Electrical engineering—
Apprentice

»» • *Carpenter
Cycle-repairer

Furniture-manufacturing—
Apprentice
Cabinetmaker

.Machinist

Various

„ >" ..1 Internal injury .. Heavy piece of timber fell on
him.

.1 Burnt eyes and face .. Explosion of lead-moulds... 1 Severely cut right hand Shovel slipped.. . 1 Loss of three fingers .. Caught in planing-machine.
..1 Cut under eye .. Knife broke and Hew in face.
.1 Loss of thumb and finger Caught in planing-maehine... 15 Slight injuries.

Christchurch .. 1 Broken leg .. Caught in belt.
..1 Cut hand .. .. Chisel slipped.

„ .. 1 Cut above eye .. Ladder fell with him.„ .. 1 Injured wrist .. „
„ .. 1 Loss of four fingers . . Caught in planing-maehine.

.1 Thumb lacerated .. Caught in circular saw... 1 Injured eye .. Tiece of wood flew from circular
saw.„ .. 1 Loss of part of finger .. Caught in planing-maehine.

„ .. 1 Loss of part of thumb Caught by band-saw... „ .. 1 Cut arm .. .. Fell on knife of planer... | .. .. 7 Slight cuts, bruises, &c.

1

1
1
1
1
1

15

1
1
1
1

1
1
1

1
1
1
7
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-6 *Trade or Industry, Locality.
a I

Trade or Industry, Nature of Injury. Cause.Cause.

Canterbury Industrixal District—continued.
Flour-milling—

Packerman .. .. Ashburton .. .. 1
Smutterman .. Christchurch .. 1

Fireworks-manufacturing „ .. 3
Laundry—

Wringer .. .. ,, .. 1
Mangier .. .. „ .. 2

Meat-preserving—
Butcher .. .. .. „ .. 1
Labourer .. .. .. „ .. 1
Various .. .. .. .. .. 5

Masonry .. .. Christchurch .. 1
Plumber—

Stained-glass worker „ .. 1
Printing—

Feeder .. .. .. „ .. 1
Various .. .. „ .. 4

Pickle-factory .. „ .. 5
Rope-making .. .. „ .. 1
Stone-quarrying .. .. „ 1 ..

.. 1
Sawmilling—

Benchman .. .. „ .. 1
..1

„ .. .. | Ashburton .. .. 1„ .. .. Christchurch .. 1

-.1
Engine-driver .. „ .. 1

..1
Saddlery .. .. .. „ .. 1
Woollen-factory .. „ .. 1
Wool-scouring .. .. I Coalgate .. .. 1

Broken shoulder .. Slipped going down stairs.
Sprained leg .. Bags of wheat fell on him.
Burnt arms and lace .. Explosion of gunpowder.

Hand crushed and torn Caught between rollers.
Hands crushed .. „
Cut hand, followed by Knife slipped.

blood-poisoning
Scalded arm, face, and Opened door of vat too soon.

shoulder
Slight injuries.
Crushed fingei ■ ■ Stone fell on it.

Badly cut wrist .. Large sheet of glass slipped.

Crushed thumb .. Caught in cogs.
Slight injuries.
Slight injuries.
Slight injury.
Internal injuries .. Fall of framework of building in

course of removal.
Loss of finger .. Blow from hammer.

Crushed hand .. Caught in belt.
Loss of part of thumb Caught on circular saw.

and fingers
Loss ofarm at elbow .. Drawn into machine.
Badly cut fingers ; one Caught in circular saw.

lost
Thumb lacerated .. Caught in planing-maehine.
Injured foot .. Weight fell on it.
Slight injury.
Arm badly cut .. Knife slipped.
Three fingers crushed.. Playing with moving machinery.
Scalded foot .. Slipped into hot-water tank.

Otaoo and Southlaniid Industrial District.
Brush-manufacturing .. Dunedin .. .. 1

1
Boot-manufacturing .. .. „ .... 3
Brick-manufacturing .. .. Mosgiel .. .. 1
Biscuit and confectionery manu-

facturing—
Assistant .. .. .. Dunedin .. .. 1„ .. .. .. „ .... 5

Boxmaking .. .. „ .... 2, .... 2
Carpentry .. .. .. Invercargill .. 1,, . * . . . . ,, . . I„ .. .. Dunedin .. .. 1

1
Clothing-manufacturing—

Dressmaking .. ... „ .... 1
Various .. .. .. „ .... 2

Chemical-manufacturing—
Labourer .. .. .. „ .... 1
Various .. .. .. „ . .... 6

Coachbuilding—
Labourer .. .. Mosgiel .. .. 1

Wheelwright .. „ .... 1
Engineering—

Apprentice .. .. Dunedin .. .. 1
Boilermaker .. .. „ .... 1

2
1

Brass-finisher .. „ .... 1
1

Cycle-maker .. .. „ .... 1

Engineer .. .. .. Waipori .. 1

Fitter .. .. .. Dunedin .. .. 1- JLabourer .. .. ,, .... 1
Moulder .. .. .. „ .... 1

1

Loss of finger .. Caught on circular saw.
Slight injury.
Slight injuries.
Crushed legj.. .. Slipped when pushing truck.

Crushed hand .. Caught in rollers.
Slight injuries.
Fingers crushed .. Caught on cutting-machine.
Slight injuries.
Badly cut thumb .. Caught by circular saw.„ .. Caught in mitering-machine.
Loss of thumb and finger Caught in planing-maehine.
Injured eye .. .. Struck by piece of iron.

Injured knee (serious).. Struck against woodwork.
Slight injuries.
Broken leg .. .. Removing goods from truck.
Slight injuries.

Badly crushed hand .. Caught in standard cutting -machine.
Severely cut ankle .. Adze slipped.

Badly bruised thumb .. Jammed in shearing-machine.
Badly crushed fingers Caught in rolling-machine.
Badly crushed hand .. Caught in punching-machine.
Injured eye .. .. Chip flew off steel plate.
Severely cut hand .. Turning brass casting on lathe.
Broken wrist .. Working at vertical machine.
Broken arm .. .. Explosion of acetylene-gas gene-

rator.
Came in contact with live electric

wire.
Broken arm .. Blow from hammer.
Loss of finger .. Caught in machine.„ .. Crushed under machinery.
Loss of thumb .. Grinding a chisel.
Badly burnt arms .. Tripped while carrying molten

metal.
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13—H. 11.

Trade or Industry.Trade or Industry. •8 1Locality. a g .Na i.f Injury. Oats*.

Otaqo and Southland Industrial District—continued.
Engineering—continued.

Pattern-maker
Range-maker
Tinsmith
Various

Flax-milling—
Scutcher
Stripper-keeper

Baler

Furniture-manufacturing—
Cabinetmaker

»» . *Machinist

Turner

„ .. . •
Various

Gasworks—
Stoker

», • . . •
Various

Meat-preserving-
Labourer
Tallow-man
Various

Milk-preserving—
Machinist

Tinsmith
Paper-making—

Labourer
Plumbing—

Coppersmith

Tinsmith
Various

Printing—
Apprentice
Machinist
Various

Rope-making

Various
Sail-making
Sawmilling—

Sawyer

,, * • * .
,, ..

Various
Tanning
Woollen-manufacturing—■

I'arder
Fireman
Yarn-twister
Various

Dunedin .. .. 1 Severely cut fingers .. Caught on circular saw.„ .. .. 1 Severely strained j . . Lifting heavy moulding-box.„ .... 1 Broken wrist . Caught;in machinery... 26 Slight injuries.]
Lawrence .. 1 .. „. Drawn into scutching-machine.Roxburgh .. .. 1 Hand crushed and loss Caught in cogs.

of finger„ .... 1 Arm wrenched off at Caught by'shaft.
elbow

Lumsden .. .. 1 Arm broken

Dunedin .. .. 1 Severely cut finger . . Caught in planing-maehine.,, .... 1 Broken wrist .. Jammed against grindstone... | „ .. .. 1 Three fingers badly cut Caught by circular saw... ,, .... i „ MInvercargill .. 1 Loss of hand .. Caught in knives of planing
machine... j ,, i .. 1 Loss of two fingers .. Caught by circular saw.

Dunedin .. .. 1 Loss of part of thumb ,,„ .... 1 Broken wrist .. Caught in fly of lathe... 3 Slight injuries.

Dunedin .. .. 1 Crushed toes .. Dropped a fire-bar on foot.„ .... I Bruised elbow .. Fall of overhead cap.,, .... 5 Slight injuries.
„ .... 1 Bad bruises .. .. Fell on the edge of a tub.

Invercargill .. 1 Loss of finger . . Cut by circular saw... 2 Slight injuries.

1nvercargill .. 1 Loss of thumb .. Working a power stud die.„ .. 1 Loss of finger .. „
„ .. 1 Loss of both thumbs .. Cutting tins at a power press.

.. I Dunedin . . i Broken finger .. Cask fell on it.

„ .... 1 Severe burns on face Splashedwith molten metal.
and eyes„ .... 1 Loss of finger .. Jammed in lid-cutting machine... 5 Slight injuries.

Gore .. .. 1 Broken arm .. Drawn into machine.
Dunedin .. .. 1 Badly cut arm . . Caught by knife of paper-cutter.„ .... 2 Slight injuries.„ .... 1 Broken arm .. Caught in flyer of spinning -machine.„ .... 4 Slight injuries.„ .... 1 Cut finger .. .. Caught in cog-wheels.

.. „ .. .. 1 Loss of two fingers and Caught by circular saw.
thumb

Invercargill .. 1 Loss of thumb .. „
Riverton .... 1 „.. j ,, .. .. 1 Loss of two fingers .. „.. 3 Slight injuries.
Dunedin .. .. 1 Crushed finger . . Caught in glazing-machine.

„ .... 1 Crushed hand . . Caught in carding-machine.„ . . .. 1 Loss of finger .. Crushed by piece of coal.„ .... 1 Crushed fingers .. Caught in cosrs... 3 Slight injuries.
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Report on Accommodation for Shearers under "The Shearers' Accommodation Act, 1898."
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1Seetion Ifl: "This Aet shall not ainrply toshearing-sheds in wliieh thetotal nuniher of shearers employed is less tliian six."i

District.

1
CotalNumber Minor Altera- Extensive No Aocom-

of Sheds Satisfactory. tions I Alterations modation
inspected. ! required. required. | provided, j

Additional
Building

to be
I erected.

Auckland—
Aratapu ...
Auckland
Gisborne ...
Kavvhia ...
Mangonui
Rotorua ...
Tolaga Bay
Whangarei

2
2

160
2
7
9
5
2

1
2

67 4

1

"38
2

46 5

7
2

3 "2
2

182182 SI 4 II -19

Taranaki—
Patea
Waverley
Omata

a
9
1

D>.

