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(2) In countries in which the employment of migrants is subject to restrictions,
these restrictions should as far as possible-—
(@) Cease to be applied to migrants who have regularly resided in the country for
a period, the length of which should not, as a rule, exceed five years; and
(6) Cease to be applied to the wife and children of an age to work who have been
authorized to accompany or join the migrant, at the same time as they cease
to be applied to the migrant.

17. In countries where the number of migrants for employment is sufficiently
large, the conditions of employment of such workers should be specially supervised, such
supervision being undertaken according to circumstances either by a special inspection
service or by labour inspectors or other officials specializing in this work.

Vi

18. (1) When a migrant for employment has been regularly admitted to the terri-
tory of a member, the said member should; as far as possible, refrain from removing such
person or the members of his family from its territory on account of his lack of means
or the state of the employment market, unless an agreement to this effect has been con-
cluded between the competent authorities of the emigration and immigration territories
concerned.

(2) Any such agreement should provide—

(a) That the length of time the said migrant has been in the territory of immigration
shall be taken into account and that in principle no migrant shall be removed
who has been there for more than five years ;

(b) That the migrant must have exhausted his rights to unemployment insurance
benefit ;

(c) That the mlgrant must have been given reasonable notice s0 as to give him time,
more particularly to dispose of his property ;

(d) That suitable arrangements shall have been made for this transport and that
of the members of his family ;

(e) That the necessary arrangements shall have been made to ensure that he and the
members of his family are treated in a humane manner; and

(f) That the costs of the return of the migrant and the members of his family and
of the transport of their household helongings to their final destination shall
not fall on him.

19. Appropriate steps should be taken by the authorities of the territories concerned
to consult the employers’ and workers’ organizations concerning the operations of
recruitment, introduction and placing of migrants for employment.

VII
20. When migrants for employment or members of their families who have retained
the nationality of their State of origin return there, that country should admit such
persons to the benefit of any measures in force for the granting of poor relief and unemploy-
ment relief, and for promoting the re-employment of the unemployed, by exempting
them from the obligation to comply with any conditions as to previous residence or
employment in the country or place.

VII1

21. (1) Members should in appropriate cases supplement the Migration for Employ-
ment Convention (Revised), 1949, and the preceding paragraphs of the present Recom-
mendation by bilateral agreements, which should specify the methods of applying the
principles get forth in the Convention and in the Recommendation.
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