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S1r,— Wellington, 9th August, 1905.
May I (a) be allowed briefly to explain away what seems to have been a wrong impression.

I represented the Dunedin meeting. The Oamaru branch had favoured fifty as the retiring-age. I
wish to make that statement in justice to Oamaru.

(5.) In answer to the question as to whether a larger number would come on the fund in the future
I should say there would be a much larger number. Let us look at it in this way : those already referred
to have held their positions for a very long time. The next section (I am speaking from an age point
of view) would be larger, and the next larger still, because of the increasing number of positions. The
teachers filling these positions would be able to work more heartily knowing that some provision had
been made for them retiring voluntarily or otherwise.

(c.) One great benefit of the age being fixed at fifty-five would be that those who are supporting
aged parents or others would not find their income curtailed too soon.

I remain, &ec.,
The Chairman, Education Committee. Jane D. Hoorer.

.

SR, — Kaikora North, 11th August, 1905.
1 am unable to give evidence before the Commission on superannuation in person, and should
esteem it a favour if you would accept a written statement from me.

Re lady teachers: I wish to draw your attention to the practical, as compared with the theoretical,
result that would arise if women teachers had superannuation. T do so because only those personally
acquainted with the customs of our profession are likely to have the following facts at their disposal.

1. Of about 4,700 teachers at present employed in teaching in this colony 3,289 or about 70 per cent.
are women.

2. Of these 3,289 women there are only about 220 now over forty years of age, and I doubt if there -
are twenty over fifty years of age, and this proportion is a constant one in the profession.

3. Thus of 3,289 women who would be paying into the fund only about 220 would stay in the
profession after they were forty years of age, and only about twenty out of the 3,289 would ever come
on the fund for pension. ‘

4. The other 3,000 women teachers would pay into the fund for about fifteen years each, and then
on leaving the profession they would only draw their actual contributions, leaving the interest to the
credit of the fund.

5. Thus it seems perfectly impossible for the women’s section of the fund to become insolvent,
when 3,289 pay in and get no interest, while only about 1 in 200 at most will qualify for pension,

6. In giving my estimate of the number of women teachers over forty, I have taken Hawke’s Bay
as an average-sized district for an example. I know nearly every teacher personally and am quite
certain that of our 146 women teachers not more than ten are over forty years That is about 6% per cent.
In naming 220 for the colony as over forty years I have allowed considerably over this percentage (62)
to be on the safe side.

7. I believe-your Committee could get the exact figures from the Education Department as infor-
mation concerning the ages of all teachers in the profession was collected about four years ago. I hope
the Committee will follow up this line of inquiry, for I feel sure the inquiry will show that in practice
the women’s section cannot possibly become insolvent, but will provide a large credit balance instead.

8. My figures for Hawke’s Bay are (for the year ending 1903) : Number of women teachers, 146 ;
number over forty, 8; number over fifty, 2. Thus ¢} of our women teachers leave the.profession

before they are forty years of age. 1 remain, &c.,
Jorn Cavenrey, M.A.,
The Chairman of the Education Committee. Headmaster, Kaikora North.

Savaries of Pubric-scHoon TEACHERS as at beginning of 1905 (exclusive of house allo wances
and of allowances paid out of the District High School vote).
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11th August, 1905. G. HosBEN.
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