2
9

1
\-> 11

Wkllin'oton—
Hulls
Castlepoint and Tenui
Clyde ...
Eketahuna
Featherston and Martin-

borough
Feilding ...
Foxton ...
Hastings...
Htinterville
Kimbolton
Levin
Mangaweka
Marton ...
Masterton
Napier
Otaki
Pahiatua...
Pahnerston
Patea
Puketapu
Turakina...
Waipawa
Wanganui
Wellington
Weber:
Woodville

x'

9
I l
51

9
M
6

15
45
9

12
3
7
5

51
33

•■;
23
6

27
23
3

44
40

3
17
12

495

4
L8
27

9
18

5
6

12
8
s
3
7
5

37
31

3
20
6

26
13
3

42
22

3
16

3
' 2

5

1
6

2
1
4

2

5
19

2

is

1
3
1
1

"*7
2

1 4
1

9
1

8

1
1
2 6 1

6
•j

48

1
5 4 *2 1

495 347 28 58 39 26
Nelson—

Waimea ... 7
Marlborough—

Blenheim
Bavelock
Seddon ...

19
6

21

19
6

21

16
4
9

1
2

3
1
7 3

46 29 3 II
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Reporton Accommodation for Shearers, &c.—continued.
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District.
T<

i

TotalNumber
of Sheds Si

inspected.

'(ti
(

in

ti,
nl
ns

alNumbe
if Sheds
spected.

er
Satisfactory.

Minor Altera
Satisfactory. tions

required.
ilisfifactory

Mil
r.

r

Mine
I

ret

itior Altera
tions

required.

ior Alters
tions

iquired.
Al
r

Extensive
Alterations
required.

Kxtensivi
.Iteration
required.

No Accom-
modation
provided.

Additional
Building

to be
erected.

Canterbury—
Akaroa ...
Ashburton
Amberley
Bealey ...
Cheviot ...
Coalgate ...
Culverden
Fairlie
Geraldine
Hanmer Springs ...
Hakataramea
Hawarden
Kaikoura
Mount Somers
Pleasant Point
Rakaia ...
Rangiora...
Sheffield...
Waimate

...
23
48
!
10
19
18
31

'I
13
7
5

21
22
5

13

23
48
2
4

10
19
18
31

5
1
8
3

13
7
5

21
22
5

13

16
17

4
8

16
15

' 11! !
7
3

L3
7
5

21
8
5
9

17f)

16
17

4
8

16
15

' 11
4
1

7
3

13
7
5

21
8
5
9

6
20
2

1

'"ill

4

6
20

■2

1

'"ill

4

43

I
11

1
3
2
7
1

1

10

3

•

1
3

1

258 170 -13 40

Otago and Southland—
Alexandra South ...
Cromwell
Gore
Hampden
Kurow
Lawrence
Lumsden
Mataura ...
Middlemarch . .
Milton
Ngapara ...
Oamaru ...
Palmerston
Queenstown
Roxburgh
St. Bathan's
Taieri
Waikouaiti
Waikaia ...
Winton ...

5
9
9
5

20
9

18
3
2
6
1
6

10
7
6
3
2
7
3
2

133

1/U

5
3
9
3
8
9

18
3

6
1
6

10
5 -5
%

' 7
3
2

105

5
3
9
3
8
9

18
3

6
1
6

10
5 -5
%

2
1

2

2
1

1

43

2
1

2

2
1

1

9

5

11

1
1

1

7
3
2

18 1

Summary.

41
1

58
11
40
18

49

39

"3
1
1

7Auckland ...
Taranaki
Wellington...
Nelson
Marlborough
Canterbury...
Otago and Southland

182
12

495
7

46
258
133

1,133

81
11

347
6

29
170
105

749

4

25
1
3

43
9

85

26

4

749 86 169 93 37
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Return showing Hours fixed for the closing of Shops as per Requisition from Shopkeepers,
under the Shops and Offices Act, gazetted during the Year ending 31st March, 1908.

Places Trades. Hours.

Aucklandtuokland ... Hairdressers' saloons 8 p.m. on four days, 1 p.m. on the statutory
half-holiday, and 10 p.m. on one day,
which shall be Wednesday in the case of
those observing Saturday as the half-holi-
day, and Saturday in the case of those ob-
serving Wednesday as the half-holiday.

6 p.m. on four days, 1 p.m on the statutory
holiday, and 9 p.m. on one day, which shall
be Friday in the case of those observing
Saturday as the half-holiday, and Satur-
day in the case of those observing Wed-
nesday as the half-holiday. (This inoludes
all shops carrying on two or more of such
businesses conjointly.)

6 p.m. on four days, 1p.m. on the statutory
half-holiday, and 9 p.m. on Saturday.

11p.m. on each working-day (except Satur-
day and the statutory half-holiday), and
on Saturday at 11.30p.m.

1 p.m. on statutory half-holiday, 10.30 p.m.
on four days, 11p.m. on Saturdays.

aa ... Hatters', mercers', tailors', and
clothiers' shops

3ull's ... ... All shops ...

31tham

irey Lynn

... Varied notice (of requisition,
dated 22nd July, 1907), as to
hairdressers and tobacconists... Varied notice (of requisition,
dated 13th February, 1906).
Pork-butchers... Hatters', mercers', tailors', and
clothiers' shops

Hamilton ... Booksellers' and stationers'
shops

6 p.m. on four days, 1p.m. on statutory holi-
day, and 9 p.m. on one day, which shall be
Friday in the case of those observing Satur-
day as the half-holiday, and Saturday in
the case of those observing Wednesday as
the half-holiday. (This includes all shops
carrying on two or more of such businesses
conjointly.)

6 p.m. on each evening excepting Wednesday
and Saturday. (The weekly half-holiday
is on Wednesday.)

(i p.m. on four days, 1 p.m. on the statutory
half-holiday, and 9.30 p.m. on Saturdays in
October, November, December, January,
February, and March; and at 9 p.m. on
Saturdays in April, May, June, July, Au-
gust, and September.

1 p.m. on statutory half-holiday, 8 p.m. on
four days, 10.30 p.m. on one day.

dawera ... All shops (except those specified
in " The Shops and Offices
Act Amendment Act, 1905")

iunterville

nangahua

... Varied notice (of requisition,
dated 5th July, 1905). To-
bacconists' and hairdressers'
shops

... Varied notice, No. 2 (of re-
quisition, dated 5th July,
1905). Fruiterers' shops

... Varied notice (of requisition,
dated 18th December, 1906).
All shops, excepting fruit-
erers, confectioners, and res-
taurant-keepers

8 p.m. on four working-days, 10.30 p.m. on
one working-day, and 1 p.m. on the statu-
tory half-holiday.

1 p.m. on statutory half-holiday, 8.30p.m. on
four days, 10.30p.m. on Saturday, except
the Saturday in each month locally known
as "Pay-Saturday," when the closing-hour
shall be 11 p.m.; 11 p.m. on Christmas
Eve and New Year's Eve, or when Christ-
mas and New Year's Eves fall on Monday
the closing-hour on the preceding Saturday
night shall be 11 p.m.

8 p.m. on four days, 10.30 p.m. on one
night, and 1 p.m. on the statutory half-
holiday.

dasterton ... Tobacconists' and hairdressers'
shops

dotueka

kelson ...

... Varied notice (of requisition,
dated 1st August, 1905), ex-
empting chemists and dealers
in photographic requisites
from closing.

... Motor and cycle builders' and
repairers' shops

1 p.m. on the statutory holiday, 6 p.m. on
four days, 10 p.m. on Saturday (Christ-
mas and New Year's Eves to be excepted).

1 p.m. on statutory half-holiday, 8 p.m. on
four days, 10 p.m. on Saturday. Excep-
tions : on all holidays including statutory
half-holiday shops to be allowed to open
from 7 p.m. to 9 p.m.

... Chemists', druggists', and her-
balists' shops
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Return showing Hours fixed for the closing of Shops, &c.—continued.

Places. Trades. Hours.

Nelson. . Booksellers' and newsagents'
shops

6 p.m. on four days, 9.15 p.m. on Friday, and
1 p.m. on Saturday, the statutory holiday ;
New Year's and Christmas Eves excepted.
In the case of a holiday falling on Friday,
then Thursday becomes the late night.

6 p.m. on four days, 9.35 p.m. on Friday,
and 1 p.m. on Saturday, the statutory
hall-holiday ; Christmas and New Year's
Fives excepted. Thursday is the late night
when a public holiday falls on Friday.

Same hours as above.

Tailors', mercers', and drapers'
shops. (Varied notice No. 2)

Boot and shoe importers' and
bootmakers' shops. (Varied
notice No. 2)

Chemists', druggists', and her-
balists' shops. (Varied notice)

8 p.m. on four days, 10 p.m. on Friday, and
Saturday at 1 p.m., Saturday night at
9 p.m. ; New Year's and Christmas Eves
excepted. Thursday becomes the late
night when a public holiday falls on Fri-
day.

7 p.m. on four days, 1 p.m. on Wednesday,
and 10p.m. on Saturday, March to August
inclusive; and at 9p.m. on four days,
1 p.m. on Wednesday, and at 10 p.m. on
Saturday in months September to Feb-
ruary inclusive; except on the eve of a
public holiday, when the hour is 10p.m.

6 p.m. on four days, 1p.m. on statutory holi-
day, and 9 p.m. on one day, which shall be
Friday in the case of those observing Sat-
urday as the half-holiday, and Saturday in
the case of those observing Wednesday as
the half-holiday. (This includes all shops
carrying on two or more of such businesses
conjointly.)

1 p.m. on statutory half-holiday, 8 p.m. on
Monday and Wednesday, 6 p.m on Tues-
day and FViday, 12 p.m. on Saturday.
Exceptions: 8 p.m. on race nights;
12p.m. in the week prior to, and the two
weeks following Christinas.

6.30 p.m. on four days, 9.30p.m. on Saturday,
except during the week preceding Christ-
mas Eve, when the hour shall be left to
the optiou of the said drapers and clothiers.
(The weekly half-holiday is on Thursday.)

6 p.m. on four days, 10 p.m. on Saturday,
1 p.m. on statutory half-holiday.

Fruiterers : 10.30 p.m. on statutory half-
holiday, 11p.m. on one working-day, and
10.30p.m. on other working-days. Con-
fectioners : 10.30 p.m. on statutory half-
holiday, 11 p.m. on one working-day, and
10.30 p.m. on others. Refreshment-room

keepers : 11.45 p.m. on statutory half-holi-
day, 11.46 p.m. on one working-day, and
11.45 p.m. on other working-days.

6.30 p.m. on four days, 10 p.m. on Saturday,
with the exception of Spring Show week,
and from 23rd to 31st December inclusive,
when the closing-hour is 10p.m. ; also on
theeve of any special holiday, at 8.30p.m.
(The weekly half-holiday is Wednesday.)

