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It is to be sincerely regretted that the industrial peace has also been matred by thé coal-miticts’
unfortunate strike at Blackball, which took place on the 27th Febiuaty last. On this date 1 was
dlrected by you to proceed to Gre) mouth by the first steamer. 1 arrived at Blackball ori Monday, the
9nd March, and met the miners’ officials and the mine-managers the same evening. The following
morning, st the invitation of the union, I met the men in a body, and pointed out to thein that ’chey had
failed to tuke the proper and constitutional course, and that the Department was in duty bound to take
steps to uphold the law. I made it perfectly clear to them that when they becanie dissatisfied with the
fifteen-minutes crib-tinte (which really means the time allowed for their mldday meal) it was the union’s
duty to approach the management with a view to getting the time extended in an amicable way. If
this means had failed, ther they should have requested the company’s representatives to join them in an
application to the Arbitration Court, with a view of getting a just settlement of the vexed question in a
constitutional way. If this cotirse dld ot answer, then théy coiild have appesle t6 this Departient,
which would have made application to the Court for a ruling, taking care to ask both sides for their
reasons in writing for or against the request for an extension of time for the said meal. This would
hatve been perfectly legal, and in strict accordance with the regulations laid down by the Court (vide
Vol. iv, page 394, Book of Awartls). I also drew the union’s atténtion to the fact that it was in error
in asduniing that settich 37 of “ The Coal-mines Act, 1905,” as dmended by section 2 of the Amend-
inent Act of 1907, limitéd the ddys’ work undergtouhd to éight hours, @nd poitited but that the said
section distinétly and unmistakably provided for overtime, provirg most contlusively that there is

1o such thing as & dtatutoty elght-hours day in New Zealand. 1 tried every teasonable gvdilable ifigans

to biring about a tettiilnatioh of the strike. In iy opinion, this is one of the most important functions
of the Department. I reported the result of my investigation to you on the 4th March; aiid recéived
ihstructions to take proctedihgs agaihst the uhion the following day. On the 6th day of March applica-
tioh wss inade tb the Court of Arbitiation, theii sitting #t Christchireh, and arrangements were at
oncé made by the Court for thie heating of the case on the 11th March. The decision was given on the
13th of the same month, and five diys later the unich was ealled upon by the local Inspector of
Awsids to pay the fine. Ot receipt of the union’s téply that they had no%funds, I sent a final notice
askitg for pdymeht forthwith, and the day after I got their firthet tEply sayitig they had no funds the
Crovwii Solicitot at Gréymoiith was instrideted to issué a disttess wartant. This was done with the
ittriost despatch the protess of law wotlld allow. The distress warrant was returned “ No effects,” and
instructions weré given t6 thé Crown Solicitot to apply to the Arbitration Court for orders against the
mén ihdibi&u‘ally, which was dotte, also without delay, and the directions 6f the Court have Leeh
carried out.

Two sttikes edch of only a few mihidtes’ duration occurred at Castlechiff and Aramoho Freezing-
works. At Castlecliff the fellmoiigers’ labourérs made a demand for an iterbase of 13d. pet hour, which
was conceded under protest by the secretary of the Wanganui Meat Fféesitiy Company ; otk wad theh
tesimeéd by the ihen. At Aramoho the chamibermen made a demand for 1s. 8d. pér hour ordinary
time and 1s. 6d. per hour for overtime : this demand was dlso conceded under ptotest, the company
having wotk in hand that €ould not be delayed. As already stated, these strikes lasted only a few
minutes. Thé men’s explanatien was that, as they thought their union was defuntt, they considered
they were not liable undet the Act. AS rio theetihg of the union had been held for ovet twelve months,
they were under the impression that the registration of their union had been cancelled.*

SERVANTSY REcISTRY OFFICES AcT.

The registry offices throughout the Dominion have, on the whols, been well conducted, and very
few tbinpldints have teached the Head Office. Great care has been exercised in dealing with applicatits
for Beenses under thé Act. The miost setious complaint that has come under my notice iy in connec-
tion with a registry-officc keeper who sent three Austrians from Auckland to Taranaki to whst he
ififormed thert Would L& & twelve-months job, knowing well at the tithe the men left Auckland that
thére was ho definité engagements for the men in Tarahaki. When the matter was brought under the
notice bf the Deépattment, &nd the registry-office kesper wag dsked for an explandtion, he was full of
tegretd, and sent g cleque fdt £3 16s., the amount required to refund the threp men’s steamer-fares
and the fees he h#td thatged them. The case was so seridus that the Department took action in the
Stipendiary Magistraté’s Court. The case was contested and dismissed; the Magistrate ruling that
thére was no ptovision in the Act to meet such a casc, und gave it as lis opinion that under the Aect
it was not necessary thot there should be jobs for men to gu to; so Jong as the registry-office keeper
Was satisfied there wus a reagonable chance of the men getting work in the distniet they were sent to,
it would suffice. This is certainly a very serious defect, and should be remedied with as little delay
s possible by an amendment to the existing law.

* Ciwations have since been filed a; nst these workers for breach of section 16 of ‘The Industrial Coneiliation
and Arbitration At Amendment Aet, 1
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