The same as above.
7.30 p.m. on four days, 9 p.m. on Wednes-

day, 1 p.m. on statutory half-holiday.
1 p.m. on Thursday, 10 p.m. on Saturday,

8 p.m. on Wednesday, and 6 p.m. on Mon-
day, Tuesday, and Friday, excepting 20ch
December to 3rd January inclusive, when
the hours are for Monday, Tuesday, and
Friday, 8 p.m.

New Brighton Grocers' and storekeepers' shops

Newmarket Hatters', mercers', and cloth-
iers' shops

New Plymouth ... Hairdressers' and tobacconists.'
shops

Drapers' and clothiers' shops...

Opunake All shops excepting hairdressers

Pahiatua Varied notice, No. 2 (of requi-
sition, dated 20th June, 1905),
as to fruiterers' and confec-
tioners' shops, |j,nd refresh-
ment-rooms

Palmerston North Tobacconists' shops ...

Pukekohe
Hairdressers' shops ... ... iAll shops except fruiterers

Stratford Tobacconists' and hairdressers'
shops. (Varied notice)
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Return showing Hours fixed for the closing of Shops. &c.—continued.

102

Places. Trades. Hourf.

Timaru...

Waihi ...

Hairdressers' and tobacconists'
shops

Ironmongers', grocers', drapers',
tailors', clothiers', boot-deal-
ers', and general storekeepers'
shops

1 1 rocei's' and storekeepers'
shops. (Cancellation notice)

7 p.m. on four days, 1p.m. on the statutory
half-holiday, and 10p.m. on Saturday (in-
cluding all shops carrying on both such
businesses conjointly).

6 p.m. on four days, and 9.30 pm. on Satur-
day. (The weekly half-holiday is on Wed-
nesday.)

Wanganui Notice gazetted 31st January, 1907, provid-
ing for closing of all grocers' and store-
keepers' shops at 6 p.m. on four days,
I p.m. on the statutory half-holiday, and
9 p.m. on Saturday, is cancelled as from
30th June, 1907.

8p.m. on Monday, 6 p.m. on Tuesday, 8 p.m.
Wednesday, 1 p.m. Thursday, 6 p.m. Fri-
day, and 10.30 p.m. on Saturday. (The
statutory half-holiday is on Thursday.)

6 p.m. on four working-days, 1 p m. on the
statutory closing-day (or if notice is duly
given by any occupier of a desire to close
on Saturday, then, as to that occupier, on
that day); 9.30 p.m. on Saturday (or if
notice is duly given by any occupier of a
desire to close on Friday, then, as to that
occupier, on Friday throughout the year).
Christmas and New Year's Eves to be
excepted, when the hour for closing shall
be 11 p.m.; or when Christmas or New
Year's Day fall on a Monday the closing-
hour on the preceding Saturday shall be
II o'clock. On all other working-days in
the month of December (except statutory
closing-day or substituted day as aforesaid),
at 10p.m.

1p.m. on weekly half-holiday (or if notice be
duly given by an occupier of a desire to
close on Saturday, then, as to that occu-
pier, ou that day), 9 p.m. on four days,
11 p.m. on Saturday (except during the
month of December), or if notice be given,
then Friday throughout the year. 11 p.m.

• on Christmas and 'New Year's Eves, or
when those days fall on Monday, 11 p.m.
on the Saturday preceding those days, and
on all working-days during month of De-
cember (except statutory closing-days).

5.30 p.m. on four days, 1 p.m. on statutory
half-holiday, and 9 p.m. on Saturday, ex-
cepting as follows : Christinas Eve and
New Year's Eve, at 10p.m. ; if a holiday
fall on Saturday, at 9 p.m.; and 7 p.m. on
the night preceding a public holiday, with
the two exceptions above mentioned.

6p.m. on four days, lp.in. on Wednesday,
the statutory half-holiday, and 9 p.m. on
Saturday.

6 p.m. on four days, 1p.m. on Wednesday,
and 9 p.m. on Saturday.

5.30 p.m. on four days, from last Saturday in
month of April until 2nd Saturday in month
of October ; 6 p.m. ou four days for remain-
der of year; 9p.m. on Saturday from last
Saturday in month of April until the 2nd
Saturday in the month of October (in-
clusive) ; 10p.m. on Saturday for remain-
der of year.

a Hairdressers' and tobacconists'
shops

Wellington All watchmakers', jewellers',
goldsmiths', and engravers'
shops

a Varied notice (of requisition
dated 4th April, 1907). All
watchmakers', jewellers',gold-
smiths', silversmiths', and en-
gravers' shops

Varied notice (of requisition
dated 3rd April, 1906) re-
garding butchers' shops

All ironmongers' shops

Winton

Woodville

All shops ... ...
All shops ...
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Return showing Names of Towns at which Polls were taken under "The Factories Act
Amendment Act, 1907," Section 15.

Voting.

.Return showing Industrial Agreements entered into and Cases dealt with by Boards
of Conciliation and by the Cch'RT or Arhitration, Names of Trades affected, and the
respective Districts, from Ist April, 1907, to 31st March, 1908.

Agreements.
Trade affected. Industrial District. Trade affected. Industrial District.

Creameries ... ... Taranaki. Slaughtermen (freezing-works,
Creameries (amendments re Longburn) ... ... Wellington.

overtime) ... ... „ Coal-miners (Homebush) ... Canterbury.
Freezing-works ... ... „ Slaughtermen (2) ...
Sausage-casing makers ... Wellington. Ironworkers (Burnside) ... Otago and South-
Slaughtermen (Wellington) ... „ land.

Slaughtermen (Burnside) ... Ditto.
CONCILIATION BOARDS.

Recommendations.
Trade affected. Industrial District. Trade affected. Industrial District.

Slaughtermen (special Board) Auckland. Shearers ... ... ... Wellington.
Plumhere ... ... ... Wellington. Drivers ... ... ... „
Plasterers... ... ... „ Gas-stokers ... "... Canterbury.
Building-trades labourers ... „ Olivers (Ashburton) ... „
Timber-yard! uud sawmills ... „ Drivers (Christchurch) ... „
Cooks and waiters ... ... „ : Butchers... ... ... „
Bakers ... ... ... „ Timber-yards ... ... „
Palmerston North Painters ...

Interpretations.
Trade affected. Industrial District. Trade affected. Industrial District.

Typographers ... ... Wellington. Coal-miners (Green Island) ... Otago and South-
Plasterers ... ... ... Otago and South- land.

land.
Other Decisions (Permits to Under-rate Workers, dc).

Trade affected. Industrial District. Trade affected. Industrial District.
Carpenters (67) ... ... Northern (Auck-j Timber-workers (3) ... Northern (Auck-

land).
Engineers (26) ... ... Ditto. Bookbinders (1) ... ... Ditto.
Grocers (3) ... ... „ Bricklayers (14)
Coachbuilders (7) ... Carpenters (19) ... ... Wellington.
Ironmoulders (1) ... ... „ Grocers (1) ... ... „
Saddlers (19) ... Coachworkers (1) ... • ... „
Bakers (8) ... ... „ Furniture trade (2)...
Butchers (3) ... Plumbers (2) ...
Ship, yacht, and boat builders Tinsmiths (2)

(7) .. ... Typographers (1) ...
Carters (4) ... P.akers (1) ... ... Otago and South-
Plumbers (1) ... „ land.
Tajloresses (12) ... ... „ Carpenters (25) ... ... Ditto.
Fellmongers (4) ... Carters (1)
Furniture trade (5) ... ... „ Engineers (5) ...
Painters (2) ... ... „ Furniture trade (1)... ... „
Coopers (2) ... .'.. „ Grocers (1)
Waterside workers (1) .. „ Labourers (4) ...
Brickmakers (1) ... Painters (1)
Builders' labourers (3) ... „ Saddlers (4) ... ... „

Name of Place. For Shop-closing
Day. For Saturday. Majority in favour

of Shop-day.

Ashburton [ ...
Geraldine [...
Gisborne;
Gore
Hunterville ...
LawrenceJTr ...
Oamaru
Pahiatua
Temuka
Timaru
Waimate

173
54
87
26
30
23

L50
19
26

139
63

n
103

7
3
8

80
3
6

77
9

129
52

Not carried.
19
27
15

70
16
20
62
54
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Return showing Industrial Agreements entered into, &c.—continued.
ARBITRATION COURT.

Awards.
Trade affected. Industrial District. Trade affected. Industrial District.

Boilermakers, iron-ship build- Northern (Auck- Labourers ... ... Marlborough.
ers, and bridge-builders land). Carpenters, joiners, and trade

Bookbinders ... ... Ditto. machinists ... ... Nelson.
Brewers, wine and spirit mer- Labourers and drivers ... „

chants, and aerated-water Plumbers,gasfitters, and sheet- Nelson.
employees .... metal workers

Bricklayers ... ... „ Coal-miners (Denniston) ... Westland.
Cabmen ... ... ... „ (Granity Creek) „
Carpenters and joiners ... „ „ (State coal-mine) „
Chemical-manui'e workers ... „ Engine-drivers, firemen, and
Coal-miners (Kiripaka) brakesmen ... ... „

„ (Waikato) ... „ Gold-miners (Inangahua) ... „
Cooks and Stewards (Union Wharf-labourers (Westport)...

Steamship Company) ... „ Aerated-water carters ... Canterbury.
Cooks and stewards ... „ Boilermakers ... ... „
Curriers ... ... ... „ Bootmakers (female) ... „
Electric tramways ... ... „ Boot-retailers ... ... „
Engineers... ... ... „ Bookbinders ... ... „
Freezing-works (Poverty Bay) „ Bricklayers ... ... „
Gold-miners (Waihi) ... „ Curriers ... ... .. „
Gum-workers ... ... „ Creameries ... ... „
Iron and brass moulders ... „ Freezers ... ... ... „
Slaughtermen (Auckland) ... „ Gas-stokers and cokers ... „
Stonemasons ... ... „ Livery-stable workers
Timber-workers ... ... „ Manure, tallow, &c. ... „
Waterside workers ... ... „ Meat-preservers ... ... „
Aerated-water workers ... Wellington. „ (bacpn-curers,
Builders' labourers ... ... „ &c.) ... „
Butchers ... ... ... „ Painters (Timaru) ... ... „
Cooks and waiters ... ... „ Plasterers ... ... „
Farriers and general black- Saddlers ... ... ... „

smiths ... ... ... „ Slaughtermen's assistants ... „
Flax-mill employees .. „ Stevedores (Lyttelton) ... „
Iron and brass moulders ... „ Tanners, fellmongers, and
Labourers (general)... ... „ skinners ... ... „
Letterpress printers and ma- Typographers (2) ... ... „

chinists (town) ... ... „ Bakers and pastrycooks ... Otago and South-
Ditto (country) ... ... „ land.
Painters (town) ... ... „ Bootmakers (female) ... Ditto.
Plasterers ... ... ... „ Carpenters and joiners ... „
Pullers ... ... ... „ Chemical-manure workers ... „
Plumbers ... ... ... „ Coal-miners (Alexandra Coal-
Saddlers ... ... ... „ mining Company) ... ~Tailoresses (New Zealand Coachworkers ... ... „

Federated) ... ... „ Engineers ...
Seamen (Wellington ferry- Gold-miners (2) ... .. „

boats) ... ... ... „ Hairdressers'assistants ... „
Timber-yards and sawmills ... „ Labourers (general)
Tramway (Kelburne) ... „ Metal-workers' assistants ... „
Typographers (re machines) ... „ Musterers ... ... „

(re compositors) „ Painters ... ... ... „
(country) ... „ Paper-mill workers ... „

„ (country ma- Saddlers ... ... ... „
chines) ... „ Slaughtermen ... ... „

Wharf-labourers (Napier) ... „ Typographers (2) ...
(Wellington)

Interpre ta tions.
Trade affected. Industrial District. Trade affected. Industrial District.

Carters .... ... ... Northern (Auck- [ Waterside workers (Auckland) Northern (Auck-
land). (3) land).

Cooks and stewards ... Ditto. Wharf-labourers(Gisborne) (2) Ditto.
Electric tramways ... ... „ Bakers (2) ... ... Wellington.
Flour-mill employees ... „ i Builders'labourers...
Freezing-works (Poverty Bay) „ Cooks and stewards
Gold-miners (Waihi) (2) ... „ ' Cooks and waiters (2)
Ship, yacht, and boat builders „ Drivers ... ... ... „
Tailoresses ... ... „ 1 lax-mill employees
Timber-workers ... . „ Furniture-makers ...
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Beturn showing Industrial Agkkkmknts entered into, <fcc. —continued.

arbitration court—continued.
Interpretations—continued.

Trade affected. Industrial District. Trade affeckd. Industrial District.
General labourers (2) ... Wellington. Millers ...' ... ... Canterbury.
Letterpress printers'machinists „ Saddlers ...
Plumbers (2) ... ... „ Tailoresses (New Zealand
Seamen ... ... ... „ Federated)
Tailoresses (New Zealand Engine-drivers

Federated) (3) ... ... „ Woollen-mill employees (2) ...
Timber-yards and sawmills (2) „ Coal-miners (Green Island) ... Otago and South-
Typographers (4) ... ... „ land.
Coal-miners (Granity Creek) ... Westland. „ (Walton Park) ... Ditto.
Gold-miners (Inangahua) ... „ Felt-hatters ...
Wharf-labourers (Greymouth) Labourers ...

(2) ... ... „ Plasterers (2) ...
Wharf-labourers (Westport) .. „ Tailoresses (New Zealand
Aerated-water workers ... Canterbury. Federated)

„ carters ... „ Tramways
Furniture trade (2) ... ... „ Typographers ...

Other Decisions.

14—H. 11.

Trade. District. Particulars.

Brewers, aerated - water
workers, &c.

Brick, pottery, and clay
workers

Builders' labourers
Coachworkeis ...
Painters
Tailors
Timber-workers
Waterside workers
Building trades labourers
Carpenters (2) ...
Coach workers ...
Cooks and waiters
Painters
Saddlers
Tailoresses (shops)
Bakers (South Canterbury)
Bricklayers
Dairymen's employees ...
Drivers

Northern
(Auckland)

Ditto

Adding parties to award.

H

it

it

Wellington ... a

„
a • ■ ■

Amendment of award.
Adding parties to award.

tr

Canterbury ... "

Hairdressers' assistants...
Amending order re adding parties.
Amendment of award.
Adding parties to award.

Plasterers
Battan and wicker workers
Stevedores (Lyttelton) ...
Tailoring trade (2)
Engine-drivers...

(3)

„ ...
a ... a

a

tt

Otago and.
Southland

Ditto

Exempting parties from awards.
Plasterers
Painters (Southland)
Shearers
Cooks and waiters (Wel-

lington)

Adding parties to award.
a • • ■

Wellington ... Enforcement of section 108 of "The Industrial Con-
ciliation and Arbitration Act, 1905," re dismissing
employees because they were entitled to the
benefits of the agreement.

Enforcement of section 113 of " The Industrial Con-
ciliation and Arbitration Act, 1905," re publishing
matter in newspaper calculated to interfere with
dispute before the Court.

Enforcement of sections 113 and 103 of " Tiie Indus-
trial Conciliation and Arbitration Act, 1905," re
publishing matter in newspaper calculated to
interfere with dispute before the Court.

Enforcement of section 10 of " The Industrial Con-
ciliation and Arbitration Act, 1905," re discharging
a worker pending settlement of dispute.

Timber-yards and sawmills a

Gold-miners (Inangahua) Westland

Bootmakeis Canterbury ...
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Return showing Industrial Agreements entered into, &c.—continued.
arbitration court—continued.

Other Decisions —continued.

Applications for Awards heard by the Court in which no Awards were made.

Enforcements of Awards and Agreements under "The Industrial Conciliation and Arbitration
Act, 1905," during the Year ended the 31st March, 1908.

Trade. District. Particulars.

Butchers ... ... Otago and
Southland

Coal-miners (Cromwell Ditto
and Bannockburn)

Agricultural and pastoral Canterbury ...
labourers

Labourers (Nelson) ... Nelson

Blackball Coal Company Westland
(Limited)

Enforcement of section 108 of " The Industrial Con-
ciliation and Arbitration Act Amendment Act,
1905," re dismissing an employee because he was
president of union.

Enforcement of section 108 of " The Industrial Con-
ciliation and Arbitration Act Amendment Act,
1905," re dismissing men for refusing to truck coal.

Application for award referred to Conciliation Board.
linforcement of section 101 of " The Industrial Con-

ciliation and Arbitration Act, 1905," re failing to
pay fines.

Enforcement of section 108 of " The Industrial Con-
ciliation and Arbitration Act Amendment Act,
1905," re wrongfully dismissing employees.

Trade. District. Particulars.

Cooks and stewards
Labourers
Engineers

Northern Application for award struck out.
(Auckland) |

Marlborough... Application for award thrown out.
Otago and Application for award struck out.

Southland
Metal-workers' assistants
Musterers
Chemical-manure workers

Ditto
it ■ ■ ■ it

Case
taken by Trade affected Nature o! Breach.

Xumber of Breaches
committed by

pioyers. |WOTl""-

Decision Fruity.

Dept. | Bakers
Northern (Auckland) Industrial 1
Failing to pay award rates .... Accepting less than award rates

•ISTRICT. £ s. d.

Carpenters

Coachworkers

.. Failing to pay overtime rates.. Failing to"claim overtime rates.. Failing to pay award rates
Accepting less than award rates

Failing to give preference to unionists
Failing to indenture apprentice,Failing to pay award rates ..

.. | Accepting less than award rates

3

1
11

i
1
7
1

i
i

2

11
2

Convicted

Dismissed.
Convicted

Breach re-
corded.

Convicted

Breach re-
corded.

Ditto.
Convioted

Dismissed.
Convicted
Dismissed.
Breach re-

corded.
Ditto.

12 0 0
0 15 0

5 0 0
0 15 0

48 0 0
5 10 0

17 0 0
5 0 0

'27 0 0

4 0 0
10 0 0

5 0 0

7
7

Engineers

..I.. ! Failing to indenture apprentices.. ! Failing to pay award rates
2
1
1

Aocepting less than award ratts 1
1

Fellmongers

Furniture trades

.. Failing to pay award rates
Accepting less than award rate.. I Employing too many apprentices
Failing to indenture apprentices

1
3
2

i
Convicted
Breach re-

3 0 0
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Enforcements of Awards and Agreements, &c. —continued.

Caee
taken bytakeTby Tnit »SectedTrade affected.

Number of Breaches
committed by

Nature of Breach.

ploye'ra. | »-"■"•
Nature of Breach. talon. Penalty

Northern (Auckland) Industrial District continued. £ s. d.
Dept. Grocers

Hairdressers

Miners (coal)

.. Failing to pay award rates .. .. 3.. Acoepting less than award rates .. .. 3
Employing assistants on Labour Day 1 ..
Working on Labour Day .. .. .. 1- ■ .. Employing an assistant on his half- .. 1

holiday.. Working on his half-holiday .. .. 1
Employing hands after closing-time 2.. Failing to pay award rates .. 2.. Letting work by contraot .. 1

Convicted 7 0 0
10 0
2 0 0
0 10 0
1 0 0

Dismissed.
Breach re-

corded.
Convicted

0 10 0
7 0 0

, Moulders

Painters

Failing to pay award rates .. .. 1.. Accepting less than award rates 1
Failing to pay award rates 5.. Accepting less than award rates .. .. 3.... 1

7 0 0
2 0 0

21 0 0
3 0 0

Breach re-
corded.

Convioted 6 0 0
10 0 0

Union Painters

Dept. Plumbers
Saddlers. Shipbuilders

.. Failing to give preference to unionists 2
Failing to indenture apprentice .. 1 | ■ .... Failing to pay award rates .. .. 3.. 1 .... Failing to pay for overtime.. 4 i -.... Failing to indenture apprentice .. j 3.. Failing to pay award rates .. .. 1.. Accepting less than award rates .. .. 1.. Failing to pay overtime rates .. 1

Dismissed.
Convicted 1 0 0

4 I) 0
15 0 0
5 0 0
0 10 0

Breach re-
corded.

Union Slaughtermen

Dept. Tailors

Union

Dept. Tailoresses
Timber-workers
Tramways

Accepting less than overtime rate .. .. 1
Failing to give preference tounionists 1.. Employing general hand while slaugh- 1

tering for export
Employing a slaughterman at carting 1. Having bespoke work done off own 12

premises
Doing bespoke work for another firm 1.. Attaching "hangers" contrary to j 1 ..

award.. Attaching "equal to tailor made" 1 -..
labels to factory-made garments.. Having bespoke work done off own 3
premises.. Ditto .. .. .. .. 2

Failing to pay a person for slack time 1
Failing to pay a journeymanhalf-time 1

for machining
Failing to pay award rates of wages.. 1
Permitting team system in workshop 1 .... Failing to pay award rates of wages .. I I.. Failing to pay for overtime .. 1.. Dismissing employees without week's 1

notice

Convicted
Breach re-

corded.
Ditto
Convicted

10 0

7 0 0

Dismissed.
6 0 0

Convicted 15 0

Dismissed.

Breaoh re-
corded.

Dismissed.
Withdrawn.

Convicted 10 0 0
5 0 0

Wellington Industrial District.
Convicted
Breach' re-

corded.
Dismissed.
Convicted
Breach re-

corded.
Withdrawn.
Convicted

10 0 0Dept. Bakers .. Failing to pay award rates .. .. 4.... 1
.... 3

Accepting less than award rates .. .. 2'' . ..1
2 0 0

.... 2
Failing to indenture apprentice .. 2.. Failing to give preference to unionists 1.. 1 ..

3 0 0
3 0 0

Bootmakers

Union Bricklayers

..1

..1.. Employing a carter in bakehouse .. 2.. Getting workdone outside own faotory 1
Failing to give preference to unionists 1.. Failing to pay award rates .. .. 1

Breaoh re-
corded.

Withdrawn.
Dismissed.
Convicted 8 0 0

10 0
2 0 0

Breach re-
corded.

Convicted 10 0
16 0 0

Dept.
Builders' labourers.
Butchers

.. Failing to give preference to unionists 1
i .. „ .. 6 ..

..2

..3.. Failing to pay award rates .. .. 1.. Accepting less than award rates .. .. 2
Failing to pay award rates .. .. 2.... 1

Dismissed.
Withdrawn.
Convicted 5 0 0

2 0 0
6 0 0

Breach re-
corded.
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Enforcements of Awards and Agreements, &c.—continued.

Trade affected. Nature of Breach.

Number of Breaches
committed by

Case
ken by

,Em- Workers,ployers.

Penalty.

■—*

Butchers
Wellington Industrial District—c
Employing more boys than award

allows
Ditto
Employing a hand on GoodFriday ..
Failing to give preference to unionists

mtinued.
2 Withdrawn.

£ s. d.
Dept.

1
1
2
1
2
1

Dismissed.
Convioted

Dismissed.
Convioted
Breach re-

oorded.
Convicted

2 0 0
7 0 0

Union Carpenters 4 0 0

Failing to allow two hours for putting
tools in order when dismissing em-
ployee

Failing to indenture apprentice
Failing to pay award rate of wages ..

1 1 0 0

3
2
1

6 0 0
10 0 0

Dept.
Accepting less than award rates
Failing to pay award rates

Aocepting less than award rates
Failing to indenture apprentice

6
1
2

5
1

*2

2
2

Withdrawn.

Convicted
Withdrawn.
Dismissed.
Convicted
Withdrawn
Convioted
Breaoh re-

corded.
Convicted
Breach re-

corded.
i Convicted

17 0 0

1 10 0

13 0 0

Employing too many apprentices 1
1

5 0 0

Employing too many under-rate
workers

Failing to keep proper wages-book ..
Failing to pay Is. per day forcountry

work
Failing to pay award rates

1 5 0 0

1
1

Dismissed.

Coachworkers 3
1

i
2

3

Convicted
Breach re-

corded.
Dismissed.
Withdrawn.
Convicted
Breach re-

corded.
Withdrawn.
Convicted

4 0 0

5
1

2 0 0Aocepting less than award rates

Employing painters at piecework
Failing to forward names of appren-

tices to Inspector
Employing too many boys
Failing to allow a half holiday
Underpaying an apprentice

2
5

4 0 0
s 0 0

1
2
1 Breaoh re-

corded,
i Convicted

3 0 0
2 0 0

Cooks and waiters Failing to pay agreement rates
Failing to give preferenoe to unionists

7
13
2 Breaoh re

corded.
Dismissed.
Withdrawn.
Convicted
Breach re-

corded.
Dismissed.
Withdrawn.
Convicted
Breach re-

corded.
Dismissed.
Withdrawn.
Convicted
Withdrawn.
Breach re-

corded.
Ditto.

15 , 0 0
20- 0 0

*
a ■

Failing to give half-holiday

3
1

13
2

19 0 0
.«.

Failing to pay overtime rates
1
2
5
1

9 0 0

Employing waitresses after hours ..
1
2
1
1
1

1 0 0

■

Failing to give week's holiday to night
porter

Dismissing waitresses without week's
notice

Ditto
Failing to pay wages weekly
Employing a day porter before 8 a.m.
Fading to allow a holiday on Sunday
Various cases
Failing to pay award rates

1

1
1
1
1

45
24
5

6
2

1

Withdrawn.
Convicted
Dismissed.
Convicted
Dismissed.
Convicted
Breaoh re-

corded.
Dismissed.
Convicted
Breach re-

corded.
Withdrawn.

2 0 0»
n

9, 2 0 0
Drivers 67 0 0

■

Accepting less than award rates
1

3 ID 0»
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Enforcements of Awards and Agreements, &c.—continued.

15—H. 11.

Case
iken by Trade affected. Nature of Breach

Number of Breaches
committed by

ploTers. [ Work«"'

Decision. Penalty.

Wellington Industrial District—dmtiuuetl. £ s. d.
Dept. Drivers Failing to pay overtime rates 2

2

i
2

: Convicted
Breach re-

corded.
Dismissed.
Withdrawn.
Convicted
Dismissed.
Convicted
Dismissed.
Breach re-

corded.
Dismissed.
Convicted
Breach re-

corded.
Convicted

18 0 0

3
1

Accepting less than overtime rates .. .. 1 0 0

Failing to give preference to unionists 20
2
2

43 0 0

Engine-drivers
Farriers

Failing to give a week's holiday to
bus-driver

Failing to pay overtime for holidays
Failing to pay wagea in cash
Failing to pay overtime rates

10 0

Flax-millers
Furniture trades

Failing to pay award rates
Failing to indenture apprentice
Failing to teach an apprentice
Failing to give preference to unionists
Employing too many apprentices
Failing to pay award rates

2 0 0
9 0 0

2
1

Withdrawn.
Convicted
Dismissed.
Convicted
Dismissed.
Withdrawn.
Convicted
Breach re-

corded.
Convicted

8 0 0

18 0 0

Accepting less than award rates 1 10 0

General labourers
Grocers

Failing to give preference
Failing to pay award rates

8 0 ii
22 0 II

Failing to give preference to unionists

Breaoh re
corded.

Ditto.
Convicted 2 0 0

8 0 0Letterpress printers'
machinists

Ditto
Painters

Allowing feeders to " make ready " ..
Withdrawn.
ConvictedFailing to pay award rates

Failing to pay ovortime rates
2 0 0

18 0 I)

Failing to pay wages weekly

Failing to pay wages in cash

Withdrawn.
Convicted
Breach re-

corded.
Convicted
Breach re-

corded.
Convicted

2 0 II

1 0 0

Failing to pay wages on Friday
Failing to indenture apprentice

8 0 0
5 0 0

Plasterers Failing to give preference to unionists
Failing to pay award rates
Accepting less than award rates

Withdrawn.
Convioted 2 0 0

2 0 0

Plumbers
Failing to give preference to unionists
Failing to pay award rates
Accepting less than award rates

1

i

1

Breach re-
corded.

Dismissed.
Convicted
Withdrawn.
Breaoh re-

corded.
Withdrawn.
Convicted
Breach re-

corded.
Withdrawn.
Convicted

2 0 0

Tailors
Failing to give preference to unionists
Failing to pay award rates .. 9 0 0

x'

Accepting less than award rates
Having bespoke work done outside
own premises

Ditto

2
10 0

20 0 06

Employing too many apprentices ..
Employing weekly hand where no

piecework hands were employed
Accepting weekly wages instead of

piecework rates
Failing to pay an apprentice weekly
Fniling to pay award rates
Employing an apprentice, no adult

hands being employed
Accepting less than award rates

1
1
1
2

Dismissed.
Withdrawn.
Convicted 5 0 0

4 0 0

2 10 0

Tailoresses i
1

Dismissed.
Convioted 2 0 0

2 0 0

Timber-workers

Leaving employment without notice

Failing to pay overtime rates
Failing to pay award rates

i
2

1

1
1

Breach re-
corded.

Convicted
Withdrawn.
Convicted
Breach re-

corded.
Convi ited

5 0 0

2 0 0

Tinsmiths Failing to indenture apprentice 1 5 0 0
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Enforcements of Awards and Agreements, &c.—continued.
Number ol

commit
Trade effected. Nature of Breach.

Em-
ployers.

it
tti Breaches
tod by

Workers.

I Breaches
tod by

Decision Penalty.

Wellington Industrial District- amtinurd. £ s. d.
Dept. Typographers .. Failing to pay award rates .. 2.. Accepting less than a Mir.i rates

, „ .. Employing probationer on piecework 1
„ .. Paying leas than a*ard rates to ap- 1

prentioe
Union Wharf-labourers .. Failing to allow meal I ours .. 1
Dept. „ .. Engaging labour at other than fixed 1

place.. Ditto .. .. .. 1
„ „ ... .. .. .. ,. i

i
1

Convicted 3 0 0
0 10 0

Breach re-
coid.-d.

Dismissi d.
Withdrawn.

Dismissed.
Convicted 2 0 0

Breach re-
corded.

Withdrawn.

Nelson INDUSTRIAL District.
Dept. Carpenters \. Failing to pay overtime rates .. 1

» Labourers .. Failing to pay award rates .. 4
\. .. . .. 1

„ „ .. Accepting less than award rates

„ „ .. Failing to give preference to unionists 1. . .. . ..6. ■• . ..7
..1. .. Failing to allow an hour for dinner .. 1, „ .. Employing youth under 18 as driver 1, Miners (Coal) .. Fading to pay award rates .. .. 1.. Failing to pay shift rates .. .. 1

3

1

i Convicted 10 0
10 0 0

Withdrawn,
Breach re-

corded.
Withdrawn.

ict d 3 0 0
Bieacn re-

corded.
Di-misse i.
Withdrawn.
Convicted 2 0 0
Withdrawn.
Convicied 2 0 0
Breach re-

corded.
Marlborough Industrial District.

Dept. : Carpenters .. Failing to pay award rates .. .. I 8.. Falling to indenture apprentice ..I 9 jConvicted 10 0 0I . 10 0 0

Westland Industrial District.
Union | Minors (coal) .. | Dismissing men without notice .. 1 |Dismissed.

Canterbury Industrial District.
Dept. , Aerated-water workers Failing tj pay overtime rates . ..I 1 ,Failing to pay a*ard rates .. .. 2. . Accepting It ss than award rates

Bakers .. Employing a carter in bakehouse ..I 1
Bootmakers .. Failing to pay overtime rates .. 1

Butchers .. Employing men after hours .. 2
„ „ .. Working after hours

.. Failing to pay award rates .. .. 1
Carpenters .. „ .. ..5

..1
.. Accepting less than award rates ... .. i ..
.. Failing to give preference to unionists 1

„ .. Failing to indenture apprentice .. 2: Coachbuilders .. „ .. 1.. Employing too many apprentices .. : ]
„ .. Deducting wages Irom apprentice for 1

holiday.. Failing t> pay award lates .. 2
„ „ .. Employing too many helpers 1

Cycle-workers .. Failing to pay award rates .. .. 2
Union. Dairymen .. Not sated .. .. .. 2
Dept. Drivers .. Making reductions from wages for 3

time lost through slackness„ .. Failing to pay award ratos.. 2.... 1„ .. Failing ti give preference to unionists 1Freezers .. Dismissing sn . mployee because he j 1
was a member of union

Furniture trades .. Failing to ii denture an apprentice .. 2.. Employing too many apprentices .. 1
j, . .. Failing to p \y award rates .. .. 1

■ .. Accepting less than award rates

*2

11
1

4
1

i

Convicied 2 0 0
10 0 0

Breach ro-
core.

Dism-
each re-
corded.

Convicted 4 0 0
Breach re-

corded.
Withdra mi.
Convicted 3 0 0

12 0 0
Breach re-

corded.
Convicted 2 0 0
Bnach re

corded.
Ditto.
Convicted 8 0 0

5 0 0
2 0 0

Breaoh re-
corded.

Convieto.1 3 0 0
ih re-

corded.
Convicted 10 0 0
Withdrawn.
Breach re-

corded,
i Convict d 2 0 0
Withd awn.

Dismissed.

Convicted 7 0 0
Breaoh re-

corded.
Convicted 3 0 0
Breach re-

corded.
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Enforcements of Awards and Agreements, &c.—continued.

16—H. 11.

Case
iken by! Trade affected. Nature of Breach

Number of Breaches
committed by

plovers. | *•«*•»■
Decision

Canterbury Industrial District—continued. £ s. d.
Dept. Gardeners

Grocers
Hairdressers

Failing to .indenture an apprentice ..
Failing to pay overtime rates
Failing to pay award rates

1
1
1

Convicted

Breach re-
corded.

Ditto.
Convicted

5 0 0
2 0 0

Labourers

Acoepting less than award rates
Employing assistants after 11a.m. on

Easter Monday
Working after 11 a.m. on Easter

Monday
Failing to pay overtime rates
Failing to pay award rates

i 1
10 0

Union Failing to pay wages weekly

iAccepting less than award rates
jNot stated.
iFailing to give preference to unionists
Accepting less than award rates

l
i
l

l
l

l
l

2

7

Breach re-
corded.

Dismissed.
Convicted
Breach re-

corded.
Dismissed.
Breaoh re-

corded.
Dismissed.
Withdrawn.
Convioted
Breach re-

corded.
Convicted
Breach re-

corded.
Withdrawn.
Convicted

2 0 0

1 0 0Dept. i
Union Livery-stable workers Failing to give alternate Sundavs off l

l
10 0

Dept. Painters

Saddlers
Shearers
Stonemasons

Tanners
Tailors

Failing to pay award rates
Accepting less than award rates .. iFailing to pay overtime rates
Failing to abide by ballot re wet sheep
Failing to give preference to unionists
Failing to pay award rates
Acbepting less than award rates
Failing to pay award rates
Failing to pay log rates

l

!
i

i
2

5

4 0 0
0 10 0
5 0 0

10 0 0
3 0 0
6 0 0
3 0 0
3 0 0

6
1
2 Breach re-

corded.
Convicted
Struck out.
Convicted
Breach re-

corded.
Dismissed.
Convicted

Employing toomany female apprentices 1
1
1
1

5 0 0

Tailoresses
Threshing-mills

Failing to pay award rates
IEmploying two bagmen instead of

three
Ditto
Leaving employment without giving

week's notice
Ditto

1
2

2 0 0

4 0 0

2 Breach re-
corded.

Withdrawn.Timber-yards

Tinsmiths

Failing to give week's noice of dis-
missal

Failing to pay award rates

1
1
1

Convicted
Breach re-

corded.
Convicted
Breach re-

corded.
Withdrawn.
Convicted
Withdrawn.

5 0 0

Failing to pay permit wages 1
1

5 0. 0

Typographers

Woollen-mills
Deducting wages for holidays
Failing to indenture apprentice
Failing to pay for holidays

1
1
1

5 0 0

Dept. Bakers
Otago and Southland Industrial D
Failing to award rates
Accepting less than award rates, Failing to give preference to unionists

llSTRICT.
8

2
Convicted 8 0 0

2 0 0
1 Breach re-

corded.
Convicted 2 0 0

5 0 0Builders
Failing to pay overtime rates
jFailing to indenture apprentice

1
1
2 Breach re-

corded.
Convicted

.
Butchers 1Employing too many boys

failing to pay award rates
1
1
1 Dismissed.

Breach re-
corded.

Dismissed.
Convicted
Dismissed.
Convioted
Withdrawn.
Breach re-

corded.
Convioted
Dismissed.
Convicted

2 0 0
2 0 0

Accepting less than award rates I

Carpenters Failing to pay award rates .. 9
2

1
21 0 0

. •
Accepting less than award rates 12

5
2

6 0 0

Failing to pay overtime rates 3
1

9 0 0

Accepting less than overtime rates ..
Failing to indenture apprentice .. 2 2 0 0

27 0 06
1 Withdrawn.
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Enforcements of Awards and Agreements, &c.—continued.

Enforcements of Section 15 of "The Industrial Conciliation and Arbitration Amendment Act,
1905," re taking Part in a Strike.

]>kcisions op the Supreme Coubt and Court of Appeal.

Canterbury.—Inspector Shanaghan v. Catherall (Canterbury Slaughtermen).—Decision of Supreme
Court re writs <rf attachment for penalties.—Application for writ of attachment granted by Mr.
Justice Cooper.

Canterbury.—lnspector Keddie (Timaru) v. H. Miller (Canterbury Slaughtermen's Assistants). —
Decision ol Supn me Court re writs of attachment for penalties.—Application for writ of attach-
ment refused by Mr. Justice Williams.

Canterbury.—lnspector Keddie (Timaru) v. H." Miller (Canterbury Slaughtermen).—Court of Appeal,
Wellington. The appeal is from a decision of Mr. Justice Williams, refusing a writ of attach-
ment.—Appeal upheld.

toSSfby Tn.de sffr.i Nature of Breach

Number of Breachesj
oommlfted by

I ptoySrs. | WOTk^.
BnUn Penalty

Otaihio and Southland Inih stuial Di-trk t continued. s. d.
Dept. Carpenters Failing to give preference to unionists 4 Breach re-

corded.
Convicted 10 0

8 0 n
Dismissed.

Can

Engine drivers

Kmploying a youth under sge .. 1
I Msmissing an emplovee without notice 1
Failing to pay award rates . . .. 1
Deducting wages for wet days 1
Failing io give preference to unionists 1Failing to pay award rates .. .. 1
Employing a hand at piecework .. 1
Accepting less than award rates .. .. 1
Failing to indenture apprentice 1

Convicted 1 0 0
10 0

Dismissed.
Withdrawn.
Breach re-

corded.
Dismissed.
Breach re-

corded.
Withdrawn.
Breach re-

corded.
Ditto.
Convicted 2 0 0

Furniture trail.

Labourers (general) .. Paying less than award rates.. .. 2
1

Accepting less than award rates .. .. 2
Failing to pay wages fortnightly .. 1

Labourers (agricul11
Miners (coal)

Failing to pay award rates .. .. 1
Not assigning places in accordance 1

with ballot
Failing to pay for dross 1
Employing a miner on a heading not 1

balloted for
Failing to ballot for place .. 1
Keeping engine-drivers continuously 1

on night-shift
Failing to pay overtimo rates 1
Failing to indenture apprentice 3
I'mploying too many apprentices .. 1
Failing to pay for travelling-time .. 2
Failing to claim travelling-time .. 2.... 1
Accepting less than award rates .. 1
Employing a hand on piecework 1

Dismissed.

Miners (gold)
Convicted 2 0 0

2 0 0

Painters I>iemi>M4.
Convioted 15 0 0
Withdrawn.
Convicted 7 0 0

1 0 0
Withdrawn.
Convicted 0 in 0
Breach re-

corded.
Convicted 10 0 0
Dismissed.
Convicted 5 0 0

Saduiuis

Sawmillers Failing to pav award rates .. .. ;!
1

Failing to pav wages in cash, and 2
before the Sth of the month

Having bespoke work made up out- 2
side own premises

Failing to give notice re apprentice .. 1
Employing too many apprentices .. I

1

"
Tailors .. j 4 0 0

10 0
13 0 0

Breach re-
corded

Dismissed.1

district. Trade affected. Nature of Breach. Decision.

Depart- Northern (Auckland) Slaughtermen (Gisborne) Taking part in strike
rpent (Gisborne) (46 men cited)

Ditto .. Northern (Auckland) Electric Tramways (Auck- „
land) (2 men cited)„ .. Canterbury (Smith- Slaughtermen (28 men „

field and Pareora) cited)„ .. Westland (Blackball) Coal-miners .. .. „
„ .. Otago and South- Carters (6 men cited) .. „

land (Dunedin)

46 men fined £5 each.

2 men fined 10s. each.

28 men fined £5 each.

Union fined £75.
Conviction recorded, and re-

spondents ordered to pay
Inspectors' disbursements.
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Cases under The Workers' Compensation for Accidents Act during the Year ended the
31st March, 1908.

District. Case Decision.

lorthern (Auckland)

»»

9)

'aranaki

Wellington ..

,, .. .

9,

) Olark v. The Settlers' Steamship £60, costs £10 10s., with witnesses' expenses
Company (Limited) and disbursements... i Duffecy v. Macklow Bros. .. £1 per week until full amount is decided

upon, costs £10 10s., with witnesses'
expenses and disbursemi'tits.

Phinix v. Brown Bros, and Weekly payment terminated.
Geddes

Rosso v. Skinner .. .. Application for security dismissed.
Salt v. The Kauri Timber Com- £1 per week until full amount is decided

1pany (Limited) upon, costs £10 10s., with witnesses' ex-
penses and disbursements.

Weston v. Jessen .. .. £6, costs £5 5s., with witnesses' expenses
and disbursements.

Gibbs v. Thompson and Hills .. £7 10s., costs £5 5s., with witnesses' ex-
penses and disbursements.

McGregor v. Hutchinson .. £160, costs £10 10s., with witnesses' ex-
penses and disbursements.

Morrison v. Hicks and Reeve .. £1 per week until full amount is decided
upon, costs £10 10s., with witnesses ex-
penses and disbursements.

Wilson v. Knight .. £50, costs £5 5s., and disbursements for
fees of Court.

Hall v. Orr .. .. £220, costs £10 lOs., with witnesses' ex-
penses and disbursements.

Stenersen v. The King .. Application dismissed, Stenersen held to be
a contractor.

McCarthy v. Ross and Sons .. ; Amount reduced to Id. per week until in-
creased or ended.

(Joodin v. T. Stuart, C. Stuart, £1 10s. per week to be paid by Phillips
and R. Phillips from the 8th February, 1907, to the 7th

June, 1907, and £1 per week thereafter
until full amount is decided upon ; costs
£7 7s., with witnesses' expenses. Re
Thomas and Christina Stuart, applica-
tion dismissed; claimant to pay costs
£7 7s., with disbursements and wit-
nesses' expenses.

Russell v. The New Zealand £1 per week until full amount is decided
Loan and Mercantile Agency upon, costs £7 7s., with witnesses' ex-
Company (Limited) penses and disbursements.

Carruthers v. The Union Ship- £1 2s. 6d. per week until full amount is de-
ping Company (Limited) cided upon, costs £10 10s., with wit-

nesses' expenses and disbursements.
Kelsey v. Trevor and Son .. J. Trevor and Sons (Limited), substituted

as respondents for J. Trevor and Son,
with costs £3 3s.

Lindback v. Philips and Wright 6s. per week until full amount is decided
upon, costs £5 5s., with witnesses' ex-

** penses and disbursements.
Colhoun v. The Napier Harbour £350.

Board
Fahey v. Brown .. £130, costs £9 8s... Tobin v. The New Zealand Ship- £289 18s. 6d., costs £5 5s., with disburse-,

ping Company (Limited) ments.
Frankinburg v. The Huddart- £250, costs £5 5s., with disbursements.

Parker Company (Limited)
Phillips v. Seager .. Payments terminated, leaving declaration

of liability to stand.
Suell v. The CampbellLand and £260, costs £10 10s., with witnesses' ex-

Timber Company penses and disbursements.
Mary Ann Colhoun v. The Na- Held th.tt it would not be advisable for the

pier Harbour Board Public Trustee to apply fund in pur-
chasing freehold property as suggested.

Elizabeth Henry v. The Napier £360, costs £5 5s., with disbursements.
Hat hour Board

Whiteford v. The King .. £374, costs &c, £14 6s.
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Cases under The Workers' Compensation for Accidents Act, &c.—continued.

Districtt. Caee. Decision.

Wellington ..
Canterbury

>

Kelly v. The Union Steamship £28 10s. 6d. and £1 7s. 2d. per week until
Company (Limited) full amount is decided upon ; costs and

incidental, £18 7s.
Kerr v. Munnings .. £50 in addition to amount already paid,

costs £7 7s., with witnesses' expenses and
disbursements.

Gaiger v. McLennan . . Application dismissed, claimant to pay
costs £7 7s., with disbursements and wit-
nesses' expenses.

Cavanagh v. Black and Son .. Application dismissed, claimant ordered to
pay respondent's costs £7 7s., with dis-
bursements and witnesses' expenses.

Bearne v. White .. . . £1 10s. per week from 17th November until
full amount is decided upon, costs £7 7s.,
with disbursements and witnesses' ex-
penses.

Sconce v. Wilson .. £1 per week until full amount is decided
upon, costs £7 7s., with disbursements
and witnesses' expenses.

Cooper it. Duncan £100, costs £7 7s., with disbursements and
witnesses' expenses.

Woods v. Rennie and Pearce . . £1 2s. per week until amount is decided
upon, costs £7 7s., with disbursements
and witnesses' expenses.

Bridge v. Trustees ofA. J. W'hite £235 in addition to amount already paid,
costs £7 7s., with disbursements and wit-
nesses' expenses.

Inns v. Berry .. . . £5 12s. with declaration of liability, costs
£7 7s., with disbursements and witnesses'
expenses.

Bell v. Lavers .. Application dismissed, no application for
costs.

Smith v. The Christchurch Meat Declaration of liability granted, costs£7 7s.,
Company (Limited) with disbursements and witnesses' ex-

West land

penses.
Martin v. Crowley .. £1 7s. 6d. per week from 27th February

until full amount is decided upon, costs
£7 7s., with disbursements and wit-
nesses' expenses.

Moller v. Gibson .. .. Declaration ofliability, claimant may again
come before the Court if his earning-
power should prove to be diminished by
reason of the injury; costs £5 5s., with
disbursements and witnesses' expenses.

Chesterman v. The King .. j £1 4s. per week until full amount is decided
upon, costs £5 5s., with disbursements
and witnesses' expenses.

Vickery v. Hall Application dismissed, costs £10 10s., with
disbursements and witnesses' expenses.

Jackson v.'Beath and Co. . . 4s. per week during incapacity, costs
£7 7s., with witnesses' expenses and
disbursements.

Simes v. Goss .. .. £221, costs £7 7s., with disbursements and
witnesses' expenses.

Osborne v. Rugg .. .. £65, costs £10 10s.
Whitesmith v. The K>ng .. £110, costs £7 7s., with disbursements and

witnesses' expenses.
Fraser and Schaef and others .. £4 15s. and declaration of liability, costs

£5 5s., with disbursements and witnesses'
expenses.

Codyre v. The Union Steamship £1 16s. per week until full amount is de-
Company (Limited) cided upon, costs £10 10s., with dis-

bursements and witnesses' expenses.
Cullen v. The Westport Coal £120, costs £5 5s., with disbursements.

Company (Limited)
Leece v. The Westport Coal £400, costs £2 2s., with disbursements.

Company (Limited) •
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Cases under The Workers' Compensation for Accidents Act-continued.

Summary.

Conciliation Boards.
Recommendations ... ... ... .. ... 15
Interpretations of awards by Chairmen of Boards ... ... 3
Other decisions (under-rate permits, &c.) by Chairmen of Boards ... 265

Arbitration Court.
Awards ... ... ... ... ... ... ... ... 99
Enforcements of awards (cases conducted by Department) . 754
Enforcements of awards (cases conducted by unions) ... ... 48
Enforcements of section 15 (re strikes) ... ... .. .. 5
Interpretations ... ... ... ... .. ... ••• 63
Other decisions (amending awards, adding parties, &c.) ... ... II
Applications for awards where no awards were made ... ... ... (i
Cases under the Workers' Compensation for Accidents Act ... ... 73

District. Case. Decision.

itago and Southland PuhhcjTrustee v. The County of
Bruce and another

Cremens p. Begg

Harland v. Brown

Public Trustee v. Tyrie

Mackenzie v. Irvine and Steven
son

McKenzie v. McCallum

.. j A. Gray and G. Fleming v. Men-
love„ .. Brassett v. Stephens

Studholme v. Mars
Harding v. The Nightcaps Coal

Company

£150, costs £10 10s., with disbursements
and witnesses' expenses.

Application dismissed, claimant to pay
* costs £7 7s., with disbursements and
witnesses' expenses.

£329 11s. 7d. to be apportioned between
respondent and defendants, costs £9 9s.

£411 5s. 6d., costs £7 7s., with disburse
ments.

£175, power reserved for thePublic Trustee
to apply to Court for directions.

Application for arbitration dismissed, with
costs £5 5s.

£400, costs £12 12s., with disbursements
and witnesses' expenses.

£1 per week until the full amount is decided
upon, costs £7 7s., with disbursements
and witnesses' expenses.

£75, costs £5 5s., with disbursements.
Declaration of liability granted, costs £7 7s.,

with disbursements and witnesses' ex-

Phillips v. Shiels, Hitchon, and
J. E. Jones

Clifford v. Rodger

penses.
£265, costs £10 10s., with disbursements

and witnesses' expenses.
Declaration of liability granted, costs£7 7s.,

with disbursements and witnesses' ex-

Smith v. Union Steamship Com-
pany (Limited)

Cole v. The Phoenix Company
(Limited)

„ . . Peattie v. The Alexandra Lead
Gold-dredging Company (Li-
mited)

Walker v. The Enterprise Gold-
dredging Company (Limited).. Trott v. The King

Wright v. The MilburnLime and
Cement Company (Limited)

Scott v. The Mayor of Cromwell
and others

McNeill v. Hayward

Mathers v. Tyrie
Burtenshaw and another v. The

New Zealand Loan and Mer-
cantile Agency Company (Li-
mited)

penses.
£278 17s., costs £10 10s., with disburse-

ments.
10s. per week until full amount is decided

upon, costs £10 10s., with disbursements
and witnesses' expenses.

£125.

£400, costs £10 10s., with disbursements.
£400, incidental costs included.
£318 10s., incidental costs included.

£300, costs £12 12s., with witnesses' ex-
penses and disbursements.

I Declaration of liability granted, costs
£5 5s., with disbursements and witnesses'
expenses.

Public Trustee to carry out order of the
Court already made.

£400, costs £12 12s., with disbursements
and witnesses' expenses.
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Summary of Statistics concerning Persons assisted by the Department of Labour from
the 1st April, 1907, to the 31st March, 1908.

Details of Expenditure of the Depabtment of Laboub daring the Fear ending the 31s1
March, 1908.

Industrial Conciliation and Arbitration Act— •£
Arbitration Court ... ... ... ... ... ... ... 2,57S 19 10
Conciliation Boards ... ... ... ... ... ... ... 1,696 15 2
Inspection under Industrial Conciliation and Arbitration Act ... ... 2,031 011

Expenses of Bureau—
Factories, Shops, Shearers' Accommodation, Scaffolding, and other Actsj

(inspection, Ac.)... ... ... ... ... ... ...I 6,538 4 8
Fares (departmental and advanced to workmen, and sundries) ... ...I
Stores, board and lodging (for workmen sent to employment) ... ... 19 0

Salaries ... ... ... ... ... ... ... 9,825 9 3
Departmental exhibit at New Zealand International Exhibit ion ... ... 207 ti 1
Postage and telegrams ... ... ... ... ... ... ... 1,162 I I
Compassionate allowance... ... ... ... . ... ... 500 (I 0
Sweated industries exhibit ... ... ... ... ... ... 11l 17 1 1
Workers' dwellings on Crown lands—

Preliminary and administrative expenses ... ... ... .. 147 L 5 5
Cost of erection, alteration, and enlargement ... ... ... ... 5,408 (■> 0
Additional cost of erection, alteration, and enlargement ... ... ... 241 0 0

30,250 10 7
Less refunds of Court costs, fares, stores, ifec. ... ... ... ... 1,203 0 0

£29,047 10 7

a S I !§«<J Where fron

■I h 5
Districts. * 1 5 - '= S =

9fl Qf aft Sfl a4 j J5 j! F — a•= y.a zZ zz i , g 3 2 g <e I■2 i „: 5 j- ; . i - - a - i

i a -gja 03 s a *r- .a :- a o 5 c E aa /.;- x. * 2 I od P o J x x o - r=

Auckland District .. .. 4691,4091,8781,280 596 1,282 1.872 (i 30 36 1.247 135 108 338 50
Gisborne and Hawke's Bav District 47 192 289 186 216 28 239 160 86 18 29 2
Wellington North District".. .. 58 430 488 186 239 249 187 1 .. .. 364 82 22 20 ..
Wellington South District .. .. 2901,660 1,950 809|l,105 MS 1,050 .. 31 16 887 182 207
Nelson. Westl.nd, and Marlborough 88 229 317 301 62 255 317 28 265 22 2 ..

District
Canterbury North District .. .. 103 217 320 284 197 123 320 .. 1 .. 8 28" 9 17 1
Canterbury South District.. .. 6 31 37 12 37 86 1 .. .. 10 19 1 6 1
Otago North District .. .. 6 13 19 II 2 17 19 19
Dunedin District .. .. 344 597 9411,249 490 451 941 .. IS 9 12 8:, 1 88 32 6
Southland District .. .. 29 87 116 101 33 83 116 1 .. .. 17 96 1 2 1

Totals .. .. 1,4404,8656,3054,4082,9773,3286, 2'.)6 9 77 912,6882,271 421 831 99

Note.—Seventy-six persons were assisted who had previously been provided with employment during the \c;ir.-six





Factory Statistics—New Zealand and Australia.
H.—ll

By Authority : John Mackat, Government Printer, Wellington.—l9oB.17—H. 11.

[Extract from "The Factory and Shops Acts of the British Dominions," by Miss Violet R. Markham and Mrs. H. J. Tennant.]

FACTORIES. SHOPS.

Colonies. Application of Act.

Restrictions ar

Age of
Admission

to Dry-
Factory. Type- grinding

setting. and Match-
dipping.

Restrictionsam.estrictionsand TraSes"8 W°""'n an" Y°"ng Maximum Working-hours of Women and Young Persons. Prohibited Hours of Authorised Overtime.

Manufacture severing of

grinding °'^.and Melting or KuriaT ' "cry' Charge *£»«?aSfih. maES and ™»* Process; j in Motion of ; Per Week. Per Day. £»'»£ Interval. J™'' Women. Young Per Day. Per Week. Per Ye„.
dipping. flnisw|gof "Ola-. nianutaoture iindMdl Lift.

lead.

Boys and (iirls underlGirls under Women, + .. Women, 8J hours 4J hours J hour 1 Between Boys under 3 hours 2 days J 30 days
girlsunder 16 18 boys under boys under 6 p.m. and 16,

16 18 Hi, , 8 a-m. between
45 hours 6 p.m. and

7.45 a.m.

Manufacture
of Brick, and Melting or
making and Tm"n?
finishing of of Qlass-Salt.

Prohibitions of Employment affecting Women and Young m«,i™„™ w„»i,i„« i,„„™ „» wn..,„„ ..j v„„„„ i>„„„„ Prohibited Hours
Persons in Dangerous Trades. Maximum Working-hours of Women and Young Persons. Work

Silveringof iMirrors by [ Cleaning of
Mercurial Machinery
Process ; in Motion

manufacture - and Mill
of White- Gearing,

lead.

Authorised Overti [0.

l'rohibi-
bition of

Overtime Employ-
Rate, ment after

Child-
birth.

Restriction of Hours:
Women,Young Persona.

Per Year. Per Week. Per Day.

Jew Zealand .. Every building and place in
which two or more per-
sons are employed. All
buildings_in which"steam
and mechanical power is
used. All£ 4buildings in
which an Asiatic is em-
ployed*

Jew South Wales Any place in which four or
more persons 'are en-
gaged. Any bakehouses,
laundries, building, or
place in which steam -power is used. Any
place in which Chinese
are employed

'ictoria.. . . Any office, building, or
place in which four or
more persons are em-
ploy e d. Any office,
building, or place in
which steam or mechani-
calpower is used. Bake-
houses, dye-works, and
laundries

Vestern Australia Any building or place in
which six or more persons
are employed. All build-
ings or places employing
steam or mechanical
power. Any place em-
ploying a single Asiatic.
Includes bakehouses and
laundries

louth Australia .. Any manufactory, work-
shop, or workroom in
which the owner employs
any one

14

14

13

Young
persons
under

16

Young
persons
under

14

Girls
under

15

Young Girls nnderlBoys under Young Women, Women, Women, .. Women, J hour .. Girls underBoys under 3 hours 3 days 30 days
persons 18 16, girls persons boys under boys under boys under boys under IK, 7 p.m. 16, 7 p.m.

under 16 under 18 under 18 18 ' 16 16, 18, to 6 a.m. to 6 a.m.
48 hours 5 hours

Young (iirls under Boys under Young Women. .. Women, 10 hours 5 hours J hour .. (i rls under Boys under 1 day for ; 51 hours 10 days
persons 16 14, girls I persons boys under boys under IB, 6 p.m. 14,6 p.m. 3 hours 'under 16 under 18 j under 18 18 16, to 6 a.m. to 6 a-m.

48 hours

Girls under .. Women, Women, Women Women, 8 J hours 5 hours J hour 1 Women Boys under 3 hours 2 days 30 days
16 boys under boys under under 21, boys under (of any 14,6p.m.

18 18 boys under 16, age), 6 p.m. to7.45 a.m.
16 48 hours to 8 a.m.

Young
persons

under 18

51 hours

30 days

30 days

10 days

J as
much

again as
ordinary

rate

Rate of
time and

a half

4 weeks

4 weeks

None

Women,
boys under

18,
52 hours;

Girls under
18, boys

under 16,
52 hours

Women,
girls, and
persons

under 16,
52 hours

9 1hours.!

9J hours.

9 hours.

56 hours14 Girls
under

15

2 days 30 days ! 4 weeks

19 Women, Women, Women, .. 5 hours 1 hour .. .. .. .. 60 hours^
boys under boys under young

16 16 persons, , • but aggregate hours
children, of extra and ordi-
48 hours nary employment

not exceed
100hours in a year

;ate hours
and ordi-
tployment
Dt exceed
s in a year

None Persons
under 16,
52 hours

9 hours.

Jueensland .. Any building, premises, or
place in which two or
more .persons are em-
ployed. Anyjj building
in which steam or me-
chanical power is used.
Any building in which
an Asiatic is engaged.
Does not include domes-
tic workshops

tasmania .. Anys manufactory, work-
shop, workroom, or other
establishment or place
of business where any
woman, young person
or4child is employed

14 Women, Women, Women .. 5 hours J hour .. Girls under Boys, 3 hours 56 hours, 40 days
boys under boys and boys, 18, between including

18 between 48 hours between 6 p.m. and ordinary
14 and 16 6 p.m. and 6 a.m. hours

6 a.m.

40 days Rate of
time and

a half

None 52 hours 9J hours.

-•
12

'

Women, .. Women,
10 hours ; and boys
boys and and girls
girlsunder under 14,

14, 5 hours;
8 hours children,

** 4 hours-

None

I

ordinary and extra hours)?). (E.

'I I I
lg persons under 15 prohibited by " Inspection of
I I |_ ! i ! L -
under 15 prohibited by "Uupectiou of Machinery Act, W02." (E. Tregear.) t Four days. (E. Tregear.) I Men also 52 hours. (E. Tregear.) II Nine hours only. (E. Tregear) 1 Aggregate o•• Per day(?). (E. Tregear.)• Also allbakehouses and all laundries. (E. Tregear.) t Yoi igear.)
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WAGES IN NEW ZEALAND.

Diagram showing the Amount of Wages paid to Persons engaged

in certain Groups of Industries for the Year 1906-1907.

Total amount paid, £5,319,019.
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FACTORIES IN NEW ZEALAND.

Diagram showing the Number and Annual Increase of Workers
in Factories from 1896 to 1908.




	DEPARTMENT OF LABOUR (REPORT OF THE).
	Author
	Advertisements
	Illustrations
	FACTORIES IN NEW ZEALAND.
	Untitled
	Diagram showing the Number and Annual Increase of Workers in Factories from 1896 to 1908.

	Tables
	Number of Men assisted by the Department since Institution to Date.
	Untitled
	Untitled
	Untitled
	Untitled
	Untitled
	Untitled
	Untitled
	Table No. 1.—Analysis of Investigations made during year ending 31st March, 1908.
	Table No. 2.-Analysis of Enforcements filed during year ending 31st March, 1908.
	FACTORIES. Table 1.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	FACTORIES—continued. Table 1—continued.
	SUMMARY. Table 2.
	SUMMARY—continued. Table 2—continued.
	SHOPS. Table 3.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 3—continued.
	SHOPS—continued. Table 4.—Summary of Shops.
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour in the four chief Industrial Districts, fixed by Industrial Agreements and by Awards of the Court of Arbitration, in Force on the 31st March, 1908.
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour, &c.—continued.
	Untitled
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour, &c.—continued.
	Untitled
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour, &c.—continued.
	Untitled
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour, &c.—continued.
	Untitled
	Table 5.—Schedule of the Rates of Wages and the Hours of Labour, &c.—continued.
	Permits granteed to Young Persons (14 to 16 Years of Age) to work in Factories during the Year ending 31st March, 1908.
	Return of Hours of Overtime worked during 1907-8 in Factories in the Principal Towns in New Zealand.
	Accidents in Factories, etc., reported during the Year 1907-8.
	Accidents in Factories, etc., reported during the Year 1907-8—contiunued.
	Accidents in Factories, etc., reported during the Year 1907-8—continued.
	Accidents in Factories, etc., reported during the Year 1907-8—continued.
	Accidents in Factories, etc., reported during the Year 1907-8—continued.
	Accidents in Factories, etc., reported during the Year 1907-8—continued.
	Report on Accommodation for Shearers under "The Shearers' Accommodation Act, 1898."
	Report on Accommodation for Shearers, &c.—continued.
	Return showing Hours fixed for the closing of Shops as per Requisition from Shopkeepers, under the Shops and Offices Act, gazetted during the Year ending 31st March, 1908.
	Return showing Hours fixed for the closing of Shops, &c.—continued.
	Return showing Hours fixed for the closing of Shops. &c.—continued.
	Return showing Names of Towns at which Polls were taken under "The Factories Act Amendment Act, 1907," Section 15. Voting.
	Other Decisions.
	Return showing Industrial Agreements entered into, &c.—continued. arbitration court—continued. Other Decisions—continued.
	Applications for Awards heard by the Court in which no Awards were made.
	Enforcements of Awards and Agreements under "The Industrial Conciliation and Arbitration Act, 1905," during the Year ended the 31st March, 1908.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Awards and Agreements, &c.—continued.
	Enforcements of Section 15 of "The Industrial Conciliation and Arbitration Amendment Act, 1905," re taking Part in a Strike.
	Cases under The Workers' Compensation for Accidents Act during the Year ended the 31st March, 1908.
	Cases under The Workers' Compensation for Accidents Act, &c.—continued.
	Cases under The Workers' Compensation for Accidents Act-continued.
	Table showing Statistics concerning Persons assisted by the Department of Labour from the 1st April, 1907, to the 31st March, 1908—by Trades.
	Summary of Statistics concerning Persons assisted by the Department of Labour from the 1st April, 1907, to the 31st March, 1908.
	Factory Statistics—New Zealand and Australia.


